
The State Board of Vocational and Technological Education in Arizona is authorized to receive and 
distribute Carl D. Perkins funds. The State Superintendent of Public Instruction is authorized to direct 
Career and Technical Education (CTE) staff to carry out the functions and administration of the funds to 
secondary and postsecondary eligible recipients. 
 
During FY2009-2010 the Arizona Department of Education (ADE) administered Carl D. Perkins funds to 
the following eligible recipients: 
 

• 105 Secondary Local Eligible Agencies (LEA) 
• 1 Joint Technological Education District (JTED) 
• 10 Postsecondary Local Eligible Agencies 
• 11 Tech Prep Consortia 

 
A. Required Use of Funds: 

 
1. Conducting an assessment of the career and technical education programs funded under 

Perkins IV; 
 

During FY2009-2010, Arizona provided services throughout the State to benefit CTE programs and 
students, including special populations, using Perkins leadership dollars. Perkins requirements for 
offering programs encompassing high-skill, high-demand, and high-wage occupations direct the list of 
Arizona approved CTE programs offered statewide. Labor market information using ONET data defines 
which programs are included on this approved list. To assess the quality of these programs and student 
success in these programs, including special populations, Arizona CTE continues to implement and 
improve an online system for collecting and reporting performance measures data. These 
accountability/data quality systems overseen by Arizona CTE staff assist in the evaluation and 
improvement of Arizona’s CTE programs. 
 
CTE programs funded under Perkins IV are required to deliver industry-validated standards and 
measurement criteria. Through a partnership with Arizona State University Workforce Education and 
Development Office (ASU WEDO), industry-validated standards and assessments have been 
developed in 49 CTE program/option areas. The Arizona CTE Skill Standards Commission 
representing statewide leaders in business and industry presides over the standards and assessment 
processes. Additional program/option areas are scheduled for development and implementation.  
 
Arizona continues to expand and fully implement the Online Assessment System to assess technical 
skill attainment for each student. The system is designed to measure technical skill attainment for CTE 
students who are completing their sequence of courses and allows for students to take both a practice 
assessment and a final assessment. FY2009-2010 was a landmark year for the assessment system. 
The State of Arizona now owns the system and has housed it on the ADE web site. 
 
Reports detailing assessment results and analysis are available to districts at the student, program, 
high school, district, JTED and State level upon submission of the student assessment. The 
assessment reports are being used to improve curriculum and instruction. Analysis of assessment 
results is contributing to overall improvement of classroom instruction in all parts of the State. 
  
Additional Leadership dollars were also expended in part to support onsite reviews of CTE programs, 
including the Program Assessment Review (PAR) with selected districts, and other technical assistance 
and/or monitoring activities focusing on program assessment and improvement. The tool used in a PAR 
is available at: https://www.azed.gov/cte/Forms.asp#ProgramAssessment. 

 
  

1 
 

https://www.azed.gov/cte/Forms.asp#ProgramAssessment


2. Developing, improving, or expanding the use of technology in career and technical 
education; 

 
Eligible agencies may use Carl D. Perkins funds to expand technologies appropriate for that specific 
occupational area, as well as increasing the use of technology in the delivery of 36 programs (see page 
20) and additional options on the CTE Program List. The 2009 Career and Technical 
Education/Association for Career and Technical Educationaz (CTE/ACTEaz) offered 270 sessions for 
CTE teachers to improve their skills in the use of technology. Sessions focused on the use of 
instructional technologies, social networking tools, as well as, occupationally specific software and 
programs to keep teachers current with industry trends. The sessions were conducted in three 
interactive, hands on computer labs consisting of 30 computer stations each. These labs offered a 
variety of professional development opportunities in program areas related to the effective use of 
technology in the CTE classroom. 
 
Through a partnership with Maricopa Community College District’s National Center for Teacher 
Education, ADE/CTE is a participant in the Achieving Technological Literacy in Arizona for Students 
and Teachers (ATLAST) project supported by the National Science Foundation’s (NSF) Advancing 
Technology in Education Program. ATLAST is a project for increasing technological literacy in 
secondary education. The grant focuses on the teachers and students who participate in the CTE 
Education Professions program. This project provides teachers and future teachers with the knowledge 
and skills needed to prepare students for an increasingly technology-driven society. From July 2009 to 
June 2010, the ATLAST project offered two workshops and a three day summer institute for Education 
Professions teachers and students. These technology-focused events included instruction on and 
practical experience with Web 2.0 applications that can be utilized as learning tools in classrooms. 
Additionally, the Project Coordinator provided participants from across the State individual guidance 
throughout the year, including technology assistance and site visits; presentations at state and local 
conferences; as well as, access to a project website at http://www.atlastproject.com/. 

 
The ADE Information Technology (IT) and CTE staff, in partnership with ASU WEDO, has developed 
the Online Assessment System for end-of-program assessments. CTE and ASU provided multiple 
webinars using the CTE Assessment System Administration Guide to train CTE and district personnel 
in the implementation and use of the online Arizona Skill Standards Assessment System. Additional 
webinars were provided to these groups with instruction on how to access the assessment results and 
analyze student performance. The partnership with ASU WEDO has also resulted in the creation of an 
online community of practice for CTE teachers to share resources. 
 
CTE also provides statewide technical assistance to improve district participation in the online 
Enrollment and Performance Measures System. CTE continues to foster the use of technology for 
accurate and timely data reporting. Training sessions in computer labs were conducted across the 
State, in the spring and fall, and in the summer during the CTE/ACTEaz Conference. The intent of these 
sessions was to provide technical assistance in all aspects of electronic enrollment reporting for eligible 
recipients regarding funding and Performance Measures. 
 
3. Offering professional development programs, including providing comprehensive 

professional development (including initial teacher preparation) for career and technical 
education teachers, faculty, administrators, and career guidance and academic counselors 
at the secondary and postsecondary levels; 

 
Professional development activities were executed with partnerships through Interagency Service 
Agreements with ASU and the University of Arizona. Topics offered were curriculum enhancement and 
development, building partnerships, technical assessment development and evaluation, career 
guidance and counseling, academic integration, and expanding the use of technology. Strategies were 
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used to provide sustainability and follow-up for teachers, administrators, and career/academic guidance 
counselors for the purpose of increasing student achievement by enhancing instruction. 
Examples of strategies include:  participant-engaging preparation, classroom-focused practice and 
performance, collaborative work evaluations and revisions, in addition to supporting small learning 
communities. Attending industry conferences and viewing work environments were utilized as a 
strategy for industry updating program instructors. The CTE instructors who participated were 
sponsored by Arizona to develop or expand lesson plans addressing industry updates for 
implementation into CTE programs statewide. 
 
CTE at the ADE, Arizona Tech Prep, and Career and Technical Student Organizations collaborated to 
sponsor the CTE/ACTEaz Conference to support the mission/vision of CTE in Arizona as well as provide 
a venue for continuous professional development. The 2009 annual CTE/ACTEaz Conference was 
attended by over 1,200 professionals representing education, business and industry, and government. 
 
