NEVADA

CONSOLIDATED ANNUAL PERFORMANCE,

ACCOUNTABILITY, AND FINANCIAL STATUS REPORT, FISCAL YEAR 2003-2004 DATA
for the

STATE GRANT AND TECH-PREP GRANT
PROGRAMS

under the

CARL D. PERKINS VOCATIONAL
AND

TECHNICAL EDUCATION ACT OF 1998

Data Collection Year

2003-2004

Submitted December 21, 2004

from the

Nevada Department of Education

Office of Career, Technical, and Adult Education

to the

U. S. Department of Education

Office of Vocational and Adult Education

Carl D. Perkins Vocational and Technical Education Act 1998, Public Law 105-332

Basic Grant to States, CFDA 084.048A and Tech-Prep Education CFDA 084.243A

Executive Summary

This document contains the 2003-2004 Nevada Department of Education’s Consolidated Annual Performance, Accountability, and Financial Status Report for the State Basic Grant and Tech-Prep Grant Programs authorized by the Carl D. Perkins Vocational and Technical Education Act of 1998, P. L. 105-332 (Perkins III).  It was prepared consistent with the U. S. Department of Education’s single reporting instrument approved by OMB and incorporates the accountability reporting requirements under Section 113 of Perkins III, and the reporting requirements under the Education Department General Administrative Regulations 34 CFR Part 80.40 (Annual Performance Report) and 80.41 (Financial Status Report).

Section I (Narrative) of this document contains information on state administration and state leadership activities for the 2003-2004 program year and includes a description of the implications for the next fiscal year.  Detail is provided about specific required activities for both secondary and postsecondary education in Nevada.  Both permissive and core indicator related activity is highlighted and includes implications for the FY-05.  Many new and continuing occupational projects such as skill standards, curriculum guides, and quality criteria are addressed under FY-05 implications. 

Section II of the document describes Nevada’s performance results for each core sub-indicator and explains the challenges associated with evaluating the State’s performance.  Great effort has been directed toward improving data collection and data accuracy at both the secondary and postsecondary levels.  Numerous professional development and networking activities have been developed based on improvement of performance indicator data quality with the development of web-based data entry.  During FY-04, five of seven performance indicators were met or exceeded at the secondary level, and four of seven adjusted performance indicators were met or exceeded at the postsecondary level.

Section II also identifies future strategies to address needs identified in this report as well as other new projects to be implemented in FY-05.  These projects will focus on program improvement and academic success for career and technical education (CTE) students in Nevada.  The new CTE Skills for Employment and Lifelong Learning Initiative, for example, will help establish higher levels of performance for CTE programs.  Through a focus on the findings of the present evaluation of Nevada programs and on projecting future career and technical education needs of students, Nevada’s programs can continue to improve and provide the highest caliber of career and technical education possible. 
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Narrative
I. PROGRAM ADMINISTRATION

a.  Report on State Administration

The Nevada State Plan for Occupational Education is administered by the Office of Career, Technical and Adult Education (OCTAE) at the Nevada Department of Education (NDE).  According to the state budget, five percent of Basic Grant funds were expended for state administration for the purpose of supporting department staff to administer local applications and sub-grant awards.

The primary roles and responsibilities for state administration included the following activities:  (1) development of local application guidelines (RFAs); (2) approval of all local applications;  (3) processing of fund payments to local education agencies; (4)  monitoring of local agencies; (5) processing of project and financial final reports;  and (6) collection and compilation of performance indicator data.

In addition to the responsibilities shown above, department staff members provided technical assistance to local agencies related to compliance with the provisions of the State Plan, program improvement and program administration.

State staff demonstrated coordination with the Workforce Investment Act’s partners by the State CTE director’s participation with the State Workforce Investment Board (SWIB) and the Individual Training Account Taskforce, a subcommittee of the SWIB.

Nevada’s Career and Technical Education Steering Committee, consisting of business, community, state agencies, secondary, and postsecondary representatives convened throughout the year to discuss issues related to partnerships and CTE’s future direction in Nevada.

b.  Report on State Leadership

1.  Required Activities  

An assessment of the career and technical education programs carried out with funds under this title that includes an assessment of how the needs of special populations are being met and how such programs are designed to enable special populations to meet State-adjusted levels of performance and prepare the special populations for further learning or for high skill, high wage careers: 

· The Secondary and Postsecondary Accountability Teams met to discuss performance measures and methods for improving performance measures.  A contractor was hired to assist in the improvement of the Nevada Occupational Reporting System (ORS).  The contractor developed a web-based data collection system that was implemented FY-04 at the Secondary level.  Postsecondary will utilize the web-based system during FY-06.  In addition, the Statistician II provided technical assistance to both secondary and postsecondary institutions regarding data collection.

Developing, improving, or expanding the use of technology in career and technical education, including:

· Expanding the use of technology in career and technical education programs occurred with the purchase of state-of-the-art equipment to improve existing programs and develop new programs.  The Basic Grant RFA articulates this goal by defining parameters for program improvement and development.  Development of current state skill standards for CTE programs provided another impetus for expanding the use of technology.  All skill standards developed in FY-04, for example, included, wherever possible, strong adherence to national standards.  The state skill standards help define the types of technology programs needed (to meet high standards) and; therefore, provide a means to identify and direct program improvement.

Professional development programs, including initial teacher preparation and comprehensive professional development for career and technical education personnel, personnel in other academic areas, guidance staff, and administrators:

· Thirty-five teachers from across the state attended the American Association of Family and Consumer Sciences Annual Conference to gain skills and knowledge related to the content of family and consumer sciences.

· At the winter Nevada Agriculture Teachers Association (NATA) meeting, agriculture teachers were introduced and gave comments towards Agriculture Leadership, Communications, and Policy and Natural Resources and Wildlife Management standards.  During the 2004 Annual Summer NATA Conference, instructors focused on State Agriculture Skill Standards and federal leadership development curriculum.

· Over one hundred and thirty secondary and postsecondary instructors attended the Nevada Association for Career and Technical Education Annual Conference held in Lake Tahoe.  Attendees reported that they gained knowledge and skills that will be applied to curriculum development.

· Sixty Trades and Industrial Education instructors attended a Automotive Technology Seminar hosted by the Nevada Department of Education.  Instructors were introduced and gained skills applied to the State’s new Automotive Skill Standards. 

