Maine CONSOLIDATED ANNUAL REPORT 2007-2008

The State Board of Education is the eligible agency, which has jurisdiction over Career and
Technical Education programs in Maine. It has designated the Career and Technical Education
(CTE) Team, a sub-team of the Maine Department of Education PK-20 team, as the staff for
administering the programs under the Perkins IV Act. The CTE team is comprised of two co-
coordinators of Maine Career and Technical Education, six consultants, one vacant consultant
position, and four support staff. The staff has oversight of the CTE programs statewide and
reviews local applications and performance reports, including those from the Maine Community
College System. The CTE staff also provides technical assistance to the field and each professional
staff member acts as a liaison to three to four of the local secondary CTE schools. The CTE Team
works with the broader PK-20 Team (made up of academic consultants and others that provide
assistance to high schools with regard to their academic standards).

Postsecondary programs operate under the aegis of the Maine Community College
System’s Center for Career Development. The Community College System is the eligible recipient
the grantee for postsecondary Perkins funds.

Career and Technical Education is available to all secondary students in Maine through a
statewide network of twenty-seven CTE centers and regions. The major difference between the
centers and regions is their governance. The local school board governs the CTE centers while a
cooperative board comprised of superintendents and school board members from the sending
districts governs the regions.

The state has not organized its programs around career clusters. All of the CTE programs
are categorized by the Classification of Instructional Program (CIP) codes, which make it easy to
assign them to cluster areas. The schools offer a variety of Trade and Industry programs in the
traditional CTE classroom and community setting. There are many articulation/dual enrollment
agreements and work experience opportunities for all programs, which allow students to receive
college, credit for part of their high school CTE experience. These can lead to direct entry into the
work force, a technical certificate from a community college, or an associate degree.

Implementation of State Leadership Activities
Required Use of Funds:

1) Conducting an assessment of the vocational and technical education programs funded
under Perkins IV;
Secondary
Comprehensive School Review
Maine conducts in-depth Comprehensive School Reviews (CSR). The Maine Department of
Education has developed a self-study and on site review process that reviews schools on a 10-year
cycle.
e Decennial review- a comprehensive review with a visiting committee of 9-15 members.
e Two-year follow-up with schools responding in writing to recommendations made by the
visiting committee.
e Five year review - on site monitoring review looking at recommendations and looking
ahead to the next decennial review
Each school conducts a self-study the year prior to the decennial review. The review typically
extends over 4 days with a team of State consultants and representatives from the field visiting the
CTE school. The team looks at programs, curriculum (including rigor, academic integration, and
postsecondary articulation), instruction, assessment, equipment, facilities, school climate,
community involvement, etc. A written report is provided to the school with commendations and
recommendations for improvement. The State has a schedule for site reviews posted on the
www.schoolswork.org website. Those schools that have elected to be accredited by The New
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England Association of Schools and Colleges (NEASC) may continue this process with the
proviso that a member of the Career and Technical Education team at Maine Department of
Education be included as a member of the visiting committee.

Those schools that choose to be reviewed using the Maine Department of Education
Comprehensive School Review process are required to provide 2 teachers per year to participate in
the review of other CTE schools. In order to receive Perkins IV funds schools must participate in
either a NEASC review or CSR.

Local Plan

Each year there is an in-depth review of each local plan, including a financial review, before
any money is allocated. The local plans must meet all elements of a checklist that has been
developed for plan reviews. In addition there is a desk audit that is required annually for all
schools, including CTE schools. Maine has developed a web-based application and reporting
system for the local education agencies for the submission of local plans and the website is
structured so that progress reports are linked to the local plan’s proposed expenditure of funds.
Maine Department of Education will require in 2008-2009 that each school develop a program
evaluation tool to review all CTE programs within the local school on an annual basis.

Program Proposal Review

All new secondary CTE program proposals must go through an intensive program review
process and approval prior to implementation. Programs must meet the elements of Maine
Department of Education Regulation 232, Standard Criteria for Maine Secondary Vocational
Education Programs, before they are approved. This document is being revised in 2008-2009.
Review by Program Advisory Committees

Each program within a school must have a Program Advisory Committee (PAC). With the
development of the Perkins IV State plan Maine now has the following mandatory requirements of
its Program Advisory Committees.

e PAC meets at least annually

e Membership must include teachers, business and industry partners, secondary and
postsecondary constituents, students and other interested stakeholders

e Review current curriculum, suggest and approve changes to curriculum and course
offerings and provide feedback on the success or failures of each program

e Review current program assessments to ensure that the technical skills required for the
program are assessed and have a third party endorsement.

e Conduct a comprehensive examination of the standards guiding the programs and the
assessments to be used to determine technical skill attainment (national skills standards,
state standards, or locally developed standards).

e Develop or review a plan to move the program to nationally recognized technical skills
standards and assessments where they exist or state certifications/licensure.

Postsecondary — MCCS

In addition to the MCCS Policy required internal 5-year cyclical program reviews, an
assessment tool, to be used by each Program’s Advisory Committee, is being developed by the
MCCS Academic Deans. This will assure that each program is assessed annually using a common,
locally developed assessment.

2) Developing, improving, or expanding the use of technology in career and technical
education;
Secondary

Each of the secondary programs is required to have a program advisory committee. These
committees annually review the technology and equipment needs for each program. Locals also
use Perkins funds for acquiring and updating technology and equipment. Thirty-two percent of all
Perkins dollar sent out to the locals was used to upgrade or purchase new technology and
equipment in FY 08. Each school is required to participate in a school wide review using either
NEASC or the state review process. An important component in these reviews is making sure the




3
equipment and technology needs of the program are current. Local businesses in Maine
generously provide some of the equipment and technology needed in our programs. Several of the
programs are using the National Standard for their skill area and must adhere to the required
equipment and technology for program certification. Programs are allowed to use their Perkins
dollars to keep their programs certification ready. Maine is currently in the process of developing
a new state subsidy process for CTE and equipment costs and national program certification costs
are being considered in the funding formula.

Postsecondary — MCCS

Each program of the MCCS is reviewed annually by its Program Advisory Committee to
assure that current technology is being utilized. Perkins, State and local funds are used to update
programs to keep technology current. During the transition year, Perkins funded technology
updates in the following programs at various MCCS colleges:

= Forensic Science Program

* Two Nursing Programs

= Computer Integrated Machining Technology Program

=  Welding Technology Program

= Automotive Program

» Medical Assisting Program

= Respiratory Therapy Program

= Sonography Program

= Industrial Electronics-Lineworker Program

= Office Technology Programs

=  Computer Technology Program
3) Offering professional development programs, including providing comprehensive
professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the
secondary and postsecondary levels
Secondary

The state directors’ organization, Maine Administrators of Career and Technical Education
(MACTE), assisted by the CTE Team in the Maine Department of Education (MDOE), hosts tech
updates twice a year so that teachers have the opportunity for collaboration, for discussion of
alignment of curriculum with industry recognized standards and credentials, and to remain current
in their fields. Most teachers have implemented the components of national standards that are
appropriate for high school students. However, this has not been systemic and now the state,
MACTE and CTE teachers are working on identifying national standards in each CTE content area
to bring uniformity to the standards that are taught. There has been ongoing professional
development in the use of literacy strategies in the content areas.