Quality comprehensive professional development was offered for school teams comprised of career 
guidance and academic counselors, administrators and/or special populations personnel at the 
secondary and postsecondary levels. CTE and the Arizona School Counselor Association (ASCA) 
hosted three full-day Counselor Challenge Workshops in FY2009-2010. The workshops were designed 
to support current Arizona educational initiatives which will guide students in planning their secondary 
and postsecondary career and educational decisions, leading to career and college readiness.  
 
CTE offered five full-day Arizona Career Information System (AzCIS) workshop training days in fall 
2009. Participants were instructed in ways to guide students in assimilating current career and 
educational information; how to deliver classroom career lessons or activities; and use of the various 
assessment tools. 128 teachers and guidance counselors attended these trainings.  
 
4. Providing support for career and technical education programs that improve the academic 

and career and technical skills of students through the integration of academics with career 
and technical education; 

 
Arizona supports the identification and delivery of academic skills in CTE programs. Arizona and ASU 
WEDO have partnered to identify academic content in CTE programs. The crosswalk analysis matrix, 
reflecting Mathematics standards delivered in CTE Programs, is available on the ADE CTE Web page 
at: https://www.azed.gov/cte/CurriculumFramework/AcademicMathCrosswalk/. 
 
The matrix provides the research base for school districts to enhance their curriculum to deliver 
mathematics performance objectives. Professional development and training is also provided based on 
the research. 
 
The matrix also serves as supportive documentation for local district school boards to award 
mathematics or other academic credit to meet high school graduation requirements. The Arizona State 
Board of Education has determined that 3.5 CTE credits may count for high school graduation 
requirements for 2012 graduates and 5.0 CTE credits for 2013 graduates. Arizona has provided 
specific training to districts on this important topic.  
 
During FY2009-2010 lead teachers in Engineering Sciences and Mathematics, who served on the 2008 
Arizona Mathematics Content Standards Committee, identified Mathematics Performance Objectives in 
the Engineering Sciences standards.  
 
In addition, Arizona CTE is partnering in the Math-in-CTE Model with National Research Center for 
Career and Technical Education (NRCCTE). This model of curriculum integration has been shown to 
improve CTE students’ mathematical understanding. Arizona CTE teachers were identified in 
Automotive Technologies and Construction Technologies and each was paired with a mathematics 
teacher from his/her local high school or district. The CTE/mathematics teacher teams were brought 
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together for extended professional development. They spent nine days over the course of an academic 
year to learn the process and pedagogy of the Math-in-CTE Model. The teams began the process by 
examining the CTE curriculum in order to identify embedded mathematical concepts (curriculum 
mapping). Utilizing a seven element pedagogic framework, they then developed CTE lessons to 
enhance the mathematics that existed within the programs. The Math-in-CTE Model will be expanded 
in FY2010-2011. 
 
5. Providing preparation for non-traditional fields in current and emerging professions, and 

other activities that expose students, including special populations, to high skill, high wage 
occupations; 

  
During FY2009-2010, Arizona utilized $60,000 of Perkins leadership dollars to provide specific 
nontraditional services throughout the State. This funding continued the partnership with the Southwest 
Institute for Research on Women (SIROW) at the University of Arizona. Services provided through 
SIROW include:  1) providing CTE professional development opportunities and resources to Arizona 
educators; 2) coordinating nontraditional events with other partners that provide opportunities for 
students to participate in nontraditional experiences; and 3) providing information and workshops to 
schools and students that will increase enrollment in CTE courses that lead to nontraditional careers. 
 
This funding focused primarily on nontraditional recruitment and retention performance measures 
attainment in Arizona CTE programs encompassing high skill, high wage, and current and emerging 
professions, such as Engineering and Bioscience. Nontraditional services targeted districts which did 
not meet those performance measures. Because special populations students in Arizona are 
mainstreamed into CTE programs, all students have benefitted from these programs and services in 
the targeted districts. Additionally, students needing services to succeed in these programs were 
provided accommodations as appropriate.  
 
During the school year, 184 presentations/workshops incorporating at least 46 secondary 
schools/districts and a total of 12,790 (duplicated count) students were served in order to address 
nontraditional issues, and 18 workshops serving 307 (duplicated) staff were delivered. Additionally, 
services were provided to four community colleges/universities. Topics covered included sexual 
harassment, gender equity, nontraditional careers, and recruitment and retention of nontraditional 
students in CTE. 
 
SIROW also offers online courses for Arizona educators--Nontraditional Careers 101 and 102--for 
professional development hours and continuing education credit through the University of Arizona. 
These courses are being updated for more current utility. Additional videos and new evaluation criteria 
have been developed to further update the nontraditional focus for services in Arizona. 
 
6. Supporting partnerships among local education al agencies, institutions of higher 

education, adult education providers, and, as appropriate, other entities, such as employers, 
labor organizations, intermediaries, parents, and local partnerships, to enable students to 
achieve state academic standards, and career and technical skills, or complete career and 
technical programs of study; 

 
Arizona CTE participates in many critical partnerships and initiatives to support student achievement of 
State academic standards and career and technical skills, as well as completion of CTE Programs of 
Study. Partnerships include not only education agencies, but also business and industry partners, 
industry associations, labor unions and economic and workforce development entities to provide 
opportunities for secondary and postsecondary students. They support participation in internships and 
apprenticeships, and specifically, student attainment of performance measures criteria, including 
passing academic and technical skill assessments, graduation, and continuing postsecondary 
education, and/or entering the military or workforce.  
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Arizona continues to build and promote partnerships with the State’s universities, community colleges, 
other agencies, professional associations and foundations to build strong, relevant CTE programs and 
enable students to achieve the State’s academic standards. Examples of CTE partnerships are listed 
below:  
 

• ASU WEDO and the University of Arizona to provide professional development opportunities to 
CTE teachers, validate program standards, and build effective program assessments. 

• Community colleges throughout Arizona to align CTE programs to build the foundation for 
Programs of Study. 

• Partnership with the Center for the Future of Arizona Pathways Initiative to coordinate with 
community colleges and State universities to align initiatives to facilitate the development of 
Programs of Study. 

• Flinn Foundation to participate in the State’s initiative to “build a biosciences pipeline” beginning 
with developing effective biosciences CTE programs in high schools. 

• Focused partnerships with University of Arizona Bio-5 to develop a Program of Study for 
biosciences. The partnership offers on-campus experiences for high school seniors as well as, 
provides professional development for secondary bioscience teachers to align curriculum, 
instruction and credentialing to meet requirements for dual enrollment as an essential element 
of the Program of Study. 

• Focused partnerships with University of Arizona Engineering and Arizona State University 
Polytechnic Institute to develop a Program of Study for Engineering Sciences. The partnership 
provides professional development opportunities for secondary engineering teachers to align 
curriculum, instruction and credentialing to meet requirements for dual enrollment as an 
essential element of the Program of Study. 

• ACTEaz and ADE CTE partner to offer professional development opportunities to CTE teachers 
across the State. ACTEaz and CTE collaboratively conducted the CTE/ACTEaz Summer 
Conference in July 2009 and the Mid-Winter Leadership Conference held in January 2010. 

• Arizona Council of Occupational/Vocational Administrators (ACOVA) and ADE CTE work in 
partnership on administrative issues as well as provide professional development to 
administrators through workshops and conference sessions. 

