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Executive Summary

This document contains the required annual report on the state-level activities conducted in Michigan through the
benefit of federal funding from the Carl D. Perkins Vocational and Technical Education Act of 1998. In addition to
the state-level activities, a report on the achievement of career and technical education students is addressed.
according to the requirements within the Act.

I. State Administration (Section 121)

A. Sole State Agency and Governance Structure

In Michigan, the State Administrative Board serves as the State Board for Vocational Education. The membership
includes the Governor, the Superintendent of Public Instruction, the Attorney General, the Secretary of State, and
the Director of Management and Budget. The Michigan Department of Labor & Economic Growth (DLEG) is the
eligible agency for administration of Carl D. Perkins funds in Michigan. The Bureau Director of Career Education
Programs is responsible for the Office of Career and Technical Preparation, the Office of Postsecondary Services,
the Office of Adult Education, and the administration of the Michigan Technical Education Centers (M-TECs). The
Director of the Office of Career and Technical Preparation (OCTP) serves as Perkins State Director and provides
oversight and coordination of all Perkins activities. The office also implements and monitors the Perkins grants and
provides technical assistance to secondary career and technical education programs. The Community College
Services Unit (CCSU) in the Office of Postsecondary Services distributes Perkins grants to the community colleges
within the state. These two offices work cooperatively to deliver services and state leadership activities to
secondary and postsecondary educators. The Office of Financial Services, DLEG, prepares and submits the interim
and final Financial Status Reports. See Attachments A-1 and A-2 for organizational charts of key agencies and a
summary of each agency’s role and responsibilities.

B. Organization of Vocational and Technical Education Programs

The Michigan secondary system includes 25 regional planning areas. Career and technical education (CTE)
programs are provided through local school districts (rural, urban, charter/magnet), intermediate school districts
(ISDs), and area career and technical education centers. The secondary system is further divided into 53 Career
Education Planning Districts (CEPDs), which in many cases parallel the ISD boundaries. Although the intended
purpose of CEPDs is to facilitate regional planning, they play a significant role in the collaborative delivery of
career and technical programs and services at the secondary level. The secondary system also serves as a conduit
for the delivery of some adult-level career and technical education programs and services for students less than 20
years old who have not completed high school.

The postsecondary institutions offer certificate programs and associate degree programs and courses, including
customized training for updating occupational skills and competencies. The Michigan Technical Education Centers
(MTEC:S) offer on demand customized training for employers.

In an effort to lead major career-related educational initiatives forward, the Department of Labor & Economic
Growth continues to build strategic partnerships based on delivery systems that parallel the Workforce Investment
Act’s (WIA) Workforce Development Board (WDB) regions. To facilitate strategic planning, it is important that
key education programs be similarly aligned geographically and organizationally with job training and workforce
development activities. The Office of Career and Technical Preparation uses a single, unified plan and application
process that includes both the Perkins basic grant and Tech Prep grant programs and follows the same regional
planning structure used for WIA.

Secondary and postsecondary long-range plans for 2000-2004 and extended for 2007, as well as annual local
applications for 2000-01 through 2006-07, are required to be developed in alignment with WDB planning. Working
together strengthens collaboration, reduces competition, and increases the influence of educational agencies. To this
end, each of the WDB regions has appointed an Education Advisory Group (EAG), which serves the purpose of
coordinating educational programs and educational needs of the region. Each EAG continues to work with the
Workforce Development Boards to implement strategic planning efforts.

Michigan has organized their state approved programs by six (6) Career Pathways which include all of the 16
National Career Clusters. The National Career Clusters, originally funded through the U.S. Department of
Education, Office of Vocational and Adult Education, have been employed as the minimum state standards for CTE



programs in Michigan and all programs have been aligned to the appropriate cluster, as well as other national and/or
state standards. Cluster Task Forces were convened to develop curriculum plans and resource guides for programs
based on all of these standards. In 2005-06, three Task Forces were formed as a pilot project. In 2006-07, the
remaining Task Forces will meet. The Task Forces’ primary objectives are to produce sample curriculum with input
from all stakeholders (including CTE teachers and state consultants from OCTP, administrators, counselors,
academic teachers, state consultants from the Michigan Department of Education, employers, and Career and
Technical Student Organization state directors). The resources will be web-based and include a crosswalk to state
academic standards, Michigan Career and Employability Skills, and Michigan Technology Standards.

The three pilots used the research based seven-step lesson plan used in the Math-in-CTE study from the CTE
National Research Center in Minnesota. The remaining CTE programs will use this format to demonstrate
curriculum alignment and ‘how’ to teach academic content consistently within the cluster. Michigan also has a
statewide career cluster advisory committee consisting of teachers, administrators, and other stakeholders to help
guide this initiative. With input from this committee, and information gained from the National Career Cluster
Conference, the Task Force project was moved from a five year to a two to provide resources more quickly in light
of new minimum graduation requirements.

Michigan’s CTE program approval process is conducted once a year for applicants who are either currently
operating programs or who want to develop a state approved program before operating. This process requires all
participants to provide the following information: staff (a state certificated vocational teacher must be providing
instruction), professional development, additional program staff (paraprofessionals and/or aides), successful
completer information (confirming local agency process for identifying that a local program completer aligns with
the state definition), program advisory committee, expenditure of funds (within allowable categories), facilities,
classroom safety, implementation of standards/course content, course instructional time, master building schedule,
equipment, strategies to eliminate barriers (including nontraditional students), work based learning, leadership
activity/CTSO affiliation, postsecondary-secondary alignment/linkages, unique program features, and technical
assistance needs. After approval of the program, administrators must review this information annually and use it, as
well as student performance data, for program improvement.

II. State Leadership (Section 124)
A. Required Uses of Funds
Secondary

An Assessment of the Vocational and Technical Education Programs That Are Funded

The Career and Technical Education Information System (CTEIS) is used to collect data on students in CTE
programs and includes statewide, regional, and district-level performance outcomes. We are able to measure each
special population group and assess their performance on each of the core performance indicators, as well as within
specific career and technical education programs. This program-specific information enables OCTP to focus
technical assistance efforts. In addition, local educational agencies maintain CTEIS data specific to their programs.
This enables them to better analyze the data and provide better intervention for students, including those who are
members of special populations groups, performing below the state standards. Data provided to the state by local
agencies is aggregated at district, fiscal, CEPD, and state levels (including by special population categories) and
reported back to the local agencies to aid assessment at the local level. During the 2005-06 year the CTEIS system
was changed to a web-based data collection system. The development was completed in time to collect Fall 2006
data.

Another means of assessing funded programs is through our onsite monitoring of 20% of the regions in the state.
Based on a five year cycle, visits are made every year to recipients of Perkins funds to ensure compliance with state
and federal law in the areas of grant activity, submission of complete and accurate data, financial record keeping,
and building level instructional program review. During the onsite monitoring and technical assistance process,
Technical Review, Assistance and Compliance (TRAC), for 2005-06, five of the 25 Perkins regions were monitored
for compliance with Perkins and state law and policy. Any non-compliance required corrective action as identified
in a Compliance Plan submitted to and approved by OCTP. Prior to the visit, OCTP conducted a desk audit to
determine “problem areas” for the targeted region, including review of such documents as Core Performance
Indicator data, budget recaptures, single audit reports, previous end-of-year reports, and Michigan Department of
Education information regarding districts with CTE programs that did not make adequate yearly progress under No
Child Left Behind (NCLB). The desk audit also included a review of CTE Program Self-Review Reports and

2



improvement plans whereby each region reviews a minimum of 20% of their state approved CTE programs annually
and submits an annual report and improvement plan of corrective measures. Technical assistance is provided onsite
or in follow up communication to assist the regions in any weak or noncompliant areas identified by the state or the
region staff.

Developing, Improving, or Expanding the Use of Technology in Vocational and Technical Education

Rapidly developing technologies are transforming America and the world and are among the high-paying,
knowledge-based industries of the future. Lake Michigan College has created an Emerging Technologies Education
and Training Center which houses a Class 100 Clean Room to use for training in some of the most critical cutting
edge technologies, including nanotechnology and biotechnology. A small grant was given to the local intermediate
school district to align the secondary and community college curriculum to enable high school graduates to enter the
emerging technologies field with requisite skills. The curriculum, which was developed jointly by secondary and
community college faculty, was infused into the secondary programs, enabling students to start earning college
credit while still in high school. The college has developed a one-year certificate program, as well as an associate
degree in applied science in nanotechnology and biotechnology, that aligns with the secondary programs in
Engineering, Manufacturing, Industrial Technology and Health Sciences.

Statewide training and certification of teachers in career and technical education continues to expand to include the
use of technology. Michigan state consultants have worked with the Michigan Department of Education, Office of
Professional Preparation, to update teacher preparation standards in several of our areas, as well as assisted to revise
certification requirements for vocational certification and work experience rules.

Michigan continued to monitor participating agencies for compliance with federal nondiscrimination legislation
(Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the
Rehabilitation Act of 1973, the Age Discrimination Act of 1975, and the Boy Scouts of America Equal Access Act
of 2001) to ensure opportunities for all students. During 2005-2006, 35 agencies were reviewed, including
community colleges and correctional institution programs.

In response to findings from the U. S. Department of Education regarding the absent postsecondary Tech Prep data,
the Office of Career and Technical Preparation arranged a technical assistance workshop. This workshop included
secondary, as well as postsecondary participants, who had the opportunity to learn about successful Tech Prep
models currently being implemented in the state. Each regional team was charged with developing an action plan to
address the needs for data regarding Tech Prep students. The workshop was well attended by regional teams from
around the state and received positive evaluations. All regions successfully completed the required plans and are in
the process of implementing those plans.

Professional Development Programs, Including Providing Comprehensive Professional Development (Including

Initial Teacher Preparation) for Vocational and Technical, Academic, Guidance, and Administrative Personnel

Six teacher education grants were awarded to public universities that prepare and recommend high quality pre-
service students for vocational certification. Michigan requires that all CTE programs be taught by teachers with
appropriate teaching certificates to receive funding. At least one of the approved CTE teacher education institutions
receives a Perkins grant to conduct a conference/workshop relating to curriculum updating, teacher certification
requirements, teacher recruitment, and other CTE related issues. These institutions also provide support to
practicing teachers through inservices, conferences, and other training opportunities in cooperation with state staff.

Throughout the year, state staff collaborates with CTE professional organizations to provide comprehensive
professional development at their statewide conferences, through website resources, summer institutes, and program
specific curriculum development events. Through a state leadership grant, the Michigan Center for Career and
Technical Education (MCCTE) provides ongoing implementation of statewide professional development and
customized instructional development packages, data/research services, and houses curriculum resource materials
for teachers and administrators to borrow or purchase. Many of these resources are available statewide through the
MCCTE website.

OCTP continues to work closely with the Michigan Career Placement Association (MCPA) to coordinate statewide
work-based learning sessions for the 2005-2006 school year. Support is provided through attendance at Executive
Board meetings and providing technical assistance and resources to this association specifically related to work-
based learning for students in state-approved career and technical education programs.



The “Administrative Guide for Career and Technical Education in Michigan” for career and technical education
administrators includes resources and information targeted for use by those filling this role. This guide includes an
explanation of the appropriate use of secondary Perkins funds, includes a variety of resources, and gives detailed
requirements for approved career and technical education programs. The document is available to all customers
through our website: www.michigan.gov/octp, and is continuously updated to reflect current initiatives, policies,
and procedures.

The Michigan Comprehensive Guidance and Counseling Program (MCGCP) has been revised to incorporate the
National Standards for School Counseling Programs (1997) developed by the American School Counselor
Association (ASCA). The MCGCP aligns with the ASCA National Model, “A Framework for School Counseling
Programs 2003.” The national standards have replaced the former benchmarks and competencies of the Michigan
program. The revision places an emphasis on the development of a three-prong accountability system involving the
collection of data to measure program results, effectiveness of guidance and counseling personnel, and program
impact on student learning. Today’s educational programs are expected to be data driven. Federal and state
legislation requires that school programs demonstrate their impact on student learning. The revised 2005 “Michigan
Comprehensive Guidance and Counseling Program” is downloadable at: www.michigan.gov/mded.

The Office of Career and Technical Preparation held five counselor workshops around the state to update counselors
on the available apprenticeship opportunities, Project Lead the Way, ACRN Brochures, Michigan Comprehensive
Guidance and Counseling Program Books available on OCTP website, and the new counselor listserve.

The Michigan Conference on Career Education continues to provide a statewide forum for educators, administrators,
counselors and business partners. The 2006 conference theme, “All Education is Career Education”, emphasized the
shared goal of educators and other stakeholders to help all students acquire necessary academic skills, while helping
them to understand how and why these skills are relevant to success in their future careers.

Professional development is a continuous effort involving all staff in the Office of Career and Technical Preparation.
On an annual basis, professional development is provided to new CTE administrators, new CTE teachers, teachers
of specific career pathways, CTE administrators, Tech Prep coordinators, data staff, grant administrators,
counselors, and special populations coordinators. We also promote professional development through Career and
Technical Student Organizations and professional associations affiliated with each Career Pathway.

The Michigan School-to-Registered Apprenticeship (STRA) programs provide formal, long-term education and
training commitments. STRA programs are federally recognized with business occupational registered standards
and signed Apprenticeship Agreements that outline education and training activities, timelines, and wages. The
STRA initiative was formed to assist in addressing specific program barriers with the goal of increasing STRA
programs throughout the state. During 2004-06, a team of representatives met to update the STRA materials and
guidelines. The updated materials will be posted on the OCTP website in January 2007.

Support for Vocational and Technical Education Programs That Improve the Academic and Vocational Technical
Skills of Students Through the Integration of Academics with Vocational and Technical Education

Technical assistance and training for the use of the National Career Cluster standards is being provided to
administrators and educators. Teachers and administrators are required to use career cluster standards in order to
assess strengths and weaknesses in the local curriculum and develop plans to bring the program of study into
alignment. This will ensure quality programs for students with a national standards focus. State curriculum
consultants have continued to provide technical assistance to state-approved programs to align curriculum and assist
in the career cluster adoption at the local program level. Michigan has also been a leader in the national cluster
initiative through the development of the Education and Training Career Clusters. As the lead state for this cluster,
OCTP staff focused on a product that harnessed the existing resources available nationally by attracting a diverse
advisory committee from 19 states in multiple careers with an education focus.

Current CTE state/national curriculum has also been crosswalked to the academic standards of the Michigan
Curriculum Framework. The curriculum framework is the state guideline for standards in math, science,
reading/language arts, and social studies. The Michigan Education Assessment Program (MEAP) tests are based on
these standards. New CTE program applications are now required to produce curriculum crosswalks to these
academic content standards prior to program approval. This ensures a rigorous academic content in new CTE
programs. Recent changes in the academic content expectations and high school tests will have an impact on CTE
programs and review crosswalks must be completed over the next year.
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Michigan has also worked closely with the National Center for Career and Technical Education Math in CTE project
for our Allied Health program.

Michigan career and technical education students have expanded their learning while still in high school due to the
opportunity for dual enrollment in postsecondary institutions in academic, as well as occupational, programming.
Michigan has provided guidance in assisting secondary and postsecondary partners to refine and develop articulated
programs for students to have a seamless transition, as well as help with utilizing resources and having programs
available to more students. About one-half of the secondary CTE programs in Michigan have articulated
agreements with the community colleges.

Supporting Partnerships to Enable Students to Achieve State Academic Standards and Vocational and Technical
Skills

To ensure Michigan’s students have the skills and knowledge needed for the jobs of the 21st Century global
economy, on April 20, 2006, Governor Jennifer M. Granholm signed into law a rigorous new set of statewide
graduation requirements called the Michigan Merit Curriculum (Public Acts 123 and 124).

The Michigan Merit Curriculum is a result of an extraordinary partnership between the Executive Branch, State
Board of Education, Superintendent of Public Instruction, Legislature, and numerous educational associations who
worked together to better prepare students for greater success and to secure the economic future of our state. It has
transitioned Michigan from a state which had a graduation requirement of only one half credit in civics to the state
with the most comprehensive requirements in the nation.

The impetus to revise Michigan’s graduation requirements started over a year ago, when Governor Granholm
appointed The Cherry Commission on Higher Education and Economic Growth. Following the release of the
commission’s report, the Michigan Department of Education (MDE) examined research, identified challenges facing
students and school districts, surveyed district graduation requirements, tapped national and international experts,
and studied best practice or what is working in the area of high school reform across the country.

Equipped with this knowledge, on December 13, 2005, the State Board of Education unanimously approved a set of
increased state high school graduation requirements for all Michigan students. This State Board action served as the
basis for the Michigan Merit Curriculum credits now required for high school graduation.

The new graduation standards will be required starting with students entering eighth grade in 2006. Yet, many
school districts are already implementing the Michigan Merit Curriculum as their graduation requirement. The Merit
Curriculum requires 16 credits for graduation, which could be acquired through subject and integrated (mixed
subject) classes, as well as career and technical education programs. Credits obtained prior to high school will also
count. Required credits include:

4 Credits: Mathematics including Algebra I; Geometry, Algebra II; including one credit in senior year

4 Credits: English Language Arts aligned with subject area content expectations developed by MDE

3 Credits: Science including Biology; Physics or Chemistry; one additional science credit

3 Credits: Social studies including .5 credit in Civics; .5 credit in Economics; U.S. History and
Geography; World History and Geography

1 Credit:  Physical Education/Health credit guidelines to be developed by MDE

1 Credit:  Visual, Performing, Applied Arts (VPAA) credit guidelines to be developed by MDE

In addition to the credits outlined above, students must take an online course or learning experience OR have the
online learning experience incorporated into each of the required credits of the Michigan Merit Curriculum.
Beginning with the class of 2016 (third graders in Fall 2006), students will need to complete two credits of a world
language in grades 9-12 OR have an equivalent learning experience in grades K-12.

The new legislation is also very clear that the academic content expectations now required for graduation may be
met through career and technical education programs. OCTP is currently working collaboratively with MDE Core
Academic staff to develop instructional units that can be taught within CTE that will earn the student credit toward
meeting the academic content expectations. It is the goal to offer English Language Arts, Science, Math, and Social
Studies credit through CTE, as well as meeting the online learning and VPAA requirements.



Also this year, OCTP established the Employers as Partners referent group to develop a tool to assist schools and
CTE programs with the process of engaging employers for CTE Advisory Committee members. The referent group
met from October to June 2005 to develop this tool. The Tool Kit is available on the OCTP website.

The Michigan YES! Expo (Youth Engineering and Science) Expo was held on October 26, 2005 at Ford Field in
Detroit. Approximately 50 companies and universities from Michigan came together to excite over 16,000 youth in
grades 8-12 about education and careers in science and engineering. OCTP partnered with Michigan Technological
University to host the YES! Expo. Students were exposed to exciting engineering and science exhibits and spoke
with real engineers and scientists. Universities displayed unique and dynamic educational pathways that lead to
those careers.