The Maine CTE Promising Practices Project is sponsored by the Maine Department of
Education and Maine Administrators of Career and Technical Education (MACTE). The purpose
of the project is to deepen and showcase how CTE centers throughout Maine are working to
increase rigor (academic integration and literacy development) and engagement with program area
teaching and learning.

Professional development literacy activities during the 2007-2008 school-year included:

= literacy mentor training

= peer-to-peer literacy workshops

= site-based technical assistance

= literacy leadership sessions

= technical assistance on how to analyze the literacy demands of certification tests and
prepare students to meet them

= support for how to use data to improve student performance, and

= dissemination of lessons learned and project successes.
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The Maine Administrators of Career and Technical Education (MACTE) set literacy as a
priority for professional development. CTE directors in many schools have instituted testing for
the lexile levels of their students and lexile review of their textbooks and have worked with their
students to increase literacy levels.

The Maine Department of Education CTE has contracted with two consultants to assist CTE
teachers with learning and using literacy strategies which can be used in the content areas. In the
first round of training thirteen teachers from half of the CTE schools were trained in the use of the
strategies (literacy mentors). Teacher guides were developed and given to ALL CTE schools to
provide templates for using the literacy strategies in the CTE content areas. In addition there were
three statewide workshops for CTE teachers, one during the summer and two in the fall, where
teachers were provided information on the strategies. These sessions were very well attended.
Those teachers who took part in the mentor training and the workshops have noticed the benefit of
implementing the literacy strategies. Their students are learning more quickly and retaining
information much more effectively.

In the fall of 2007 ten new teachers were provided the opportunity to become literacy mentors
and presented 4 workshops to share the before, during and after reading strategies and the
vocabulary and writing to learn strategies they learned and practiced in their classrooms.

The literacy consultants also identified models and promising practices in literacy, academic
integration, and coaching in fifteen CTE schools (55.5% of Maine’s CTE schools). These
promising practices were showcased during the CTE statewide professional development
conference in October 2007. There was follow-up in 2007-2008 with the original nine to help them
take the next steps and 6 additional schools identified practices in their school for further
development work with the consultants. The literacy activity and models/promising practices are
posted on the CTE web site, www.schoolswork.org so that schools that have not been working on
these initiatives will have another source for information on “how to.”

In the spring of 2007 The University of Southern Maine announced that it would be closing its
teacher preparation program for Career and Technical Education. Early in 2008 the Maine
Department of Education CTE and the Maine Administrators of Career and Technical Education
(MACTE) began discussion with Husson College (now Husson University), a private college,
around the need to offer teacher preparation and opportunities for a baccalaureate degree. Those
discussions will continue in the fall of 2008 with the projection that the first courses will be offered
in the spring semester of the 2008-2009 school year. It is the hope that this program will offer a
baccalaureate degree as well as opportunities for teachers new to CTE to take the courses they
need to be successful in the classroom.

Postsecondary - MCCS

Assuring that the MCCS CTE faculty and staff are provided comprehensive professional
development is essential for continued student success. During the transition year MCCS college
CTE faculty and/or staff of the attended Technical Workshops relevant to their instruction area
including, but was not limited to:

= SimMan Patient Simulator workshops

= Computer technology Computer Forensics Lab Technology conference

= Distance Education training

= Special Populations assistance training
Degree Advancement Courses
4) Providing support for career and technical education programs that improve the
academic and career and technical skills of students through the integration of
academics with career and technical education;
Secondary
Career and Technical Education Mentor Training

Maine Department of Education CTE and MACTE continued to provide opportunities for
teachers to learn about literacy strategies through the highly-successful CTE Literacy Mentor



http:www.schoolswork.org

5
Network, supported by consultants from Public Consulting Group’s (PCG’s) Center for Resource
Management (CRM). Mentors were trained in content area literacy strategies, developed examples
related to their specific CTE areas, and practiced co-facilitating professional development with
colleagues using literacy workshop facilitation guides. The outcome has been a network of literacy
mentors who are teaching other teachers how to use before/during/after reading, writing, and
vocabulary development strategies within their CTE classes and have developed additional CTE
examples of applications for the CTE literacy facilitation guide.
Promising Practices Statewide initiative

Maine Career and Technical Education (CTE) schools were invited to participate in an
initiative to identify, support, and disseminate information about promising programs and
approaches that improve literacy, rigor and relevance in CTE courses. These promising practices
continue to be documented and made available on the I8Hwww.schoolswork.org website.
Leadership for Literacy Training for CTE Directors

In February 2008 CTE Directors and their partner principals had the opportunity to explore the
literacy strategies their teachers are using and other leadership level literacy strategies.

Numeracy

The Maine Department of Education investigated opportunities for teacher training to
strengthen numeracy as part of the PK-12 curriculum. The decision was made in late spring 2008
that a team of teachers would be trained in Math-in-CTE initiative. Teachers from high school and
CTE will attend the training together in the 2008-2009 school year.

Additional activities include applied academic instructors within CTE schools, PLATO, joint
teaching efforts in science and math, numeracy conference attendance and exploration, and Maine
Learning Results crosswalks.

In the 2007-2008 year six Maine CTE schools received grant funding from the Maine Title II B
funds. This grant was designed to partner higher education, high need LEAs and CTE schools.
Currently six CTE schools are funded through 4 partnership grants. Additional funding will be
made available over the next two years.

Postsecondary - MCCS

The colleges of the MCCS incorporate academics into all CTE Associate Degrees. The
academics taught to CTE students are the same rigorous requirements of all Academic Degrees.
Based on MCCS System Policy and NEASC academic standards, all programs require a strong
general education (academic) core. [Per MCCS policy all Associate in Applied Science degrees
must have a minimum of 20-21 credit hours (approximately 1/3 of a program) in the general
education/academic core areas and all Associate in Science degrees must have a minimum of 30
credit hours (approximately 1/2 of a program) in general education/core areas.] The liberal
arts/general education faculty meet regularly with career and technical faculty to assess if the
students' general education needs are being met. All matriculated students are advised from
admissions through graduation to assure they have the basic skill necessary to be successful in all
of their courses. Strengthening of core academic areas and student learning through an organized
inventory of assessments assures that all graduates, regardless of program, demonstrate the
characteristics of an educated citizen.