• Maricopa County Community College District works in partnership with CTE in the development 
and implementation of Programs of Study and a variety of professional development 
opportunities for CTE teachers. 
 

Arizona has ongoing partnerships and initiatives with numerous business and industry leaders and their 
respective industry associations to provide opportunities for students, both secondary and 
postsecondary, to achieve academic standards, technical skills, completion of Programs of Study, and 
internships/apprenticeships. Examples are listed below: 
 

• Arizona Skill Standards Commission:  Is comprised of executive level representatives from 
Arizona’s strongest businesses and industries. The charge of the Commission is to review and 
endorse industry-validated program standards for each CTE program and endorse an industry-
recognized certificate issued to students who pass the end-of-program technical skills 
assessment for CTE programs. The Commissioners also promote the CTE certificates within 
their industry and advocate for CTE programs in a variety of venues. 

• The High Tech Workforce Initiative (HTWI):  Works in conjunction with Arizona's Technology, 
Engineering and Manufacturing industries, Maricopa Community College District (MCCD), and 
the National Science Foundation (NSF-3 year grant, now extended for 3 additional years) on 
Secondary and Postsecondary Externships, Curriculum/Skills Development and Outreach 
including Career Awareness, Exploration and Preparation. There will be an increased emphasis 
in the NSF Grant extension on Nano Technology.  
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• Arizona Technology Council Board of Directors and committees:  Participates on the Workforce 
Development and Education committees to raise student achievement at the secondary and 
postsecondary level, articulate agreements between secondary and postsecondary entities, and 
create workforce opportunities in the myriad of High Tech statewide industries including 
Engineering, Manufacturing, Aerospace, Automation/Robotics and IT. 

• Arizona Manufacturing Council (AzMC):  A statewide entity under the auspices of the Arizona 
Chamber of Commerce, that works in partnership with the Arizona Tooling and Machining 
Association (ATMA) to develop program standards, technical skill assessments, improve 
student transition, workforce training, and retention. Arizona is also submitting education articles 
for their publication/magazine six times a year.  

• "Dream It Do It":  Arizona’s Maricopa County is one of 18 sites nationally that have been 
selected by the National Association of Manufacturers to make manufacturing/advanced 
manufacturing, robotics and engineering an "Industry of Choice”. This ongoing campaign 
focuses on education, industry and State government working cohesively together to produce 
Arizona's future workforce.  

• US Department of Labor Grant (SESP):  Works in collaboration with business and industry, 
secondary and postsecondary education, JTEDS, Local Workforce Investment Boards, One-
Stop Centers, Trade Associations and Unions to train/retrain individuals in green, renewable 
and sustainable careers. 

• Manufacturing Summit Conference:  Works in collaboration with Arizona/Greater Phoenix 
SCORE, ASBA, ATMA on building the pipeline for manufacturing (small in particular) between 
secondary and postsecondary education. 

• Governor's Council on Workforce Policy (GCWP):  Involves the Arizona Departments of 
Education, Economic Security and Commerce working together to provide opportunities for 
secondary, postsecondary and adult students to access education and training opportunities in 
workforce development. A new Commerce Authority has been created by Arizona’s Governor to 
oversee the daily operation, Vision and Goals of the GCWP. GCWP also works collaboratively 
with the State legislature to develop statewide workforce policy.  

• Arizona Automobile Dealers Association:  This ongoing three-way collaboration between the 
automotive industry in Arizona and nationally (Detroit) and the CTE division at ADE statewide to 
support the NATEF/AYES national automotive initiative to develop the industry's future 
workforce through secondary and postsecondary collaboration. Nationally, NATEF/AYES and 
ASE have combined to provide greater unity and educational delivery between the automotive 
industry and educational entities nationwide.  

• STEM Council board/committee positions:  The Science Technology, Engineering and Math 
Center created by the governor's office, the Arizona Science Foundation (AZSF) and private 
industry work to develop and expand the collaboration between academic science, physics, 
chemistry, CTE engineering/manufacturing/robotics programs and industry to increase the 
preparedness of students for high wage, high skill careers in the future.  

• HRM National Board and Executive committee:  A partnership between ADE, CTE, Business 
and Industry nationwide and Northern Arizona University's School of Hotel and Restaurant 
Management work to develop curriculum, Programs of Study, internships and articulation 
between secondary and postsecondary education to produce the industry's future workforce. 

 
7. Serving individuals in state institutions; 
 
Arizona continues to provide one percent of the State secondary Perkins allocation to State Corrections 
Institutions serving youth. Using a modified local plan/application process as well as performance 
measures appropriate for this population and setting, the Arizona Department of Juvenile Corrections 
(ADJC) provides seven CTE programs, and under a full-inclusion model, includes specific services for 
special populations as well, primarily by co-teaching with special education teachers and following the 
student’s IEP.  
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Two State corrections sites were closed during the year due to State budget considerations; however, 
ADJC was still able to serve 685 CTE students during FY2009-2010. Of these students, 114 were 
designated as students with disabilities. These students as well as those with limited English 
proficiency were provided accommodations as needed for successful participation in and/or completion 
of CTE programs. Of the 685 students, 37% made gains in their math and reading. Placement rate 
(placed in high school, attended GED classes, enrolled in postsecondary, enrolled in job training 
programs, and/or employed) improved from last year’s 71.2% to 78.5%.  
 
Highlights for FY2009-2010 include students’ participation in new Instructional TV Distance Learning 
opportunities, including career exploration activities; a new School to Work Transition class; work 
furloughs to real world work experiences; increase in nontraditional participation in all CTE programs; 
extensive instructor and counselor professional development training in such areas as curriculum 
mapping, assessments, behavior management skills, and academic integration; dual credit 
opportunities with State community colleges; and various business alliances and scholarships. 
 
8. Providing support for programs for special populations that lead to high skill, high wage and 

high demand occupations; and 
 
In Arizona, only those programs which reflect high-skill, high-wage, and high-demand occupations are 
supported by CTE funding. These CTE program offerings are determined by analyzing Arizona’s labor 
market data. Because special populations CTE students are “mainstreamed” in Arizona, all CTE 
students, including special populations, are afforded opportunities and support for success in these 
high-skill, high-wage and high-demand programs. Special populations are provided accommodations 
as appropriate to ensure success in achieving the most rigorous outcomes possible. For example, 
special populations students participate in the online technical skills assessments with accommodations 
as needed, and results are analyzed to determine rates of success. In addition, through the annual 
Desk Monitoring Document, each district reports participation and success results of special 
populations students in CTE. If results are weak, districts must create an improvement plan. Also, 
districts must include representatives of special populations in their Annual Local Evaluation process to 
help ensure special populations students’ success.  
 
Statewide leadership dollars support these programs and students through several additional 
applications. These dollars supported ongoing workshops and technical assistance in topics such as 
Career Information, Nontraditional Information, Classroom Management, Academic Integration in CTE, 
Using CTE Assessment Results to Drive Instruction, and specific program-related workshops, to 
facilitate success for all students including special populations.  
 