In 2006, over 5,100 students participated in Education Day at the North American International Auto Show in
Detroit, Michigan. Presentations were made regarding the many career opportunities available within the auto
industry. These opportunities include the entire job spectrum from auto technicians to marketing, accounting,
finance, sales, and engineering. Students had time to explore all of the exhibits and learned about career
opportunities, as well as view all the concept vehicles.

The Hot Jobs, Cool Careers DVD was developed by the Michigan Construction Task Force to promote
Apprenticeships within the Construction Trades available to students. The DVD is a visual aid for K-12 personnel
to use when discussing career options with students.

Providing Preparation for Nontraditional Training and Employment

Michigan employs an equity education consultant to facilitate and support continued advocacy for improved
enrollment in nontraditional CTE programs. Promising Practices Tool Kits, “Destination Success” and “Traveling
the Road Less Traveled,” are available to CTE programs statewide through our office. These tool kits are used to
assist agencies in their efforts to recruit, retain, and facilitate completion for students in career and technical
education/occupational programs nontraditional for their gender. OCTP has also made available age-appropriate
photos of students in action in program areas to assist LEAs with finding suitable graphics for their promotional
brochures and maintains a lending library of DVDs related to specific nontraditional careers for men and women.

The Michigan Breaking Traditions Award program provides an avenue to recognize and encourage student
achievement in nontraditional training and provides role models for other students considering a nontraditional
career. This program has been recognized nationally as a recipient of “Programs That Work: Preparing Students for
Nontraditional Careers” honorable mention award presented by the Association for Career and Technical Education,
National Association of State Directors of Career and Technical Education Consortia, the National Alliance and
Partnerships in Equity, and the National Women’s Law Center. In 2005-2006, 27 outstanding Michigan students
pursuing nontraditional training were recognized.

All secondary career and technical education programs receiving Perkins funding are required to comply with state
and federal nondiscrimination laws. Programs are monitored for such compliance through comprehensive Civil
Rights compliance reviews, onsite monitoring visits (TRAC), and other visits and desk audit processes conducted by
OCTP staff. During our Office for Civil Rights compliance reviews, our data analysis and monitoring protocol
includes access to programs for nontraditional students.

Serving Individuals in State Institutions

In 2005-06, the Michigan Department of Corrections was granted $171,500 for career and technical education
program enhancement, one component of their rehabilitative services. Numerous programs were updated with
equipment purchases and curriculum revisions. The funding of professional development activities provided
additional support. The Michigan Department of Human Services utilized $19,542 for a program in Construction
Trades and Graphic Communications. Twenty-three (23) juvenile offenders participated in Construction Trades and
16 in Graphic Communications. Funds were used to aid in the professional development of their program
administrator. OCTP staff met with key administrators from both departments and assisted them in assessing their
existing programs and provided technical assistance and planning for future program development.

Support for Programs for Special Populations That I.ead to High Skill, High Wage Careers

Special populations continue to receive support through state-sponsored technical assistance and professional
development activities. The Michigan Occupational Special Populations Association (MOSPA) sponsored



workshops and seminars for student support personnel within local programs. Through Michigan’s Comprehensive
Guidance and Counseling Program, students received assistance in career assessment, career exploration,
preparation of an education development plan, work-based learning opportunities, cooperative education, and
academic support services. The ability to disaggregate core performance indicator data by special population
category enables local districts to focus student support activities and thereby improve services.

A workshop was held at Jackson Area Career Center on appropriate placement of students in CTE programs. The
workshop covered the legal aspects of accommodating students with disabilities; what it means to fundamentally
change or alter curriculum; the importance of scheduling an IEP with all appropriate stakeholders, and a method of
selecting students for admission into a program without preference for race, age, gender, disability, etc. The
workshop was very informative for counselors and has assisted them in providing better services to students.

To assist districts in serving nontraditional students, state staff participated in professional development workshops
for counselors and support staff. As part of these programs, participants were provided with gender equity resource
materials. Sessions focusing on single parents were also included in the 2006 MOSPA Statewide Conference and in
several of the organization’s regional conferences. We also sponsored a pre-conference for members of MOSPA to
assist with new high school requirements. We plan to do the pre-conference annually.

OCTP has worked with the Office of Disability Concerns to support the Michigan Youth Leadership Forum
(MYLF). MYLF addresses the needs of students with disabilities and provides a unique career leadership training
program for high school juniors and seniors. By serving as delegates from their communities at the five-day event,
these students cultivate leadership, citizenship, and social skills. MYLF is an educational and motivational forum.
Guest speakers address such topics as disability rights laws, innovations in technology, and resources. Delegates
spend a day at the State Capitol debating a selected bill with several members of the State Legislature. By providing
a framework of disability history and an atmosphere of encouragement, MYLF offers students with disabilities the
common challenges, experiences, and opportunities to learn from one another.

Postsecondary

The Community College Services Unit, working in collaboration with Michigan State University (MSU), continued
to implement additional enhancements to the online grants management website, www.michiganOPS.net. This site
houses all the Perkins grant applications used by the community colleges and has the functionality to summarize
grant data for year-end reporting purposes. This website now houses archive data from past grant reporting cycles.
This allows either the educational consultants or the staff at the community colleges to review and reflect back on
past performance, identifying what worked, what has not, and what extraneous variables impacted their results in
past years. The goal was to increase the ease and availability of past data so that the colleges would use this data to
guide their present and future plans.

Additionally, this year continues to see the transition of michigancc.net to www.michiganops.net. This transition,
when complete, will allow the community colleges to go to one site to work and review grant applications, see
legislative requirements, and view archived data, reports, and other documents for which the community colleges
and the CCSU are responsible. This multi-year process has proven extremely valuable when auditing grant activity
and has increased and enhanced the communication between the consultants and the colleges. Finally, this transition
has been inclusive of representatives from the community colleges, with their input being used to guide the
development of reporting mechanisms.

Funding was continued to support the Michigan Community College Data and Evaluation Committee (MCCDEC),
whose primary responsibility is to provide technical assistance to Michigan community colleges in data collection,
data reporting, and evaluation procedures. MCCDEC subcommittees examined special populations data and data
management, quality, and reliability issues. Members reviewed alternate methods of program evaluation for
compliance with state and federal requirements. One of the most important uses of MCCDEC this year has been to
look at the transition between the old Perkins legislation and the new authorization. Workgroups have been started
to examine changes in definitions, more effective ways to identify and gather appropriate data, and explore the
possible impact and implications that occur as a result of the new legislation. Different projects will be undertaken
to explore means of increasing results in gender/equity issues and overall core performance outcomes.

Professional development was provided to community college faculty through the annual Trends in Occupational
Studies Conference, which typically draws 500 participants. Speakers from more than 20 colleges presented
teaching strategies on a wide variety of topics. Professional development opportunities were also provided to
faculty through “Fast Track” grants, which subsidized the cost for occupational faculty to participate in activities to
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ensure they stayed current with the needs, expectations, latest technology, and methods of industry and to increase
the level of performance for programs not meeting the state adjusted level for vocational skills attainment (1P2),
diploma/credential completion (2P1), and participation in nontraditional programs (4P1). Workshops and
conferences also focused on facilitating postsecondary partnerships with local K-12 agencies, businesses, industries,
and labor unions.

Support was continued for preparation of students for nontraditional training and employment and for programs
leading to high-skill, high-wage careers. Special populations coordinators reviewed assessment procedures and
examined strategies for enrolling and retaining special populations students in nontraditional career areas. CCSU
continued to provide direction and support for the Michigan Developmental Education Consortium (MDEC)
Conference, which provides leadership and opportunities for collaboration for the improvement of student success
within the community college system. This annual conference provides a platform to share new technologies and
strategies in occupational education.

The Michigan Occupational Special Populations Association held its annual conference for secondary and
postsecondary special populations service providers. The conference keynote speaker was Barbara Johnson, a
faculty member from Western Michigan University and a national expert on how poverty impacts student
achievement. Ms. Johnson provided information on the specifics of how special populations students struggle with
poverty on a daily basis. She highlighted that returning to school motivates them to escape poverty, but that poverty
may also prevent them from being successful. The keynote, which was accompanied by a hands-on break out
session, was well received by the attendees.

The “Best Practices” series continued for a second year and focused on an additional three colleges. A joint effort
on improving skilled trade and apprenticeship opportunities was highlighted between Delta College and Henry Ford
Community College. This innovative collaboration has increased opportunities for students who are interested in
skilled trades careers. These two colleges have fostered learning and opportunities with recipients receiving credit
towards an associate degree from their respective colleges.

Henry Ford Community College was also highlighted for their exceptional outcomes with students in their culinary
arts program. This program has enhanced employment opportunities for their students by forming an ice carving
club. This program teaches culinary students how to make ice carvings that are in demand for private functions,
hotels, and corporate events. The results have been phenomenal. Skills learned by these ice carving students have
enabled them to venture out as entrepreneurs or have been instrumental in landing them high wage jobs with local
businesses and hotels.

Oakland Community College has developed a fantastic 2+2+2 program in Information Security. This program
allows a high school student to transition to a community college and then to a four-year institution with articulated
credits that culminate in a bachelors degree in information security. Additionally, an update was provided on the
previously highlighted community colleges with each of them continuing on with their successes.

This year’s inservice also incorporated professional development topics for the occupational deans. Dr. Eboni
Zamani-Gallaher, from Eastern Michigan University, presented on “Issues and Trends in College Readiness:
Exploring Education Reforms for Addressing Remediation of Community College Students.” Dr. Mary Beth
Stanek, Manager, Strategic Initiatives, Research and Development for General Motors Corporation presented on
“Future Trends and Globalization.”

Due to Michigan’s poor economy, the credit unions in the state formed the Career Transition Initiative in which they
made zero interest rate loans to unemployed workers or workers who anticipate becoming unemployed to attend
community colleges to transition into different employment. As a result, the community colleges are conducting
increased career guidance and job counseling services to students.

Implications for Next Fiscal Year/State Plan

State leadership activities will continue to focus on improvement in the core performance indicators. At the
secondary level, regional, local recipient, special populations categories, and career and technical education CIP
program areas have disaggregated core performance data. State staff will continue to target special populations
assistance needs as well as specific teaching and learning strategies within programs across the state. During 20050]
06, local regions were required to amend their approved activities to address those core performance indicators that
did not show required improvement. Through the use of data and the Technical Assistance, Review and Compliance



(TRAC) process, OCTP staff will provide technical assistance to regions and CIP programs and monitor progress
toward the improvement of local and state performance measures.

The Michigan legislature recently passed a law that changes the high school test for graduation from the Michigan-
developed assessment program to the Michigan Merit Examination, which includes ACT with additional tests to
measure student achievement in content not covered by the ACT, such as social studies and additional mathematics.
This change in testing instruments will mean renegotiation of baseline data for our transition year.

Postsecondary’s continued focus has been the improvement of the core performance indicators. The colleges’
activities to increase indicators below the state-adjusted level and the results of those efforts are being reviewed to
determine activities that were effective and those that other community colleges might adapt. Preliminary planning
is underway to provide funding to colleges to increase student awareness of and enrollment in nontraditional
programs, including special populations students. CCSU staff continued to provide both online and onsite technical
assistance to colleges and to recommend strategies for improving the core performance indicators. MCCDEC
continued its review of the core indicators and is participating with CCSU and OCTP in implementing a joint data
quality workshop for secondary and postsecondary data coordinators, program personnel, and special populations
coordinators. In addition, CCSU staff meets with the occupational deans every other month at MODAC, the
Michigan Occupational Deans’ Administrative Council, where core performance indicator issues are discussed.

B. Permissible Activities (Section 124)

Support for Vocational and Technical Student Organizations, Especially with Respect to Efforts to Increase the
Participation of Students Who Are Members of Special Populations

State staff from OCTP work closely with six Career and Technical Student Organizations (CTSOs) and provides
leadership through grant funding and technical assistance to the organizations. Semi-annual meetings with all
directors, and additional meetings with appropriate pathway consultants, are conducted, as well as assistance to
program teachers and administrators to help ensure that all students in state-approved career and technical education
programs have the opportunity to develop strong leadership skills. All CTSO Directors shared their individual
organization’s efforts to increase membership and promote academic proficiency in the student population, and their
focus on special populations. Special populations are included in numerous ways. Examples given include
accommodations when requested, competitive events that allow all students to ‘win’ by working toward set goals at
their own pace, and events designed for student teams that enhance the diverse talents of all participants. This year,
new events focus on problem solving and job seeking skills. Academic and career cluster foundation crosswalks are
available in each of the Michigan CTSO organizations to enable teachers to make the CTSO an intra-curricular
experience. All students in all of the organizations now take a written test prior to skill competition. This is used as a
device to determine order of competitor and not elimination, thus promoting academic rigor without eliminating
special populations from the competitions.

OCTP publishes an electronic newsletter entitled “Spotlight on CTE” twice during the school year (November and
May), for educators, administrators, and students in career and technical education (CTE), highlighting students in
leadership activities supported by OCTP. This newsletter focuses on outstanding student leadership activities and
accomplishments in Michigan Career and Technical Student Organizations (CTSOs), such as Business Professionals
of America (program areas: Business and Management), Michigan DECA (program area: Marketing), Michigan
FFA (program area: Agriscience), Family, Career and Community Leaders of America (program area: Family and
Consumer Science), Health Occupation Students of America (program area: Health Science), SkillsUSA (program
areas: technical, skilled, and service occupations, including health occupations), and other groups and programs
such as the Automotive Youth Educational Systems (AYES), FIRST (For Inspiration in Recognition of Science and
Technology) Robotics, LEGO League, DAPCEP (Detroit Area Pre-Engineering Education Program), and
GRAPCEP (Grand Rapids Area Pre-Engineering Education Program).

I11. Distribution of Funds and Local Plan for Vocational and Technical Education
Programs (Sections 131 and 134)

Secondary

Michigan distributes both Title I and Title II funding on a regional/consortia level. The state is composed of 25
planning regions paralleling the Workforce Development Board structure. Each funding source has a designated



fiscal agent for each of the two grants. In some cases, the same fiscal agency in a given region is designated for both

grants.

Secondary eligible recipients:

Postsecondary

Postsecondary eligible recipients:

380 comprehensive high schools
60 career and technical education centers

28 public community colleges
4 public universities
1 tribal college

See Attachments B-1, B-2 and B-3 for samples of secondary and postsecondary applications.
application submission is completely web-based. Contact Saundra Carter at 517.335.0372 for access to the
secondary website and Ron Harkness at 517.373.3396 for postsecondary website access.

IVv.

Accountability (Section 113)

A. State’s Overall Performance Results and Program Improvement Strategies

Secondary

Please note

The following section shows the negotiated performance levels (third column of each chart) for all six of the core
indicators for the 2005-06 grant year. The actual performance of the state is shown in the last column. Following
each chart is a summary for each indicator.

Performance | Performance
Core Measurement Levels Results for
Indicator 2005-06 2005-06
The percent of CTE program concentrators who left school and
attained an endorsement status of Level 1, 2, or 3 on four or more of
the MEAP tests.
1S1 Numerator: The number of 10™ through 12" grade CTE program
Academic concentrators who took four MEAP tests, left school and attained an 62.48% 65.44%
Achievement | endorsement status of at least a level 3 (basic) on four of the tests.
Denominator: The number of 10" through 12" grade CTE program
concentrators who took at least four MEAP tests and left school.
The percent of CTE program concentrators who left school and
152 ;btained a CTII\EI Gl?bA Ofle'(l)ﬂ?r bgttlezrthin thsir CCTTéE program.
. umerator: Number o an grade program o 0
Azgfe}ifrélr;fn ¢ | concentrators who left school and obtained a GPA of 2.0 or better. 86.89% 89.50%
Denominator: Number of 11" and 12" grade CTE program
concentrators who left school.
The percent of CTE program concentrators who received a
secondary school diploma or its recognized state equivalent.
251 Numerator: Number of CTE program concentrators who received a
High School ) . . . . 98.12% 99.38%
Completion seconda.ry school diploma or its recognized state equivalent
Denominator: Number of CTE program concentrators who left
secondary education.
The percent of CTE program completers who are in postsecondary
education or advanced training, employment, and/or military service.
351 Numerator: The number of 12" grade program completers who
graduated the previous year and are in postsecondary education or 94.50% 94.69%
Placement S o )
advanced training, employment and/or military service.
Denominator: The number of 12" grade program completers who
graduated from school the previous year.
481 The percent of male and female students enrolled in an occupational 33.24% 14.90%
Nontraditional | program determined to be nontraditional for their gender. ) '
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Performance | Performance
Core Measurement Levels Results for
Indicator 2005-06 2005-06
Enrollment Numerator: The number of grade 9 and above female and male
students enrolled in a CTE program determined to be nontraditional
for their gender.
Denominator: The number of grade 9 and above students enrolled
in an occupational program determined to be nontraditional.
The percent of male and female students who completed an
occupational program determined to be nontraditional for their
492 gender.
Nontraditional Numerator: The number of grade 9 and al?ove female and n}gle 31.09% 12.96%
Completion studen‘Fs completed a CTE program determined to be nontraditional
for their gender.
Denominator: The number of grade 9 and above students who
completed an occupational program determined to be nontraditional.

1S1-Academic Achievement: The academic achievement baseline includes all student concentrators, grade 10 and
above who left school, took four or more Michigan Educational Assessment Program (MEAP) tests, and received a
MEAP rating of at least Level Three on each test. The MEAP rating of Level Three is comparable to the basic high
school achievement endorsements measure used by other states.

For 2005-06, this performance level was again exceeded, increasing by 1% compared to 2004-05. CTE programs
continue to integrate academic content into CTE courses and the state has mandated that all state-approved programs
must align their core content with the 16 Career Clusters using the Career Cluster Grid, beginning with the
Academic Foundations.

1S2-Technical Achievement: The performance level for technical achievement has been met for six years,
increasing almost 2% over last year. The steady increase over time is likely attributable both to the state’s continuing
emphasis on appropriate student placement in programs and to an ongoing emphasis on student skill attainment.

2S1-High School Completion: The required performance level was exceeded for the seventh consecutive year,
remaining the same as last year. The high rates of high school completion among Michigan CTE students is
attributable to the increased emphasis on and attainment of academic achievement and the unique role that CTE
plays in preventing students from dropping out of high school. Note that the statewide high school graduation rate
across all students was 87.7% in 2004-05 (the most current year available), which was exceeded by almost 12%
among CTE students.

3S1-Placement: This year, despite the state’s continuing high unemployment rate (6.9% in October 2006,
compared to 3.5% 1999 and 5.1 % nationwide), the CTE placement rate remained near 95% and continued to exceed
the negotiated required performance levels.