5) Providing preparation for non-traditional fields in current and emerging professions, and
other activities that expose students, including special populations, to high skill, high wage
occupations, except that one-day or short-term workshops or conferences are not allowable;
Secondary

The goal of education for high skill, high wage and high demand occupations through non-
traditional programming is a high priority in the State of Maine and our CTE centers and
regions. Consistent with the analysis of the Special Populations Section of the Perkins Grant
Application, an in-depth assessment of the non-traditional program components was
performed. This information was instrumental in providing increased technical assistance to
our schools. Some these efforts to move us toward success in that arena include:
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1. A series of introductory technology and trades workshops presented on a rotating basis

in the fall and spring to all perspective non-traditional students. As noted below by a

director in our mountain and lakes region.

“We encourage students to take non-traditional programming as demonstrated by
participation in various gender equity workshops. The results have given us more
female students in our traditional male programs of Fire Fighting, Building
Construction, Metal Fabrication, Forestry and Automotives. We have also had several
male students in our traditionally female courses of CNA and Early Childhood. These
students have received individualized instruction to encourage their participation and
ensure their satisfactory completion”

2. Student Leadership Mentor Academy. A Coastal Maine CTE Center has,

“...recognized that our applied technology students can complete community service,
share their academic and practical skills, learn how to get along in the work place and
develop supervisory skills by participating in the academy. The students develop these
competencies by sharing with outside students encouraged to attend a four day
academy at the Center. Our staff and students share our programs with these visiting
students. Public relations, gender integrating issues, nontraditional employment issues
are all covered during this academy. Parents, academic teachers, visiting students,
vocational program students and other community members assist with this academy.”

3. Providing recruitment and retention workshops for centers, regions and combined

school districts.

4. Providing technical assistance from the Maine DOE to help facilitate efforts in non-

traditional outreach, events and organizations.

Maine retained its gender equity coordinator. This position (MOA Coordinator) also serves as
the team leader for the Methods of Administration site review process described above, which is
one of the tools used to foster gender equity in Maine schools. Maine will continue activities at and
through the secondary CTE schools which provide the opportunity for nontraditional students to
explore nontraditional careers in trades and technology and provide support for students who
choose to enroll in nontraditional programs.

Postsecondary - MCCS

The MCCS colleges offer gender equity programs to support nontraditional training and
employment; to heighten students’ awareness of the occupational opportunities existing for both
men and women in nontraditional areas; and to provide the support services necessary for students
to continue their education. This group of special populations is essential to Maine's economy as
encouraging women to enter nontraditional occupations that are high skilled, high wage or high
demand is extremely important. Both Perkins and other funds are used to provide opportunity
awareness to nontraditional occupations. The MCCS colleges in partnership with Women, Work
and Community; Women Unlimited; MDOL; Maine Adult Education; and local and regional
business and industry work to encourage enrollment in nontraditional occupation programs.
During the FY08 year some of the activities included:

=  Women in Technology groups to provide mentors to incoming students and a support
network that enables students to persist and complete degree requirements

» “Totally Trades” / “Totally Tools / Careers for the 21* Century” conferences to
introduce students to nontraditional occupations and programs

= Nontraditional College Program tours for high school students

= A “Woman’s Resource Center” in a college library with Gender Equity materials

= one-on-one meetings with the college Gender Equity coordinator

= outreach activities in conjunction with area agencies to introduce potential students to
the benefits of high-skill, high-wage occupational training and employment
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= professional development workshops to enhance faculty sensitivity to issues of gender
bias
Our reporting reflects the nontraditional occupational programs issued by the NAPE

nontraditional crosswalk. As Maine is a State with ingrained occupational traditions and limited
resources, it is difficult to break though occupational gender barriers. During the transition year,
13% of Total Participants and 14% of Total Concentrators were students enrolled in programs
nontraditional for their gender.

6) Supporting partnerships among local educational agencies, institutions of higher education,
adult education providers, and, as appropriate, other entities, such as employers, labor
organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills, or complete career and technical
programs of study;
Secondary

Each of the secondary and postsecondary CTE programs have program advisory committees
(PACs) made up of parents, teachers, administrators and business and industry partners. These
PACs meet at least once annually (with a suggestion to meet once a semester) to review current
curriculum, suggest and approve changes to curriculum and course offerings and provide feedback
on the success or failures of each program. Each CTE school is required, as a condition of Perkins
funding, to make students aware of Pre-apprenticeship opportunities and to have contact with the
MDOL Pre-apprenticeship program representative each school year. Each Approved Perkins
grantee was required to have one CTE Program of Study (CTE POS) in place by July 1, 2008.
These agreements needed to include the academics required to participate in CTE and to graduate,
ready for the CTE program requirements and the course(s) at the postsecondary level that the
program aligned with. This CTE POS requirement generated greater communication between the
sending academic high schools, the secondary CTE schools and the postsecondary institutions.
Each agreement was signed by all three parties. Many partnerships were formed and now many
schools have several CTE POS with their academic and postsecondary affiliates.

Status of the Programs of Study in the State of Maine
In the State of Maine there are 27 Regions or Centers which offer Career and Technical Education
programs at the secondary level. There is one additional school district that offers a small number
of CTE programs in the far northeast of the State. Of these 28 CTE centers, regions, or schools, 22
have submitted Programs of Study. These Programs of Study delineate a seamless link between
secondary academics, CTE programs and post-secondary pathways at the community college level.
The remaining six are in varying stages of complying with this Perkins requirement as of 12/15/08.
It is anticipated that these schools will submit their Programs of Study by early in the New Year
and that no Perkins funds will be disbursed until this is accomplished. The following is a
breakdown of the types of CTE programs that are represented in the submitted Programs of Study:

1)  Automotive Technology-10

2)  Early Childhood Education-2

3) Electrical Technology-2

4)  Machine Tool Technology-2

5)  Accounting Systems Technology-1

6) Building Construction Technology-1

7)  Business Administration-1

8)  Culinary Arts-1

9)  Computer Electronics-1

10) Computer Technology-1

11) Health Occupations-1
Postsecondary - MCCS
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The colleges of the MCCS work closely with internal and external partners to ensure students
meet all requirements of CTE program completion. Some of the activities funded through Perkins
to assure student success include, but are not limited to:

= Academic assistance;
= Career and transfer counseling;
* Financial aid advising and planning;
= Academic advising;
= Student progress monitoring;
=  Child care and transportation assistance;
= First-year experience program;
= Examination of admissions and prerequisite requirements to insure proper placement of
students in initial classes;
= Mid-semester warning systems;
* An automated advising/registration process;
= Advising centers; and
= (Collaboration with Maine Department of Labor to provide apprenticeship
opportunities. (This year the MCCS has over 700 apprenticeships with MDOL.)
As a requirement of Perkins funding each Postsecondary CTE school must have contact with
MDOL apprenticeship program representative each school year and also have one CTE POS in
place.