9. Offering technical assistance for eligible recipients. 
 
During FY2009-2010, State leadership dollars supported ongoing technical assistance across the State 
addressing such areas as program improvement, data collection and reporting, technical skill 
attainment and assessment, CTE student organizations, and guidance and counseling. ADE staff 
provides technical assistance to CTE teachers, administrators, counselors, and other appropriate 
personnel through individual, small group, regional and statewide delivery strategies for the purpose of 
informing, updating, and addressing/resolving CTE issues. CTE program staff provides technical 
assistance on specific program and Career and Technical Student Organization (CTSO) issues. Fiscal 
management information staff provides technical assistance on financial and management and 
information systems. Data specialists assist with data quality issues, and Federal Basic Grant staff 
assists district personnel in areas related to the Perkins Basic Grant application and implementation. 
For example, seven districts were selected, based on the highest accountability risk factors, to receive 
a PAR for monitoring and technical assistance purposes. Teams of Arizona staff worked with each 
district to review programs and systems, recommend strategies for improvement, and assist in 
developing a plan for improvement.  
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In addition, Arizona staff provided technical assistance to 55 districts, who did not meet the State 
Adjusted Level of Performance (SALP) in any performance measure, to develop an improvement plan 
to improve measures attainment. Arizona staff also provided seven technical assistance meetings 
conducted for all district CTE administrators. These meetings provided information and other technical 
assistance related to Perkins requirements such as Local Program Evaluation, data collection and 
reporting, guidance and counseling, professional development and other CTE issues. Webinars were 
conducted to provide technical assistance on data reporting and technical skills assessments, in 
addition to three regional enrollment training workshops and the Arizona CTE Summer Conference 
workshop.  
  
The 2009 CTE/ACTEaz Summer Conference provided one week of professional development/technical 
assistance opportunities for 1100 CTE educators, including 18 Tech Prep sessions and 14 CTSO 
sessions. One highlight of the conference continues to be the day-long session “Online Technical 
Assistance for CTE Funding,” which provided training and updates for all reporting elements for Arizona 
CTE. 

 
Technical assistance was provided for districts by using training webinars on assessments. The 
webinars focused on the various data fields required for registration for technical skill assessments. In 
addition, the training provided information on accessing reports on student attainment of technical skills. 
These reports are available at the student, program, high school, district or JTED levels and can be 
disaggregated according for various accountability requirements. 

 
The Career Pathways staff consists of seven program State Supervisors, a Program and Project 
Specialist, a Professional Development Education Specialist, four Administrative Support staff and a 
Program Director. The Career Pathways staff provides technical assistance and professional 
development to CTE teachers, administrators, and other appropriate personnel through individual 
onsite reviews, electronic venues, small group, regional and statewide delivery strategies for the 
purpose of informing, updating, and addressing CTE issues, as well as program approval and 
improvement.  
  
CTSO staff provides training and technical assistance on CTSO issues. Fiscal Management 
Information staff provides technical assistance on financial management and information systems. Data 
specialists assist with data quality issues and Basic Grant staff assists district personnel in areas 
related to the Basic Grant application and implementation. 
 
B. Permissible Activities Include: 
 
1. Improving career guidance and academic counseling programs; 

 
CTE continued monetary partnerships with Northern Arizona University:  GEARUp project and Arizona 
Department of Economic Services to help support the yearly AzCIS contract license fee. This 
partnership ensures that all Arizona K-12 students in public or charter schools have an electronic 
career and educational planning tool available free 24-7. CTE hosted AzCIS training workshops for 
teachers, guidance counselors, career specialists, and secure care personnel to improve career and 
academic guidance services in using the AzCIS system. To enhance services, an AzCIS Training 
Guide, online tutorials, and supporting documents were developed to enable the end users to use 
AzCIS more efficiently within their schools.  
 
To enhance career guidance and academic counseling, the State Career Guidance Counselors 
Supervisor offered a variety of on-site technical assistance, regional trainings, and PAR Team visits. 
Districts were offered guidance or resources so that they could better guide students in making career 
and educational decisions. Arizona has a State graduation requirement, beginning with the graduation 
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class of 2013 that students will graduate with an Education Career Action Plan (ECAP). This graduation 
requirement is a State Board of Education Rule, to ensure that Arizona students will graduate career 
and college ready. CTE in partnership with the ASCA offered a variety of workshops so that 
stakeholders are more informed for student career and educational advisement and guidance.  
 
2. Establishing agreements, including articulation agreements, between secondary school and 

postsecondary career and technical education programs to provide postsecondary 
education and training opportunities for students; 

 
The Perkins grant recipients, including secondary, postsecondary and Tech Prep Consortia have 
collaborated with partners in establishing articulation agreements. These agreements provide 
postsecondary education and training opportunities for students. Goal 9 of the secondary grant and 
Goal 10 of the postsecondary grant each specifically addresses articulation. The goals state, “Link 
secondary and postsecondary CTE programs including offering at least one Program of Study that may 
include the opportunity for secondary education students to participate in dual or concurrent enrollment 
programs and Tech Prep, to acquire postsecondary education credits.” Curricular Flow agreements are 
developed utilizing the Tech Prep Consortia which conduct articulation activities that connect secondary 
and postsecondary instructors and points of contacts in sessions where curriculum is compared and 
coordinated in an effort to reduce duplication of course work, create a sequence of courses, and 
identify possible dual credit opportunities. The Curricular Flow agreements also include a “for credit” 
element that allows the student to earn postsecondary credit. Arizona has increased the number of 
transcripted dual or reverse credits available to Tech Prep students. 
 
3. Supporting initiatives to facilitate the transition of sub baccalaureate career and technical 

education students into baccalaureate programs; 
 
Activities that support initiatives to facilitate the transition of sub-baccalaureate CTE students into 
baccalaureate programs are mostly centered on the Arizona Transfer Articulation Support System 
(ATASS) established by the postsecondary institutions. Each program or department at the 
postsecondary level has established official committees that coordinate the articulation of credit for 
courses from the community college system to the university system. Each community college has 
representatives on each ATASS. Meetings are held twice yearly for each program area. There is a 
formal method for submission of courses from the community college through the ATASS committee to 
the university for approval of transfer credit. 
 
4. Supporting career and technical student organizations; 
 
Arizona supports seven CTSOs including FFA, FBLA, HOSA, FCCLA, DECA, SKILLSUSA and FEA. 
Support also comes from the State providing matching funding estimated to be $1.2 million for CTSO 
activities. During FY2009-2010 CTSO participation became a required essential element for programs 
to participate in Perkins Funding. CTE supports activities that enhance CTSO participation, including 14 
professional development activities for all seven CTSO’s Chapter Advisors, ten chapter officer trainings, 
seven curriculum integration events, 21 State and regional conference activities, seven crosswalk 
program standards to CTSO activities, four curriculum integration training sessions, seven best practice 
sharing sessions, and engagement of business and postsecondary partners in all CTSO activities. 
 