4S1-Nontraditional Enrollment: Michigan fell short of the required performance level in this category this year,
due to changes in the way programs were identified for this indicator. A comparison of Michigan CIP codes
categorized as nontraditional against the 2004 crosswalks for males and females published by the National Alliance
for Partnerships in Equity (http://www.napequity.org) resulted in recategorization of Michigan CIP Codes. In
particular, CIP Codes 52.0299 and 52.1999, (with collective enrollments of 64,669 in 2005 and 59,575 in 2006),
which Michigan had previously identified as nontraditional for males, were re-categorized as ‘not nontraditional.’
Removing these two CIP codes from the category contributed to a significant reduction in the denominator for
nontraditional enrollment (from 127,702 in 2005 to 52,653) as well as a proportionately greater decrease in the
numerator (from 45,317 in 2005 to 7,837 in 2006) since the percentage of males enrolled in these two CIP Codes
was 49%. Other changes included re-categorizing the following CIP codes: 03.0000 from nontraditional for females
to ‘not nontraditional,” 11.1000 from nontraditional for males to nontraditional for females (87% male in 2005),
13.0000 from nontraditional for females to nontraditional for males (89% female in 2005), 46.0607, 47.0613,
47.0616 and 48.0000 to nontraditional for females, 48.0701 and 52.0800 to ‘not nontraditional.’

4S2-Nontraditional Completion: The re-categorization of CIP Codes also negatively affected this indicator. For
the same reasons that nontraditional enrollment decreased, nontraditional completion also decreased dramatically,
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though not quite as many percentage points as nontraditional enrollment, but falling far short of required levels of

performance.
Postsecondary
Expected Actual
Core Performance | Performance
Indicator Measurement Levels Results
2005-06 2005-06
Percent of occupational concentrators that earned a GPA of 2.0 or
better in academic courses (excluding developmental courses) during
1P1 the reporting year.
Academic Numerator: # of occupational concentrators that received a 2.0 or 79.41% 80.40%
Achievement | better in academic courses
Denominator: Total # of occupational concentrators enrolled in
academic courses
Percent of occupational concentrators that earned a GPA of 2.0 or
better in occupational specialty courses during the reporting year.
1P2 Numerator: # of occupational concentrators that received a 2.0 or
Technical . e . ' 83.45% 84.28%
Achievement better in occupational specialty courses '
Denominator: Total # of occupational concentrators enrolled in
occupational specialty courses
Percent of first-time, full-time occupational students that entered Fall
2000 and received an award within 150% time.
2P1 Numerator: # of First-Time, full-time occupational students who
Awards entered Fall 2002 (minus exceptions) who received an award by 18.64% 18.85%
Completion | August 2005.
Denominator: Total # First-Time, full-time occupational students
who entered Fall 2002
Percent of occupational students who received an award during 20001
2001 and were employed, entered military service, or continued their
education within 180 days of graduation.
3P1 Numerator: # of occupational students who received an award in 91.01% 93.01%
Placement 2003-04 and were employed, continuing their educational, or entered ’ '
military service during 04-05
Denominator: Total # of occupational students who received an
award
Percent of occupational students that reported being employed in 3P1
and were still employed 3 months later.
Ip2 Numerator:. Number of occupationa} studet}ts who reported being
Employment employed within 180 days of graduation during 03-04 and were still 88.73% 96.25%
Retention employed 3 months later . .
Denominator: Number of occupational students who reported being
employed within 180 days of graduation during 03-04
Percent of occupational men and women enrolled in occupational
programs considered nontraditional for his/her gender divided by total
4P1 enrollment in nontraditional programs.
Nontraditional | Numerator: # of occupational participants (enrollees) who were 17.93% 18.08%
Enrollment enrolled in programs considered nontraditional for their gender
Denominator: Total # of occupational participants enrolled in
nontraditional programs
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Expected Actual
Core Performance | Performance
Indicator Measurement Levels Results
2005-06 2005-06
Percent of occupational men and women who received an award in
occupational programs considered nontraditional for his/her gender
4p2 divided .b.y total number of students that received awards in
Nontraditional | Pontraditional programs. . . 14.25% 15.59%
. Numerator: # of occupational participants (enrollees) who received
Completion . . .. .
an award in a program considered nontraditional for their gender
Denominator: Total # of occupational participants who received
awards in nontraditional programs

1P1-Academic Achievement: Michigan community colleges exceeded the expected performance level of 79.41%
by achieving an overall performance level of 80.40%. Single Parents, Displaced Homemakers, Limited English
Proficient students and Nontraditional Enrollees exceeded the State performance level with 82.94%, 87.95%,
81.36% and 82.71%, respectively. Individuals with Disabilities (78.96%) and the Economically Disadvantaged
(78.54%) showed continuous improvement by exceeding their 2004-05 performance levels and came close to
meeting the expected State performance level for 2005-06. Although Enrollees with Other Educational Barriers
(77.87%) (Academically Disadvantaged) did exceed their 2004-05 performance level of 70.22%, they did not meet
the expected levels of performance.

In the past, Michigan community colleges were unable to report on Tech Prep students. Data was extrapolated
based upon Tech Prep programs identified by the Office of Career and Technical Preparation (OTCP). This year
community colleges began to report actual numbers for Tech Prep students based upon specific OTCP criteria.
This holds true for all indicators. The data reported by Michigan community colleges shows that Tech Prep
students achieved a 76.22% success rate for 1P1 and did not, therefore, meet the expected state level of
performance.

1P2-Work Skill Attainment: Last year, Michigan negotiated changes to the proposed levels of performance for
program year FY 2005-2006. A review of historical data as well as changes in the economic climate of Michigan
caused us to revisit projected improvements to core performance levels that were identified in 2000. When
comparing our expected level for 2005-2006 (83.45%), Michigan surpassed our adjusted level by achieving an
84.28% success rate. Single Parents (85.36%), Displaced Homemakers (86.98%), and Nontraditional Enrollees
(85.58%) made significant progress and not only exceeded their 2004-05 performance levels, but also exceeded the
expected state performance level for this year. While Limited English Proficient students fell short last year in
meeting the expected performance level, they made substantial progress by exceeding their 2004-05 level and by
exceeding the 2005-06 expected level of performance. Individuals with Disabilities (82.56%) did not meet the
expected level but they did exceed last year’s level of 81.55%. Students with Other Educational Barriers (while not
meeting the expected level) did demonstrate continuous improvement by achieving an 81.07% performance level,
well over the 76.92% performance level reported in 2004-05. Tech Prep students did not meet the expected level,
achieving a success rate of 70.77%.

2P1-Completion Rate: Michigan community colleges exceeded the expected performance level of 18.64% by
almost one percentage point. Two Special Populations groups did not meet or exceed the state performance level,
Limited English Proficient (14.29%) and Students with Other Educational Barriers (16.85%). Tech Prep students
did exceed the expected level, having achieved a performance level of 22.58%, implying that when a Tech Prep
student continues his/her program, he/she is more likely to actually finish his/her degree within a three-year time
period.

3P1-Placement: Michigan’s expected performance level for 2005-06 was 91.01% and the community colleges
exceeded it by achieving a 93.01% placement rate. Limited English Proficient and Nontraditional Enrollees did not
meet the expect performance level, but all other Special Populations groups exceeded the expected level. Tech Prep
students achieved a success rate of 67.24% but did not meet the expected state level. It bears noting that the figures
tend to be small so any analysis of such data should be coupled with a look at extraneous variables.

3P2-Employment Retention: Michigan community colleges also exceeded the expected performance level

(88.73%) for this indicator by achieving a 96.25% success rate. All Special Populations students exceeded the
expected level of performance. Individuals with Disabilities, Economically Disadvantaged, Single Parents,
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Displaced Homemakers, Nontraditional Enrollees, and Students with Other Educational Barriers all exceeded their
own 2004-05 performance levels. Tech Prep students, however, did not meet the state level. It again bears
mentioning that the Tech Prep figures tend to be very small, so any analysis of such data should be coupled with a
look at extraneous variables.

4P1-Nontraditional Enrollment: Michigan community colleges exceeded the expected state performance level of
17.93%. The updated negotiated performance level of 17.93% was much more reflective of actual enrollments over
time than the original benchmark created in 2000. Identification of programs that are nontraditional continues to
evolve. The number of students enrolled in programs considered nontraditional for their gender increased from
18,146 to 18,830. Total enrollment in these programs also increased to 104,720. Individuals with Disabilities,
Limited English Proficient, and Nontraditional Enrollees all exceeded the expected performance level for 2005-06.
Tech Prep students (14.08%) did not meet the expected level. Although the Economically Disadvantaged and
Students with Other Educational Barriers did not meet the expected level, they did come close, achieving a success
rate of 17.42% and 17.75%, respectively.

4P2-Nontraditional Completion: Michigan community colleges exceeded the expected state performance level of
14.25%. The updated negotiated performance level of 14.25% was much more reflective of actual nontraditional
completion over time than the original benchmark created in 2000. Identification of programs that are nontraditional
continues to evolve. The number of students who received at least one award in a program considered
nontraditional for their gender increased from 1,823 to 1,891. The total number of students who received an award
in these programs also increased from 11,692 to 12,127. Individuals with Disabilities, Limited English Proficient,
Nontraditional Enrollees, and Students with Other Educational Barriers all exceeded the expected performance level
for 2005-06. The Economically Disadvantaged, Single Parents, and Displaced Homemakers did not meet the
expected level of performance. Tech Prep students did exceed the expected level, reporting a completion rate of
30.85%.

B. State’s Performance Results for Special Populations and Program Improvement Strategies

1S1-Academic Achievement: For the seventh year, students enrolled in CTE programs and identified as
nontraditional to their gender scored higher than the overall CTE performance level for academic achievement
(70.3%), in spite of the significantly lower numbers of students identified as nontraditional. In part this may have
been due to improved matching of students to test scores through requiring use of the state Unique Identifier Code
which allowed for more complete matching. Also, more accurate identification of genuinely nontraditional students
was achieved by re-categorizing Michigan’s CIP Codes (see section above). Tech Prep students met the required
performance level on this indicator, and exceeded the state average. This year identification of Tech Prep students
was significantly improved by use of program serial numbers to identify Tech Prep programs on the Tech Prep
application. No other Special Populations category met the required level of performance. The below state average
performance of the other special population student groups is due to the continuing challenges faced by these
students and indicate a continual need for academic support, assistance, and resources for CTE students who are
members of Special Populations groups.

1S2-Technical Achievement: On average, students enrolled in programs nontraditional for their gender exceeded
the state average in technical achievement this year (92.4% compared to state average of 89.5%), as did students
enrolled in Tech Prep programs (90.6% compared to the state averaged of 89.5%). Both groups also exceeded the
required performance level. Although Special Populations students scored, on average, 12 percentage points below
the state average in Academic Achievement, their scores on Technical Achievement were much closer to the state
average (ranging from 1 percentage point below the required level of performance for economically disadvantaged
and limited English proficient to almost 10 percentage points below the required levels of performance for
academically disadvantaged and juvenile offenders) indicating a continuing need to focus resources on these groups,
but also demonstrating their strengths in Technical Skills. Academically Disadvantaged students and Juvenile
Offenders performed the most poorly on this indicator, suggesting that supportive services were not adequate to
meet their needs.

2S1-High School Completion: Special Populations students in all categories, except Juvenile Offenders, exceeded
the required state performance level. Limited English Proficient students, students enrolled in nontraditional
programs and Tech Prep students also exceeded the state average. High rates of high school completion among
Special Populations students is attributable to the unique role that CTE plays in preventing students from dropping
out of high school especially among these students, who are at greatest risk.
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3S1-Placement: Special Populations students continued to have lower placement rates than the state average, with
only Tech Prep students meeting the required performance levels. Placement rates among Special Populations
students decreased slightly among all other student categories except nontraditional students and juvenile offenders.
The real and ongoing lower placement rate among Special Populations students is likely due to Michigan’s
unemployment rate, which results in increased competition for available jobs. Recent layoffs in the automotive and
other key Michigan industries, force entry-level workers to compete with more experienced workers for jobs.

4S1-Nontraditional Enrollment: All special populations students failed to meet the required levels of performance,
consistent with the overall state average due to the changes in how Michigan programs were categorized.
Economically disadvantaged students and limited English proficient students exceeded the state average however.

4S2-Nontraditional Completion: All special populations students failed to meet the required levels of
performance, consistent with the overall state average due to the changes in how Michigan programs were
categorized. Economically disadvantaged students and limited English proficient students exceeded the state average
however.

Program Improvement Strategies Targeting Special Populations Students
Secondary

The state continues to require that regions with deficient CPI performance levels include at least one activity
addressing the deficiency and targeting Special Populations students in their annual application. Additionally, the
state will be conducting professional development workshops for paraprofessionals and school counselors designed
to provide technical assistance to improve the achievement of Special Populations students. The state has convened
a Task Force to address the core curriculum in three clusters (Health and Human Services, Construction Trades, and
Arts & Communications), which are expected to support improved achievement levels of Special Populations
students by integrating academics into the CTE curricula. The annual Michigan Occupational Special Populations
Association (MOSPA) Statewide Conference will again provide strategies and resources for supporting Special
Populations students and the "Breaking Traditions" awards competition will again be utilized to recognize
outstanding students pursuing nontraditional training.

Tech Prep

In Michigan, Tech Prep Associate Degree programs are community-wide partnerships among local school districts,
career and technical education centers, community colleges, and business/labor developed to prepare youth and
adults for entry into career fields, especially those which are high earning, high growth, and high learning. In 200501
06, twenty-five (25) consortia applied for and received federal funding to continue their efforts to develop and
implement Tech Prep programs. Each of these consortia represents a distinct geographic and employment region
consistent with the 25 Workforce Development Board regions of the state.

The 25 consortia include 603 high schools, 25 community colleges, 3 universities, and 1 tribal college. Businesses
continue to be an important partner and have an important role in helping to prepare students for successful work
experiences. Tech Prep programs are developed according to the resources and unique economic and employment
needs of the area. Program articulation is based upon aligned curriculum with the specific course work identified at
the secondary and postsecondary levels. During regional technical assistance meetings with grant recipients, state
staff have worked closely to update, enhance, and develop more articulation agreements for career and technical
education state-approved programs. Tech Prep grant recipients have been required to annually update their
articulation agreements to provide continuous improvement and further linkages to national standards. As a result,
this allows Michigan to have two dual enrollment options for students.

The state provides services to the 25 consortia through regional team leaders in the Office of Career and Technical
Preparation (OCTP). The regional team leaders provide technical assistance to consortia members and plan
statewide activities to strengthen postsecondary linkages.

Four Career Technical Education (CTE) programs were awarded Excellence in Practice Awards at the 2006
Conference on Career Education, at DeVos Place, in Grand Rapids on February 6, 2006. Each award winner was
nominated by their Career Initiative Region Coordinator and chosen through a rigorous application process. These
statewide awards are presented annually at the conference to recognize exemplary Tech Prep and state-approved
CTE programs that prepare students for careers aligned and articulated with postsecondary education, professional
and technical careers, and employment, while demonstrating outstanding student outcomes and high academic rigor.
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Postsecondary

A manual and instructions, with definitions and specific examples that responded to the interpretation and disparity
in the use of definitions, were distributed. Special populations coordinators were especially diligent during the
2005-06 year, meeting several times in subcommittees to review and standardize definitions and methodologies for
collecting and compiling data. All data were collected at the six-digit CIP Code level, rather than at the college
level, as had been done in a previous year. This more detailed data collection, along with up-to-date program
descriptions, provided the state with better data, especially with nontraditional student enrollment and completion.

Data quality activities included more technical assistance with additional data workshops and onsite visitations;
more involvement by the Michigan Community College Association; further development of data reports, guides,
and edit reports; more communication via e-mail and websites, and using data to review the college four-year plans
and activities targeted to increasing the college performance level. An increased emphasis on the implications of the
core indicators and how those relate to student success was the topic at MODAC, as well as the Deans’ Inservice.
More subcommittee meetings were held throughout the year where key special populations coordinators reviewed
the data and offered suggestions on how to ‘make it better.’

A document referred to as the “Core Indicators Storybook” was also updated to include the most current data and
distributed throughout the state. College personnel modified this document according to their individual needs in
order to explain what the indicators really meant to their college. This document was used to explain the meaning
of the indicators to college presidents, trustees, and faculty. Finally, several joint workshops to help the colleges
improve their core performance indicators were held with the Office of Career and Technical Preparation. The
workshops focused on data and technical preparation.

Individual college spreadsheets were also posted on the website. An automatically generated graph provides a quick
visual of how well the college has done over the last five years. Colleges are asked to view these spreadsheets upon
the completion of the data collection cycles in order to see how well they met the state performance level and to
determine if changes are required in their plan. The community colleges were encouraged to update their plan when
developing their annual application.

Strategies for the four sub-indicators (Academic Attainment-1P1, Occupational Work Skill Attainment-1P2, Degree
Completion-2P1, and Completion of Nontraditional Programs-4P2) primarily involved the provision of student
support services. Colleges enhanced and/or developed support services for all students but specifically targeted
special populations who typically are at a higher risk of earning less than a 2.0 course grade in both academic and
occupational courses and of not completing a certificate or degree program.

Additional strategies included using “early alert” systems (students red-flagged by instructors or via progress
reports) identifying students who are not attending or performing well early in the semester. Once identified,
students are contacted for assistance. A related activity is the “tracking” of students, especially special populations
students, who must be included in performance indicator reports.

C. Definitions

Vocational Participant

Secondary: A CTE student is a secondary student enrolled in a state-approved CTE program.

Postsecondary: Any student who has: 1) formally enrolled in an occupational program as identified by CIP code
or an occupational specialty course and as defined in the Act, or 2) declared an intent or commitment through a
career assessment to formally enroll in an occupational program as identified by CIP code, or 3) enrolled in a
general occupational course or apprenticeship-related instruction for the purpose of job training.

A nontraditional training and employment participant is an individual enrolled in an occupational program that is
considered nontraditional for his/her gender as determined by National Labor Statistics and State Year-End Program

enrollment data.

Colleges report on the number of occupational students (participants) who were enrolled in programs considered
nontraditional for their gender.
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Vocational Concentrator

Secondary: A concentrator is a student who is enrolled in a state-approved career and technical education program
and who has completed at least 60% of the required program coursework.

Postsecondary: A concentrator is defined as an occupational student officially enrolled (as of the officially
recognized federal count date) in an occupational program and who has earned at least 12 credits (excluding
developmental coursework) towards the completion of an award as of the beginning of the reporting year.

Vocational Completer

Secondary: A “completer” is an 11™ or 12™ grade student (or 13" if the district has adults) who is enrolled in a
state-approved career and technical education program and has completed a designated instructional program as
determined by the local school district. Using state guidelines, the district concurs with the following:

1. The student completed a sequence of courses or equivalent instructional units in a recognized CTE program.
The student’s GPA for this sequence of courses/instructional units equals a 2.0 or better.

3. The student is ready to be successful in further training or postsecondary course work related to the student’s
CTE sequence of courses/instructional units OR the student is ready to be successfully employed based on the
student’s CTE sequence of courses/instructional units.

If the program requires two years of training for a student to meet the requirements of an entry-level job, the student

may be counted as a “completer” ONLY at the end of the second year.