Support for career and technical education programs to improve the academic and career and technical skills of students through the integration of academics with career and technical education and to ensure learning in the core academic and vocational and technical subjects:

· The Office of Career, Technical, and Adult Education (OCTAE) conducted a series of writing sessions to develop state skill standards for Career and Technical Education.  The Nevada State Board of Education approved the following standards:  Automotive Technology, Agriculture Sciences, Family and Consumer Sciences and Marketing Education.

· During the second phase of the skill standards plan, the following skill standards were developed:  Agriculture Mechanical Engineering Technology, Computer-Aided Drafting and Design, Early Childhood Education and Services, and Plant Science and Environmental Horticulture, Business Education, School Counseling Program, and Information Technology.

· During the third phase of the skill standards plan, the following skill standards were developed:  Animal Science /Veterinary Medicine, Agriculture Business Systems, Residential Building Construction, Culinary Arts, Health Occupations, Hospitality and Tourism, and Business Education. 

· Academic credit was awarded by the State Board of Education/State Board for Occupational Education to agriculture education courses based on Career and Technical Education Skill Standards Development.

· During the fourth phase of the skill standards plan, the following skill standards were developed for review: Agriculture Leadership, Communications, and Policy, Natural Resources and Wildlife Management, Information Technology Curriculum Guide, Metalworking, and Welding.

Providing preparation for nontraditional training and employment:

· The career education consultant spent 30 percent of the time on nontraditional activities.  These activities included continuation of Nevada Nontraditional and Emerging Technologies for Success (NvNETS).  NvNETS members include teachers, counselors and administrators from secondary and postsecondary institutions who are committed to assisting students to successfully complete training and become employed in a nontraditional career. 

· Several members of NvNETS attended National conferences.  In addition, as requests were received from counselors and educators, curriculum materials were purchased.

· An aggressive ongoing marketing effort was made on a statewide level through the purchase of nontraditional posters depicting successful Nevada students in nontraditional fields.  In addition to the posters, instructional kits and nontraditional video productions were distributed statewide.

· This year, two nationally recognized speakers were hired for two individual workshops where they brought their expertise in recruitment and retention of nontraditional students to NvNET’s participants.

· Four competitive nontraditional grants totaling $30,000 were awarded to Nye, Lincoln, Washoe, and Mineral Counties to perpetuate future careers for girls and young women in technology.  More than 600 students and 400 educators participated in these activities.  

Supporting partnerships among local educational agencies, institutions of higher education, adult education providers and, as appropriate, other entities such as employers, labor organizations, parents, and local partnerships, to enable students to achieve State academic standards, and vocational and technical skills:

· Partnerships among secondary and postsecondary education are fostered through the collaboration promoted by the tenets of tech prep, primarily through articulation agreement development and program oversight by tech prep consortia. 

· Business and industry partnerships are fostered by widespread use of technical skill committees, as required in the State Plan.  These committees provide the means for business and industry to have a “voice” in local CTE program development and improvement efforts.

· Other partnerships exist through statewide committees and foundations that directly serve CTE programs and CTSOs, such as the Nevada FFA Foundation, Family and Consumer Sciences Advisory Board, and State CTE Steering Committee.

Serving individuals in State institutions, such as State correctional institutions and institutions that serve individuals with disabilities:

· As stated in the Nevada State Plan for Occupational Education, funding under Section 124 of the Carl D. Perkins Vocational and Applied Technology Education Act of 1998 would be distributed on a competitive basis. C.O. Bastian Youth Center was awarded $55,000 to provide career and technical education training for adjudicated youth. 

Support for programs for special populations that lead to high skill, high wage careers:

· Professionals from secondary and postsecondary institutions were provided financial support to attend national and state-sponsored conferences to address the needs of special population students who enter programs that lead to high skill, high wage careers.

2. Permissive Activities 

Technical assistance for eligible recipients:

· The OCTAE staff provided technical assistance through conference presentations, on-site visits, mailings, and electronic communications to the four community colleges and 16 secondary Local Education Agencies (LEAs) that received funding under the Nevada State Plan for Occupational Education.  

Improvement of career guidance and academic counseling programs that assist students in making informed academic, and career and technical education decisions:

· The career education consultant continued to coordinate the efforts of the Leadership Forum. This group is comprised of middle and high school guidance counselors, and administrators from throughout the State.  The mission of this group is to research, develop, and disseminate information that will assist students in developing plans to obtain their chosen career. 

· The Leadership Forum meetings focused on improving guidance and counseling services for Nevada’s students.  Many members of the Leadership Forum also served on the writing committee to develop the K-12 Counseling and Guidance Standards for Nevada.  These standards were modeled after the National Counseling and Guidance Standards.

Support for career and technical student organizations, especially with respect to efforts to increase the participation of students who are members of special populations:

· The leadership of the five Career and Technical Student Organizations (CTSOs) were provided $84,000 for leadership activities.  The five CTSOs represent a wide variety of academic, economically disadvantaged, and single parent students that actively participate in leadership and career development events.

Support for education and business partnerships:

Nevada’s Career and Technical Education Steering Committee, consisting of business, community, state agencies, secondary, postsecondary representatives convened throughout the year to discuss issues related to partnerships and CTE’s future direction in Nevada.

The OCTAE Director continued to represent the State Superintendent at the Governor’s State Workforce Investment Board (SWIB) meetings during the year. 

· The Director and the Business and Marketing Consultant from the OCTAE continued to serve as chair and vice chair, respectively, for the Individual Training Account (ITA) Taskforce, which is a committee of the SWIB.  The ITA Taskforce’s major accomplishment for FY-04 was the negotiation of a memorandum of understanding between Nevada and Arizona that permits qualifying residents of each state to use their ITAs to enroll in the states’ programs of training identified on the states’ eligible training lists.  The document was unanimously approved by the SWIB, June 2004.

The Director of OCTAE, as well as two consultants, continued the development and maintenance of the Statewide 18-24 Year-Old Credential Initiative to target Nevada’s large population of 18-24 year-olds that do not have a diploma, GED, or vocational certification.  The Director and staff updated the statewide plan and selected an advisory committee from business/industry; secondary and postsecondary education; local and state agencies; and law makers to provide credentialing opportunities to students.