7) Serving individuals in state institutions;
Secondary

Maine continued to utilize 1% ($63,374) of the Perkins State Leadership funds for State
Correctional institutions. The funds were used to support the development of CTE programs of
study at Maine’s correctional facilities for youth. The Mountain View Youth Development Center
has started an Advanced Employment Preparation Program. A Juvenile Program worker was hired
to work with the program manager and JMG specialist. Core workplace ethics, foundational CTE
skills and hands on CTE training in Facilities Maintenance and vocational interest areas relative to
Building Trades and Small Engine Repair. Certificates of Completion will be awarded upon
successful completion of the program.

8) Providing support for programs for special populations that lead to high skill, high wage and
high demand occupations;
Secondary

Education for high skill, high wage and high demand occupations for special population
students is integrally embedded in Maine’s Career and Technical Education Centers. The CTE
Team has helped foster this development through a series of initiatives listed below:

e A series of programs provided in cooperation with the Maine Transition Network on
topics that include: transition planning, IEP development, job skills and life planning.

e Formal review and evaluation along with on-going technical assistance from the
Department, the schools have improved their methodology and implementation.

e Expanded questionnaire section on the Special Populations Section of the Perkins
Grant Application was instituted. By requesting detailed specific aspects of the
Center’s IEP process, “individualized instruction best practices”, accommodations, and
equity/access procedures, we are able to provide more follow-up and assistance for
program improvement.

Listed are some initiatives from around Maine that exemplify these efforts.

e At an Introduction to Applied Technology Course at a southern coastal region, they have
instituted a full year, project based learning program designed for freshmen and
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sophomores. In this program they develop fundamental reading, writing, mathematical and
technological skills essential in the 21st Century.

“Through participation in the classroom, Technology and shop lab, students
develop specific academic, career, interpersonal and technical skills that are
consistent with the standards and expectations established by industry.”

¢ In northern Maine, teachers used a series of up to 25 literacy strategies teachers to "reach"

a wide variety of students including special populations’ students.

All K-12 teachers in Maine must complete an approved course “Teaching Exceptional Students
in the Regular Classroom” as part of the requirements for teacher certification. Maine CTE
teachers at each of the regions and centers are included in the Individual Education Plan (IEP)
team meetings at the partner sending schools. Teachers also receive copies of the completed IEP.
This information provides the teachers with the expectations established for each individual
student.

Postsecondary — MCCS

Each college of the MCCS works with their Special Populations to assure all students are
treated equally to successfully complete programs that lead to high skill, high wage and high
demand occupations. To achieve this, members of special populations are encouraged to serve on
student committees and are provided adequate support and accommodations to ensure program
success at the colleges and throughout the System.

This reporting year, the MCCS has once again supported the efforts of those students
identified as at risk or having any special needs by offering:

» Smaller-sized, basic skills courses;

» Tutors and study labs;

= TRIO programs;

» English as a Second Language courses;
» (areer and placement services;

»  Women in Technology programs;

» Assistive technologies;

* Interpreters;

» Instructional software;

» Educational and career counseling;

» Childcare and transportation vouchers; and
» Faculty and staff training.

Self-identification continues to be encouraged through distribution of informational brochures
and extensive orientation activities and workshops. The colleges also coordinate through liaisons
with sending agencies and schools, including Career and Technical Regions and Centers, high
school guidance offices, Vocational Rehabilitation, Workforce Development, the Department of
Human Services and the Veterans Administration. During the transition year 3,463 of the 5,757
(60%) CTE Participant students and 3,124 of the 5,107 (61%) CTE concentrator students were
categorized as special population students, in one or more categories, based on the definitions of
Perkins IV. The majority of these students were economically disadvantaged. All identified
students received services.

9) Offering technical assistance for eligible recipients.
Secondary
The Maine Department of Education provides technical assistance to eligible recipients in a
variety of ways:
e Each consultant is assigned as liaison to 3-4 CTE schools
0 Providing assistance as schools develop their local plan
0 Reviewing local plans and assisting schools in appropriate changes/modifications
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0 Attending program advisory meetings as requested
0 Attending region/center advisory meetings as requested
0 Providing guidance and assistance as schools prepare for their Comprehensive
School Review
0 Providing guidance and assistance as schools develop new programs
0 Providing guidance and assistance as schools and programs align with national
standards
Technical assistance was also provided to the schools in the form of face-to-face guidance in
the development of the local Perkins IV applications. The CTE co-coordinators meet monthly with
the directors to provide direction and guidance on the work in schools. In addition, each liaison is
familiar with the school and it’s needs as the local online grant application is completed and
reviewed at mid-year and at the end-of-the-year.

Postsecondary - MCCS

The System Office of the MCCS, in collaboration with MDOE, provides technical assistance to
the MCCS colleges in all areas of the Perkins grant. The Perkins Grant and Progress Reports are
entered into an online grant system. The System Office also collects student level data from the
MCCS colleges and the Perkins Grant Administrator provides all required support to assure valid
and reliable data collection. During the transition year the online grant system has been updated
and the process to improve data quality of the MCCS CARS data began. It will be an ongoing
process to continue to improve the quality of data.

Implementation of State Leadership Activities
Permissive Uses of Funds:

e Improving career guidance and academic counseling programs;
Secondary
All Maine high school students have access to a guidance counselor for career and academic
counseling at their home school. The CTE directors and student services/guidance personnel have
frequent contact with these people. Many sending guidance staff meet as members of the CTE
center/region advisory committee.

The CTE Essential Programs and Service (EPS) funding formula due to be implemented in
July 2010 includes the allocation of funds for 1 guidance counselor/student services coordinator
per 250 students. With eighteen of our twenty-seven schools enrolling more than 250 this means
these schools will receive a State allocation for guidance/ student services.

Postsecondary — MCCS
Students receive regular and ongoing academic and career-related advising from faculty
members in their programs.

e [Establishing agreements, including articulation agreements, between secondary school
and postsecondary career and technical education programs to provide postsecondary
education and training opportunities for students;

Secondary

The secondary CTE centers/regions and Community College campuses are jointly responsible
for developing and executing Articulation Agreements. Secondary and postsecondary faculties are
partnering to identify competencies a student will need to successfully transition into the
professional/technical program(s) being articulated. Secondary and postsecondary faculties will
agree upon competencies to be examined for the courses to be articulated. They will jointly
develop an Articulation Agreement listing the student requirements needed to achieve the
articulated credits. Maine has three types of articulation agreements, CTE Programs of Study
(POS), Articulation agreements, duel and escrow and enhanced articulation agreements. The
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schools are required to have one POS this year, a percentage of their programs articulated and 3
enhanced articulations during the 5 year grant period.