Postsecondary: Completer — Unduplicated headcount of all students who have finished their intended program
regardless of whether they received either a formal or non-formal award. The student must have met all the
requirements of the institution for program completion, whether or not the individual graduated from the institution.

Postsecondary: Program Completer — A student who has completed an organized program of study at the
postsecondary level and has formally received a certificate, degree, or other Board of Trustees-recognized award.

Tech Prep Student

Tech Prep applications for funding must include a specific list of articulated Tech Prep programs at each
participating community college. In prior years, the CIP codes of these programs (as maintained by the Office of
Career and Technical Preparation) were crosswalked with community college data. All students participating in
these programs were considered to be potential Tech Prep students. This year, community colleges began to collect
data and report on Tech Prep students.

Under individual plans developed by Tech Prep Consortia, the secondary sector was to provide community colleges
with a listing of all students who graduated in a Tech Prep articulated program specific to the community college.
The community college would use these lists to determine whether or not the student enrolled at the community
college and whether or not the student stayed enrolled in the articulated or a related articulated program. If the
student changed programs, that student was not to be considered Tech Prep. Those community colleges that were
provided with these lists were able to provide data. The others are still working on receiving names from their
secondary partners and will be continuing to work on this throughout the 2006-07 year.

D. Measurement Approaches

The following charts list the types of measurements and the methods used to calculate the data for each core
performance indicator.

Secondary
C‘ore Measurement Method and Years for Estimating Levels
Indicator Approach

MEAP test results linked to individual CTE student data collected in:

181 State Academic 2005-06 -- 4483 Fall and Spring program/Course Enrollment (duplicated)

Assessment System linked to 2005-06 — 4301, Secondary End-of-Year Vocational Enrollment

(unduplicated).

182 Vocational Course 2005-06 -- 4483 Fall and Spring — Program/Course Enrollment
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C.ore Measurement Method and Years for Estimating Levels
Indicator Approach
Completion (duplicated), linked to 2005-06 -- 4301, Secondary End-of-Year
Vocational Enrollment (unduplicated).
State/Local 2005--06 -- 4483 Fall and Spring — Program/Course Enrollment, linked to
281 ool 2005-06 -- 4301, Secondary End-of-Year Vocational Enrollment
Administrative Data .
(unduplicated).
State Developed and 2006 Follow-Up Survey of Students Completing CTE Programs in 2004 (]
3S1 Locally Administered | 05.
Survey
State/Local BLS occupational survey by gender, provided by DOE-OVAE linked to
451 - . 2005-06 -- 4301, Secondary End-of-Year Vocational Enrollment
Administrative Data .
(unduplicated).
State/Local BLS occupational survey by gender, provided by DOE-OVAE linked to
482 - . 2005-06 -- 4301, Secondary End-of-Year Vocational Enrollment
Administrative Data .
(unduplicated).
Postsecondary
C'ore Measurement Method and Years for Estimating Levels
Indicator Approach
June 1, 2005 — July 30, 2006 (unduplicated). Negotiated to remain at
1P1 Academic GPA 2004-05 level.
Occupational Course June 1, 2005 — July 30, 2006 (unduplicated). Negotiated to 83.45%
1P2 P rather than the 2% increase due to Michigan’s economic conditions and a
GPA . O
review of the historical data.
Number of first-time, full time occupational students who entered Fall
2Pl Local Administrative 2003 and received an award within 150% normal time. Negotiated to
Data 18.64% rather than the '%2% increase due to Michigan’s economic
conditions and a review of the historical data.
3Pl Locally Administered 2006 Follow-Up Survey of students who received an occupational award
Survey in 2004-2005. Negotiated to remain at the 2004-2005 level.
- 2006 Follow-Up Survey of students who said they were still employed
3P2 Iég:jély Administered after 3 months. Negotiated to 88.73% rather than the /2% increase due to
Y Michigan’s economic conditions and a review of the historical data.
BLS data and some state programs linked to year-end program
4P1 State/Local enrollments by CIP code (2000) for 2005-2006. Negotiated to 17.93%
Administrative Data rather than the ¥4 % increase due to Michigan’s economic conditions and
a review of the historical data.
BLS data and some state programs linked to number of students that
State/Local received at least one occupational award by CIP code (2000) for 200501
4P2 - . 2006. Negotiated to remain at 14.25% rather than the 4% increase due to
Administrative Data A . .. A .
Michigan’s economic conditions and a more realistic analysis of
community college performance.

E. Improvement Strategies

Secondary

Several reports have been developed, including three-year comparative reports that outline by core performance
indicator regions, local educational agencies, or CIP programs that show a need for improvement. OCTP staff and
regional administrators are able to review several levels by region, CEPD, district, and building of data that describe
overall student performance and special population performance by core performance indicator. The reports are
used by state staff and local educational agencies for analysis and identification of program areas in need of
Grant year 2005-06 data reports will be distributed to regional staff at our Perkins grant
dissemination meeting on January 24, 2007, as was done in January 2006.

improvement.

Michigan has continued their efforts to implement and develop materials that support the National Career Cluster
project and it’s implementation in Michigan high schools and career centers (see earlier information in Section B).
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In January of 2006, using competitive grant funds, postsecondary institutions worked with secondary partners to use
career cluster knowledge and skills. The purpose was to improve and enhance postsecondary transition from
secondary education. The expected outcome is an increase in students’ articulating credits and completing
occupational goals.

Beginning in the fall of 2006, CTE data collection (CTEIS) became web-based. The system maintains all of the
customized report options and edits/edit reports. Error checking/warning feature enhancements and educational
agencies’ immediate verification for submission accuracy will increase data quality. The program vendor provides
training for CTEIS users for all required reports. There is a CTEIS help desk e-mail address, a CTEIS listserve and
a toll-free number for troubleshooting and technical assistance.

CTE data is part of a Michigan Pre- K-20 Data Design Project kicked off on October 21, 2005 and is expected to be
completed in five years. The primary project purposes are:

e To identify the data collection systems that will feed data to a state decision support system (DSS)
e To capture the necessary information about these data collection systems and their data to build a DSS
solution set

The benefits of the DSS will be:

e A tool set that will enable more extensive data-driven decision making within Michigan schools and
education/training programs
A comprehensive, statewide view and responsibility for educational/training data management
A centralized/integrated/authoritative service for the collection, analysis, and dissemination of system-wide
educational/training data

e A process that will enable and assist source system data providers in the clean-up of their own operational
data

e A mechanism for statewide compliance with state and federal programs and/or mandates, including the
NCLB Act of 2001

e Improve data quality and reduce data redundancy

DSS governance includes the direct involvement of agency executive management and those with responsibility (i.e.
the system “owners” and data stewards) for the day-to-day collection and maintenance of individual agency
transactional/program-based data. There are three governance tiers:

1) Strategic level - Data Policy Committee (DPC) comprised of appropriate state agency executive management
stakeholders.

2) Tactical level — Data Managers Working Group (DMWG) comprised of those parties primarily responsible for
Michigan education agency system of record, including student information, assessment, certification, financial,
human resources, etc.

3) Operational level — DSS Implementation Team (DSSIT) comprised primarily of the Center for Educational
Performance (CEPI) and Department of Information Technology (DIT) personnel.

OCTP staff persons are active members of the DMWG and the Bureau is represented on the Data Policy Committee.
This will ensure appropriate CTE data inclusion in the K-20 Data Warehouse project.

Valid unique identifier codes (UICs) were mandatory in 2005-06 for all CTE student data collection. UICs will
enable student information collected in CTEIS to be linked/matched with other education data not collected in
CTEIS. This will reduce data collection duplication across state departments and increase data accuracy. This is
particularly important when calculating core performance indicators which requires data not directly collected by
OCTP.

Eventually CTEIS will cease to collect core student demographics data, but will link via UICs to CEPI student
demographics. CTEIS non-demographics data would only be collected directly by OCTP. Each region will
continue to be required to address Core Performance Indicator deficiencies and review their current state plan in
their Perkins applications. In addition, regions will continue to be required to fund special populations activities
when any CPI target is not met for two years.
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OCTP will continue to provide technical assistance to the regions including those that have and have not met their
core performance indicator targets. In addition to ongoing phone/e-mail/mail assistance, OCTP staff is conducting
a Data Quality Workshop in 2007. This workshop will target changes in accountability requirements under Perkins
IV. Data challenges resulting from a national standardization of key definitions, additional Tech Prep indicator
requirements, and coordination with No Child Left Behind accountability provisions will be discussed. Next steps
for addressing all challenges in a timely manner will be developed.

The Technical Review, Assistance and Compliance (TRAC) monitoring system visits have been primary sources of
data quality assistance to the regions. The TRAC process provides regions individualized assistance with specific
grant, fiscal, data, and CIP programmatic problems identified during the data verification and desk audit. OCTP will
continue to visit 20% of the regions annually and will continue to require local self-assessment of state-approved
programs (CIP Self Review, whereby 20% of a region’s state-approved CIP programs must be reviewed annually).
The replacement of the Michigan Educational Assessment Program (MEAP) for assessing student academic
achievement in 2007 with the Michigan Merit Exam will impact the data used for calculation of CPI 1S1. The first
Michigan Merit Exam is scheduled to be administered in March 2007. The Merit Exam includes ACT and
WorkKeys plus three other subject exams.

Postsecondary

Edit checks and preliminary data reports by community colleges were generated for each of the indicators. Four
comparative reports and the number of awards conferred in nontraditional programs compared to the number of
students having received awards in nontraditional programs are two examples. Once the data are verified and
colleges are able to compare their results for 2005-06 with data for 2004-05, they are asked to review their five-year
plans. If need be, they are encouraged to update their plans to focus on those areas requiring improvement. All data
are compiled via a web-based data collection system, which allows for rapid processing of state data. Colleges will
continue to look at ways to gather better and more complete placement data during the coming years. Michigan
community colleges are required to evaluate one-fifth of their programs every five years. The Core Indicators are
required to become part of their local evaluations. Colleges must explain how the Core Indicators will affect
program improvement for their specific programs.

Enhancements have been made to the online grant management process. This online format allows for a better,
more continuous tracking mechanism for core indicator data and provides a vehicle for technical assistance. All
colleges used the online grant application system to complete the 2005-06 grant closeout requirements.

This year, Michigan has successfully met all of its core performance indicators. In an effort to continue
improvement and maintain the achievements made, our plan is as follows:

Best Practice Website — The Community College Services Unit (CCSU) will continue enhancements to the existing
website to include various resources for educators statewide. The intent is to display best practices that may serve as
models for other community colleges to improve their core indicator performance. This third year will include
revisits to past best practices to see where they are now and is also projected to look at successful practices at rel’]
employment educational needs, entrepreneurship, and advanced technology.

Critical Thinking — The CCSU will continue to sponsor a workshop on critical thinking skills. This year, an
increased effort will be placed on process-driven outcomes and transferability of skills to multiple topic areas.

Summer Data Workshop — A summer data workshop is planned to orient the community colleges to the changes
required with the new Perkins legislation. Efforts will be made to assist the colleges in better planning using
historical data and improvements in plan development. Part of this transition includes more of a focus on data-
driven expectations and results.

Special Populations Support — Community colleges that did not meet the state level of performance for
nontraditional participation will be requested to focus Perkins dollars toward special populations services for
nontraditional students and will receive increased technical assistance to explore different means to improve their
results. Additionally, workshops will be held that will provide the opportunity for the community colleges to learn
how to do a self-assessment on nontraditional concerns. The goal is to provide the colleges with additional
knowledge and skills needed to help recruit and retrain learners preparing for nontraditional occupations.

Technical Assistance — Throughout the year, the staff of the CCSU will continue to provide technical assistance on

all of the core performance indicators. Increased focus on solid program evaluation and how this should drive their
annual plan will be emphasized.
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Monitoring Follow-Up

Non-Applicable

VI. Workforce Investment Act (WIA Incentive Grant Award Results

The state of Michigan's Workforce Incentive Grant for Program Year 2003 performance is comprised of projects
designed to help Reshape Michigan’s Workforce - F.I.LR.S.T. Robotics Competitions, Comprehensive Employment
Basic Skills/Soft Skills Curriculum, and Increasing Community College Articulation through the Career Clusters.
Benefits are anticipated for employers, workers, job seekers and students as a result of this Incentive Grant.

WIA Incentive Award dollars will be used the next three years to support the regional F.IL.LR.S.T. competitions in
Grand Rapids, Ann Arbor and Detroit. We collaborated with MDE and F.I.LR.S.T. representatives and were
successful in keeping $150,000 in the State School Aid budget that will help support new local school district teams
by assisting with start-up costs.

Of the total Incentive Grant, the Community College Services Unit awarded $397,721, and an additional $64,800 in
Perkins funds, to ten community colleges and two four-year universities to increase articulation through the
implementation of Career Clusters and increase student success in postsecondary education and employment. The
following criteria were used to evaluate the applications:

e Past efforts that led to successful implementation of aligned and articulated programs

Ability of the college to build capacity through partnerships within the region that would support aligned
and articulated programs using the 16 Career Clusters

Feasibility of the action plan activities

Appropriateness of professional and curriculum development activities

Best practices that could be replicated throughout the state

Reasonableness of the budget in relation to the action plan

The CCSU and the Office of Career and Technical Preparation co-sponsored a Career Clusters Implementation
Workshop and videoconference to provide information and technical assistance to grant recipients and others
interested in incorporating the Clusters into their curricula.
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Attachment A-2

Michigan Department of Labor & Economic Growth

(Eligible Agency for the Administration of Carl D. Perkins Funds)

Bureau for Career Education

Bureau Director — Responsible for offices of CTE secondary, postsecondary, and adult education
programs.

Office of Career and Technical Preparation

Office Director — Serves as State Director for Career and Technical Education

Oversight and coordination of all Perkins activities:

Office Roles and Responsibilities:

Distribute funding to eligible secondary local agencies

Monitor all secondary grant recipient activity

Develop and submit all federally mandated secondary reports

Prepare secondary components of the Consolidated Annual Report (CAR) and coordinate/
submit the (CAR) for secondary/postsecondary reporting

Coordinate State Plan development and revision for both secondary and postsecondary levels
Collect, analyze and report on secondary data (including the Core Performance Indicators)
Approve secondary CIP programs

Develop, review and approve all secondary local applications for funding and end-of-year
reports

Provide continuous technical assistance to and professionat development activities for
secondary grant recipients

Office of Postsecondary Services/Community College Services Unit

Office Roles and Responsibilities:

Distribute funding to eligible postsecondary agencies

Monitor all postsecondary grant recipient activity

Approve postsecondary CIP programs

Develop, review and approve all postsecondary local applications for funding and end-of-year
reports

Collect, analyze and report on postsecondary data (including the Core Performance Indicators)
Develop all federally mandated postsecondary reports

Provide continuous technical assistance to and professional development activities for
postsecondary grant recipients

Develop postsecondary State Plan components



Attachment B-1

REGION #:
WDB REGION NAME:

MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Office of Career and Technical Preparation
CAREER INITIATIVES ANNUAL APPLICATION FOR 2005-2006

Due: Monday, May 2, 2005

SECTION | - CERTIFICATIONS

I certify that the Career Initiatives Annual Application for 2005-2046 and the Career Initiatives Long-Range Plan
are consistent with the educational goals of the region. I certify that development and planning of the application
has occurred in cooperation with all eligible participants including secondary and post-secondary educators, parents,
students, representatives of business and industry, labor organizations and other interested individuals. 1 further
certify that the Annual Application is consistent with planned goals and objectives and targets improvements as a
result of reviewing the following documents:

[J Perkins Core Performance Indicator Data (January, 2005)

[ Special Populations to be served (Available from the CTEIS Data System)

[J Secondary CTE Perkins Long-Range Plan for 2000-2004 (as extended for 2004-2005)
[ Tech Prep Long-Range Plan for 2000-2004 (as extended for 2004-2005)

[ Secondary CTE Perkins End-of-Year Report Qutcomes for 2003-2004

[] Tech Prep End-of-Year Report Outcomes for 2003-2004

[ Secondary CTE Perkins Section of CI Annual Application for 2004-2005

{7 Tech Prep Section of CI Annual Application for 2004-2005

[ Other (List):




Region No.

CTE PERKINS

GRANT CONTACT AND FISCAL AGENT INFORMATION

FY 2005-2006

Regional Fiscal Agency Name

Legal Name

Legal Name of Agency

Address
CAREER INITIATIVE

COORDINATOR City State Zip Code
Telephone Number Fax Number
Email Address
Legal Name
Superintendent
FEIN Recipient/District Code Building Code
Address

FISCAL AGENT -
City State Zip Code
County Agency Type
Telephone Number Fax Number

Email Address




Region No.

CTE PERKINS

REGHONAL CTE ADMINISTRATORS

FY 2005-2006

Regional Fiscal Agency Name

REGIONAL CTE
ADMINISTRATOR
(COORDINATOR}

Natne

Lepal Name of Agency

Address

City

State

Zip Code

Telephone Number

Fax Number

Email Address

REGIONAL CTE
ADMINISTRATOR

Name

Legal Name of Agency

Address

City

State

Zip Code

Telephone Number

Fax Number

Email Address

REGIONAL CTE
ADMINISTRATOR

Name

Legal Name of Agency

Address

City

State

Zip Code

Telephone Number

Fax Number

Email Address




SECTIONII
FEDERAL AND STATE ASSURANCES AND CERTIFICATIONS

Certification Regarding Lobbyving for Grants and Cooperative Agreements

No federal, appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence on officer or employee of o federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with the making of any federal grant, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment or modification of any
federal grant or cooperative agreement. If any funds other than federal appropriated funds have been paid or will be paid
to any person for influencing of attempting to influence an officer or employee of any agency, a Member of Congress in
connection with this federal grant or cooperative agreement, the undersigned shall complete and submit Standard From-
LLL “Disclosure Form to Report Lobbying”, in accordance with its instructions. The undersigned shall require that the
language of this certification be included in the awards documents of all sub-awards at all tiers (including sub-grants,
contracts under grants and cooperative agreements, and subcontracts) and that all sub-recipients shall certify and disclose
accordingly.

Certification Regarding Debarment, Suspension, Ineligibility, and Voluatary Exclusion ~ Lower Tier Covered
Transactions

The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its principals are
presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participating in
this transaction by any Federal department or agency. Where the prospective lower tier participant shall attach an
explanation to this proposal.

Assurance with Section 511 of the U.S. Department of Education Appropriation Act of 1990

When issuing statements, press releases, requests for proposals, solicitations, and other documents describing this project,
the recipient shall sate clearly: 1) the dollar amount of federal funds for the project, 2) the percentage of the total cost of
the project that will be financed with federal funds, and 3) the percentage and dollar amount of the total cost of the project
that will be financed by nongovernmental sources.

Assurance Concerning Materials Developed with Funds Awarded Under This Grant

The grantee assures that the following statement will be included on any publication or project materials developed with
funds awarded under this program, including reports, films brochures, and flyers: “Theses materials were developed
under a grant awarded by the Michigan Departrment of Career Development.”