5. Supporting public charter schools operating career and technical education programs; 

 
Arizona public charter schools are eligible for the same resources and services to support CTE as non-
charter public schools. During FY2009-2010, six public charter schools participated in the Basic Grant 
offering a variety of CTE programs. Charter school teachers and staff received the same technical 
assistance and professional development opportunities as the non-charter public schools. 
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6. Supporting career and technical education programs that offer experience in, and 
understanding of, all aspects of an industry for which students are preparing to enter; 

 
All CTE programs in Arizona have an option of offering Cooperative Education and Internship courses 
that offer industry experience related to the identified CTE program. State leadership dollars provide 
support for administrators and staff offering these courses with on-site technical assistance and current 
information and resources posted on our Arizona CTE website. Approved CTE programs require work-
based learning activities that can also be obtained through job-shadowing, simulated industry settings, 
and school-based businesses. 
 
7. Supporting family and consumer sciences programs; 
 
N/A 
 
8. Supporting partnerships between education and business, or business intermediaries, 

including cooperative education and adjunct faculty arrangements at the secondary and 
postsecondary levels; 

 
N/A 
 
9. Supporting the improvement or development of new career and technical education courses 

and initiatives, including career clusters, career academies, and distance education; 
 
N/A 
 
10. Awarding incentive grants to eligible recipients for exemplary performance or for use for 

innovative initiatives under Sec. 135(c)(19) of Perkins IV; 
 
Arizona does not pool local funds as described in Sec. 135(c)(19). However, Arizona has used Reserve 
Funds from funds allocated for secondary recipients to develop innovative programs in new and 
emerging occupations for areas such as biosciences and engineering sciences. Five local districts 
received an Innovative CTE Program Project award in FY2009-2010. These districts will be used as 
models for upcoming innovative programs in Arizona. 
 
11. Providing activities to support entrepreneurship education and training; 
 
N/A 
 
12. Providing career and technical education programs for adults and school dropouts to 

complete their secondary school education; 
 
N/A 
 
13. Providing assistance to individuals who have participated in Perkins assisted services and 

activities in continuing their education or training or finding appropriate jobs; 
 
N/A 
 
14. Developing valid and reliable assessments of technical skills; 

 
To address increased federal requirements for technical skill attainment, Arizona implemented the 
Arizona Skill Standards Assessment System. CTE partnered with ASU WEDO and Career and 
Technical Education Consortium of States (CTECS) to develop the assessment system. The 
assessment of technical skills is also mandated in A.R.S. 15-391. It requires that students in a JTED 

10 
 



are prepared to pass a certification aligned with business and industry competency. The assessments 
are available to secondary and postsecondary CTE programs.  

 
Standards and measurement criteria for each CTE program/option are industry-validated by teams of 
incumbent workers representing specific industries. Assessment items are linked to each program 
standard and measurement criteria. All assessment items for each of the 49 program/options were 
analyzed for validity and reliability during the CTE Teacher Institutes conducted during June 2010. Test 
items were edited and new test items were prepared during the meetings to ensure statistically valid 
assessments. 

 
The Arizona CTE Assessment System certifies and documents student skill attainment of industry-
validated technical knowledge and skills through the online end-of-program assessments. It provides a 
web-based tool that allows students to take assessments quickly and easily online at the end of each 
semester. It provides immediate feedback to teachers and administrators regarding attainment of 
specific knowledge and summative results for reporting purposes. Over 15,000 students participated in 
the online assessment in Spring 2010. Over 12,000 certificates and student skill attainment transcripts 
were issued by the Arizona Skill Standards Commission at the completion of the Spring 2010 testing 
window.  
 
15. Developing or enhancing data systems to collect and analyze data on secondary and 

postsecondary academic and employment outcomes; 
 
N/A 
 
16. Improving the recruitment and retention of career and technical education teachers, faculty, 

administrators, or career guidance and academic counselors, and the transition to teaching 
from business and industry, including small business; and 

 
A newly developed CTE K-12 Certification process allows for the equivalent of six semester hours of 
required continued education to be obtained, (15 clock hours equals 1 semester credit hour) through 
staff/professional development activities offered by the district, professional organizations, universities, 
or community colleges, if verified and approved by the ADE/CTE. This option is available for applicants 
seeking to meet the requirements to move from a provisional CTE K-12 Certificate to a Standard CTE 
K-12 Certificate. This process was approved by the Arizona State Board for Vocational and 
Technological Education and has been in effect since May 1, 2009. Districts and educational services 
are now able to locally deliver professional development that supports initial, new teachers’ needs at 
the school level within the school day. 

 
The CTE program Education Professions and the CTSO Future Educators Association (FEA), 
encourages high school students to seriously consider teaching as a career choice, and reinforces the 
rewards of choosing to be a CTE teacher specifically. In addition, one goal on the Basic Grant 
application asks districts to address their strategies for recruiting and retaining CTE teachers.  
 
17. Supporting occupational and employment information resources. 

 
The CTE Program List is based on Arizona Labor Market Information provided by the Arizona 
Department of Commerce Research and Administration Division. It includes data on current job 
openings, wages and ONET data for all available SOC codes. The research included the crosswalk to 
Classification of Instruction Programs. The end result of the research is a market driven list of CTE 
programs available to school districts. Arizona implemented the program list during FY2009-2010. 
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In addition, Arizona made a sizable purchase of career exploration resources including classroom 
materials and lesson plans. They were distributed to CTE teachers during training sessions. Additional 
resources were provided to districts for student use.  
 
Progress in Developing and Implementing Technical Skill Assessments 
 
1.  The program areas for which the state had technical skill assessments: 
 
During FY2009-2010, Arizona fully implemented the CTE Online Assessment System and it is now 
housed on the ADE web site. In the Spring semester of 2010 over 15,000 students participated in the 
Arizona CTE Online Assessment System. Students took both the practice and the final end-of-program 
assessments.  
 
Data for technical skill attainment for Core Indicator 2S1 was obtained from the results of the end-of-
program assessments for eligible concentrators in the following 49 areas: 
 

FY2009-2010 End-of-Program Assessments with Technical Skill Attainment Data 
CIP Program/Option CIP Program/Option 

52.0300.0 Accounting and Related Services 52.1800.4 Entertainment Marketing Option C 
46.0400.2 Advanced Construction Technologies Option A  52.1800.5 Entrepreneurship Option D 
52.1800.3 Advertising and Public Relations Option B 01.0100.0 Environmental Service Systems Option G 

01.0100.9 Agribusiness Systems Option F  52.1900.2 
Fashion Design and Merchandising 
Option A 

47.0600.5 Aircraft Mechanics Option D 52.0800.0 Financial Services 
01.0100.4 Animal Systems Option C  43.0200.0 Fire Service 

15.1300.2 Architectural Drafting Option A  52.1900.3 
Interior Design and Merchandising Option 
B 

50.0100.3 Arts Management Option B 51.0800.3 Laboratory Assisting Option B 
48.0500.2 Automation/Robotics Option A 43.0100.0 Law, Public Safety and Security 
47.0600.3 Automotive Collision Repair Option B  15.1300.4 Mechanical Drafting Option C 
47.0600.2 Automotive Technologies Option A 51.0800.6 Medical Assisting Services Option E 
41.0100.3 Bio-environmental Option B 01.0100.5 Natural Resources Systems Option D 
41.0100.4 Bio-innovations Option C 15.1200.3 Network Technologies Option B 
41.0100.2 Bio-medical Option A 51.1600.0 Nursing Services 
52.0200.0 Business Management and Administrative Services 51.0800.2 Pharmacy Support Services Option A 
52.0400.0 Business Operations Support and Assistant Services 01.0100.3 Plant Systems Option B 

