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Overview 
 

State Administration 

The Oregon State Board of Education is designated as the State Board of Career and Technical 
Education (CTE).  The mission of the Board is to ensure equity, continuity, cooperation and accountability 
across the education-to-workforce continuum (grades 7-12, community college, and workforce 
development). The State Board of Education maintains an interagency agreement between the Oregon 
Department of Education (ODE) and the Oregon Department of Community Colleges and Workforce 
Development (CCWD).  This interagency agreement designates the Oregon Department of Education as 
the state eligible agency for both secondary and postsecondary Perkins funds.   
 
At the state level, staff of the Oregon Department of Education and the Oregon Department of Community 
Colleges and Workforce Development work collaboratively to support Career and Technical Education.  
The leadership and technical assistance provided by ODE and CCWD focuses on supporting the needs 
of school districts, community colleges, education service districts, and state workforce development 
agencies.  
 
The 2009-2010 Perkins local applications for all eligible recipients continued to focus on CTE Program of 
Study development while emphasizing the creation and implementation of technical skills assessments 
(TSAs) as a vital evaluation and improvement tool.  The Perkins local application includes a program 
improvement action plan designed to provide specific targeted strategies to improve CTE student 
success.  All local plans are tied directly to Perkins core performance indicators. Sub-grantees and the 
state monitor local performance as part of the continuous improvement processes.  Performance Charts 
for each school are made available on the Oregon Department of Education website.   
 

 
Oregon Statewide CTE Network 

The Oregon established CTE Network remained the foundation for CTE system building in Oregon. 
Composed of eighteen secondary regional CTE coordinators, seventeen community college deans and 
related community college staff and state staff, this sixty-plus member network provided a multi–faceted 
communication link across the state. During 2009-2010, there were 10 meetings of the Network. An 
additional half-day was added to allow for more focused and job related discussions and professional 
development on policy development, strategic planning, grant management, and program evaluation.  
Due to the growth in the size of the Network some efficiency may have been reduced.  The Network will 
evaluate its meeting structure during the 2010-2011 school year.   
 

 
Focus of Work – CTE Program of Study (CTE POS) 

Oregon continues to refine the development and approval process for CTE POS.  Ninety-five percent of 
secondary programs, and seventy-two percent of the postsecondary programs will transition to CTE POS 
standards by June 2012.   
 
Historically, CTE Regional Coordinators provided the primary review for secondary program applications.  
However, for the past two years, state staff has carefully reviewed all applications in order to ensure that 
minimum standards have been met, and to ensure local technical assistance and professional 
development were targeted to identified needs.  Community colleges continued to use the Oregon State 
Board of Education program approval process.  In 2009-2010, 180 secondary CTE POS and over 1200 
post secondary CTE POS certificates and degrees were approved as an outcome from the CTE POS. 
 
ODE staff has been deeply involved in the rewrite of the CTE Program and Course Update online 
reporting system and has continued to work towards the development of an electronic CTE Program of 
Study application.  The long-range goal is to transfer data between the electronic application and data 
bases, in order to reduce redundancy and improve information sharing.   
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Distribution of Perkins Funds  

 
The Oregon Department of Education provided 
Perkins Grant funding to 18 regional consortia, 18 
secondary direct recipient school districts, and 9 
direct recipient community colleges. Oregon 
combined the Perkins Basic and Tech Prep 
Funding.   Perkins local basic expenditures for 
2009-2010 as compared to 2008-2009 are shown 
in the chart to the right. Outcomes from this work 
are addressed in the following Required and 
Permissible Use of Funds sections. 
 
In 2009-2010, the Perkins Reserve Grant was 
used to invest in regional efforts of the 18 
secondary/postsecondary consortia, and towards 
ODE/CCWD targeted activities of technical skill 
assessment development and professional 
development. 
   

 
Oregon State Legislative Initiatives 

 
Established by Enrolled House Bill 2732 (2009 Session), the 2010 Career and Technical Education (CTE) 
Collaboration Task Force (2010 CTE Task Force) was charged with:  

• Developing a plan to increase collaboration and develop partnerships among kindergarten 
through grade 12 schools, community colleges, labor, business, and industry in relation to career 
and technical education, and  

• Making recommendations regarding increasing collaborative efforts and using partnerships for 
the purpose of better sharing facilities and resources and developing a high‐skill, high‐wage 
sustainable workforce.  This task force was the third in a series of legislative assignments to the 
Oregon Department of Education (ODE) to examine and make recommendations on career and 
technical education policy for the state.  