3.
Core Indicator Related Activity

· Leadership activities focused on improving and expanding state performance measures:  The Nevada Department of Employment, Training, and Rehabilitation has provided NDE with data to address 3S1, 3S2, and 3P2.  In addition, the Department of Defense and the University and Community College System of Nevada have shared information.  These sources have substantially increased the reliability of data collected.

c.  Implications for Next Fiscal Year/State Plans 
Under the initiatives outlined in the OCTAE Career and Technical Education Skills for Employment and Lifelong Learning plan, the goal for improving the quality of career and technical education (CTE) will continue to expand. This plan addresses the four pillars of No Child Left Behind, the benchmarks of the American Diploma Project, and the key issues of the Nevada P-16 Initiatives 2002-2007.

In addition, OCTAE will continue to focus its efforts regarding the following activities: 

· Completing the creation of State CTE skill standards 

· Developing program curriculum guides to help CTE instructors maneuver through established State CTE skill standards

· Implementing Program Quality Criteria for all CTE programs

· Expanding successful and applicable professional development opportunities 

· Focusing on appropriate assessment and accountability systems

· Increasing business and industry linkages

· Strengthening secondary/postsecondary transitions for CTE students
State Skill Standards - OCTAE has been involved in the development of statewide skill standards and curriculum guides as two components for building a strong CTE system.  Under the plan, 21 sets of statewide skill standards have been approved by the Nevada State Board of Education. The second component in the standards process currently underway includes developing curriculum guides based on the skill standards. These guides will help CTE teachers maneuver through the skill standards document.

Program Quality Criteria - To promote a more comprehensive approach to improve CTE programs, NDE is in the process of developing Program Quality Criteria. Currently, each CTE educational area is developing individual Program Quality Criteria for its respective programs. Training local education agencies (LEAs) regarding the implementation of individual Program Quality Criteria is in the planning stage.

Professional Development - Consistent with the provisions in the No Child Left Behind Act, OCTAE will continue to engage in strategies to improve teacher quality through professional development activities in a collaborative fashion. This collaboration will involve efforts to seek the input of teachers, principals, parents, administrators, paraprofessionals, and other school personnel regarding the professional development needs of career and technical education teachers throughout the state. For example, in partnership with the Community College of Southern Nevada, OCTAE in April of 2005, will help facilitate the Technology, Business, and Science Expo in order to assist in the professional development needs of CTE teachers throughout the state.

Assessment and Accountability – In order to adequately assess the skills and knowledge that students have gained in career and technical education courses, a standardized process for CTE skill evaluation is being analyzed.  The utilization of industry standardized tests, as well as developing tests based on state skill standards will be important components when such an assessment system is ultimately developed.  

Business and Industry Linkages – OCTAE will continue to solidify and expand business and industry linkages with employers in local communities.  One means by which such partnerships are fostered is through the required development and use of business and industry advisory committees, which are organized by school districts and community colleges for each program area.  The advisory committees meet between two and four times per year; the business and industry representatives on the advisory committees provide essential leadership for program development and improvement.
Secondary/Postsecondary Transitions – Through the articulation process using Tech Prep programs, Nevada will continue to build upon the goal of creating strong, comprehensive links between secondary and postsecondary institutions.  To promote a more comprehensive approach to improve CTE programs, the implications for the next fiscal year will be to demonstrate how CTE can play a crucial role in fulfilling the mandates of No Child Left Behind through the above mentioned activities.
II.
PROGRAM PERFORMANCE

a.  State Performance Summary

Section II of the present report provides:

· definitions of career and technical education concentrators and ‘tech prep’ students at the secondary and postsecondary levels; 

· methodology used to measure indicators in Nevada for levels of program performance; 

· data quality issues;

· the success of State career and technical education improvement strategies as reflected in the results of comparisons between actual performance on indicators with established levels of performance; and

· proposed improvement strategies for the next program year.

Career and technical education definitions, the methodology used to measure performance indicators, and discussion of the adequacy of data quality are provided in the next two subsections, and proposed improvement strategies are discussed in detail in the last subsection.  The comparisons between actual performance and ‘state adjusted levels of performance’ will be discussed for each indicator in a following subsection.  An overall summary of findings are provided here.

Nevada’s grand total results met or exceeded the adjusted levels of performance for the following secondary performance indicators:

· percentage of 12th graders enrolled in terminal CTE courses that pass all portions of the Nevada High School Proficiency Examination;

· percentage of 12th graders enrolled in terminal CTE courses receiving a high school diploma;

· percentage of 12th grade CTE completers responding to six month follow-up with positive placement;

· percentage of enrollment in nontraditional employment courses that are in the under-represented gender; and

· percentage completing terminal nontraditional employment course that are in the under-represented gender.

Nevada’s grand total results did not meet the adjusted levels of performance for the following secondary performance indicators:

· percentage of program completers with a grade of A or B in final semester of terminal CTE course; and

· percentage of 12th grade graduates who completed CTE terminal course(s) with competency certificate(s) and who demonstrated 80 percent of competency skills.
With regard to the critical findings for grand totals, for nontraditional program enrollees, and for tech prep, Nevada met or exceeded all secondary adjusted levels of performance for the percentage of students receiving a secondary diploma, percentage of students placed within six months of graduation, participation in nontraditional programs, and completion of nontraditional programs.  Although tech prep did not meet the standard by less than one half of one percent, the results for grand totals and for nontraditional program enrollees met or exceeded the adjusted levels of performance for percentage of terminal course enrollees who passed all portions of the Nevada High School Proficiency Examination.  Only nontraditional program enrollees met or exceeded adjusted levels of performance for percentage of graduates and completers of terminal courses receiving competency certificates who demonstrated at least 80% of the competency skills, although the grand total percentages were less than one percent below the adjusted level; and the percentage of program completers who received a grade of A or B in the final semester of their terminal course(s), although the overall grand total percentage was only slightly more than one percent below the standard.  In most of these cases, differences around one percent may be a difference small enough to reflect measurement error.

Nevada’s grand total results met or exceeded the adjusted levels of performance for the following postsecondary performance indicators:

· percentage of CTE cohort attaining Certificate of Achievement or Associate of Applied Science degree;
· percentage of responding CTE certificate/degree recipients placed in eligible placement category within six months of completion of the school year;
· percentage of responding CTE certificate/degree recipients remaining in eligible placement category within 12 months of completion of the school year; and

· percentage of enrollment in nontraditional employment courses that are in the under-represented gender.

Nevada’s grand total results did not meet the adjusted levels of performance for the following postsecondary performance indicators:

· percentage of CTE cohort with an overall GPA at or above 3.0;

· percentage of CTE cohort with a GPA at or above 3.0 in CTE courses; and

· percentage of certificate/degree recipients in nontraditional programs from the under-represented gender.