46.0400.4 Cabinetmaking Option C 52.1800.2 
Professional Sales and Marketing Option 
A 

46.0400.3 Carpentry Option B  15.1200.4 Software Development Option C 

15.1200.2 Computer Maintenance Option A 51.0800.5 
Sports Medicine and Rehabilitation 
Services Option D 

12.0500.0 Culinary Arts 51.0900.4 Surgical Technician Option C 
13.1210.0 Early Childhood Education 50.0100.2 Technical Theatre Option A 
13.1200.0 Education Professions 51.3500.0 Therapeutic Massage 
15.1300.3 Electronics Drafting Option B 15.1200.5 Web Page Development Option D 
51.0900.3 Emergency Medical Services Option B 48.0508.0 Welding Technologies 
15.0000.0 Engineering Sciences   

 
In summary, at the secondary level Arizona is developing valid and reliable assessment procedures to 
measure technical skill attainment. 
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At the postsecondary level, Arizona has 1P1 data in 25 program/options. It is challenging to obtain both 
the denominator and the numerator for technical skill attainment since industry and licensing agencies 
usually send assessment results/credentials directly to adult students, who are expected to self-report. 
Arizona is exploring efforts to improve retrieval of assessment results.  
 
Eight of the 34 program/options were assessed with locally developed end-of-program assessments 
validated by the Arizona Skill Standards Commission. However, beginning in 2010, districts will identify 
industry certifications on the Basic Grant. The Arizona CTE Online Assessment is available for 
postsecondary CTE programs. The chart below identifies programs assessed for which results were 
received.  
 

FY2009-2010 Postsecondary Programs with Technical Skill Attainment Data 
CIP Program CIP Program 

13.1200 Education and Training:  Education Professions 
– Sign Language Interpretation 

51.0800 Allied Health Services – Medical Imaging Support 
Services 

13.1210 Early Childhood Education 51.0800 Allied Health Services – Sports Medicine and 
Rehabilitation Services 

15.1200 Information Technologies – Network 
Technologies 

51.0904 Diagnostic and Intervention Technologies – 
Emergency Medical Paramedics 

15.1300 Drafting and Design Technology 51.0908 Diagnostic and Intervention Technologies– 
Respiratory Therapy Technician 

43.0200 Fire Science 51.0911 Radiographer 
46.0300 Electrical and Power Transmission 51.1500 Mental and Social Health Services 
46.0400 Construction Technologies 51.1600 Nursing Services 
47.0605 Automotive Technologies 51.1613 Nursing Services – Licensed Practical Nursing 
470605 Diesel Mechanics Technologies 51.1614 Nursing Services – Nursing Assistant 
48.0508 Welding Technology 52.0200 Business Management, Marketing and 

Administrative Services 
51.0600 Dental Assisting 52.0403 Business Operations and Support Services - 

Paralegal 
51.0801 Allied Health Services - Medical Assisting 

Services 
52.1900 Design and Merchandising – Fashion Design and 

Merchandising 
 

2.  The estimated percentage of students who would be reported in the state's calculation of 
career and technical education concentrators who took assessments: 
 
At the secondary level, Arizona has been aggressively encouraging districts to assess all eligible 
students in all 49 CTE program areas. Several of the programs on the FY2009-2010 list have the 
largest enrollment in Arizona. CTE State staff has provided extensive technical assistance to secondary 
CTE assessment administrators and plans to continue to provide additional resources to emphasize the 
importance of assessing all eligible students. The Arizona State Plan established that 60% of all eligible 
concentrators would participate in taking the assessment. During FY2009-2010 86% of eligible CTE 
Concentrators took assessments. Arizona will use the assurances and goals in the Local 
Plan/Application to ensure full participation in the CTE Assessment System.  
 
At the postsecondary level, Arizona relies on self-reporting by the community colleges that they, in turn, 
rely on self-reporting by CTE Concentrators. The Arizona Stakeholders Committee for the Assessment 
System has established a postsecondary subcommittee to focus on 1P1 data and the need to increase 
the percentage of the CTE Concentrators to be reported in the CAR. Arizona will continue to assist 
postsecondary institutions in identifying applicable industry assessments and licensures while 
establishing best practices for retrieving results for those concentrators who pass industry 
assessment/licensure.  
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3.  The State's plan and timeframe for increasing the coverage of programs and students 
reported in this indicator in the future: 
 
At the secondary level, Arizona is following a CTE program assessment timeline to annually increase 
the number of CTE programs with assessments so that all CTE programs will eventually have an 
assessment. Arizona anticipates reporting on a minimum of two additional program/options in the 2011 
CAR contingent upon completion of program standards validation and assessment item development.  
 

CIP Program/Option CIP Program/Option 
48.0500.3 Precision Machining Option B 52.0900.0 Hospitality Management 

 
In summary, at the secondary level, Arizona plans to increase the denominator for technical skill 
proficiency by having 50+ CTE program/option assessments available. Districts will be provided with 
technical assistance promoting the benefits of the Arizona Skill Standards Assessment System 
credential and the local districts will be held accountable for increasing the percentage of participation 
annually. 
 
Postsecondary institutions are encouraged to use the Arizona CTE Online Assessment System for end-
of-program assessments of students in those programs for which there is not an appropriate industry 
credential. 
 
During FY2010-2011, postsecondary institutions will expand the percentage of participation and the 
number of industry credentials and licenses for reporting 1P1 data. In addition, end-of-program 
assessments will be administered for the first time in the four program areas on the chart below. 
  

CIP Program CIP Program 
15.1200 Information Technologies – Network 

Technologies 
47.0600 Transportation Technologies – Diesel Engine 

Repair 
46.0300 Electrical and Power Transmission Technologies 

– Residential Electrician 
51.1500 Mental and Social Health Services 

 
Implementation of State Program Improvement Plans 
 
Arizona was not required to submit a State Program Improvement Plan. Arizona received an “OVAE 
Request for Additional Information” and responded in a timely manner.  
 
Implementation of Local Program Improvement Plans 
 
There were 55 secondary districts that were required to create and implement an Improvement Plan for 
measures not met in FY2008-2009. Of those, the following is the breakdown of measures not met: 
 

Secondary Districts with Improvement Plans 55 
Number of Districts with an Improvement Plan for 1S1: 4 
Number of Districts with an Improvement Plan for 1S2: 4 
Number of Districts with an Improvement Plan for 2S1: 9 
Number of Districts with an Improvement Plan for 3S1: 3 
Number of Districts with an Improvement Plan for 4S1: 3 
Number of Districts with an Improvement Plan for 5S1: 17 
Number of Districts with an Improvement Plan for 6S1: 26 
Number of Districts with an Improvement Plan for 6S2: 36 
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Arizona provided technical assistance to those districts that were required to create and implement 
Improvement Plans. Follow-up technical assistance continues as districts continue to struggle to meet 
Performance Measures. Districts that fail a performance measure are given the opportunity to apply for 
a Local Adjusted Level of Performance (LALP). In FY2008-2009, there were nine districts that applied 
for a LALP for FY2009-2010. The review committee that heard these requests denied each one, stating 
no visible extenuating circumstances. One district appealed this request and the appeal was granted. 
This district met all measures within 90% in FY2009-2010. 
 