Assurance Concerning Non-Construction Programs

The grantee assures that compliance will be met with all related federal and state laws regarding non-construction
programs.

Certification Reparding Nondiscrimination Under Federally and State Assisted Programs

The applicant hereby agrees that it will comply with all federal and Michigan laws and regulations prohibiting
discrimination and, in accordance therewith, no person, on the basis of race, color, religion, national origin or ancestry,
age, sex, marital status or disability shall be discriminated against, excluded from participation in, denied the benefits of,
or otherwise by subjected to discrimination in any program or activity for which it is responsible or for which it receives
financial assistance from the U.S. Department of Education or the Michigan Department of Labor & Economic Growth.

Recipients of federal funds are required to issue notice of nondiscrimination to applicants, participants, beneficiaries and
others in a continuous manner. Regulations require that the name or title, address, and telephone number of the employee
designated to coordinate compliance efforts be included. A statement of nondiscrimination must be included in any and



bulletins, announcements, publications, catalogs, applications, agreements, and recruitment materials. Additional forms
of notification (publication in newspapers, cable public access, web sites, ctc.) may also be used.

(See technical assistance guide for Civil Rights Compliance in Career and Technical Education, Michigan Department of
Career Development, Revised April 2002)

Assurance Regarding Access to Records and Financial Statements

The applicant hereby assures that it will provide the pass-through entity, i.e., the Michigan Department of Education, and
auditors with access to the records and financial statements as necessary for the pass-through entity to comply with
Section 400 (d) (4) of the U.8. Department of Education Compliance Supplement for A-133.

Audit Requirements

All grant recipients that receive $500,000 or more in federal funds from all sources are required to have an audit
performed in compliance with the Single Audit Act. (Effective January, 2004)

Certification Regarding Title II of the Americans With Disabilities Act (ADA), P.L. 101-332, State and Local
Government Services (for Title Il applicants only)

The Americans with disabilities act (ADA) provides comprehensive civil rights protections for individvals with
disabilities. Title I of the ADA covers programs, activities, and services of public entities. Title Il requires that “No
qualified individual with a disability shall, by reason of such disability be excluded from participation in or be denied the
benefits of the services, programs, or activities of a public entity, or be subjected to discrimination by such entity.” In
accordance with Title I ADA provisions, the applicant has conducted a review of its employment and program/service
delivery processes and has developed solutions to correcting barriers identified in the review.

Certification Regarding Title III of the Americans With Disabilities Act (ADA), P.L. 101-336, Public Accommodations
and Commercial Facilities (for Title IIf applicants only)

The Americans with Disabilities Act (ADA) provides comprehensive civil rights protections for individuals with
disabilities. Title III of the ADA covers public accommodations (private entities that affect commerce, such as museums,
libraries, private schools and day care centers) and only addresses existing facilities and readily achievable barrier
removal. In accordance with Title III provisions, the applicant has taken the necessary action to ensure that individuals
with a disability are provided full and equal access to the goods, services, facilities, privileges, advantages, or
accommodations offered by the applicant. In addition, a Title III entity, upon receiving a grant from the Michigan
Department of Labor & Economic Growth, is required to meet the higher standards (i.e., program accessibility standards)
as set forth in Title IT of the ADA for the program or service for which they receive a grant.

Certification Regarding Drug-Free Workplace Requirements

The applicant agrees to comply with the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart
F, for grantees, as defined at 34 CFR Part 85.605 and §5.610.

Participation of Non-Public Schools

The applicant assures that private non-profit schools have been invited to participate in the grant program and
participating schools have been consulted in assessing needs, planning, and implementing the activities of this application.
The applicant shall maintain continuing administrative control and direction over funds and property that benefits students
enrolled in private schools.

The regional fiscal agents are required to keep information on file and up-to-date pertaining to nonpublic school students
including: (1) the number of students enrolled in private schools who have been identified as eligible to receive benefits
under the program, (2) the number of students enrolled in private schools who will receive benefits under the program, (3)
the basis the applicant used to select the students, and (4) the places and times that the students will receive benefits under
the program. Please complete the assurance of participation of private non-profit schools on page 8 of this application.



Specific Assurances

(1)
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(5)
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(8)

€)

(10)

(i1)

(12)

Supplementary services shall be provided to students who are members of special populations, including, with
respect to individuals with disabilities —

(a) curriculum medification;

(b) equipment modification;

(c) classroom modification;

{d) supportive personnel; and

(e) instructional aides and devices,

None of the funds expended under the Act will be used to acquire equipment (including computer software) in any
instance in which such acquisitions results in a direct financial benefit to any organization representing the interests
of the purchasing entity or its employees or any affiliate of such an organization,

The funds received under Title I will be used to supplement state and local funds and not supplant either resource
for any program, service, or activity.

All of the funds made available under this Act shall be used in accordance with the requirements of this Act. None
of the funds made available under this Act may be used to provide funding under the School-to-Work Opportunities
Act 1994 (20 U.S.C. 16-1 et seq.) or to carry out, through programs funded under this Act, activities that were
funded under the School-To-Work Opportunities Act of 1994, unless the programs funded under this Act serve only
those participants eligible to participate in the programs under this Act.

No funds made available under this Act shall be used -

{a) to require any secondary school students to choose or pursue a specific path or major; and

(b) to mandate that any individual participate in a vocational and technical education program, including a career
and technical education program that requires the attainment of a federally funded skill level, standard, or
certificate of mastery.

The Fiscal Agent will involve all eligible participants in the planning and development of the Secondary CTE
Perkins and Tech Prep Education Application (including parents, students, representatives of business and industry,
labor organizations and other interested individuals.

The Fiscal Agent shall assure that all participating local districts provide career and technical education programs
that are of such size, scope and quality to bring about improvement in the quality of career and technical education
programs,

Secondary Schools funded by the Bureau of Indian Affairs within Michigan shall be treated as if such schools were
a local educational agency for purposes of receiving distribution funds.

Regional grant application materials, end-of-year reports, fiscal documentation (budget and expenditure detail) and
data will be coordinated through the CI Coordinator in collaboration with the regional fiscal agencies and submitted
to the Office of Career and Technical Preparations as one report and the original documentation will be maintained
at the regional fiscal level. The original supporting documents must be kept by the fiscal agent and will be made
available to the Office of Career and Technical Preparation at any time for auditing purposes.

Signed agreements from participating local education under Perkins basic grant provisions will be maintained and
updated as necessary.

Accurate and timely individual student enrollment data will be provided for all state approved CTE programs for
accountability and measurement purposes.

Any deviations from the approved activities or expenditures will have prior written approval from the Michigan
Department of Labor & Economic Growth, Office of Career and Technical Preparation.



(13)

(14)

(13)

(16)

(17

(18)

(19)

This application has been prepared by, or in cooperation with fiscal agency’s business office. We certify that the
agency records will provide a clear audit trail and accountability for report of revenues and expenditures. We also
certify that accounts specified in Bulletin 1022 of the Department are in use or are clearly cross-referenced to assure
uniform account classifications.

The Audit Guide, contained in Bulletin 1022, applicable Federal Rules and Regulations and the proper schedules
will be provided to the agency’s auditor, or in the event a schedule is not required, a statement will be included in
the auditor’s annual audit report.

The End-of-Year report of activities, expenditures and expenditure detail will be completed and submitted within 60
days of the program ending date. Failure to submit these reports by the designated date may result in loss of all
previously allocated but not requested funds and/or the possible recovery by the Sate of all funds advanced on this
program.

Current copies of all Articulation Agreements between members of Tech Prep Education regional consortia will be
kept at the coordinating agency and will be made available upon request to the Office of Career and Technical
Preparation at any time for auditing purposes.

All Tech Prep Consortium/Regional participants will review, update, and agree upon all Tech Prep articulated
programs on an annual basis.

In the event that a participating education agency is delinquent in submitting required data to the fiscal agency, a
specific request and deadline for the report or other required data shall be delivered in writing to the participating
education agency by the fiscal agency. If the participating education agency is requested to return Career Initiatives
funds received for the fiscal year, they will be prohibited from receiving any such funds in the subsequent fiscal
year.

All agencies participating in CTE Perkins or Tech Prep must submit fall (VE-4483-A), spring (VE-4483-D) and
end-of-year enrolliment data (VE-4301) for all approved CTE programs through the OCTP Career and Technical
Education Information System (CTEIS) or funds will be withheld. All agencies must conduct a student follow-up on
all completers of CTE programs offered by the agency using the OCTP survey format. CTEIS data must reflect
appropriate identification of special populations students and must be continually reviewed and updated to reflect
current student populations. In conducting programs, all agencies must comply with the provisions of the Michigan
Carl D. Perkins State Plan and the Administrative Guide for Career and Technical Education in Michigan.



CTE PERKINS
ASSURANCE OF PARTICIPATION OF PRIVATE NON-PROFIT SCHOOLS
FY 2005-2006

Region No. Regional Fiscal Agency Name

The regional fiscal agents are required to keep information on file and up-to-date pertaining to nonpublic school students
including:

(1) the number of students enrolled in private schools who have been identified as eligible to receive benefits under
the program,

(2) the number of students enrolled in private schools who will receive benefits under the prograrn,

(3) basis the applicant used to select the students, and

(4) the places and times that the students will receive benefits under the program. Please complete the assurance of
participation of private non-profit schools portion of this application.

The applicant herein documents that efforts have been made to meet the federal requirements as follows:

1.

Please provide a specific description of how the region will meet the federal requirements for participation of
students, teachers, or other education staff from private non-profit schools, as required in the programs applied for in
this application.

Please provide a specific description of how the region has and will continue to consult with the appropriate
representatives of the students enrolled in private non-profit schools during all phases of the development and design
of the project covered by the application.

Please provide a specific description of how the region will assure that programs and services funded by this grant are
equitable for private non-profit school participants. Explain any differences in programs and services offered to
private non-profit schools.



Region No.

CTE PERKINS

CAREER INITIATIVES EAG AND WDB CHAIRS

FY 2005-2006

Regional Fiscal Agency Name

CHAIR OF EDUCATION
ADVISORY GROUP

Name

Signature

Date

Legal Name of Agency

Address

City

State

Zip Code

Telephone Number

Fax Number

Email Address

CHAIR OF WORKFORCE
DEVELOPMENT BOARD

Name

Signature

Date

Legal Name of Apency

Address

City

State

Zip Code

Telephone Number

Fax Number

Email Address




CTE PERKINS
CI COORDINATOR REVIEW
FY 2005-2006

Region No. Regional Fiscal Agency Name

1. Coordinator review for CTE Perkins and Tech Prep has been conducted.

2. Budget with signatures has been received.

3. Private-Non-Profit description has been completed.

4. Long-Range Plan revisions have been provided, as needed for each initiative.

5. Tech Prep program status pages have been completed.

6. Required examples of 2+2 aligned curriculum and Articulation Agreements
have been submitted.

7. Letter of Extension for the Long-Range Plan has been received.

8. One complete original application (both initiatives) with all required original
signatures has been mailed by May 2, 2005.

Comments:

CTE Perkins
Review
Complete?

O

Yes []
No O
Yes [1
No O
Yes [
No [
Yes [
No [
Yes [
No O
Yes [
No O
Yes [
No O
Yes [
No O

Tech Prep Review
Complete?

0

Yes ]
No O]
Yes [
No []
Yes []
No L]
Yes ]
No [
Yes (1
No [
Yes (]
No [
Yes []
No [
Yes [
Ne [



CTE PERKINS
LONG-RANGE PLAN REVIEW CHECKLIST
FY 2005-2006

Region No. Regional Fiscal Agency Name

[0 No Revisions Needed

Revisions to the CTE Perkins 2000-2004 Long-Range Plan

1. Program Administration (Sections A-C2)
Coordination With Other Agency Form {Section C3)
Program Administration (Sections C4-C6)

Eall e

Assurance page for all Local CTE Administrator Federal and State Regulations {completed and
on file)

5. Report on Regional Activities Required (E1-E7). List individually.
6. Permissive Activities (F1-F13). List individually.

7. Accountability A-C

8. Special Populations A-E

9. Tech Prep Sections

10. Career Prep A and B and Added Cost sections

11. Fiscal Requirements A-C

If any revisions are needed, please use the Revisions to CTE Perkins Long-Range Plan form

Check If
Revisions Needed

OO0O0O0000 0 000



CTE PERKINS
CTE PERKINS COORDINATOR REVIEW
FY 2005-2006

Region No. Regional Fiscal Agency Name

CTE Perkins
Review
Complete?

Yes 1]
No O
Yes []
No [
Yes [1
No O
Yes [1
No O
Yes [
No O

1. Individual grant activities are consistent with allowable expenditures.

2. Budget provides adequate budget detail and is consistent with individual grant activities.

3. Private Non-Profit description is adequate.

4. Long-Range Plan revisions have been provided as needed.

5. Letter requesting one-year extension to the CTE Perkins Long-Range Plan.

The completed CTE Perkins portion of the Career Initiative Grant must be submitted to the Career Initiative Coordinator
in your region in time to be submitted to the Office of Career and Technical Preparation by May 2, 2005.



CTE PERKINS
REVISIONS TO CTE PERKINS LONG-RANGE PLAN
FY 2005-2006

Region No. Regional Fiscal Agency Name

[] 1 faxed the Long-Range Plan Activity Revision (revised section ONLY) to the Department of Labor and Economic
Growth on the following date: * If faxed, please keep the original on file.

[J ! mailed the Long-Range Plan Activity Revision (revised section ONLY) to the Department of Labor and Economic
Growth on the following date: * If mailed, please mail the original and keep a copy on file.

Type of Change: O Additional Activity [0 Modification of Activity [ Deletion of Activity

Rationale for Revision:
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CTE PERKINS 2006 BUDGET DETAIL

120 Added Needs

Funeg. Code Namea/Description FTE Hours Salaries Bepefits Purchased Supplies 8 Capital Outlay Other Total
1000 2000 Services Materials 6000 Expenses
3000, 4000 5000 7000
Sub-Total

220 Support Services-nstructional Staff

Func. Code Name/Description FTE Hours Salaries Banefits Purchased Supplles & Capital Outlay Other Tatal
1000 2000 Services Materials 6000 Expenses
3000, 4000 5000 TO00



CTE PERKINS 2006 BUDGET DETAIL

210 Support Services-Pupll

Func, Code Name/Dascription FTE Hours Salaries Benefits Purchased Supplies & Capital Outlay Qther Total
1000 2000 Services Materials 6000 Expenses
3000, 4000 5000 T000
Sub-Total

220 Support Services-Instructional Staff

Func. Code Name/Description FTE Hours Salaries Benefits Purchased Supplies & Capital Cutlay Qther Total
1000 2000 Services Materials 8000 Expenses
3000, 4000 5000 7000
Sub-Total
Totat

Aliocation for Grant



CTE PERKINS 2006 BUDGET DETAIL

Sub-Total
Suo-Total
280 Support Services-Central
Func. Code Name/Description FTE Hours Sataries Benefits Purchased Supplles & Capital Qutlay Other Total
1000 2000 Sarvices Materials 6000 Expenseas
3000, 4000 5000 TO00
210 Support Services-Pupil
Fune. Code Name/Description FTE Hours Salaries Benefits Purchased Supplies & Capital Outlay COther Total
1000 2000 Services Materials 5000 Expenses
000, 4000 5000 7000
120 Added Needs
Fune, Code Name/Description FTE Hours Salaries Benafits Purchased Supplies & Capital Outlay Other Total
1000 2000 Services Materials 8000 Expenses

3000, 4000 S000 T000
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Attachment B-2

IREGION#:
WDB REGION NAME:

MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Office of Career and Technical Preparation
CAREER INITIATIVES ANNUAL APPLICATION FOR 2005-2006

Due: Monday, May 2, 2005

SECTION I - CERTIFICATIONS

I certify that the Career Initiatives Annual Application for 2005-2006 and the Career Initiatives Long-Range Plan
are consistent with the educational goals of the region. I certify that development and planning of the application
has occurred in cooperation with all eligible participants including secondary and post-secondary educators, parents,
students, representatives of business and industry, labor organizations and other interested individuals. I farther
certify that the Annual Application is consistent with planned goals and objectives and targets improvements as a
result of reviewing the following documents:

O Perkins Core Performance Indicator Data (January, 2005)

[ Special Populations to be served (Available from the CTEIS Data System)
[ Secondary CTE Perkins Long-Range Plan for 2000-2004

[ Tech Prep Long-Range Plan for 2000-2004 (as extended for 2004-2005)
[ Secondary CTE Perkins End-of-Year Report Outcomes for 2003-2004

[ Tech Prep End-of-Year Report Outcomes for 2003-2004

[ Secondary CTE Perkins Section of CI Annual Application for 2004-2005
[ Tech Prep Section of CI Annual Application for 2004-2005

[ Other (List):




TECH PREP
GRANT CONTACT AND FISCAL AGENT INFORMATION
FY 2005-2006

Region No. Regional Fiscal Agency Name

Legal Name

Legal Name of Agency

Address
CAREER INITIATIVE
COORDINATOR City State Zip Code
Telephone Number Fax Number
Email Address
Legal Name

Superintendent / President

Address

City State Zip Code
FISCAL AGENCY

County

Telephone Number Fax Number

Email Address

Legal Name

Legal Name of Agency

Address
REGIONAL TECH PREP FISCAL
CONTACT PERSON City State Zip Code
Telephone Number Fax Number

Email Address




TECH PREP
REGIONAL TECH PREP COORDINATOR
FY 2805-2006

Region No. Regional Fiscal Agency Name

Name

Agency

Address

REGIONAL TECH PREP
COORDINATOR - -
(POST SECONDARY) City State Zip Code

Telephone Number Fax Number

Email Address

Name
Agency
Address
REGIONAL TECH PREP
COORDINATOR
(SECONDARY) City State Zip Code
Telephone Number Fax Number

Email Address

Please indicate if the Regional Tech Prep Coordinating Agency is Secondary or Post
Secondary

(7] Secondary

[] Post Secondary



SECTION II
FEDERAL AND STATE ASSURANCES AND CERTIFICATIONS

Certification Regarding Lobbying for Grants and Cooperative Agreements

No federal, appropriated funds have been paid or will be paid, by or on behalf of the undersigned, te any person for
influencing or attempting to influence on officer or employee of o federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with the making of any federal grant, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment or medification of any
federal grant or cooperative agreement. If any funds other than federal appropriated funds have been paid or will be paid
to any person for influencing of attempting to influence an officer or employee of any agency, a Member of Congress in
connection with this federal grant or cooperative agreement, the undersigned shall complete and submit Standard From-
LLL “Disclosure Form to Report Lobbying”, in accordance with its instructions. The undersigned shall require that the
language of this certification be included in the awards documents of all sub-awards at all tiers {including sub-grants,
contracts under grants and cooperative agreements, and subcontracts) and that all sub-recipients shall certify and disclose
accordingly,

Certification Regarding Debarment, Suspension., Ineligibility, and Voluntary Exclusion — Lower Tier Covered
Transactions

The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its principals are
presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participating in
this transaction by any Federal department or agency. Where the prospective lower tier participant shall attach an
explanation to this proposal.