For the critical grand totals, nontraditional enrollees, and for Tech Prep, Nevada met or exceeded all postsecondary adjusted levels of performance for certificate or degree completion and placement in employment, the military, or further education/training at six months.  Both grand totals and Tech Prep enrollees met or exceeded state adjusted levels in terms of being retained in employment, the military, or further education/training at 12 months.  Only nontraditional enrollees met the criterion for the percentages maintaining a 3.0 GPA in their occupational courses, although the grand total percentages missed the adjusted percentage level by less than half of one percent.  The grand total and nontraditional enrollees met or exceeded adjusted levels of performance for participation in postsecondary programs leading to nontraditional training and employment and nontraditional enrollees met or exceeded adjusted levels of performance in completing nontraditional programs.  Students in tech prep failed to meet the adjusted levels of performance on both nontraditional program indicators; and the students’ grand total for completion of nontraditional programs failed to meet the criterion.  The grand total, nontraditional enrollees, and tech prep enrollees failed to meet the adjusted level of performance in terms of maintaining an overall GPA of 3.0 or greater.    

A more detailed discussion of findings and the success of earlier improvement strategies is provided later in this section.

b.  Definition of Vocational Concentrator and Tech Prep Students 

Secondary

Vocational Concentrator:  A student enrolled in one or more terminal courses.  A terminal course is an occupational-specific course that is taken at the end of a sequential course of study.  Each school district has the responsibility of identifying the district’s terminal courses.

Program Completer:  A student who has passed one or more terminal courses is a program completer.

Tech Prep Student:  A student who is enrolled in an occupational course that has been articulated for college credit. 

Postsecondary

Vocational Concentrator:  A member of the occupational cohort.  For the 2002-2003 reporting year, the occupational cohort consists of first-time students enrolled in the fall of 1999 that declared a vocational major (Associate of Applied Science Degree or Certificate of Achievement) anytime between fall 1999 and summer 2003 and that were able to accumulate nine occupational credits between fall 1999 and summer 2003.

Tech Prep Student:  A student who applied for college credit in a tech-prep course while in high school and subsequently enrolled at a postsecondary institution.

c.  Measurement Approaches and Data Quality Improvement 

A complete description and evaluation of the measurement approaches can be found in Section III of the Nevada State Plan for Occupational Education: July 1, 2000 through June 30, 2004.  A summary of the measurement approaches and further elaboration, where necessary, is provided below: 

Baseline Data: Although a full system of standards and measures for Perkins accountability has been in place since the 1991-92 school year, all of the measures chosen to fulfill requirements under Perkins III (except postgraduate placement) differ from those established under the previous Perkins Act. Therefore, historical data on these measures did not exist.  New data elements were added to the secondary student database used to collect occupational data under Nevada’s Occupational Reporting System (ORS) in order to facilitate the new accountability requirements.  NDE worked closely with LEAs to ensure that the new data was reported completely and accurately.  Data from the 1999-2000 school year was used as the baseline in establishing Nevada’s adjusted levels of performance.  

Secondary Data Quality Assurances: School district personnel extract secondary data from each district’s student management system and transfer the required elements to an ACCESS database program provided by OCTAE’s Occupational Reporting Unit (ORU).  OCTAE staff then compile the data and run reports programmed in accordance with each performance measure.  The use of data obtained directly from the school and/or district databases helps ensure greater accuracy in occupational reporting.  Nevada has developed a statewide data system for the collection and reporting of K-12 educational data.  OCTAE is continuing to improve its system to assure that career and technical education data will be accurate and valid by developing a web-based data collection system.  

OCTAE personnel have attended the National Association for Career-Technical Education Information conferences for the last six years.  The OCTAE director and staff have attended various federal meetings such as OVAE’s National Career-Technical Education Leadership meeting.  The staff evaluation consultant participated as the Chair of the Education Information Advisory Committee of the Council of Chief State School Officers in the fall EIAC meetings.  In Nevada, multiple statewide and regional meetings in the northeast, south, and west regions were held in the 2003-04 school year to continue to address data quality.  

1S1. Secondary Academic Attainment

Numerator:  Number of 12th grade occupational students who are included in the official enrollment counts of terminal courses who have passed all portions of the Nevada High School Proficiency Examination by August 31 following the completion of the reporting school year.

Denominator:  Number of 12th grade occupational students who are included in the official enrollment counts of terminal courses.

Assessment of Data Quality:  The High School Proficiency Examination is directly aligned to state academic standards.  Passage of this exam is required for each student to receive a standard or advanced high school diploma.

1S2. Secondary Vocational and Technical Skill Attainment

Numerator:  Number of occupational program completers who receive a grade of A or B in the final semester of their terminal course(s).

Denominator:  Number of occupational program completers in all terminal course(s).

Assessment of Data Quality:  State-established standards are currently in place for the career and technical education courses in: Agriculture Science, Marketing, Family and Consumer Sciences, Automotive Technology, Information Technology, Computer-Aided Drafting & Design, School Counseling, Early Childhood Education and Services, Plant Science and Environmental Horticulture, Agriculture Mechanical Engineering Technology, Agriculture Business Systems, Animal Science/Veterinary Medicine, Culinary Arts, Agriculture Leadership, Communications, and Policy, Natural Resources and Wildlife Management, Health Occupations, Hospitality and Tourism, Business Education, and Residential Building Construction.  In the following years, standards will be written and approved for additional courses, with Metalworking and Welding scheduled to go for adoption to the Board of Education/Board for Occupational Education in February 2005.  

2S1. Secondary Diploma

Numerator:  Number of 12th grade occupational students who are included in the official enrollment counts of terminal courses who receive an advanced, standard, or adjusted high school diploma by August 31 following the completion of the current reporting school year.

Denominator:  Number of 12th grade occupational students who are included in the official enrollment counts of terminal courses.

Assessment of Data Quality:  Standard High School Diploma requirements have been established under Nevada Administrative Code (NAC) 387.664.  Adjusted High School Diploma requirements have been established under NAC 389.698. 

2S2. Secondary Diploma Credential

Numerator:  Number of high school graduates of terminal courses that received a standard, advanced, or adjusted diploma and demonstrated at least 80% of the competencies of the certificate skills.

Denominator:  Number of high school graduates of terminal courses that received a standard, advanced, or adjusted diploma and a competency certificate.