 
The Governor made nine appointments to the task force; members were educators, business, and 
industry partners. Two legislators served as non‐voting, advisory members. The task force convened 
March 2010 and concluded its meetings in September 2010.  Recommendations have been heard by the 
House of Representatives Education and Labor Committee and are now scheduled for further 
consideration in the legislature. Task Force Reports 
 
 
 

Implementation of State Leadership Activities 
Required Use of Funds 

 
Conducting an assessment of the career and technical education programs funded under Perkins IV 

 
State Leadership Activities in Oregon included: 

 Reviews: Review of the Perkins grant applications, annual reports, local improvement plans, and 
CTE Program of Study applications were conducted.  Feedback was given to grant recipients, 
and ODE/CCWD formulated professional development and technical assistance based on the 
information gleaned from these reviews. 

 Onsite Monitoring: A pilot onsite monitoring protocol is being developed for 2010-11. 
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 Civil Rights Reviews:  Reviews of select Perkins grant recipients were conducted in accordance 
with the US Department of Education, Office for Civil Rights requirements.  All reports were filed 
with that agency. 

 
Local Activities included: 

 Data Project: High Desert Education Service District (ESD) in central Oregon piloted a data 
project as part of a study conducted by the Career and Technical Education Consortium of States 
(CTECS) during the 2009-2010 school year. The project engaged teachers and instructors in 
ongoing data analysis to inform program improvement plans.  They disseminated their process 
and results to other consortia across Oregon.   

 Data Project: Portland Community College examined concentrators’ data by program and 
demographics.  The community college leaders use this information to evaluate staffing decisions 
and program effectiveness, as well as to determine the supports needed to improve student 
success. 

 

 
Developing, improving, or expanding the use of technology in career and technical education 

 
State Leadership Activities in Oregon include: 

 CTE Update: The Oregon CTE Update distributed information weekly about emerging and 
available technology as well as financial resources for technology.   

 Internet-Based Tools: WebEx and other Internet based tools were used regularly by ODE staff to 
model the application of technology tools to conduct professional development and provide 
technical assistance.   

 
Local Activities included 

 Equipment Upgrades: Equipment such as TIG welders, CNC machines, and Epilog Laser 
Engravers was purchased by high schools and consortia to expand and improve CTE programs.  
These technology upgrades allowed for increased articulation between secondary and 
postsecondary institutions and better aligned the CTE POS with the training needs of industry. In 
some cases, equipment was shared by secondary programs on a rotating basis to improve cost 
effectiveness. 

 Open Labs: The Central Oregon Community College manufacturing program used industry 
technology and an open lab to allow students the flexibility to work on the CTE program on their 
own schedule.  They shared the success of this practice at a CTE Network Meeting and other 
community college members were interested in replicating this model.  

 Technology Standards: The CTE Network received professional development on Oregon’ s 
Technology Standards (secondary) and the utilization of the standards in planning, budgeting and 
instruction. 
 

 
Offering professional development programs, including providing comprehensive professional 
development (including initial teacher preparation) for career and technical education teachers, 
faculty, administrators, and career guidance and academic counselors at the secondary and 
postsecondary levels 

 
There is an ongoing need for professional development, particularly for instructional design that integrates 
academic and technical content in CTE and planning and assessment.  As a result, all Oregon eligible 
recipients are required to make a minimum 10% financial investment in professional development. 

 
State Leadership Activities in Oregon included: 

 Teacher Education: ODE partnered with Western Oregon University’s teacher education program 
to provide a series of courses for individuals who have an industry background, and who are 
seeking secondary CTE licensure.  The courses were piloted during 2009-2010; participation is 
expected to increase over the next several years. 
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 State Staff Supported Trainings:  
o Annual CTE Conference: ODE partnered with the Oregon Association of Career and 

Technical Education (OACTE) to sponsor an annual conference.  In 2009-2010, the 
conference reached approximately 400 CTE teachers and administrators.  Seminars and 
workshops were offered by state, local and national leaders in CTE.   

o State Staff Presentations: CTE Education Specialists averaged around 8 professional 
development presentations each during the 2009-2010 grant year; the typical attendance 
was 25 participants per session.  CTE teachers, administrators, regional coordinators, 
deans, and business and industry partners participated in these trainings.  

o Monthly Professional Development: Monthly professional development sessions were 
conducted for the sixty-member CTE Network.  

o Plans of Study Templates (POST): POST templates professional development was 
provided to the CTE Network and teachers across the state. These templates are an 
online, visual representation of alignment and articulation, including next steps, for 
secondary to postsecondary CTE programs. There were 10 customized webinars hosted 
with 46 participants. An additional 3 onsite Training Sessions with 13 participants were 
held in Portland, Southern Oregon and Central Oregon.  These tools are being 
disseminated to secondary counseling staff to aid in career guidance. 