% OF PROGRAMS IMPLEMENTATION
THAT MUST BE DATE
ARTICULATED

10% July 1, 2009

20% July 1, 2010

30% July 1, 2011

40% July 1, 2012

50% July 1, 2013

Enhanced Articulation in the State of Maine
In the State of Maine there are 27 Regions or Centers which offer Career and Technical Education
programs at the secondary level. There is one additional school district that offers a small number
of CTE programs in the far northeast of the State. Of these 28 CTE centers, regions, or schools, 21
offer Culinary Arts or Food Service programs. Additionally, the Community College System,
which comprises 7 institutions, 5 offer Culinary Arts or Food Service. The Enhanced Articulation
Agreement development process, which was completed and formalized in the summer of 2008,
provides a clear pathway for students to complete a Culinary Arts certification at the post-
secondary level. The linking instructional piece that was agreed to by the participating schools and
colleges is the SavServ certificate which deals with sanitation and the safe handling of foods, etc.
Upon the completion of the post-secondary Culinary Arts program successful candidates will
receive escrow credit towards that degree or industry-based standard. Of the 21 centers that have
Culinary Arts 16 have completed and submitted the Enhanced Articulation Agreement. The
remaining six are expected to comply with this Perkins requirement by July 2009.

The State requires that a contact/position be identified by the individual postsecondary
Community Colleges and the individual secondary CTE schools to be responsible for the
facilitation, record keeping, and reporting on Articulation, Maine Enhanced Articulation and
Program of Study Agreements.

Postsecondary — MCCS

Articulation between secondary and postsecondary CTE programs is an important part of the
Maine Perkins State Plan. To assist in this endeavor each college of the MCCS is required to have
a position responsible for creating and renewing college to school articulation agreements and
Perkins programs of study. In addition, the Academic Deans of the MCCS have begun work on
the three required statewide Enhanced Articulation agreements of the five-year Perkins State Plan.
As the State of Maine does not require a State curriculum at either the secondary or postsecondary
level, this process is proving to much more difficult than originally thought. During the transition
year an Enhanced Articulation in Culinary Arts was developed and will be signed by both
postsecondary and secondary during the first year of the Act in order to be in place July 1, 2009.
In addition to the three Enhanced Articulations, each college must have college to school
articulation for 10% of their CTE programs each year to have 50% by the end of the five-year
Perkins State Plan.

e Supporting initiatives to facilitate the transition of sub baccalaureate career and technical
education students into baccalaureate programs;
Postsecondary — MCCS
The MCCS works closely with the University of Maine System and private four-year colleges
in Maine to develop articulation agreements for MCCS programs. Most of these articulation
agreements allow our students to enter four-year institutions with a junior (3rd year) academic
standing
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e Supporting career and technical student organizations;

Secondary

Every secondary CTE school is required to offer students the opportunity to participate in a
student leadership organization. Most of our schools participate in the National Career and
Technical Student Organizations, FFA, FCCLA, HOSA, DECA, SkillsUSA and FBLA. Several
schools offer more than one of these leadership groups to their students. Perkins dollars are used
to grant each organization $2,000 to use for leadership activities. The CTE state consultants also
serve as Liaisons to these state chapters and provide technical assistance, leadership training and
volunteers as judges for the state competitions.

Postsecondary — MCCS

Currently two of our colleges, SMCC and WCCC, have CTSO programs for their students.
These programs compete in Skills USA competitions for postsecondary programs. SMCC is the
only college using a portion of Perkins funding for their Skills USA students.

e Supporting career and technical education programs that offer experience in, and
understanding of, all aspects of an industry for which students are preparing to enter;

Secondary

Maine secondary and postsecondary schools expose CTE students to all aspects of industry

through:

engaged advisory committees;

business internships;

clinical or experiential opportunities as part of the CTE programs;

job fairs;

co-op opportunities;

continual enhancement of the CTE programs based on advancements in the
field; and

classroom guest speakers from business and industry.

Postsecondary — MCCS

The MCCS colleges support this effort through varies means at each of the college which
include, but are not limited to:

= Offering of credit internships with area employers

= Guest speakers who are active and current in their field
» [ndustry specific assignments

= Learning experiences that follow and model industry standards and practices
= Integration of industry based certifications and testing
= Externships

= Cooperative work experiences

= (Clinical rotation for Health Sciences

= Field experience

= Field trips to business/industry settings

= Paid, on-the-job training.

e Supporting partnerships between education and business, or business intermediaries,
including cooperative education and adjunct faculty arrangements at the secondary and
postsecondary levels;

Secondary

Secondary Program Advisory Committee

= (Create database to collect accountability indicators
0 AC met annually
0 Minutes on file for each AC meeting
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Membership(s) includes teachers, business/industry partners,
secondary/postsecondary constituents, students and other interested stakeholders
AC reviewed current curriculum(s)
Program(s) national aligned
Conduct a comprehensive examination(s) of the standards
Program(s) created a plan for moving towards national standards and/or a Industry
Recognized Credential
Live Work policies
= On file; Live Work Policies been reviewed/updated; Expiration Date
O Articulation agreements, Enhanced Articulation Agreements and Programs of Study
= On file; Expiration Date; A study is being conducted with the Department of
Labor and the Department of Education.

Accountability indicators to be submitted online electrically directly to the directory

O 00O

@]

Apprenticeship
0 Secondary-Expand pre-apprenticeship opportunities
0 Require that each secondary CTE school make students aware of Pre-apprenticeship
opportunities
= Require that each CTE school have contact with MDOL Pre-apprenticeship
program representative each school year
Industry Collaboration
0 CTE is an active member of the Youth Transition Committee, which is part of the
“Jobs for Maine’s Graduates
0 CTE is actively engaged developing new programs of interest
0 Wind Energy/Wind Turbine Repair Technology
0 Labor study is being conducted with the Department of Labor for areas around CTE
Centers.
0 Future occupations to be explored:
= Hydro Energy
= Alternative Energy
= Precision Metal Manufacturing
0 Collaboration connection for Maine’s manufacturing and industry members to aid
in the creation of national industry recognized assessments.