Assessment of Data Quality:  The use of reaching a standard skill level of competencies as a measure of course content attainment is a universally recognized practice.  This is the third official reporting of this sub-indicator.

3S1. Secondary Placement
Numerator:  The unduplicated number of 12th grade occupational program completers who are placed in one of the eligible placement categories within six months of the completion of the school year.
Denominator:  Number of 12th grade occupational program completers who respond to the postgraduate follow-up survey.

Assessment of Data Quality:  Although survey instruments are not exactly the same from district to district, each district was initially provided with a sample survey instrument which many have chosen to adapt for their own use.  Using Department of Employment, Training, and Rehabilitation for access to unemployment insurance (UI) data has provided a more complete picture of employment.  Further, the University and Community College System of Nevada and the U. S. Department of Defense provide follow-up data.

4S1. Participation in Secondary Programs Leading to Nontraditional Training and Employment

Numerator:  Number of students in under-represented gender groups who were included in the official enrollment counts of courses identified as leading to nontraditional employment.

Denominator: Total number of students who were included in the official enrollment counts of courses identified as leading to nontraditional employment.  

For male and female data, each cell is:

	
	Denominator
	Numerator

	Male
	Number of ALL students enrolled in MALE nontraditional courses
	Number of MALE students enrolled in MALE nontraditional courses

	Female
	Number of ALL students enrolled in FEMALE nontraditional courses
	Number of FEMALE students enrolled in FEMALE nontraditional courses


Assessment of Data Quality:  The process used for the classification of courses and programs leading to nontraditional training and employment is described in Section IV, Subsection 6, pages 39 and 40 of the Nevada State Plan for Occupational Education and is obtained from the Occupational Reporting System (ORS) database.

4S2.  Completion of Secondary Programs Leading to Nontraditional Training and Employment

Numerator:  Number of students in under-represented gender groups who receive a D or higher in terminal courses which have been identified as leading to nontraditional employment for that gender.

Denominator:  Total number of students who receive a D or higher in terminal courses which have been identified as leading to nontraditional employment.

Assessment of Data Quality:  The process used for the classification of courses and programs leading to nontraditional training and employment is described in Section IV, Subsection 6, pages 39 and 40 of the Nevada State Plan for Occupational Education and is obtained from the ORS database.

For male and female data, each cell is:

	
	Denominator
	Numerator

	Male
	Number of ALL students who completed MALE nontraditional terminal courses
	Number of MALE students who completed MALE nontraditional terminal courses

	Female
	Number of ALL students who completed FEMALE nontraditional terminal courses
	Number of FEMALE students who completed FEMALE nontraditional terminal courses

	
	
	


Postsecondary Data Quality Assurances: Efforts have been made to improve the data collection process with Nevada’s community colleges.  Although data have always been collected from the postsecondary student information systems, numerous meetings and communications are resulting in greater uniformity and in the manner in which the data elements are defined and gathered.  OCTAE personnel have also attended the National Association for Career-Technical Education Information conferences for the last five years.  The OCTAE director and staff have attended various federal meetings such as OVAE’s National Career-Technical Education Leadership meeting.  To prepare for this report, the community college personnel and CTE met in the spring to work on the collection and reporting of data.   

1P1. Postsecondary Academic Attainment

Numerator:  Number of students in the career and technical education cohort who have an overall grade point average at or above 3.0.

Denominator:  Number of students in the CTE cohort.

Assessment of Data Quality:  Grade point average (GPA) is a universally recognized measure of academic attainment.  Overall GPA for students in the occupational cohort measures achievement in the courses that are a part of the institution’s program of study.  After meetings with postsecondary, the following point was made: the 3.0 grade point average benchmark is unrealistically high and nearly impossible to impact through performance planning.  There are no services and programs that can be created to effectively increase students’ GPAs to a level above a 3.0.  Colleges can and do provide effective programs and services to help students pass courses (i.e., obtain a 2.0 GPA).  These programs are targeted at identifiable student populations that are in need of help.

1P2. Postsecondary Vocational and Technical Skill Attainment
Numerator:  Number of students in the career and technical education cohort who have a grade point average at or above 3.0 in their career and technical education courses.
Denominator:  Number of students in the career and technical education cohort.

Assessment of Data Quality:  Grade point average is a universally recognized measure of academic attainment.  GPA for students in the CTE cohort measures achievement in those CTE courses that are a part of the institution’s program of study. 

2P1. Postsecondary Degree or Credential
Numerator:  Number of students in the CTE cohort who attain a Certificate of Achievement or an Associate of Applied Science Degree by the end of the fourth year following the cohort establishment.

Denominator:  Number of students in the CTE cohort.

Assessment of Data Quality:  Each community college has established requirements for programs of study leading to a Certificate of Achievement or an Associate of Applied Science Degree.

3P1. Postsecondary Placement

Numerator:  The unduplicated number of occupational certificate or degree recipients who are placed in one of the eligible placement categories within six months of the completion of the school year.

Denominator:  Number of occupational certificate or degree recipients who respond to the postgraduate follow-up survey.

Assessment of Data Quality:  Data from the Department of Employment, Training, and Rehabilitation for access to unemployment insurance were used to provide a more complete picture of employment.  Additionally, the University and Community College System of Nevada and the U. S. Department of Defense participated in this reporting.

3P2. Postsecondary Retention

Numerator:  Number of occupational certificate or degree recipients who indicate that they remained in one of the eligible placement categories at 12 months from completion of the school year.

Denominator:  Number of occupational or degree recipients who respond to the postgraduate retention survey.

Assessment of Data Quality:  This year, data from the Department of Employment, Training, and Rehabilitation for access to unemployment insurance were used to provide a more complete picture of employment.  Additionally, the University and Community College System of Nevada and the U. S. Department of Defense participated in this reporting.

4P1. Participation in Postsecondary Programs Leading to Nontraditional Training and Employment

Numerator:  Number of students in under-represented gender groups enrolled in nontraditional programs during the fall semester of the reporting year.
Denominator: Total number of students who were enrolled in nontraditional programs during the fall semester of the reporting year.

For male and female data, each cell is:

	
	Denominator
	Numerator

	Male
	Number of ALL students enrolled in MALE nontraditional courses
	Number of MALE students enrolled in MALE nontraditional courses

	Female
	Number of ALL students enrolled in FEMALE nontraditional courses
	Number of FEMALE students enrolled in FEMALE nontraditional courses


Assessment of Data Quality:  The process used for the classification of courses and programs leading to nontraditional training and employment is described in Section IV, Subsection 6, pp 39-40 of the Nevada State Plan for Occupational Education and is obtained from the Occupational Reporting System database.