 
Local Activities included: 

 Integration of Writing: Clackamas ESD focused their professional development on the integration 
of writing into the CTE curriculum.  A week-long workshop brought together writing experts and 
36 CTE teachers to develop writing lessons and strategies that were integrated into the CTE 
curriculum.   

 Credit for Proficiency: Umatilla Morrow Educational Service District contracted with the Business 
Education Compact to train 41 teachers and administrators on implementing credit for proficiency.  
The year-long professional development focused on integrating and evaluating performance 
indicators for technical skills assessment; the collaboration resulted in the creation of a network of 
CTE instructors in the region.  CTE teachers from Stanfield, Heppner and Umatilla are now part 
of their high schools’ leadership teams and continue to work on implementing Credit for 
Proficiency school wide in 2010-2011.  Teachers from this region also presented Credit for 
Proficiency at the OACTE conference in April 2010.  As a result of this project, offering science 
credits in Agriculture programs is now the norm rather than the exception. 

 Math-in-CTE:  The Perkins Reserve Fund was 
used by a local consortium to host six teams 
of teachers in the Math-in-CTE Project.  Each 
team met for nine days to create and present 
eight math-embedded Agriculture lessons 
during the year.  Regional teams 
demonstrated the effective use of student 
response systems to aid teachers in analyzing 
formative assessments.  Three of the four 
teams made presentations to their 
administrators and/or school boards. The AYP 
scores in Math for three of the secondary 
schools involved in the project showed 
improvement.  (See chart at right) 

 Fall in-service Day: Southwestern Oregon Community College hosted a TSA fall in-service day 
for CTE faculty and department directors. This event was part of the ongoing work towards full 
technical skill assessment implementation. 

 American Heart Association Training: Rogue Community College offered American Heart 
Association Training to Health/CPR high school teachers during the summer of 2010; this was 
essential to acquiring the necessary certification to offer dual credit with the college CPR /Health 
classes. Seven high school teachers received 18 hours of training in order to qualify to instruct 
and award dual credit for AHA (American Heart Association) CPR and First Aid classes. 
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Providing support for career and technical education programs that improve the academic, career and 
technical skills through the integration of academics with career and technical education 

 
State Leadership Activities in Oregon included: 

 Dual Credit Standards:  The State Joint Board of Education implemented the statewide Dual 
Credit Standards and the supporting program approval process.  During the 2009-2010 school 
year, two of the seventeen community colleges submitted and received conditional approval for 
their Dual Credit Programs.  Dual credit enrollment and participation has been on a steady growth 
curve.  Oregon granted over 175,000 credits in 2009-2010. 

 The Oregon Skill Sets: With the support of teams of industry partners and educators ODE Staff 
completed revisions to the skill sets in one-hundred focus areas in the six career clusters.   

 Math Research Project:  The Oregon Department of Education partnered with the National 
Research Center for Career and Technical Education to conduct a three-year project to develop a 
contextual math course and measure its impact on student performance.  The math course is 
being developed collaboratively by nine different high schools, each with a team of one CTE 
teacher and one math teacher.  The course will be taught by the math teacher and will meet 
mathematics requirements for high school graduation. 

 Math-in-CTE:  Oregon continued its commitment to the Math-in-CTE project. During 2009-2010, 
three Math-in-CTE workshops were conducted with 45 participants.  To date, Perkins State 
Leadership funds along with local funds have provided Math-in-CTE training for 236 teachers 
across the state.  Perkins State Leadership funds have been used to cover a portion of the costs 
of 11 Math-in-CTE workshops in 5 different regions.  Local funds have covered the entire cost of 
three additional workshops.  These workshops required a commitment of over 60 hours of 
professional development time for each participant. 

 Credit for Proficiency:  ODE contracted with the Business Education Compact to train Oregon 
teachers on instructing and assessing students using proficiency to achieve state standards.  
Additional training on Credit for Proficiency was available specifically for forty-eight CTE teachers 
who participated in the annual OACTE preconference session.    