Assurance with Section 511 of the U.S, Department of Education Appropriation Act of 1990

When issuing statements, press releases, requests for proposals, solicitations, and other documents describing this project,
the recipient shall sate clearly: 1) the dollar amount of federal funds for the project, 2) the percentage of the total cost of
the project that will be financed with federal funds, and 3) the percentage and dollar amount of the total cost of the project
that will be financed by nongovernmental sources,

Assurance Concerning Materials Developed with Funds Awarded Under This Grant

The grantee assures that the following statement will be included on any publication or project materials developed with
funds awarded under this program, including reports, films brochures, and flyers: “Theses materials were developed
under a grant awarded by the Michigan Department of Career Development.”

Assurance Concerning Non-Construction Programs

The grantee assures that compliance will be met with all related federal and state laws regarding non-construction
programs.

Certification Regarding Nondiscrimination Under Federally and State Assisted Programs

The applicant hereby agrees that it will comply with all federal and Michigan laws and regulations prohibiting
discrimination and, in accordance therewith, no person, on the basis of race, color, religion, national origin or ancestry,
age, sex, marital status or disability shall be discriminated against, excluded from participation in, denied the benefits of,
or otherwise by subjected to discrimination in any program or activity for which it is responsible or for which it receives
financial assistance from the U.S. Department of Education or the Michigan Department of Labor & Economic Growth.

Recipients of federal funds are required to issue notice of nondiscrimination to applicants, participants, beneficiaries and
others in a continuous manner. Regulations require that the name or title, address, and telephone number of the employee
designated to coordinate compliance efforts be included. A statement of nondiscrimination must be included in any and



bulletins, announcements, publications, catalogs, applications, agreements, and recruitment materials. Additional forms
of notification (publication in newspapers, cable public access, web sites, etc.) may also be used.

(See technical assistance gnide for Civil Rights Compliance in Career and Technical Education, Michigan Department of
Career Development, Revised April 2002)

Assurance Regarding Access to Records and Financial Statements

The applicant hereby assures that it will provide the pass-through entity, i.e., the Michigan Department of Education, and
auditors with access to the records and financial statements as necessary for the pass-through entity to comply with
Section 400 (d) (4) of the U.S. Department of Education Compliance Supplement for A-133,

Audit Requirements

All grant recipients that receive $500,000 or more in federal funds from all sources are required to have an audit
performed in compliance with the Single Audit Act. (Effective January, 2004)

Certification Regarding Title II of the Americans With Disabilities Act (ADA), P.L. 101-332, State and Local
Government Services (for Title I applicants only)

The Americans with disabilities act (ADA) provides comprehensive civil rights protections for individuals with
disabilities. Title II of the ADA covers programs, activities, and services of public entities. Title II requires that “No
qualified individual with a disability shall, by reason of such disability be excluded from participation in or be denied the
benefits of the services, programs, or activities of a public entity, or be subjected to discrimination by such entity.” In
accordance with Title I ADA provisions, the applicant has conducted a review of its employment and program/service
delivery processes and has developed solutions to correcting barriers identified in the review.

Certification Repgarding Title III of the Americans With Disabilities Act {ADA), P.L. 101-336, Public Accommodations
and Commercial Facilities {for Title III applicants only)

The Americans with Disabilities Act (ADA) provides comprehensive civil rights protections for individuals with
disabilities. Title III of the ADA covers public accommodations (private entities that affect commerce, such as museums,
libraries, private schools and day care centers) and only addresses existing facilities and readily achievable barrier
removal. In accordance with Title ITI provisions, the applicant has taken the necessary action to ensure that individuals
with a disability are provided full and equal access to the goods, services, facilities, privileges, advantages, or
accommodations offered by the applicant. In addition, a Title III entity, upon receiving a grant from the Michigan
Department of Labor & Economic Growth, is required to meet the higher standards (i.e., program accessibility standards)
as set forth in Title IT of the ADA for the program or service for which they receive a grant.

Certification Regarding Drug-Free Workplace Requirements

The applicant agrees to comply with the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart
F, for grantees, as defined at 34 CFR Part 85.605 and 85.610.

Participation of Non-Public Schools

The applicant assures that private non-profit schools have been invited to participate in the grant program and
participating schools have been consulted in assessing needs, planning, and implementing the activities of this application.
The applicant shall maintain continuing administrative control and direction over funds and property that benefits students
enrolled in private schools.

The regional fiscal agents are required to keep information on file and up-to-date pertaining to nonpublic school students
including: (1) the number of students enrolled in private schools who have been identified as eligible to receive benefits
under the program, (2) the number of students enrolled in private schools who will receive benefits under the program, (3)
the basis the applicant used to select the students, and (4) the places and times that the students will receive benefits under
the program. Please complete the assurance of participation of private non-profit schools on page 8 of this application.



Specific Assurances

(1)

03

(3)

(4)

%

(6)

(M

(8)

(9)

(10)

(11)

(12)

Supplementary services shall be provided to students who are members of special populations, including, with
respect to individuals with disabilities —

(a) curriculum modification;

(b) equipment modification;

(c} classroom modification;

(d) supportive personnel; and

(¢) instructional aides and devices.

None of the funds expended under the Act will be used to acquire equipment (including computer software) in any
instance in which such acquisitions results in a direct financial benefit to any organization representing the interests
of the purchasing entity or its employees or any affiliate of such an organization.

The funds received under Title I will be used to supplement state and local funds and not supplant either resource
for any program, service, or activity.

All of the funds made available under this Act shall be used in accordance with the requirements of this Act. None
of the funds made available under this Act may be used to provide funding under the School-to-Work Opportunities
Act 1994 (20 US.C. 16-1 et seq.) or to carry out, through programs funded under this Act, activitics that were
funded under the School-To-Work Opportunities Act of 1994, unless the programs funded under this Act serve only
those participants eligible to participate in the programs under this Act,

No funds made available under this Act shall be used -

(a) to require any secondary school students to choose or pursue a specific path or major; and

(b) to mandate that any individual participate in a vocational and technical education program, including a career
and technical education program that requires the attainment of a federally funded skill level, standard, or
certificate of mastery.

The Fiscal Agent will involve all eligible participants in the planning and development of the Secondary CTE
Perkins and Tech Prep Education Application (including parents, students, representatives of business and industry,
labor organizations and other interested individuals,

The Fiscal Agent shall assure that all participating local districts provide career and technical education programs
that are of such size, scope and quality to bring about improvement in the quality of career and technical education
programs.

Secondary Schools funded by the Bureau of Indian Affairs within Michigan shall be treated as if such schools were
a local educational agency for purposes of receiving distribution funds.

Regional grant application materials, end-of-year reports, fiscal documentation (budget and expenditure detail) and
data will be coordinated through the CI Coordinator in collaboration with the regional fiscal agencies and submitted
to the Office of Career and Technical Preparations as one report and the original documentation will be maintained
at the regional fiscal level. The original supporting documents must be kept by the fiscal agent and will be made
available to the Office of Career and Technical Preparation at any time for auditing purposes.

Signed agreements from participating local education under Perkins basic grant provisions will be maintained and
updated as necessary.

Accurate and timely individual student enrollment data will be provided for all state approved CTE programs for
accountability and measurement purposes.

Any deviations from the approved activities or expenditures will have prior written approval from the Michigan
Department of Labor & Economic Growth, Office of Career and Technical Preparation.



(13)

(14)

(15)

(16)

)

(18)

(19)

This application has been prepared by, or in cooperation with fiscal agency’s business office. We certify that the
agency records will provide a clear audit trail and accountability for report of revenues and expenditures. We also
certify that accounts specified in Bulletin 1022 of the Department are in use or are clearly cross-referenced to assure
uniform account classifications.

The Audit Guide, contained in Bulletin 1022, applicable Federal Rules and Regulations and the proper schedules
will be provided to the agency’s auditor, or in the event a schedule is not required, a statement will be included in
the auditor’s annual audit report.

The End-of-Year report of activities, expenditures and expenditure detail will be completed and submitted within 60
days of the program ending date. Failure to submit these reports by the designated date may result in loss of all
previously allocated but not requested funds and/or the possible recovery by the Sate of all funds advanced on this
program.

Current copies of all Articulation Agreements between members of Tech Prep Education regional consortia will be
kept at the coordinating agency and will be made available upon request to the Office of Career and Technical
Preparation at any time for auditing purposes.

All Tech Prep Consortium/Regional participants will review, update, and agree upon all Tech Prep articulated
programs on an annual basis.

In the event that a participating education agency is delinquent in submitting required data to the fiscal agency, a
specific request and deadline for the report or other required data shall be delivered in writing to the participating
education agency by the fiscal agency. If the participating education agency is requested to return Career Initiatives
funds received for the fiscal year, they will be prohibited from receiving any such funds in the subsequent fiscal
year.

All agencies participating in CTE Perkins or Tech Prep must submit fall (VE-4483-A), spring (VE-4483-D) and
end-of-year enrollment data (VE-4301) for all approved CTE programs through the OCTP Career and Technical
Education Information System (CTEIS) or funds will be withheld. All agencies must conduct a student follow-up on
all completers of CTE programs offered by the agency using the OCTP survey format. CTEIS data must reflect
appropriate identification of special populations students and must be continually reviewed and updated to reflect
current student populations. In conducting programs, all agencies must comply with the provisions of the Michigan
Carl D. Perkins State Plan and the Administrative Guide for Career and Technical Education in Michigan.



TECH PREP
ASSURANCE OF PARTICIPATION OF PRIVATE NON-PROFIT SCHOOLS
FY 2005-2006

Region No. Regional Fiscal Agency Name

The regional fiscal agents are required to keep information on file and up-to-date pertaining to nonpublic school students
including:

(1) the number of students enrolled in private schools who have been identified as eligible to receive benefits under
the program,

(2) the number of students enrolled in private schools who will receive benefits under the program,

(3) basis the applicant used to select the students, and

(4) the places and times that the students will receive benefits under the program. Please complete the assurance of
participation of private non-profit schools portion of this application.

The applicant herein documents that efforts have been made to meet the federal requirements as follows:

1.

Please provide a specific description of how the region will meet the federal requirements for participation of
students, teachers, or other education staff from private non-profit schools, as required in the programs applied for in
this application.

Please provide a specific description of how the region has and will continue to consult with the appropriate
representatives of the students enrolled in private non-profit schools during all phases of the development and design
of the project covered by the application.

Please provide a specific description of how the region will assure that programs and services funded by this grant are
equitable for private non-profit school participants. Explain any differences in programs and services offered to
private non-profit schools.



Region No.

TECH PREP

CAREER INITIATIVES EAG AND WDB CHAIRS

FY 2005-2006

Regional Fiscal Agency Name

CHAIR OF EDUCATION
ADVISORY GROUP

Narmne

Signature

Date

Legal Name of Agency

Address

City

State

Zip Code

Telephone Number

Fax Number

Email Address

CHAIR OF WORKFORCE
DEVELOPMENT BOARD

Name

Signature

Date

Legal Name of Agency

Address

City

State

Zip Code

Telephone Number

Fax Number

Email Address




TECH PREP
C1 COORDINATOR REVIEW
FY 2005-2006

Region No. Regional Fiscal Agency Name

1. Coordinator review for CTE Perkins and Tech Prep has been conducted.

2. Budget with signatures has been received.

3. Private-Non-Profit description has been completed.

4. Long-Range Plan revisions have been provided, as needed for each initiative.

5. Tech Prep program status pages have been completed.

6. Required examples of 2+2 aligned curriculum and Articulation Agreements
have been submitted.

7. Letter of Extension for the L.ong-Range Plan has been received.

8. One complete original application (both initiatives) with all required original
signatures has been mailed by May 2, 2005.

Comments:

CTE Perkins
Review
Complete?

O

Yes []
No []
Yes [
No [
Yes [
No [
Yes []
No 0
Yes O
No O
Yes O
No [
Yes []
Ne [
Yes [
No [

Tech Prep Review
Complete?

g

Yes O
No [
Yes £
No ]
Yes ]
No
Yes [}
No ]
Yes T
No
Yes [
No [
Yes [
No O
Yes [
No [



TECH PREP
COORDINATING AGENT REVIEW
FY 2005-2006

Region No. Regional Fiscal Agency Name

1. Individual grant activities are consistent with allowable expenditures.

2. Budget provides adequate budget detail and is consistent with individual grant activities.

3. Private Non-Profit description is adequate.

4. Long-Range Plan revisions have been provided as needed.

5. Technical Preparation Status for 2005-2006 has been reviewed and data has been revised as
needed.

6. Letter requesting one-year extension to the Tech Prep Long-Range Plan.

Tech Prep Review

Yes

Yes

Yes

Yes

Yes

Yes

Complete?

I No

[l No

L]

1



TECH PREP
LONG-RANGE PLAN REVIEW CHECKLIST
FY 2005-2006

Region No. Regional Fiscal Agency Name

[0 No Revisions Needed

Revisions to the Tech Prep 2000-2004 Long-Range Plan

—

Tech Prep Consortium Articulation Agreements

2. Tech Prep Program Structure

3. Attainment of Academic Standards

4. In-service Training for Teachers

5. Training Program for Counselors

6, Special Populations

7. Preparatory Services

8. Effective employment activities or linkage to baccalaureate degree programs

9. Development in consultation with business, industry, high education, and labor

10. School drop-out prevention and re-entry and the needs of Special Population

11, Provision of education and training in skills and areas with significant workforce shortages
12. Helping students meet high academic and employment competencies

13. Identification of involvement of business, industry, and labor in curriculum and career

development and work-based learning

14. How the Michigan Curriculum Frameworks Accountability Standards and Benchmarks will be
implemented with Tech Prep curricula

If any revisions are needed, please use the Revisions to Tech Prep Long-Range Plan form

Check If
Revisions Needed

O O0OO00000OoO0OO00o0O0aa



TECH PREP
REVISIONS TO TECH PREP LONG-RANGE PLAN
FY 2005-2006

Region No. Regional Fiscal Agency Name

1 1 faxed the Long-Range Plan Activity Revision (revised section ONLY) to the Department of Labor and Economic
Growth on the following date: * If faxed, please keep the original on file.

[] I mailed the Long-Range Plan Activity Revision (revised section ONLY) to the Department of Labor and Economic
Growth on the following date: * If mailed, please mail the original and keep a copy on file.

Type of Change: [0 Additional Activity (1 Modification of Activity [J Deletion of Activity

Rationale for Revision:
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120 Added Needs

TECH PREP 2006 BUDGET DETAIL
FOR OTTAWA AREA I15D:

Fune. Code Name/Description FTE Hours Salaries Beneiits Purchased Supplies 3 Capital Outlay Other Total
1000 2000 Services Materiafs 000 Expenses
3000, 4000 5000 7000
220 Support Setvices-Instructional Staff
Func. Cocde Name/Description FTE Hours Salaries Benefits Purchased Supplies & Capital Outlay Other Total
1000 2000 Services Materials 6000 Expanses
3000, 4000 5000 7000



TECH PREP 2006 BUDGET DETAIL
FOR OTTAWA AREA I1SD:

280 Support Services-Instructional Staff

Func. Code NameiDescription FTE Hours Salaries Benefits Purchased Supplies & Capital Outlay Other Total
1000 2000 Services Materials €000 Expenses
3000, 4000 5000 OO0
220 Support Services-Instructional Staff
Func. Code Name/Description FTE Hours Salaries Benefits Purchased Supplies & Capital Outlay Other Total
1000 2000 Services Materials 8000 Expenses
3000, 4000 5000 T000
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Attachment B-3

CCSU Applications

The purpose of the Carl D, Perkins Vacational and Technical Education Act of 1998, Public Law 105-332, Perkins III, is to develop more
fully the academic, vocational, and technical skills of postsecondary students whe elect to enrol! In vocationa! and technical education

programs. Use the Local Annua! Application to request funding under the Act. Funds may be expended only for purposega!}lowable
under Perkins I1I. - B

Michigan.gov Home | DLEG Home | OPS Home | Career Education & Workforce Programs Home | State Web Sites
Accessibility Policy | Link Policy | Privacy Policy | Security Policy | Michigan News | MCCNet

Copyright @ 2001-2005 State of Michigan

2005-06 PERKINS
LOCAL ANNUAL APPLICATION
FOR PROGRAM IMPROVEMENT ACTIVITIES
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VTCC Applications: Local Annual (TBD/918016) 2005-06

PART 1. ASSURANCES AND CERTIFICATIONS

Al. Title IX of the Education Amendments of 1972 (Discrimination on the Basis of Sex)
ves: ¢ No: C

A2. Section 504 of tha Rehabilitation Act of 1973 (Handicap)
Yes: ' No: O

A3. Title VI of the Civil Rights Act of 1964 (Race, Color, Natlonal Origin)
Yes: C No: €

A4. Age Discrimination Act of 1975
Yes: O No: O

Criteria

1.. Have all of the following Civil Rights Assurances been checked:
Yes: @ No: @

a.. Title IX of the Education Amendments of 1972 (Gender)
Yes: @ No: @

b.. Section 504 of the Rehabilitation Act of 1973 (Handicap)
Yes: @ No: @

.. Title VI of the Civil Rights Act of 1964 (Race, Color, National Origin)
Yes: @ No: &

[q]

1d.. Age Discrimination Act of 1975
Yes: @ No: @

PARY 1. ASSURANCES AND CERTIFICATIONS
B-T.

B.Funds received under the Act will be used only for such activities as identified in Part C (Local Provislons), Section 135
of Perkins ITI, and as described in the Michigan Carl D, Perkins State Plan 2000-2004,

C.The college will make provision for such fiscal contro! and fund accounting procedures as may be necessary to secure
proper disbursement of, and accounting for, federal funds paid to the college.

D.The college will provide for methods of administration necessary for the proper and efficlent administration of funds
recelved under the Act.

E.Personnel! Qualifications: Al relevant definitions are found in Section 6.0 of the Deans Guide. Community College
Instructors - Each person teaching a speclalty course in a state-approved accupational education program on which
federal allocation Is based shall have a minlmum of two years of work experience In the speacific occupational area or in a
directly related career field. When a license is required in a speclalized field, this license must be obtained prior to

employment and remain current during employment.

F.The college will provide an occupational program that is of such size, scope, and quality as to bring about Improvement
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in the quality of occupational programs.

G.The college will provide evidence upon request assuring appropriate coliege methods for the joint planning and
coordination of programs carried out under Perkins JII with other federal education programs, such as those specified
under the Workforce Investment Act of 1998 (JTPA and Adult Education), the Rehabilitation Act of 1973 as amended by
the Workforce Investment Act of 1998, and the Elementary and Secondary Education Act (ESEA) of 1965 as amended by

the Improving America''s Schools Act of 1994,

H.Federal funds received under the Act will be so used as to supplement and, to the extent practicable, increase the
amount of state and local funds that would in the absence of such federal funds be made available for the uses specified in

the Act, and in no case supplant such state or local funds.