4P2.   Completion of Postsecondary Programs Leading to Nontraditional Training and Employment

Numerator:  Number of students in an under-represented gender who attain a Certificate of Achievement or an Associate of Applied Science Degree in nontraditional areas during the fall, spring, or summer semesters of the reporting year.

Denominator:  Number of students who attain a Certificate of Achievement or an Associate of Applied Science Degree in nontraditional areas during the fall, spring, or summer semesters of the reporting year.

For male and female data, each cell is:

	
	Denominator
	Numerator

	Male
	Number of ALL students who earned a C.A. or AAS Degree in a MALE nontraditional area
	Number of MALE students who earned a C.A. or AAS Degree in a MALE nontraditional area

	Female
	Number of ALL students who earned a C.A. or AAS Degree in a FEMALE nontraditional area
	Number of FEMALE students who earned a C.A. or AAS Degree in a FEMALE nontraditional area


Assessment of Data Quality:  The process used for the classification of courses and programs leading to nontraditional training and employment is described in Section IV, Subsection 6, and pp 39-40 of the Nevada State Plan for Occupational Education and is obtained from the ORS database.

d. Effectiveness of Improvement Strategies in Previous Program Years 
Secondary Results

For each performance indicator discussed below, it is indicated if the Grand Total results met the criterion established by its state adjusted level of performance.  Table 1 lists secondary indicators and shows which percentages of the grand total, nontraditional enrollees, and Tech Prep met/exceeded or did not meet the state adjusted level of performance.  

1S1 Academic Attainment: Level of Performance Criterion Met.  Strategies to target terminal courses that did not meet performance criterion, cleaning up data entry processes, and purchasing remedial/ tutorial software were effective in meeting the performance level.  Areas of concern include the attainment of females, minorities, and individuals with disabilities, economic disadvantage, limited English proficiency, and other educational barriers.

1S2 Skill Proficiency: Level of Performance Criterion Not Met.  Although the overall grand total differences from the adjusted level were only slightly above one percent, a look at the pattern of results for the other demographics suggest that strategies of focusing technical assistance to the exit-level courses that have the highest numbers of students who receive less than a B in the second semester must be developed and recent revisions for uniformity in competency certificates for exit-level courses must be followed out to effectively meet the performance level.  

2S1 Secondary Diploma: Level of Performance Criterion Met.  Strategies to develop a Personalized Education Plan for each student at risk of not graduating due to failing the high school proficiency examination and/or failing courses were effective in meeting the performance level.  Areas of concern include diploma attainment by American Indian and black students and students with limited English proficiency and other educational barriers. 

Table 1. Secondary Indicators Meeting/Not Meeting Performance Criteria
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LEVEL OF PERFORMANCE LEVEL OF PERFORMANCE

GRAND TOTAL Tech Prep(-0.43%)

Nontraditional Enrollees

Nontraditional Enrollees GRAND TOTAL (-1.02%)

Tech Prep

GRAND TOTAL

Nontraditional Enrollees

Tech Prep

Nontraditional Enrollees GRAND TOTAL (-0.76%)

Tech Prep

GRAND TOTAL

Nontraditional Enrollees

Tech Prep

GRAND TOTAL
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GRAND TOTAL
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1S1: % 12th graders enrolled in terminal CTE courses that pass all portions of Nevada High 

1S2: % program completers with grade of A or B in final semester of terminal CTE course

         School Proficiency Examination

2S1: % 12th graders enrolled in terminal CTE courses receiving a high school diploma

4S2: % completing terminal nontrad. employment course that are under-represented gender

2S2: % 12th grade graduates who completed CTE terminal course(s) with competency 

certificate(s) and who demonstrated 80% of competency skills

3S1: % 12th grade CTE completers responding to 6 mo. follow-up with positive placement

4S1: % enrollment in nontraditional employment courses that are under-represented gender

NOTE: Grand Total is the overall results for all CTE students
2S2 Diploma Credential: Level of Performance Criterion Not Met.  Efforts to find models to improve performance for diploma credential and to train principals/teachers in identifying students in need of assistance does not appear to have been effective overall in meeting the performance level, although the grand total was only 0.76% below the adjusted level of performance and nontraditional enrollees met the performance level, as well as Asian and white students. 

3S1 Placement: Level of Performance Criterion Met.  Department coordination with the Nevada Department of Employment, Training, and Rehabilitation, the University and Community College System of Nevada, and the U.S. Department of Defense has led to better verification of placement and meeting the performance criterion.

4S1 Participation Nontraditional: Level of Performance Criterion Met.  Recruitment strategies to encourage, recruit, and place under-represented genders in nontraditional programs and efforts to highlight local females who are successful in their nontraditional occupations as speakers were successful in increasing participation in nontraditional occupational courses by under-represented genders.  The only area of concern involves students with limited English proficiency.

4S2 Completion Nontraditional: Level of Performance Criterion Met.  Exploration of nontraditional roles and opportunities within each program and the continued development of certification qualifications in programs that allow students to track their skills and levels of success contributed to meeting the performance criterion of completion of secondary programs leading to nontraditional training and employment.  Areas of concern include males and individuals with disabilities, with limited English proficiency, and with other educational barriers.

Postsecondary Results

For each performance indicator discussed below, it is indicated if the Grand Total results met the criterion established by its state adjusted level of performance.  Table 2 lists postsecondary indicators and shows which percentages of the grand total, nontraditional enrollees, and Tech Prep met/exceeded or did not met the state adjusted level of performance.  
1P1 Academic Attainment: Level of Performance Criterion Not Met.  Like last year, females and students with limited English proficiency were the only population categories of the occupational cohort that met/exceeded the adjusted performance level by having an overall GPA of 3.0 or above.  It should be determined if any efforts were made by the community colleges to provide academic support services (e.g., TRIO Student Support Services, Workforce Development Center, or other support service programs) to targeted students.

1P2 Skill Proficiencies: Level of Performance Criterion Not Met.  Efforts to provide services to students in the CTE cohort did not produce sufficient percentages of students with GPAs of 3.0 or above to meet or exceed the state adjusted standard, although the actual percentage reached missed the standard by less than half of one percent.  Percentages of females, nontraditional enrollees, and limited English proficient students met or exceeded the standard, but not Tech Prep, as well as males and individuals with disabilities, economic disadvantaged, or other educational barriers.  It should be noted for the Tech Prep findings that there were few Tech Prep students (19) entered into the data.