 Expanded Options:  The State of Oregon has implemented a Revised Statute that requires all 
school districts to provide Accelerated College Credit Programs (ORS 340).  If schools do not 
have existing programs (e.g., Dual Credit, Tech Prep, Middle/Early College, International 
Baccalaureate Programs or Advanced Places Courses),  the districts are required to implement 
the Expanded Options Program; through this program, secondary students are given the 
opportunity to enroll at a state sponsored postsecondary institution.  The school district covers the 
cost of tuition and fees associated with the approved course work.    

 
Local Activities included: 

 Proficiency Instruction:  Taft High School reformatted their entire high school schedule to focus on 
proficiency instruction and assessment; a significant number of their students were enrolled in 
CTE.  These students were able to participate in community- based work experience programs 
for both CTE and core content credit. 

 Math and CTE Partnerships:   
o Teacher Partnerships: Salem-Keizer encouraged partnerships between math and CTE 

teachers to develop CTE courses in which students can earn both CTE and math credit.  
At least six different courses were offered in four high schools in the areas of Early 
Childhood Education and Accounting.   

o Engineering Math Course:  North Marion High School offered an Engineering Math 
course that taught geometry standards through drafting and design.   

o Math and Science Credit:  Mountain View High School offered math and science credit 
through their automotive program. 

o Math-in-CTE:  Treasure Valley Community College reported that a team of three 
instructors participated in Math-in-CTE training.  Other colleges who have explored Math-
in-CTE are Clackamas, Rogue and Columbia Gorge. 
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Providing preparation for non‐traditional fields in current and emerging professions, and other 
activities that expose students, including special populations to high skill, high wage, occupations 

 
State Leadership Activities in Oregon included:  

 Grants in Aid: Oregon provided seven grants totaling $68,780 for the development of CTE POS 
that lead to high paying careers, and are considered nontraditional by gender.   More than 6,500 
students and 300 teachers were impacted by these grant activities. 

 Apprenticeships: CTE state staff worked in collaboration with the Bureau of Labor & Industries 
(BOLI), state Joint Apprenticeship Training Centers, state and local agencies and organizations, 
as well as business and industry, to develop strategies to recruit and retain more women and 
minorities in apprenticeship programs. 

 Policy: A requirement for Perkins funding is the development and implementation of a plan for 
encouraging nontraditional audience participation in all approved CTE POS.  

 
Local Activities included:   

 Posters and Flyers:  Hood River created posters and flyers for the Agriculture Program 
highlighting nontraditional students working in this field.  They reported that nontraditional 
enrollment went up 5%.  

 Student Support:  At Linn-Benton Community College the Turning Point instructor offered a 
weekly support group. Turning Point is featured as an important community resource in LBCCs 
Rapid Response presentation to local businesses and plant closures.  In these programs, larger 
populations of women, forced to leave mill jobs, learnd about Turning Point as a springboard to 
pursuing another non-traditional career.  A total of 74 students were served.  

 Curriculum Workshop:  Grant School District hosted a two-day CTE Curriculum Workshop for 82 
teachers, counselors, administrators and community college partners from Region 13 and 14.  
The course focused on attracting non-traditional students and breaking down barriers.  The 
professional development continued into the school year with all participants drafting an action 
plan for recruiting and retaining non-traditional students; they must also develop and maintain a 
plan for creating a barrier-free classroom.   

 All Girls Engineering Technology:  South Lane School District and Lane Community College 
partnered to offer an “All Girls Engineering Technology” program focusing on connecting girls with 
professionals to examine electric car design and maintenance and form a robotics club.  

 Women in Trades Fairs:  Oregon 
Tradeswomen, Inc offered three days of 
“Women in Trades Fairs” in Portland.  
Middle school and high school girls 
participated in hands-on workshops in 
plumbing, carpentry, electrical, and welding 
led by tradeswomen.  The chart shows the 
ethnic breakdown of the participants in 
comparison to the state ethnicity.  

 Women in Technology and the Trades:  
Southwestern Oregon Educational Service 
District and Southwestern Oregon 
Community College partnered to create a 
“Women in Technology and the Trades” program where volunteer mentors from industry 
partnered with female students in grades 7-12, to produce “Robugs.”  