1.The college will provide the Michilgan Department of Labor & Economic Growth with the necessary occupational
education Information to reasonably carry out its function under the Act.

J.The college will provide Perkins Core Indicator data in a timely manner and assure that it [s as accurate and rellable as
possible and follows the appropriate guldelines and definition as set forth in the Deans Guide, Section 2.4,

K.It is the policy of the college that It will comply with all federal and Michigan laws and regulations prohibiting
discrimination and, In accordance therewith, no person, on the basls of race, color, religion, natlonal origin or ancestry,
age, sex, marital status, or disabllity, shall be discriminated against, excluded from participation in, denled the benefits of,
or otherwlise be subjected to discrimination in any program or activity for which It Is responsible or for which it receives
financial assistance from the U. S. Department of Education or the Michigan Department of Labor & Economic Growth.

L.The college will provide evidence upon request assuring compliance with the federal assurance regarding Certification
Regarding Debarment, Suspension, Ineligibllity, and Voluntary Excluslon - Lower Tier Covered Transactions. The
prospective lower tier particlpant (i.e., the college) certifies by submission of this proposal, that neither it nor Its
principals are presently debarred, suspended, proposed for debarment, declared Ineligible, or voluntarily excluded from
participating In this transaction by any federal department or agency. Where the prospective lower tler participant is
unable to certify to any of the statements In this certification, such prospective participant shall attach an explanation to

this proposal.

M.The college will provide evidence upon request assuring compliance with Certification Regarding Lobbying for Grants
and Cooperative Agreements. No federal appropriated funds have been paid or will be pald, by or on behalf of the
undersigned, to any person for Influencing or attempting to Influence an officer or employee of a federal agency, a Member
of Congress, an officer or employee of Congress, or an employee of 2 Member of Congress in connection with the making
of any federal grant, the entering into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any federal grant or cooperative agreement. If any funds other than federal appropriated
funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any
agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with this federal grant or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL,
"Disclosure Form te Report Lobbying", In accordance with Its instructions. The college shall require that the language of
this certification be included in the award documents for all sub-awards at all tiers (including sub-grants, contracts under
grants and cooperative agreements, and subcontracts) and that all sub-reciplents shall certify and disclose accordingly.

N.The college will provide evidence upon request assuring compliance with Sectlon 511 of the U, S. Department of
Education Appropriation Act of 1990. When issuing statements, press releases, requests for propasals, solicitations, and
other documents describing this project, the recipient shall state clearly: 1) the dollar amount of federal funds for the
project, 2) the percentage of the tatal cost of the project that will ba financed with federal funds, and 3) the percentage
and dollar amount of the total cost of the project that will be financed by non-governmental sources.

0O.The college will provide evidence upon request assuring compliance with Assurance Concerning Materlals Developed
with Funds Awarded Under this Grant. The grantee assures that the following statement will be included on any
publication or project materials developed with funds awarded under this grant program, including reports, films,
brochures, and flyers: These materials were developed under a grant awarded by the Michigan State Administrative Board
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and the Michigan Department of Labor & Economic Growth.

P.Audit Requirements - All grant recipients receiving $300,000 or more In federal funds from all sources are required to
have an audit performed in compliance with the Single Audit Act. (Effective November 1996}

Q.The coliege will provide evidence upon request assuring compliance with Certification Regarding Title II of the
Americans with Disabilities Act (ADA), P.L. 101-336, State and Local Government Services (for Title 11 applicants only).
The Americans with Disabilities Act provides comprehensive civll rights protections for individuals with disabilities. Title II
of the ADA covers programs, activities, and services of public entities. Title IT requires that "No qualified individual with a
disability shall, by reason of such disability, be excluded from participation in or be denied the benefits of the services,
programs, or activities of a public entity, or be subjected to discrimination by such entity." In accordance with Title IT ADA
provisions, the applicant has conducted a review of its employment and program/service delivery processes and has
developed solutions to correcting barriers identified In the review.

R.The college self-study and Implementation plan is available for public review as specified under the Americans with
Disabilities Act of 1990, Public Law 101-336.

S.The college will provide evidence upon request assuring compliance with Certification Regarding Title 111 of the
Americans with Disabilitles Act, P.L. 101-336, Public Accommodations and Commercial Facilities {for Title III applicants
only). The Americans with Disabllities Act provides comprehensive civil rights protections for indlviduals with disabilities.
Title I1I of the ADA covers public accommodations (private entities that affect commerce, such as museums, librarles,
private schools and day care centers) and only addresses existing facilities and readily achlevable barrier removal. In
accordance with Title III provisions, the applicant has taken the necessary action to ensure that individuals with a
disability are provided full and equal access to the goods, services, facilitles, privileges, advantages, or accommodations
offered by the applicant. In addition, a Title III entity, upon receiving a grant from the Michigan Department of Labor &
Economic Growth, |5 required to meet the higher standards (l.e., program accessibillty standards) as set forth In Title IT of
the ADA for the program or service for which they receive a grant.

T.The college assures that records of time distribution wiil be maintained for employees who perform functions chargeable
to both federal and non-federal assistance. A system will be In place to assure that time charged to an activity Is accurate.

(See Section 11.0 of the Deans Guide.)

Click Yes to agree to assurances B-T.

Yes: @3 No: @

Criteria
1.. Did the college mark a response?

Yes: @ No: &

PART 1. ASSURANCES AND CERTIFICATIONS

I certify that the Information in this plan as submitted to the Michigan Department of Labor & Economic Growth Is correct
and consistent with the Deans Guide to Federally Reimbursed Community College Occupational and Technical Education
Programs, the Michlgan Carl D. Perkins State Plan 2000-2004, and the Carl D. Perkins Vocational and Technical Education

Act of 1998 (PL 105-332).

I certify that the information submitted regarding the purchase and use of instructiona! equipment is accurate and
complete to the best of my knowledge.
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I certify that the submission of all reports (Including final reports), applications, and other documents required by the
Michigan Department of Labor & Economic Growth will comply with the requirements in or revisions of the Deans Guide in

effect on July 1 of the fiscal year.

Click here to certify that the signature page has been printed, signed and maliled to the address on the top of the form or
faxed to 517.373.2759;
Certify - [

Criteria
2.. Have dated signatures of the college president, occupational education, and special populations contact persons been included

under OCollege Certifications?

Yes: & No: B

3.. Has dated signature of the education advisory group chalrpersan been Included under OEducation Advisory Group Certification?
Yes; @  No: @

4., Did the college include a copy of the catalog?
Yes: @ No: @

PART 2. PROGRAM EVALUATION
Evaluation Schedules must be updated when the Program Inventory is updated in October.

Summary Reports are required to be submitted to the state June 30 of the year in which programs were scheduled for
evaluation. Download the report from the MCCNeat web site at http://www.michlgance.nat/appfr/fr/,
Check here to acknowledge requirements. - [

Criteria
1.. Has the college submitted their Summary Report?

Yes: @ No; @

PART 3. LOCAL IMPROVEMENT PLAN

1.

Perkins III, Section 134 - Local Plan

Describe how you ensure that students who participate in such occupational education programs are taught to the same
challenging academic proficiencles as are taught for all other students.

Criteria
|
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1.. DId the college describe the type of system It will use to ensure that occupational students will be taught to the same academic

proficiencies as all other students during the 2004 grant period?
Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

2. Describe how students, teachers, representatives of business and industry, labor organizations, representatives of
special populations, and other Interested individuals will be involved in the development, implementation, and evaluation

of occupational education programs assisted under this title.

Criteria
2.. Did the college explain how it selects members for its advisory committee and how It will ensure that membership from special

!populatlons Is maintained during the 2004 grant period?

Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

3. Describe how students, teachers, representatives of business and industry, labor organizations, representatives of
speclal populations, and other interested Individuals will be effectively Informed about and assisted in understanding the

requirements of Perkins III.

Criteria
3.. Did the college adequately describe the process it will use during 2004 to Inform advisory committee members about the

requirements of Perkins I1I?
Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

4. Describe how you incorporate and strengthen your partnerships with business and industry.

Criteria

4a.. Did the college describe the types of partnerships It bhas or plans to have with business and industry (e.g. customized training,

mentoring programs, internshlps, special programs) during 20047
Yes: & No: &
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4b.. Did the college describe how it wiil annually review the needs of business and industry and respond to such needs during the 2004
grant year?
vos: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

5. Describe how you will review occupational education programs. Identify and adopt strategies increasing the rates of
access and success in programs for special populations to enable them to meet the state adjusted levels of performance.

Criteria

5a.. Did the college describe strategies for increasing the rates of success for speclal populations for the 2004 grant year?
Yes: & No: @

5h.. Did the college explain how these strategles will enable special populations students to meet the state adjusted levels of
performance
Yes: & No: @

PART 3, LOCAL IMPROVEMENT PLAN

6. Describe how the college will provide support services that promote inclusion and eliminate discrimination of
individuals who are members of special populations.

Criteria

6a., Did the colfege describe its nan-discrimination policy and how this relates to special populations students?
Yes: @ No: @

6b.. Did the college explain what steps It plans to take to ensure that speclal populations students are not discriminated against during
Jthe 2004 grant year?
Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

7. Dese¢ribe how funds will be used to promote preparation for nontraditional training and employment.

Criteria
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7.. Did the college describe the type of outreach activities they will utiiize in order to Inform students about nontradltional training and
empleyment opportunities during the 2004 grant year?
Yes: @ No: 8@

PART 3, LOCAL IMPROVEMENT PLAN

8.

Perkins I11, Section 135 - Local Uses of Funds

Describe how you will strengthen the academlic and vacational and technical skills of students participating in vocational
and technical education programs by strengthening the academic, and vocational and technical companents of such

programs through the integration of academics with vocational and technical education programs through a coherent
sequence of courses to eansure learning In the core academic, and vocational and technical subjects,

Criteria

Wsa.. Did the college Include a description of thelr process for Integrating occupational and academic courses?
Yes: @ No: @

st“ Did the college address how they are currently integrating the courses?
Yes: @ No: @

8c.. Did the college address how they plan to Integrate for the 2004 planning period?
Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

9. Describe how you will provide students with strong experlence In and understanding of all aspects of an industry.

Criteria

9.. Did the coltege describe how they will provide students with a strong understanding of the industry In which they strive to galn

employment?
Yes: @ nNo: €

PART 3. LOCAL IMPROVEMENT PLAN



Page 8

10. Describe how you will develop, improve, or expand the use of technology in vocational and technlcal education.

Criteria
10.. Did the college describe haw it currently trains occupational education personnel in the use of the state-of-the-art technology (e.q.

distance learning)?
Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

11. Describe how you will provide professional development programs to teachers, counselors, and administrators.

Criteria
11a.. Did the college describe how It provides professional development for occupational, academic, guidance, and administrative

Wpersonnel?
Yes: & No: @

11b.. Did the college describe professional development activities/events provided for occupational, academic, guldance, and

administrative personnel?
Yes: ® No: @

PART 3. LOCAL IMPROVEMENT PLAN

12. Describe how you will develop and Implement evaluations of the vocational and technical education programs carried
out with funds under this title; Including an assessment of how the needs of speclal populations are being met.

Criteria

12a.. Did the college describe lts evaluatlon process, incduding a description of the evaluation Instruments (i.e., PROE) and Involvement

of advisory committees, faculty, adminlstrators, and students?
Yes: & No: @

12b.. Did the college describe how it measures the needs of special populations and how those needs are being met?
Yes: @ nNo: @
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12¢.. Did the college describe how it responds to Input from evaluations to Institute change as a result of evaluations results?
Yes: @ No: &

PART 3. LOCAL IMPROVEMENT PLAN

13. Describe how you will Initiate, Improve, expand, and modernize quality vocational and technical education programs.

Criteria

13a.. Did the college explain how the market, environmental scanning, employment, and economics Influence its declsion as to which
occupational programs It should offer, discontinue, expand and/or modernize?
Yes: @ No: @

13b.. Did the college adequately describe its continuous improvement strategies for the occupational programs offered?
Yes: @ No: @

13c.. Did the college describe how Its equipment purchases help to improve and modernize its programs?
Yes: @ No: @

13d.. Did the college describe any relationships with businesses that provide Input inta providing quality occupational programs (e.g.
advisory committee membership}?
Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

14, Describe how you will provide services and actlvities that are of sufficient size, scope, and quality to be effective.

Criteria

14.. Did the coltege describe which services (e.g. support services) and activities are offered and how they help students succeed (e.q.
academically successful, retention, job placement)?
Yes: @ No: @

PART 3. LOCAL IMPROVEMENT PLAN

15. Describe how you will link secendary vocational and technical education and postsecondary vocational and technical
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education, including implementing tech prep programs.

Criteria
15a.. Did the college provide examples of current linkages with secondary occupational education programs?

Yes: & No: &

15h.. DId the college explain how it plans to establish more and/or maintain relationships during 20047
Yes: & No: 8@

PART 4, PERKINS CORE PERFORMANCE INDICATORS

No Core Indicator Data Available

1. The following initlatives to increase and strengthen the academic attalnment of students enrolled in occupational
programs will be undertaken [n order to meet, or demonstrate continuous improvement in, the state level of perfarmance

for

Criteria
1.. Did the college address the Core Indicator?

ves: @ No: @

PART 4. PERKINS CORE PERFORMANCE INDICATORS

No Core Indicator Data Available

2. The following initlatlves to increass and strengthen the occupational skills of students enrolled in occupational
programs will be undertaken in order to meet, or demonstrate continuous Improvement In, the state level of performance

for

Criteria
1.. Did the college address the Core Indicator?

Yes: @ No: @

PART 4, PERKINS CORE PERFORMANCE INDICATORS
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No Core Indicator Data Available
3. The fellowing initlatives to increase the percentage of full-time, first-time, degree-seeking occupational students that

receive a certificate or degree within three years will be undertaken in order to meet, or demonstrate continuous
improvement In, the state level of performance for

Criteria

1.. Did the college address the Core Indicator?
Yes: @ No: @

PART 4. PERKINS CORE PERFORMANCE INDICATORS

No Core Indicator Data Available
4. The following Initiatives to increase the positive placement rate for occupational students that received a certificate or

degree during the prior year will be undertaken in order to meet, or demonstrate continuous improvement in, the state
level of performanca for

Criteria

1.. DId the college address the Core Indicator?
Yes: @ No: @

PART 4. PERKINS CORE PERFORMANCE INDICATORS

No Core Indicator Data Available

5. The followlng Initiatives to Increase the positive employment retention rate for occupational students will be
undertaken in order to meet, or demonstrate continuous improvement In, the state level of performance for

Criteria
1.. Did the college address the Core Indicator?

Yes: @ No @

PART 4. PERKINS CORE PERFORMANCE INDICATORS



No Core Indicator Data Available
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6. The following initiatives to Increase the number of non-traditional enrollments in non-traditional programs will be
undertaken In order to meet, or demonstrate continuous Improvement, the state level of performance for

Criteria

1.. Did the college address the Core Indicator?

Yes: @ No: 8

PART 4. PERKINS CORE PERFORMANCE INDICATORS

No Core Indicator Data Avallabla

7. The following Initiatives to increase the number of non-traditional students that recelved awards In programs
considered non-traditional for their gender will be undertaken in order to meet, or demonstrate continuous Improvement,

the state level of performance for

Criteria

1.. Did the college address the Core Indicator?
Yes: @ No: @

PART 5. ACTIVITIES TO BE FUNDED

Default Project Name

Bud. Fed. Funds: Exp. Fed. Funds:

$0 $0

Function Code:
200

Proposed Actlvities:
ewrerw

Anticipated Outcomes Including Core Indicators:

Final Narrative Report:

Criteria

Exp. Loc. Funds:
$0
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Yes: @ No: O

1b.. Is the Cip Code Correctly Chosen?
Yes: @ No: ®

ic.. 15 the program name filled in?
Yes: @ No: @

2.. Did the college explain how the anticipated cutcomes will help students meet the state adjusted [evels of performance for 2003-

20047
Yes: B No: @

3.. Is the selected Function Code appropriate for the activity?
Yos: @ No: @

4.. Did the college describe the equipment items to be purchased?
Yes: @ No: &

5.. Did the college describe how the equipment to be purchased will improve the eccupational program and student success?
Yes: @ No: @

PART 6. PROGRAM IMPROVEMENT FINANCIAL WORKSHEET

| Budgeted Expended |
| Federal fFederal | Expended
. Purchase Supplies Capltal |  Funds Funds | Local
Code Salary Baenefits Services Materials Outlay Other Total | (Perkins) (Local) | Funds

500 | 0 | o | of | of | o { o | o 1] of |_____o I 0!
so1 [ 0 o | o | ol | o | o |_ o if of | o] 0;
902 | of o | o | ol o | 9 | ol I 0 oo
903 [ o[ o o | o] o] o | oo ol oi___ 09
912 | o[ o o 9| o | o { o 1] 0 | of i[9
913 | of el o] o [ o | o | o I o | oj i 0
914 | of o o | of | 0 o § | o] o I} 0]
915 | of | ol .ol of | 0] ql | of If o; ] o 9
916 | o | B of o | o [ o | o 1 o | o) 1] 0;
917 | o | 0 o] o [ o |___ o] oj Il ____ o o o
918 | o] | 0| o | o | 0 | o | o I 0 | o If 0;
919 | o | ol | of | o f 0 | o o .. o | of Ij 0
920 | o |. o | 0 | 9 o | 0 |_ o Ij of | o if 0
s21 | o] o] | o | 0 [ of [ o ol o [ oj 10
922 | ) ol 9o ool o o ol ol ___9
Totals:] o] 0] o | o | ool o ol o 9

Federal Allocation:
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1.. Are all planned program Improvement activities accurately reflected on the budget page?
ves: @ No: @

PART 7. FINAL REPORTS

1. Final Repott for Approved Postsecondary Qccupational Equipment

This report is only required to be filed if Instructional equipment was purchased with Perkins Funds.

download the form here

[} urRL
Upload

[V} is attached
Current File: Upload

[} has been faxed on this date
Upload

[} has been malled on this date
Upload

Criteria
1. Have the requirements for Approved Postsecondary Occupational Equipment been addressed?
Yes: & No: @

PART 7, FINAL REPORTS

2a, Final Program Improvement Narrative Report
A final narrative report is required to be submitted for each approved actlvity by August 31,

Final Federal and Local Expenditures

Final expended federal and local funds are required to be reported. This information Is submitted in Part § with the final
narrative. The data is automatically transferred to the Program Improvement Financial Worksheet which will be your final
hudget. Reported expenditures must reconcile with those reported on the DS-4044 Final Expenditure Report that is

completed and submitted by your business office.
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2a. (Check box to acknowledge completion) - [

2b. Final Report for Approved Postsecondary Occupational Education Equipment
This report is required to be filed no later than 60 days after the project year ends, or August 31, if instructional
equipment was purchased with Perkins funds.