Maine currently has 33 secondary cooperative education Career & Technical education
programs and satellite programs. Cooperative Education instructors are kept up-to-date on local
labor laws and submit job training plans for each of their students. Job training plan submission,
reviewed by Maine Department of Labor, as well as Maine Department of Education, helps ensure
compliance with labor laws and inclusion of educational progress and goals at student work
assignments. Recent accomplishments have included the development of a uniform training plan
format for all programs as well as progress toward a revised mission statement for the teacher
association overseeing programs. Efforts are underway to strengthen teacher training through
collaboration with Husson College, and to provide a certificate of state recognized work skill
attainment for students.

Postsecondary

As a requirement of Perkins funding each Postsecondary CTE school must have contact with
MDOL apprenticeship program representative each school year and also have one CTE POS in
place. Adjunct faculty arrangements with the secondary schools are in place for most dual credit
articulations.

Postsecondary collaboration
0 Local grantees will develop procedures to ensure coordination and non-duplication
among programs
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=  Programs of study

= Local workforce boards

= QOther state and federal agencies

= Required collaboration with WIA

The individual colleges continue to work with WIA to increase the employability of Maine’s

citizens through higher education. WIA offices in Maine provide support to students attending
MCCS colleges and they maintain a supply of updated MCCS information to make them available
to their clients. Maine’s WIA annual report for 05-06 stated, “To assure that the needs of industry
are met and students properly trained, plans include having faculty from both business and the
educational system collaborating to teach needed skills. This effort will involve collaboration with
the University, the Community College system, the CareerCenters, and secondary schools.” The
colleges of the MCCS coordinate with WIA through the following:

= College administrators sit on local WIA boards;
=  WIA member(s) sit on local college boards;
= Local colleges work with WIA when major layoffs occur in the area to craft
solutions for laid-off workers; and
= College administrators stay informed about emerging industries and the
need to increase training capacity and seeks to respond to these issues.
e Supporting the improvement or development of new career and technical education
courses and initiatives, including career clusters, career academies, and distance
education;

Secondary

New programs
In the spring of 2008 ten of the twenty-seven Maine CTE schools submitted a total of fourteen

proposals for new programs. The proposals included several STEM related programs. In making
the proposal to add a new program schools were asked to indicate what national standards they
aligned the curriculum with. In addition they were asked what post secondary seamless transition
would be in place in the form of articulation and/or dual enrollment agreements. Schools provided
labor market statistics and were encouraged to consider new and emerging technologies.

Exploratory Programs

Two Maine secondary CTE schools have submitted proposals for new exploratory CTE
programs. An exploratory CTE program is a CTE program that offers a student the opportunity to
explore at least four programs at the CTE region/center. The exploratory program is a component
of a sequence of courses of the related specific CTE programs that are offered for exploration.
These programs are typically offered for students in grades 9 and 10 in preparation for entry into a
full CTE program at grade 11.

Postsecondary — MCCS

The colleges of the MCCS are always looking for ways to improve and expand CTE program
courses in order to reach more students. Many colleges are looking to distance education to
support students in rural Maine. During the transition year Perkins funds were used to purchase
Polycom units to allow CTE program courses to be offered at off-site centers.

e Developing valid and reliable assessments of technical skills;
Secondary
Some but not all of Maine’s secondary and postsecondary CTE programs are aligned with
nationally recognized skills standards.

The data from the national or third party technical skill assessment is reported to the Maine
Department of Education by each school on the EFV 116 in the summer after the students leave
the program in the reporting year.



15
Should the program not have a National of third party technical skill assessment the students
who complete at least 80% of the standards guiding the State approved program and leave

secondary education during the reporting year will be reported to the Maine Department of
Education on the EFV 116.

Student opportunities for the demonstration of CTE technical skill attainment will be evaluated
through:

e The CTE program approval process,

e Maine’s Comprehensive School Review process for career and technical programs

e The local Program Advisory Committee program review.

All CTE programs must go through a program approval process and be approved before they
are eligible for state subsidy or federal funding. There are many components to the process
including instructional practices, safety evaluation and other educational requirements. A
component within this process will be identifying which standards will be used to guide the
program and which assessments were used to determine technical skill attainment. The applicants
will also have to provide a plan to advance the program to nationally recognized standards and
assessments where they exist or state certifications/licensure.

Maine has developed a Comprehensive School Review process which evaluates and ensures
continuous school improvement. The Secondary CTE Comprehensive School Review process is
built on 11 standards, which schools use to engage in a self-study process. Maine Department of
Education CTE staff affirms the self-study in a 4-day on site visit using a process of interviews and
review of documentation. A report on the site visit is made available to the school, along with a 2-
year and a 5-year follow-up. The review will include a comprehensive examination of the
standards guiding the programs, the assessments to be used to determine technical skill attainment
and the plan developed to advance the program the program to nationally recognized standards and
assessments where they exist or state certifications/licensure.

Maine will increase the requirements for the local program advisory committees (PAC). This
will encourage and promote stronger ties between the CTE training programs and industry. As a
condition of Perkins funding secondary PACs must adhere to the following guidelines:

e PAC meets at least annually- with a suggestion to meet during each semester.

e Membership must include teachers, business and industry partners, secondary
and postsecondary constituents, students and other interested stakeholders

e Review current curriculum, suggest and approve changes to curriculum and
course offerings and provide feedback on the success or failures of each
program

e (Conduct a comprehensive examination of the standards guiding the programs
and the assessments to be used to determine technical skill attainment (national
skills standards, state standards, or locally developed standards).

e Develop or review a plan to move the program to nationally recognized
technical skills standards and assessments where they exist or state
certifications/licensure where they exist or state certifications/licensure.

Postsecondary — MCCS

The colleges of the MCCS used the transition year of the Perkins State Plan to determine what
direction we need to go in the area of Skill Assessments and Standards in order to meet the
required Skill Attainment measurement of the Perkins Act. Over the course of the five-year
Perkins State Plan the MCCS will work to confirm existing and/or identify and implement, where
available and appropriate, third party skill assessments in its CTE programs.

e Developing or enhancing data systems to collect and analyze data on secondary and
postsecondary academic and employment outcomes;

Secondary
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The Maine Department of Education has contracted with the National Student Clearinghouse to
provide us information on post-secondary education for our students. This data allows us to
determine how many of our students have gone on to college, how many transferred to another
school, how many graduated, and what their majors were. This will give us an important piece of
the information we need for the Placement Indicator.
Postsecondary — MCCS

The MCCS Perkins Grant Manager continues to work with the colleges to enhance our data
collection capabilities. The MCCS does have a good working relationship with the Maine
Department of Labor to allow employment outcomes to be matched.

e Improving the recruitment and retention of career and technical education teachers,
faculty, administrators, or career guidance and academic counselors, and the transition to
teaching from business and industry, including small business;

Secondary

The Maine Department of Education requires that all new hires for CTE submit a certification
application for conditional certification; a resume of work history and the superintendent of
schools must submit a Conditional Affidavit for conditional teacher certification. All new hires
must register for and be fingerprinted. The conditional certificate is renewed if the following
requirements are met:

Year 1 — Take and pass Praxis [ Test — Pre-Professional Skills Test (PPST)
Complete an approved course for “Teaching Exceptional Students in the
Regular Classroom”

Year 2 — Take and pass Praxis II Test

Year 3 — Take and pass Principles of Learning and Teaching Test (PLT)

The applicants must also hold a valid Maine certificate or license as required by State law or
rule to practice the craft or trade to be taught.