Table 2. Postsecondary Indicators Meeting/Not Meeting Performance Criteria
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LEVEL OF PERFORMANCE LEVEL OF PERFORMANCE
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1P1: % CTE cohort with an overall GPA at or above 3.0

1P2: % CTE cohort with a GPA at or above 3.0 in CTE courses

2P1: % CTE cohort attaining Certificate of Achievement or Associate of Applied Science degree

4P2: % certificate/degree recipients in nontraditional programs from under-represented gender

3P1: % CTE certificate/degree recipients placed in eligible placement category within  

6 months of completion of the school year

3P2: % CTE certificate/degree recipients remaining in eligible placement category within

4P1: % of enrollment in nontraditional employment courses that are under-represented gender

12 months of completion of the school year

 NOTE: Grand Total is the overall results for all CTE students
2P1 Completion: Level of Performance Criterion Met.  Given the successes in meeting the state adjusted levels of performance for completion, LEA efforts to assess initial goals of the cohort and any targeting to identify barriers to completion and other efforts such as faculty advisement to affect student retention and completion were effective. 

3P1 Placement: Level of Performance Criterion Met.  All population categories, including nontraditional enrollees, exceeded state adjusted levels of performance for postsecondary placement within six months.  Educational and supportive activities for students in all of the population categories continued with emphasis on removing barriers to placement and by working to effectively prepare students for appropriate careers.

3P2 Retention:  Level of Performance Criterion Met.  Grand totals, tech prep students, students from every ethnicity, and male students were retained in employment, military service, or further education/training by 12 months at percentages that exceed the state adjusted standard.  Nontraditional enrollees, females, and those with disabilities and educational barriers did not meet the state adjusted standard.  Clear efforts must be taken to provide the necessary skills to maintain employment or continue training among females and students with disabilities and barriers.

4P1 Participation Nontraditional:  Level of Performance Criterion Met.  The participation rates overall and for all categories except tech prep and males, met or exceeded the state adjusted standard percentages.  Efforts at intensifying recruitment for enrollment in nontraditional programs were successful in providing enrollment percentages of under-represented females and every population category, except males, where greater efforts may be necessary in the future.

4P2 Completion Nontraditional: Level of Performance Criterion Not Met.  In terms of under-represented genders completing nontraditional training and employment programs, strategies were fairly unsuccessful.  Given the problems with male enrollment in traditionally female-dominated programs above, it is interesting that the males’ completion rates exceeded the state adjusted level of performance, but the females’ completion rates for traditionally male-dominated programs did not.  Clearly, future strategies must identify and address the factors that are impeding female completion of nontraditional programs.

e.  Improvement Strategies for Next Program Year
1S1 Academic Attainment:  OCTAE is currently developing career and technical skill standards for local educational agencies (LEAs).  All skill standards are cross-walked and evaluated to ensure that academic attainment is addressed through career and technical education instruction.  Currently, three of the career and technical education skill standards have been approved for academic credit by the Nevada State Board of Education/State Board for Occupational Education.  Districts that have fallen short of negotiated levels of performance will receive assistance from the NDE when directing Carl D. Perkins expenditures to ensure that they are focusing on improving performance and accountability. 

1S2 Skill Proficiencies:  Districts that have the highest numbers of students who receive less than a B in the second semester will be the focus for assistance in working with staff to build strategies to increase student achievement.  Also, competency certificates for exit-level courses are being developed to create uniform courses statewide and will be revised by the recently developed Career and Technical Skill Standards.  The certificate provides a working tool for assisting educators in assessing students’ strengths and areas needing improvement.  Professional development will be provided to teachers in the use of competency certificates to aid in this process.
2S1 Secondary Diploma:  Although Nevada again exceeded the state adjusted level of performance for academic achievement, there continues to exist a relationship between the performance of students with educational barriers and minority status and the ability of those students to perform at or above the adjusted level of performance.  Students in the following categories did not meet the standard for academic attainment:  Blacks; American Indians; students with limited English proficiency; and students with other educational barriers. 

Specific support services, such as targeted academic tutoring and classroom aides, must be provided to increase the performance levels of those students.  The academic tutoring may focus on the requirements established in the Nevada High School Proficiency Examination (NHSPE).  Some interventions for students at risk of not graduating by not passing all sections of the NHSPE or by credit deficiencies are provided at the LEA level.  Specific school interventions include:  1) special classes; 2) test-taking seminars; 3) before and after school academic seminars; 4) night-school classes; 5) summer-school classes and seminars; 6) ESL support; 7) translation services; 8) curriculum modification; 9) tutoring; and 10) counseling.  The goal is to increase the number of occupational students passing the NHSPE and receiving the advanced or standard diploma by ten percent.

2S2 Diploma Credential:  More than ninety-eight percent of twelfth-grade graduates of terminal courses in career and technical education received competency certificates.  Of that number, only eighty percent demonstrated competency (demonstrated eighty percent competency of the required skills).  Given that overall student performance was within one percent of exceeding the state adjusted level of performance, focusing attention on the performance of any one of the following sub-categories that failed to meet the standard could help the State to meet the student performance goal of eighty-one percent:  American Indians; Blacks; Hispanics; individuals with disabilities and/or educational barriers.

The Department of Education will specify improvement plans for those LEAs where student performance in 2S2 was below the state adjusted level of performance. Greater attention must be focused on the following:  (1) direct communication and planning efforts with LEAs where students received competency certificates, yet failed to meet the state level of performance; and (2) requirement of the LEAs to target corrective measures to assist those students enrolled in terminal courses to achieve greater success.  Each LEA may identify the root causes for sub-standard performance and develop corrective, site-based action plans as needed.

3S1 Placement:  Secondary positive placement exceeded state adjusted levels of performance in all population categories. Collection of appropriate surveys and data is continuing to improve from previous years. Previous strategies to improve data collection are currently working and placement activities on the part of LEAs are currently satisfactory. The state will continue to advocate these successful strategies and encourage LEAs to continue their follow-up efforts in a way that supports appropriate data collection.