There were ten Postsecondary Basic Grant Recipients in FY2009-2010. Of those, seven districts did 
not attain 90% of SALP for one or more Performance Measure. 
 

Postsecondary Districts with Improvement Plans 7 
Number of Districts with an Improvement Plan for 1P1 0 
Number of Districts with an Improvement Plan for 2P1 4 
Number of Districts with an Improvement Plan for 3P1 1 
Number of Districts with an Improvement Plan for 4P1 3 
Number of Districts with an Improvement Plan for 5P1 5 
Number of Districts with an Improvement Plan for 5P2 5 

 
All districts requiring an Improvement Plan are being provided with technical assistance prior to 
submitting their Basic Grant Application for FY2010-2011. District site visits are being conducted with 
emphasis on improvement plans. The nontraditional core indicators and the credential, certificate or 
diplomas core indicator were missed most frequently. During technical assistance site visits, 
discussions regarding contributing factors and accurate reporting are the identified problems. Most 
problems with 2P1 have identified misunderstandings regarding which students to count. Site visits and 
additional clarification in the postsecondary manual will improve performance for 2P1. Strategies for 
improvement with 5P1 and 5P2 are being addressed on an individual district basis with district action 
plans. 
 
Tech Prep Grant Award Information 
 
Tech Prep programs are carried out through a consortium composed of secondary and postsecondary 
participants. A consortium is identified as a single college/district, or county educational agency (in 
partnership-having a single name). One of the members acts as a fiscal agent to establish a central 
governance structure as described in the Tech Prep governance structure included in the Tech Prep 
application. Institutions that desire to participate in a consortium are required to execute an 
Intergovernmental Agreement, or similar document, that is approved annually by the consortium. Each 
consortium is required to have articulation agreements to receive funding. 
 
Arizona Tech Prep consortia are funded on a formula basis. There are currently 11 consortia. 
Recommendations regarding this process were established from input gathered during statewide CTE 
dialog meetings in addition to input collected from the State Plan Work Group. Funding is available to 
each of the established consortia members. The formula factors are: 
 

• A minimum of $120,000 per consortia is funded in order to give special consideration to rural 
areas ($1,320,000). 

• Each Consortium must meet or exceed performance and data levels in order to receive funding 
above the base level of $120,000. Data and performance levels included articulations, sites, and 
student populations. Four consortia qualified for an additional $540,000 based on: 
• secondary Tech Prep enrollment by consortium, 
• secondary Tech Prep concentrators that have transitioned to postsecondary education, 
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• postsecondary Tech Prep enrollment as determined from the past five years of secondary 
Tech Prep concentrator graduates, 

• total number of secondary and postsecondary Performance Measures achieved, and 
• State wide activity funding. 

 
Components within the grants are also evaluated according to the State priorities. The State priority 
grant components include the following, based on needs as determined annually by Tech Prep State 
staff and consortia directors: 
 

Articulation, Programs of Study, Professional Development, Technology needs, 
Partnerships, Work-Based Learning opportunities, Assessments, 
Communication/Education/Recruitment, Access and equality for Special 
Populations/Equity/Nontraditional Careers, Counseling/Guidance, and Evaluation 

 
In addition to the current components, there are specific State goals targeting the Tech Prep 
Performance Measures, low performance, academic attainment, career pathways, and business 
partnerships. Tech Prep State staff may identify policy barriers affecting Tech Prep, Programs of Study, 
articulations, dual/concurrent enrollment, and other priorities as determined during the plan and seek 
viable solutions. Formal levels of performance for Tech Prep measures have not yet been negotiated or 
agreed on so all consortia are still establishing baselines. All consortia levels of performance improved 
from FY2008-09. Consortia focus and attention was given in the areas of remediation and technical skill 
attainment. 
 
Tech Prep Local Funding Levels 
 

FY2009-2010 Tech Prep Consortia Funding Levels List 
Grantee Allocation 
Yuma/Western Arizona Consortium $120,000.00 
Cochise Consortium $120,000.00 
Coconino Consortium $120,000.00 
Eastern Arizona Consortium $120,000.00 
Eastern Maricopa Consortium $292,200.00 
Mohave Consortium  $120,000.00 
Northeastern Arizona Consortium $120,000.00 
Western Maricopa Consortium $251,200.00 
Pima/Santa Cruz Consortium $226,660.00 
Pinal Consortium $120,000.00 
Yavapai Consortium $250,000.00 
 $1,860,060.00 

 
Review of Accountability Data  
 
The attached chart shows the performance on all 23 Tech Prep Measures by Arizona consortia. The Y 
and N indicate the attainment by consortia of the State level of performance.  
 
Performance data are analyzed and used to improve future performance. Several factors should be 
noted regarding the consortia membership in Arizona:  
 

1. The consortia are established by community college district. Three consortia combine 
community college districts because the districts are so rural they cannot support a brick and 
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mortar structure. In these combined districts the consortia is located in the community college 
district that has facilities. 

2. Maricopa County Community College District is large enough to contribute approximately 55% 
of all of the students to the State community college system. Arizona has divided this district into 
two consortia, collects the data from each consortia but reports by the district. 

3. Pima/Santa Cruz (Pima provides services to Santa Cruz district) comprises an additional 16% of 
the students for the State. 

4. Maricopa and Pima consortia contribute over 70% of the student population state wide. 
5. The remaining eight consortia are rural and cover a large geographical area. For example, 

Northeastern Arizona consortium, which is in Navajo County, covers 10,000 square miles. 
Administering Tech Prep in such a large area with a small population provides a significantly 
different set of data than the highly urban consortia. 

 
Overview of Results 
 
The results of all 23 measures and how Arizona’s 11 consortia performed are: 
 

1. Arizona meets all 14 Section 113 Tech Prep measures. Arizona met seven of the nine Tech 
Prep measures for Section 203. 

2. Of the eight Secondary Section 113 measures, two consortia did not meet 6S1 and one 
consortium did not meet 6S2. 

3. Of the six Postsecondary Section 113 measures, seven consortia did not meet 2P1, two 
consortia did not meet 4P1 and 5P1 and three did not meet 5P2. 

4. In FY2008-2009, 38 of 99 data elements were met. FY2009-2010 showed an improvement with 
68 of those elements met. (More consortia are now meeting the Section 113 and Section 203 
measures for both secondary and postsecondary than any previous year.) 

5. The data collection process at the secondary level is more comprehensive than the 
postsecondary system, but through concentrated and focused training by the consortia and 
State staff for the past two years, the postsecondary collection system has improved.  

6. Consortia data for Section 113 secondary measures indicated high attainment. Nine out of 
eleven consortia met all measures.  

7. More of the consortia met the secondary measures than the postsecondary measures.  This has 
been true since the inception of the measures. 

8. Agreed upon levels of performance are being established for the new Section 203 Tech Prep 
measures now that Arizona has three years of data.   

9. There are distinct differences between rural and urban consortia performance on several 
measures. This may affect the State’s expected level of performance. 