In the spring of 2007 The University of Southern Maine announced that it would be closing its
teacher preparation program for Career and Technical Education. Early in 2008 the Maine
Department of Education CTE and the Maine Administrators of Career and Technical Education
(MACTE) began discussion with Husson College (now Husson University), a private college,
around the need to offer teacher preparation and opportunities for a baccalaureate degree. Those
discussions will continue in the fall of 2008 with the projection that the first courses will be offered
in the spring semester of the 2008-2009 school year. It is the hope that this program will offer a
baccalaureate degree as well as opportunities for teachers new to CTE to take the courses they
need to be successful in the classroom and make the transition from business and industry to
education.

Postsecondary — MCCS

The colleges of the MCCS actively recruit for career and technical education in a variety of
ways: advertisements in newspapers, professional and academic journals, as well as through
industry-related relationships and associations. Proportionally few of the instructors in the trade
and technical occupations programs entered academia through academic channels. Indeed, most
enter, instead, from their positions in business and/or industry. Personnel without an academic
background take course in teaching and also receive assistance from their peers. These individuals
require a great deal of development in making the transition to becoming educators.

e Supporting occupational and employment information resources.

Secondary and Postsecondary

The PAC members keep the teachers and administrators apprised of industry needs. The CTE
schools must address local, regional and State economic development needs in their local CTE
plans and update them on an annual basis. When a secondary CTE school proposes a new
program, it must perform a needs assessment and it must convene a PAC and school advisory
committee or a cooperative board to assist with the program development. This is required as part
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of the State’s program approval process for secondary schools. The MCCS has a similar approval
process for all postsecondary new programs.

A member of the Maine Department of Education CTE team is the Commissioner’s designee
to the Maine Jobs Council which is Maine’s Workforce Investment Act Board.

Information about Maine’s economic development needs and new and emerging industries is
available from the Governor’s Economic Development Strategy which is on the website for
Maine’s Department of Economic and Community Development http://www.econdevmaine.com.
The Maine Department of Labor posts comprehensive labor market information on its website
25Hwww.maine.gov/labor . Both of these websites are easily accessible to the schools.

On an annual basis the Maine Jobs Council, as the State Workforce Investment Board, will
review data from the Center for Workforce Research & Information (CWRI)- formerly Labor
Market Information (LMI) and generate a targeted list of occupations, thus allowing Competitive
Skills Scholarship Program (CSSP) funds to be spent on related training. The Bureau of
Employment Services through the CWRI will provide information on High Skill, High Wage jobs
in Maine. Maine Department of Labor will make this information available on their website.

Representatives from the Maine Department of Education CTE Team, CTE directors, and
postsecondary staff attend and participate in State and national conventions to attain information
on current or emerging occupational opportunities.

Progress in Developing and Implementing Technical Skill Assessments

Secondary

Over the past year, the Maine Administrators of Career and Technical Education (MACTE)
and the CTE team have been convening groups of CTE content area teachers to discuss standards
and come to agreement on which standards they are or will be teaching. The following a list of the
agreed upon standards thus far:

e National Occupational Competency Testing Institute (NOCTI) assessment blueprints
Microsoft, CISCO, & CompTIA Skill Standards
American Culinary Federation (ACF) Junior Culinarian and Culinarian Standards
National Restaurant Association Education Foundation (NRAEF) Culinary & ServSafe Standards
National Center for Construction Education & Research (NCCER) Standards
National Association of Home Builders (NAHB) Standards
National Association for the Education of Young Children (NAEYC) Standards
State of Maine Certified Nurse’s Assistant Standards
PrintEd Standards and Adobe Standards
National Automotive Technician Education Foundation (NATEF) Standards
Occupational Safety & Health Administration (OSHA) Standards
National Institute for Metalworking Skills (NIMS) Standards
American Welding Society (AWS) Standards
State of Maine Commercial Driving License Standards
Inter-Industry Conference on Auto Collision Repair (I-CAR) Fundamentals of Collision Repair
Standards

e SkillsUSA Technical Standards

e AutoDesk AutoCAD Operator Standards

Additionally, over the past year, MACTE and CTE content area teachers have also identified and
implemented several technical skill assessments, several of which lead to an industry-recognized credential,
including:

e National Occupational Competency Testing Institute (NOCTI)
Microsoft Office Specialist (MOS) Certification Exams
CISCO Certification Exams
CompTIA Certification Exams
American Culinary Federation Certification Exams
NRAEF ServSafe Certification Exam



http:http://www.econdevmaine.com

18
Certified Nurse’s Aide Credentialing Exam
Adobe Associate Credentialing Exam
Certified Logging Professional
Occupational Safety & Health Administration (OSHA) 10- and 30-hour Credential
Portfolios (electronic & hardcopy)
Demonstration Evaluation
NATEF End-of-Program Exams
AWS Certification Exams
The percentage of students who would be reported in Maine's calculation of career and technical
education concentrators who took assessments is estimated at 45%; however, the process in
making this estimation is not clearly defined. For example, a concentrator enrolled in an
Automotive Mechanics class in Maine may take up to three (3) technical skills assessments while
enrolled; if the concentrator sits for all three, is the student counted three times or once? This will
need to be clarified for future reporting.

The State of Maine will not develop in-house technical skill assessments due to costs therefore
we are working with our partners to develop a system we can sustain and afford. The State is
working towards providing funding for CTE students to sit for industry-recognized credentialing
exams through EPS. Additionally, work is in progress on a National Assessment Item Bank and
Clearinghouse through the U.S. Department of Education Office of Vocational and Adult
Education.