4S1 Participation Nontraditional:  Two OCTAE staff members have used information from the U.S. Labor Department, the University and Community College System of Nevada, and labor data from Nevada Department of Employment, Training, and Rehabilitation to identify, expand, and realign the programs for male and female students which are eligible to be considered nontraditional.  An information matrix was created and disseminated to all districts and community colleges in Nevada.  This information aids counselors, teachers, and administrators to identify the courses/programs where attention should be directed in order to improve performance indicators.  An OCTAE consultant will continue to provide technical assistance for training educators and counselors statewide on recruitment strategies.  In addition to ongoing training, many districts have instituted measures to improve performance such as open houses, career fairs, job shadowing, mentoring, and recognition exclusively targeted for current and prospective nontraditional students.

4S2 Completion Nontraditional:  Increasing the completion rate of nontraditional students continues to be an ongoing focus.  Several key sites within the LEA have implemented a survey system for monitoring nontraditional students who either did not sign up for the next class level or dropped a nontraditional course.   Whenever possible, students are given a short list of survey questions to assess possible reasons enrollment was not continued.   This information is sent back to the OCTAE office in order to build a profile of the trends in nontraditional programs.  Preliminary surveys are beginning to exhibit patterns related to retention enrollment.  Currently, exploration is active in, but not limited to, the following areas:  1) Is student service staff, including counselors, recruiters, mentors, and instructors, thoroughly explaining the program to the nontraditional student?  2) Is the student’s work evaluated equitably and not related to gender?  3) Does a climate conducive to learning, including a non-gender specific, environment exist?  4) Do students experience equal access to programs and activities?  5) Are there connections between students such as clubs, caucuses, and study groups?  6) Are internships and job shadowing opportunities being provided?  7) Is there a visible reward system for exemplary students?

1P1 Academic Attainment:  State staff will assist LEAs in strategies to improve achievement of students’ overall grade point average.  Strategies include:  1) implementing policies and procedures to specifically target these student groups with academic support services (such as tutoring, math and writing center, retention program, etc.) to support their attainment of higher grade point average and completion rates; 2) heightening faculty awareness of services to support students and strengthening referral processes through a series of training presentations; and 3) offering students that qualify enrollment in the TRIO Student Support Services, Workforce Development Center, and other programs offering additional support services, advisement, tutoring, and supplemental academic programs.

1P2 Skill Proficiencies:  State staff will work with LEAs to develop strategies for CTE programs to identify students with lagging grade point averages in CTE courses.  Programs will develop strategies to provide tutorial resources that focus on such activities as test-taking seminars, ESL support, curriculum modification, and studying skill development for identified students. LEAs that have fallen short of negotiated levels of performance will receive assistance from the NDE when directing Carl D. Perkins expenditures to ensure that they are focusing on improving performance and accountability.

2P1 Completion:  Nevada exceeded the state adjusted level of performance for completion.  This improvement over prior years was the result of a concerted effort by community colleges to improve data collection of the numerous certificates offered by each program.  Continuation of this effort will be essential to steadily increase the percentage of CTE students in the cohort who obtain a certificate of achievement and/or associate degree.

3P1 Placement:  All population categories exceeded state adjusted levels of performance for postsecondary placement within six months.  Educational and supportive activities for students in all of the population categories will continue with emphasis on removing barriers to placement and by working to effectively prepare students for appropriate careers.

3P2 Retention:  OCTAE is encouraged by the success that postsecondary LEAs have had in meeting the state adjusted performance levels for the number of occupational certificate and degree recipients who were retained in one of the eligible placement categories within 12 months of the completion of the school year.
4P1 Participation Nontraditional:  As mentioned previously, an information matrix involving nontraditional programs for male and female students which was based on clear data from several reliable sources was created by OCTAE staff and disseminated to all LEAs in Nevada.  This information aids educational personnel in identifying the courses/programs where attention should be directed in order to improve performance indicators.   Ongoing workshops are continuing to serve the postsecondary professionals to improve recruitment strategies.  Nationally-known speakers have and will continue to be enlisted in order to provide a high level of expertise in the area of recruitment and retention.   In addition to training, several LEAs have received competitive nontraditional theme grants.   LEAs receiving these specific nontraditional grants are required to track students’ progress through their nontraditional program.   Data collected on individually tracked students has been positive.

4P2 Completion Nontraditional:  Similar strategies mentioned in the secondary section are used in postsecondary in an effort to improve this performance indicator.  Several LEAs are putting more emphasis on targeting select programs and then marketing the program toward women, especially in the areas of Information Technology and Trades and Industrial Education.   Through the use of nontraditional career fairs, open houses, unique marketing approaches, and feedback from students, the LEAs continue to make progress toward meeting this performance indicator.
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		certificate(s) and who demonstrated 80% of competency skills
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				Tech Prep

		3S1: % 12th grade CTE completers responding to 6 mo. follow-up with positive placement

		GRAND TOTAL

		Nontraditional Enrollees

		Tech Prep

		4S1: % enrollment in nontraditional employment courses that are under-represented gender

		GRAND TOTAL

		Nontraditional Enrollees

		Tech Prep

		4S2: % completing terminal nontrad. employment course that are under-represented gender

		GRAND TOTAL

		Nontraditional Enrollees

		Tech Prep
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		MET/EXCEEDED		DID NOT MEET

		LEVEL OF PERFORMANCE		LEVEL OF PERFORMANCE

		1P1: % CTE cohort with an overall GPA at or above 3.0

				GRAND TOTAL

				Nontraditional Enrollees

				Tech Prep

		1P2: % CTE cohort with a GPA at or above 3.0 in CTE courses

		Nontraditional Enrollees		GRAND TOTAL(-0.47%)

				Tech Prep

		2P1: % CTE cohort attaining Certificate of Achievement or Associate of Applied Science degree

		GRAND TOTAL

		Nontraditional Enrollees

		Tech Prep

		3P1: % CTE certificate/degree recipients placed in eligible placement category within

		6 months of completion of the school year

		GRAND TOTAL

		Nontraditional Enrollees

		Tech Prep

		3P2: % CTE certificate/degree recipients remaining in eligible placement category within

		12 months of completion of the school year

		GRAND TOTAL		Nontraditional Enrollees

		Tech Prep

		4P1: % of enrollment in nontraditional employment courses that are under-represented gender

		GRAND TOTAL		Tech Prep

		Nontraditional Enrollees

		4P2: % certificate/degree recipients in nontraditional programs from under-represented gender

		Nontraditional Enrollees		GRAND TOTAL (-0.12%)

				Tech Prep