10. From the data it was determined that there were 17,132 participants that entered postsecondary 
CTE Tech Prep within the past five years. This is much higher than expected considering the 
number of total CTE students in the State. 
 

ADE has reviewed and slightly revised the Tech Prep section of the State data manual to reflect and 
clarify data collection requirements and will continue that process. Strategies to improve the consortia’s 
performance are: 
 

1. With the help of each consortium, the State will continue to work to train the postsecondary data 
staff on the Tech Prep data collection. 

2. ADE will make improvements in the data collection process and analysis of the data in order to 
provide improved assistance to the field in a timely manner. 

3. The Tech Prep grant application will require each consortium to address measures they did not 
meet in their grant for the upcoming year. 

4. Consortia will report progress in meeting measures not met in their quarterly reports. 
5. Further training will be provided for data staff at each college that did not meet 2P1. Each 

consortium will have a specific objective for this measure. 
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6. The consortium currently utilizes the State nontraditional specialist to help meet the 
nontraditional performance measures. Identified consortia directors will research, along with 
ADE why Tech Prep nontraditional participation and completion in the secondary and 
postsecondary system are not meeting the nontraditional Performance Measures. The research 
and results will be addressed as necessary in the grant section on nontraditional programs. 

7. ADE will continue to discuss the benefits of joining the National Student Clearinghouse with one 
remaining community college district and help those that belong to better utilize this resource. 
Joining the Clearinghouse and updating college’s information will provide the State with 
additional data that will positively impact performance measures for 1PTP3 and 1PTP4.  

8. To address all Tech Prep measures the State Tech Prep Director will identify focused training to 
assist consortia and postsecondary data staff with accurate and comprehensive reporting. 
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Arizona Consortium 09-10 Performance Measure Achievement 

Cochise 

Coconino 

East Valley 

Eastern 
Arizona 

Mohave 

Northeastern 
Arizona 

Pima/ 
Santa Cruz 

Pinal 

W
estern 

Maricopa 

Yavapai 

Yuma/  
La Paz 

Number of 
consortia 
meeting 
SALP 

1S1 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
1S2 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
2S1 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
3S1 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
4S1 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
5S1 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
6S1 Y Y Y N Y N Y Y Y Y Y 9 of 11 
6S2 Y Y Y N Y Y Y Y Y Y Y 10 of 11 

Totals 8/8 8/8 8/8 6/8 8/8 7/8 8/8 8/8 8/8 8/8 8/8   

1P1 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
2P1 N N Y Y Y N N N Y N N 4 of 11 
3P1 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
4P1 Y Y Y Y Y Y N N Y Y Y 9 of 11 
5P1 Y N Y Y Y Y Y Y Y N Y 9 of 11 
5P2 N Y Y Y Y N Y Y Y N Y 8 of 11 

Totals 4/6 4/6 6/6 6/6 6/6 4/6 4/6 4/6 6/6 3/6 5/6   

1STP1 Y N Y Y Y N Y Y Y N Y 8 of 11 
1STP2 Y N Y Y Y N Y Y Y N Y 8 of 11 
1STP3 Y Y Y Y Y Y Y Y Y Y Y 11 of 11 
1STP4 Y Y Y Y Y N Y Y Y Y Y 10 of 11 
1STP5 N Y Y Y Y Y N Y Y N Y 8 of 11 
1PTP1 Y Y Y Y Y N Y N Y Y Y 9 of 11 
1PTP2 Y Y N Y Y Y N Y N N N 6 of 11 
1PTP3 N N N Y Y N N N N N Y 3 of 11 
1PTP4 Y Y Y N N N Y N Y N N 5 of 11 
Totals 7/9 6/9 7/9 8/9 8/9 3/9 6/9 6/9 7/9 3/9 7/9   
Grand 
Totals 19/23 18/23 21/23 20/23 22/23 14/23 18/23 18/23 21/23 14/23 20/23   

 



CIP 2010 CTE Program List CIP 2010 CTE Program List CIP 2010 CTE Program List 
01.0100 Agriculture Business Management-Agriscience 

Food Products and Processing Systems 
Plant Systems 
Animal Systems 
Natural Renewable Resources Systems 
Power, Structural and Technical Systems 
Agribusiness Systems 
Environmental Service Systems 

43.0200 Fire Science 51.0800 Allied Health Services 
Pharmacy Support Services 
Laboratory Assisting 
Medical Imaging Support Services 
Sports Medicine and Rehabilitation Services 
Medical Assisting Services 

10.0200 Audiovisual Technologies  
Electronic Journalism 
Interactive Digital Media 
Audio/Radio Technologies 

46.0300 Electrical and Power Transmission 
Technologies            
Residential Electrician 
Industrial Electrician  

51.0900 Diagnostic and Intervention Technologies
Respiratory Therapy Technician 
Emergency Medical Services 
Surgical Technician 
Mental and Social Health Services 10.0300 Graphic Communications 

Graphic Arts 
Graphic Design 
Photo Imaging 

46.0400 Construction Technologies 
Advanced Construction Technologies 
Carpentry 
Cabinetmaking 

51.1500 

12.0400 Cosmetology  47.0100 Electrical Systems Installation and 
Maintenance Technologies 

51.1600 Nursing Services 

12.0500 Culinary Arts 47.0200 Heating, Ventilation and Air Conditioning  51.3500 Therapeutic Massage 
13.1200 Education Professions 47.0300 Heavy/Industrial Equipment Maintenance 

Technologies 
52.0200 Business Management and Administrative 

Services 
13.1210 Early Childhood Education 47.0600 Transportation Technologies 

Automotive Technologies 
General Service Technician 
Automotive Collision Repair 
Diesel Engine Repair 
Aircraft Mechanics 

52.0300 Accounting and Related Services 

15.0000 Engineering Sciences 48.0500 Precision Manufacturing  
Automation/Robotics 
Computer Controlled Fabrication 

52.0400 Business Operations Support and 
Assistant Services 

15.0300 Electronic Technologies 48.0508 Welding Technologies 52.0800 Financial Services 
15.1200 Information Technologies 

Computer Maintenance 
Network Technologies 
Software Development 
Web Page Development 

49.0100 Air Transportation 52.0900 Hospitality Management 

15.1300 Drafting and Design Technologies 
Architectural Drafting 
Electronic Drafting 
Mechanical Drafting 

49.0200 Heavy Equipment Operations 52.1800 Marketing, Management and 
Entrepreneurship 
Professional Sales and Marketing 
Entertainment Marketing 
Entrepreneurship 
Advertising and Public Relations 
Design and Merchandising  
Fashion Design and Merchandising 
Interior Design and Merchandising 

41.0100 Bioscience  
Bio-medical 
Bio-environmental 
Bio-innovations 

50.0100 Performing Arts and Entertainment 
Industry 
Technical Theatre 
Arts Management 

52.1900 

43.0100 Law, Public Safety and Security 51.0600 Dental Assisting 
Blue - Existing Program with Option Change Yellow - Existing Program with CIP Change   72 Programs/Options 
Green - Existing Program with Name Change Gray - Existing Program CIP, Name and Option Change Amended 06/08/2009 
Orange - Existing Program Name and Option Change Gold- New Programs Under Development  
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