2b. (Check box to acknowledge completion) - 1]

2c. Final Expenditure Report-MEIS {DS-4044)

This report is required to be submitted for project close out no later than 60 days after the project year ends, or August
31. The report is made available by the Michigan Department of Education on the MEIS web site at

http:/ /www.michlgan.gov/meis when the project ending date of June 30 has occurred. If the DS-4044 is not on-line at
that time, you are requested to notify the Community College Services Unit. NOTE: Grant funds cannot be encumbered
after the project ending date of June 30. All encumbered funds must be spent by August 31.

2c. {Check box to acknowledge completion} - F3

2d. Assurance
1 assure that all federal funds were expended and/or encumbered during the grant period per the approved budget.

1d. (Check box to verify) - I

Criteria

1. Have the requirements for the final report (comlpeted narratives and expenditures, DS-4044 completion, and assurance checked)
been addressed?
Yes: @ No: @




CCSU Applications

Under the provisions in the Michigan State Plan 2000-2004, the Department of Labor & Economlic Growth will reimburse one
administrator from each community college district that will serve as the colleges lialson with the Departiment concerning occupational
education activities. This application is used to submit the proposed liaisons qualifications for approval and to request reimbursement.

Copyright © 2001-2005 State of Michigan

2005-06 PERKINS
LOCAL LEADERSHIP APPLICATION FOR APPROVAL OF
PERKINS LIAISON AND TO REQUEST REIMBURSEMENT




Page 1
VTCC Applications: Local Leadership (TBD/919016) 2005-06
PART 1 - POSITION INFORMATION AND REQUIRED QUALIFICATIONS

1a. Name of Proposed Appointee:
1b. Position Title:

1c. Employment Dates:

From date

To date

Criteria

1a.. Is the position title of the proposed appointee stated?
Yes: & No: &

1b.. Is the name of the proposed appointee stated?
Yes: @ No: @

lc.. Are the employment dates stated?
Yes: & No: B

PART 1 - POSITION INFORMATION AND REQUIRED QUALIFICATIONS
2. Proposed Appointee Education

Criteria

2., Mas documentation been submitted verifying that the proposed appointee meets the minimum required education qualifications?
Yes: 8 No: 8

PART 1 - POSITION INFORMATION AND REQUIRED QUALIFICATIONS
3. Proposed Appointee Experience

Criteria

3.. Has documentation been submitted verifying that the proposed appointee meets the minimum required experience gualifications?
Yes: @ No: @

PART 1 - POSITION INFORMATION AND REQUIRED QUALIFICATIONS

4. Proposed Appointee Alternate Criterla
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Criteria

4.. Has decumentation been submitted verifying that the proposed appointee meets the minimum required alternate criteria
qualifications?
Yes: @& No: €

PART 1 - POSITION INFORMATION AND REQUIRED QUALIFICATIONS
5. Line Staff Relationships

An Organizational Chart:

Cis attached
Current File:

[C has been faxed on this date

[} has been mailed on this date

I”) has NOT been included, see description below

Line-Staff Relationship Description:

Criteria

5., Was an organizational Chart was recelved in lieu of a Line Staff relationship description?
Yes: B No: B

5.. Was a description of the appeintee's pasition and line of authority to the chief administrative officer provided?
ves: & pNo: B

5.. Was a description of the appointee's position in relation to other adminlstrators provided?
Yes: & No: @

5.. Was a description of the appointee's position in relation to occupational instructors provided?
Yes: @ po: &

PART 2 - DUTIES AND RESPONSIBILITIES OF THE LIAISON
1. Intra-Agency Communication and Coordination

Final Narrative:

Intra-Agency Communication and Coordination

To be completed no later than 60 days after the project ending date as part of final report requirements.



Criteria

Page 3

1.. Are position responsibllities, Including planning and supervisery duties stated in terms of general goal statements?
Yes: & No: &

1.. Does each goal statement incorporate clear, specific and measurable objectives that are provided for one year?
Yes: @ No: &

PART 2 - DUTIES AND RESPONSIBILITIES OF THE LIAISON
2, Inter-Agency Communication and Coordination

Final Narrative:

Inter-Agency Communication and Coordination

To be completed no later than 60 days after the project ending date as part of final report requirements.

Criteria

2.. Are position responsibilities, Including planning and supervisory duties stated in terms of general goal statements?
Yes: & HNo: &

2.. Does each goal statement incorporate clear, specific and measurable objectives that are provided for one year?
Yes: & Ng:; ©§

PART 2 - DUTIES AND RESPONSIBILITIES OF THE LIAISON
3. Planning and Financial Management
Final Narrative:

Planning and Financial Management

To be completed no later than 60 days after the project ending date as part of final report requirements,

Criteria

3.. Are posltion responsibilities, including planning and supervisory dutles stated in terms of general goal statements?
Yes: & No: @

3.. Does each goal statement incorporate clear, specific and measurable objectives that are provided for ene year?
Yes: & nNo: &

PART 2 - DUTIES AND RESPONSIBILITIES OF THE LIAISON
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4. Assessment and Evaluation

Final Narrative:
Assessment and Evaluation

To be completed no later than 60 days after the project ending date as part of final report requirements.

Criteria

4.. Are positlon responsibilities, Including planning and supervisary duties stated In terms of general goal statements?
Yes: @ No: €

4.. Does each goal statement incorporate clear, specific and measurable oblectives that are provided for one year?
Yes: & No: B

PART 2 - DUTIES AND RESPONSIBILITIES OF THE LIAISON
5. Personnel Supervision

Final Narrative: Personnel Supervision

Criteria

5.. Are position respansibilities, including planning and supervisory duties stated In terms of general goa! statements?
Yes: & No: @

5.. Does each goal statemeny Incorporate clear, specific and measurable objectives that are pravided for one year?
Yes: @ No: &

PART 2 - DUTIES AND RESPONSIBILITIES OF THE LYAISON
6. Professional Development Coordination

Final Narrative: Professional Development Coordinatlon

Criteria

6.. Are position responsibllities, including planning and supervisery duties stated in terms of general goal statements?
Yes: @ No: ©

6., Does each goal statement Incorporate clear, specific and measurable objectives that are provided for one year?
Yes: @ pNo: &

PART 2 - DUTIES AND RESPONSIBILITIES OF THE LIAISON

7. Curriculum Development Coordination
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Final Narrative: Curriculum Development Coordination

Criteria

7.. Are position responsibilities, including planning and supervisory dutles stated in terms of general goal statements?
Yes: 8 No: @

7.. Does each goal statement incarporate clear, specific and measurable objectives that are provided for one year?
Yes: & No: &

PART 3 - BUDGET

Travel Related Items Proposed Final .
Budget Expenditures

MILES (Mileage @ 40 Cents Per Mile)

MILES {Mileage @ 40 Cents Per Mile)

Other Travel Expenditures (Public Transportation, Lodging, Meals) You do NOT need to submit Receipts.

Total Travel Expendituresr $ NaN;

] $ NaN.

Total Reimbursable Travel Expenditures {50% of Travel Expenditures)

’ $ NaN,“

Criteria

1.. Is the mileage data reasonable?

Yes: €& No: @&

1.. Are the travel expenses reasonable?

Yes: & No: @
PART 3 - BUDGET
Proposed Final
Items p
Budget Expenditures
I certify that 50% of the Local Administrators annual salary and benefits totals to more

Stlpend Amount
fthan $17,000.

. Oif o

Total Relmbursable Travel Expenditures (Calculated in Question 1)

TOTAL REIMBURSABLE EXPENDITURE AMOUNT (This amount must match the Dept. of Education Share of| ’ e vy % 3400,
Expenditures reported In Part 2 of the DS-4044 Final Expenditure Report)-mrmtede L 2R

Criteria

2.. Has the Local Administrator's salary level been certified?
Yes: € No: @

PART 3 - BUDGET

3. President Certification




3. (Check box to certify President has signed/dated the application) - [

Criteria
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3.. Was the President Certification received?

Yes: @&

MNo:

@

PART 4 - FINAL REPORTS

1. Meeting Log
download the form here

I urL
Upload

I“! is attached
Current Flle: Upload

I has been faxed on this date
Upload

[’ has been mailed on this date
Upload

Criteria

. Has the meeting log been submitted?

Yes: 8

No:

a

PART 4 - FINAL REPORTS

2a. FINAL BUDGET

Expenditures on the Final Budget must reconcile with those reported on the DS-4044 Final Expenditure Report that is

completed and submitted by your business office.

2a. (Check box to acknowledge completion) - [

2b. MEETING LOG

2b. {Check box to acknowledge completion) ~ ()

2c, FINAL NARRATIVE

2d. PRESIDENT FINAL REPORT CERTIFICATION
This certification may elther be mailed to the address on the form or faxed to 517.373.2759

2d. (Check box to acknowledge President has signed/dated the Final Report Certification) - T -

2e. FINAL EXPENDITURE REPORT - MEIS (FORM DS-4044)
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This report Is required to be submitted for project close out no later than 60 days after the project year ends, or August
30. The form fs available on the Michigan Department of Education MEIS web site at http://www.michigan.gov/meis.
NOTE: Grant funds cannot be encumbered after the project ending date of June 30. All encumbered funds must be spent
by August 31.

2e. (Check box to acknowledge submission of DS-4044) - [

2f. ASSURANCE
1 assure that all federal funds were expended and/or encumbered during the grant period per the approved budget.
2f. (Check box to verify) - [

Criteria

2a.. Has The Final Budget been completed?
Yes: @ No: ®

2b.. Has the meeting log been completed?
Yes: @ No: @

2c.. Have the final narratives been completed?
Yes: & No:

2d.. Has the assurance been checked and the Presidents final certification received?
Yes: @ No; @

2e.. Has the D5-4044 Final Expenditure Report been received?
Yes: @ No: @
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CCSU Applications

Activities will be spansored by the Michigan Department of Labor & Economic Growth to encourage community colleges to cooperatively
plan for new occupations in high technology and emerging occupational areas. The Department will provide grants to eligible
communlty colleges to assist in accomplishing the approved objectives of the project.

Copyright © 2001-2005 State of Michigan
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VTCC Applications: Consortium - TECH (TBD/921016) 2005-06
PART 1 - PROJECT INFORMATION

1. Project Name

2. Project Dates

Criteria

1.. Project Name Addressed
Yes: @ No: @

2.. Project Dates Addressed ‘
Yes: 8 No: @

PART 1 - PROJECT INFORMATION

2. Demonstrated Need

Criteria

2.. Demonstrated Need Addressad
Yes: @ No: @

PART 1 - PROJECT INFORMATION

3. Plan Of Operation

Criteria

3.. Plan Of Operation Addressad
Yes: @ No: @

PART 1 -~ PROJECT INFORMATION

4. Qualifications Of Key Personnel

Criteria

4.. Qualifications Of Key Personnel Addressed
Yes: @ No: @

PART 1 - PROJECT INFORMATION



5. Evaluation Plan

Final Report Narrative: Evaluation Plan

Criteria
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5.. Evaluation Plan Addressed

Yes: & No: @

PART 1 - PROJECT INFORMATION

6. Appllcant's Commitment And Capacity

Final Report Narrative: Applicant's Commitment And Capacity

Criteria

6.. Applicant's Commitment And Capacity Addresses

Yes: & No:

PART 1 - PROJECT INFORMATION

7. Qverall Proposal Merit

Final Report Narrative: Overall Proposal Merit

Criteria

7.. Overall Proposal Merit Addressed

Yes: @ No: @

PART 2 - PROJECT BUDGET

| Budgeted Expended |

| Federal Federal | Expended

Purchase Supplies Capital |  Funds Funds | Local

Code Salary Benefits Services Materials Outlay Other Total | (Perkins) (Local) | Funds
945 | 0 o | o [ 0| ol . 0 | . o] o 0
946 | o | o | 0 of o} o[ Mo 0 | 0;
947 | 0| o] o | 0 | 9 o | R 0 | )




948 | o | 0 | o 0 | o o] .01 o ofl__. o
9ae | o] ol o | o] o | of o ol o] o
951 | o ___of 0 | o | of | ol ol of o o
952 [ of o] ol o of of of oil o] "o o
953 | o o | ol o] ol ... o[ o of ___oi ¢
954 | of  of o of o) of o of o o
955 | o | 0 | 0 | 0 | o | o] o 0. o .. ..0
o6 | .ol ol —of — o o[ o of o of o
957 | | ! 0 o | o | o | o |f 0 | olf . o
958 | o | of 0 | o | off o] ool e o
959 | 0, 0] 0 | o | [ 0 | o1 o | ¢ o
960 0 0] 0 | 0, | o ol o o] o o
961 | o[ 0 | ol ol __ ol o o o ol o
962 | o o | o| o] o | 0| ol_.. o]l o o
%63 [ o o | o[ o[ o [ o | | R | o 1] 0,
964 | o o o | 0 | 0 { 0 | ol o) ol ¢
9%5 |____ 0 of | o | of ol .ol o o oI o
Subtotals:| 0 | o | o | o | o | o ol o] o[ o

950 8% Indirect Costs | 0 { |
[ ol o[ el o

Criteria

. Has the budget been addressed?
Yes: & No: @

PART 3 - FINAL REPORTS

la. Final Narrative
Final narratives are required to be completed and submitted no later than 60 days after the project ending date indicated

in the grant award letter.

la. (Check box to acknowledge completed) - "

1b. DS-4044 FInal Expendliture Report - MEIS

This report Is required to be submitted for project close out no later than 60 days after the project ending date indicated in
the grant award letter. This report is available on the Michigan Department of Education MEIS web site at

http:/ /www.mels.mde.state.mi.us. NOTE: Grant funds cannot be encumbered after the project ending date. All

encumbered funds must be spent by August 30,

1b. (Check box to acknowledge submission of DS-4044) - o

1c. Assurance
1 assure that all federal funds were expended and/or encumbered during the grant period per the approved budget.



Page 4

1c. {Check box to verify) - [

Criteria

. Have the requirements for the final report been addressed?
Yes: & No: @




CCSU Applications

Fast Track grants are not used for general education, but rather to provide professional development to enhance instructor
knowledge of specific changes in the occupation, thereby enabling modification in the course(s) so as to incorporate the specific
changes. Professional development activities may also be available in the Annual Application under Function Code 914,

Copyright © 2001-2005 State of Michigan
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ACC Applications: Fast Track - PD (6029-1/ACC/10-11r/10-14a/1-
16~21p})120016) 2005-06 ( / / r/ /

PART 1 - Program Endorsement

1a, Specific Event Title:
1b. Event Dates

1¢. Participant Name(s):

1d. City and State of Event:

Criteria

. Has this question been properly addressed?
Yes: @ pNo: @

PART 1 - Program Endorsement

2. Submission of program flyer verifying program registration fee and agenda - URL, uploaded (pdf/doc}, Program Flyer
Mailed or Program Flyer Faxed

[T ur

Datel

I is attached
Current File: Datel

7. has been faxed on this date
Datel

[¥: has been malled on this date
Datel

Criteria

. Has this question been properly addressed?
Yes: € nNo; &

PART 1 - Pragram Endorsement

3a, State Approved CIP Code(s):
3b. Course(s) Title(s):

Criteria

3. Have the correct CIP codes and course tities been selected
Yes: @ No: @
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PART 1 - Program Endorsement

4 Identify the occupatlonal skills and knowledge that are to be acquired by faculty in order to become updated in the
occupation:

Final Narrative: Describe how the occupational skills and knowledge of faculty were acquired/updated as a result of this
activity.

Criteria

1.. List of the occupatioral skills and knowledge to be acquired by faculty in erder to become updated in the occupation provided.
Yes: & No: 6

2.. Skills relate to the purpose of revising the curriculum.
Yes: & No: &

3.. Majority of the conference sessions relate directly to curriculum revision.
Yes: & No: €@

PART 1 - Program Endorsement
5. The following are the changes that will occur in the course(s) as a result of the Fast Track activitles:

Final Narrative: List the actual changes that occurred in the course(s) as a result of the Fast Track. How was the
curriculum actually revised, updated, etc., as a result of this professional development activity?

Criteria
1.. List provided of the changes that will in the course(s) as a result of the Fast Track activity,
Yes: @ No: @

PART 1 - Program Endorsement
6. What changes are anticipated to benefit students as a result of the above course changes?

Final Narrative: What changes were realized to benefit students as a result of the above course changes?

Criteria .
1.. List of anticipated benefits to students as a result of curriculum changes
Yes: @ No: @

PART 1 - Program Endorsement

7. How will the intent and results of this Fast Track activity, including how it benefits students, be assessed for success as
described above?

Flnal Narrative: As a result of your evaluation, describe the value and impact the Fast Track activity had upon the students
taking the course(s).

Criteria
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L., College identify a method of assessing results of this activity.
Yes: 8 No: @

2.. College identify how they will assure that students will benefit from the Fast Track activity.
Yes: No; €

PART 2 - Program Budget

| Budgeted Expended

Purchase Supplies Capital | Federal Federal

Code Salary Benefits Services Materials Qutlay Other Total | Funds Funds
945 o | o [ o | o .o | o [ o 0 '
946 | [} o | o | 0 | o | o | o | 0
sa7| o o | o[ o [ o [ o [ o o
948 | o | o | o | o | o | IR IO S | DO
Criteria
1.. Includes allowable expenses only.

Yes: @ No: &
2.. Accurately reflect the colleges 50% local match.

Yes: & No: @
3., consistent with published vendor information.

Yes: & No: ©

PART 3 - Submission Approval
1. For submission approval, this appiication must include the following:

a. State approved program by CIP number and title, course title, participant names, event title location and date, benefits,
b. a copy of the event vendor brochure or other vendor documentation that describes the planned event and includes
dates, location and costs for salaries, purchased services, materials and supplies,

<. a budget that assures only allowable expenses,

d. specific accupational skills to be acquired by faculty members.

e. registration fee included and amount highlighted.

f. an evaluation plan.

The application has been reviewed and Is endorsed by the Occupational Contact Person
Yes: O No: ©

Criteria
1.. The application has been reviewed and Is endorsed by the Occupational Contact Person
Yes: @ No: @

PART 4 - Final Report
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1a. Final Program Budget
1a. (Check box to acknowledge completed) - [

1b. Final Program Narratives
1b. {Check box to acknowledge completed) - [

1c. Occupational Contact Person Certification
I certlfy the Final Report information Is accurate and complets.

1c. (Check box to acknowledge certification) - [

1le. Assurances
I assure that all federal funds were expended and/or encumbered during the grant period per the approved budget. In

addition I assure the college will provide evldence upon request assuring compliance with the federal assurance regarding
Certification Debarment, Supervision, Ineligibllity, and Voluntary Exclusion - Lower Tier Covered Transactlons. The
prospective lower tier participant (i.e. the college) certifies by submission of this proposal, that neither it nor its principals
are presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participating
in this transaction by any federal department or agency. Where the prospective lower tier participant is unable to certify
to any of these statements In this certification, such prespective participant shall attach an explanation to this proposal.

le. (Check box to verify) - I

Criteria
. Have the requirements for the final report been addressed?
Yes: & No: &
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