Based on the feedback from the MACTE work, a more in depth analysis is needed. Currently, a
technical skill attainment survey is being conducted to collect data from each secondary CTE site
regarding:

e Implementation of national technical skill standards,

e Use of technical skill assessments, and

e Alignment to and administration of industry-recognized credentials

The results of this survey will provide a foundation for future planning through the duration of
the Perkins IV contract. The results will be compiled and analyzed in order to develop a timeline
for implementation of the aforementioned items. The State will take a “phased-in” approach to
implement national technical skill standards, technical skill assessments, and industry-recognized
credentials. A plan and timeline for this phase-in shall be completed by March 2009.
Postsecondary — MCCS

The colleges of the MCCS used the transition year of the Perkins State Plan to determine the
best way to meet the required Skill Attainment measurement of the Perkins Act. Over the course
of the five-year Perkins State Plan the MCCS will work to confirm existing and/or identify and
implement, where available and appropriate, third party skill assessments in its CTE programs.
The MCCS CTE program offerings are based on the regional economic need of the individual
college’s service area, and therefore in some instances National and/or State Standards may be not
be appropriate, may be too expensive to adopt or may not available. Program advisory committees
are used to assure the graduates are studying and developing the skills needed for entry level
employment in the particular field.

Implementation of State Program Improvement Plans

The State of Maine Career and Technical Education failed to meet core indicator 1S1:
Attainment of Academic Skills-Reading/Language Arts at the 90% threshold. The adjusted level of
performance was set at 50%, the actual level of performance was 25.29%.

e The disaggregated categories of students for which there were quantifiable disparities or

gaps in performance were:

Disaggregate Actual Level of Number of all students in
performance disaggregate

American Indian or Alaskan Native | 33.33% 21

Asian or Pacific Islander 44% 25
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Black (not Hispanic) 8.82% 68
Hispanic 10.53% 19
White 25.52% 3288
ADA 20.83% 72
Disability Status 9.40% 670
Economically Disadvantaged 19.84% 1159
Single Parents 23.53% 17
Displaced Homemakers 50.00% 2
Limited English Proficient 1.92% 52
Nontraditional Enrollees 24.90% 2345

All Maine grade 11 students are administered the SAT for ELA and Math (with an
augmentation) developed by the College Board. The SAT is described as a “reasoning” test, as
distinguished from an “achievement” test. Similarly, the reading section is not so much a test of
reading comprehension, as it is a test of students’ critical reading skills. Most of the questions
require that students go beyond a simple understanding of the text and make some inferences based
on what they have read. They need to recognize that there is an author “behind” the reading
passage and be able to assess the author’s point of view.

The students we are reporting on were administered the SAT in their junior year in late spring
2007. This means that our CTE students are tested on Reading/Language Arts and Mathematics
before they have completed even one year of instruction in CTE; students who attend CTE only in
their senior year are tested before they ever enter the CTE program. This makes it difficult for the
CTE schools to have an impact on the students’ reading and math skills.

The target for the general population was 50% and Maine scores reflected 46% of the students
meeting the target. Individual school systems are responsible for their own improvement plans.

As 90% plus of Maine CTE students enter a career and technical education program at the
beginning of grade 11 this gives our CTE directors and instructors little time to make an impact on
reading/language arts scores.

School Year 2008-2009

In summer 2008 Lora Downing began work with Julie Meltzer and Susan Ziemba (consultants
from PCG: CRM of Portsmouth, NH) a contract for literacy work in Maine’s CTE schools was
developed for the 2008-2009 school year.

We will continue our work in literacy with the CTE teachers and directors.

e 50 teachers from 19 schools will be enrolled in the 2008-2009 school year in a four-day
series of literacy workshops to be completed by May 2009. The series is designed to
deepen understanding of literacy practices in the classroom by aligning them to the 21%
century learning skills that students need for workplace success.

e The four day series designed for instructors who have had previous Maine Department of
Education CTE literacy training will cover the following topics:

0 Learning and Innovation Skills o Information, Media, and Technology Skills
0 Life and Career Skills o Core Subjects and 21* Century Themes

e In addition to the work above CTE and high school teachers in some CTE and partner high
schools will collaborate on literacy strategies across the curriculum. This is a local effort
supported by Maine Department of Education CTE.

e Maine Department of Education CTE and the Maine Administrators of CTE (MACTE) will
begin discussion in February regarding literacy work for the following school year with
June 30, 2009 as a target for agreement on the work to be done in the following year.

The above work will be directed by Lora Downing in collaboration with Maine’s Continuously

Improving Priority Schools lead personnel.
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Perkins Grant distribution to Locals

The State of Maine is using the federally defined formula for secondary Carl D. Perkins distribution and any
changes to school district boundaries will be reflected in the required data used-As in each previous program-year, the
MCCS used the Perkins IV transition year plan, federally approved funding formula for disbursement of Perkins funds
at the postsecondary level. Maine has developed a web-based application and reporting system for the local
educational agencies for the submission of local plans and the website is structured so that progress reports are linked
to the local plan’s proposed expenditure of funds. The online grant system has been changed to reflect the changes in
the Perkins legislation. As a final step in the grant administration process for the year, year-end Perkins Project
Reports and budget reports were compiled, reviewed for accuracy and approved before new funds were approved.

FY08 TOTAL CARRY TOTAL FUNDS
CENSUS DATA OVER CENSUS DATA

SECONDARY FUNDS FY2008
Augusta $139,496.00 1674 $141,170.00
Bath $68,375.00 821 $69,196.00
Biddeford $102,766.00 1233 $103,999.00
Bridgton $59,764.00 717 $60,481.00
Calais $34,428.00 413 $34,841.00
Caribou $36,983.00 444 $37,427.00
VanBuran (Caribou Fiscal) $9,574.00 115 $9,689.00
Dexter $112,123.00 1346 $113,469.00
Ellsworth $95,470.00 1146 $96,616.00
Farmington $71,277.00 855 $72,132.00
Lewiston $209,095.00 2510 $211,605.00
Machias $48,484.00 582 $49,066.00
Portland $222,208.00 2667 $224,875.00
Presque Isle $43,436.00 521 $43,957.00
Sanford $170,720.00 2048 $172,768.00
Skowhegan $97,687.00 1172 $98,859.00
St. John Valley $28,298.00 340 $28,638.00
Waterville $117,140.00 1406 $118,546.00
Westbrook $130,295.00 1564 $131,859.00
Region 2 $50,962.00 612 $51,574.00
Region 3 $61,284.00 736 $62,020.00
Region 4 $188,654.00 2263 $190,917.00
Region 7 $64,358.00 772 $65,130.00
Region 8 $87,374.00 1049 $88,423.00
Region 9 $52,217.00 627 $52,844.00
Region 10 $71,948.00 864 $72,812.00
Region 11 $49,630.00 596 $50,226.00
TOTAL SECONDARY $2,424,046.00 $29,093.00 $2,453,139.00

POST SECONDARY FUNDS
Maine TC System
TOTALTITLEI©

$2,424,045.00 $27,870.00
$4,848,091.00 $56,963.00

$2,451,915.00
$4,905,054.00
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