Percent of students participating in 
Women in Trades Fair by Ethnicity 

 
Middle 
School 

Secondary 
School 

Female 
Students in 
Oregon 

Caucasian  47  52  70 
Latina  31  23  16 
African 
American 

5.4  7.55  3.1 

Native 
American 

0.43  7.4  2.1 

Asian  2.59  1.26  4.6 

 Discovery Programs:  Rogue Community College offered Discovery Programs aimed at 
nontraditional college students who have returned to college. The Discovery Programs provide 
materials to support automotive, electronics, construction, and math applications, including travel.  
In the class “Selected Topics in Technology,” 285 students were served; 264 students completed. 

 Field Trips:  Multnomah ESD offered three field trips for nontraditional students in the region to 
visit Mount Hood Community College.  The 350 participants explored CTE programs including 
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Metals/Auto/Cosmetology/Graphic Design/ and Integrated Media.  To date 25 students have 
enrolled at MHCC as a consequence to these visits.  
 

 
Supporting partnerships among local educational agencies, institutions of higher education, adult 
education providers and other entities to enable students to achieve state academic standards, 
technical skills, or complete programs of study 

 
State Leadership Activities in Oregon included: 

 Partnership for Career Information (POCI):  The Oregon Department of Employment, Oregon 
Department of Education, Community College and Workforce Development and Career 
Information Systems (CIS) continued the governor mandated collaboration group called POCI.  
POCI meets quarterly with the focus on aligning education to workforce development, and to 
provide consistent career information to employers and educators.  Outcomes of this partnership 
include 1) the development and distribution of “Career Magazine” to all secondary and 
postsecondary students and, 2) the alignment of the Oregon Skill Sets to the information 
contained in the CIS computer application used by many Oregon schools. 

 Oregon Workforce Investment Board (OWIB):  OWIB continued to be a strong partner with CTE 
efforts.  The CTE State Director and the CCWD Assistant Commissioner are members of OWIB.  
ODE and CCWD staff members are also appointed to serve on the Youth Education Committee. 

 National Association of State Directors of CTE (NASDCTEc):  Oregon continued to be a strong 
partner with NASDCTEc.  In 2010 Oregon participated in activities to shape the national core 
principles and vision statements.  Oregon developed a plan to share the vision with stakeholders 
and to further the work embodied in national paper, “Reflect, Transform, Lead.”    

 Oregon Green Jobs Council Taskforce:  ODE and CCWD Education staff participated in the 
statewide Green Jobs Council Taskforce.  The council provided a report to the Oregon 
Legislature which included information about the K-12 and community college education system’s 
contribution to growth in the green jobs industry. 

 CTE Advisory Committees:  The State required that CTE Programs of Study not only develop 
partnerships between a secondary and postsecondary institution, but that they also maintain an 
advisory board that included local business and industry partners, and agencies that contributed 
to student success. 

 
Local Activities included: 

 Optical Dispensing Program:  The Oregon Department of Corrections partnered with the Lion’s 
Club to provide materials for their newly implemented Optical Dispensing Program.  

 Articulation:  The High Desert Educational Service Department reported that CTE students from 
their region articulated at five different postsecondary institutions.  

 Secondary Postsecondary Partnerships:  At Central Oregon Community College, 690 CTE 
secondary students took 2177 credits.  This saved a total of $144,945.75 in tuition last year.  At 
Blue Mountain Community College 16 Agriculture students earned 81 credits. At Linn-Benton 
Community College, through the cooperation with area superintendents, the Educational 
Partnerships Department mailed 3700 High School Connections flyers to homes of high school 
juniors and seniors.  The purpose was to encourage the students to earn college credits while in 
high school and to prepare for postsecondary education. Their College Now program experienced 
a 10% increase in the number of credits earned by secondary students; the number of secondary 
schools that participated increased from 33 to 37. 

 Business Partnerships:  
o Clackamas Educational Service Department partnered the Hobart Welding Institute to 

provide a weeklong training for nine welding teachers from area high schools and 
Clackamas Community College.  This training enhanced teachers’ skills and gave them 
an opportunity to align their teaching practices with their new skills. 

o The Mid-Willamette Education Consortium partnered with Evergreen Aviation, Garmin, 
and Intel to provide the Engineering and Aerospace Sciences Academy.  This innovative 
program combined courses at local high schools, online courses through Chemeketa 
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Community College and Saturday Academy experiences at the Evergreen Aviation and 
Space Museum. 

o Secondary and postsecondary institutions partnered with local businesses in Klamath 
County to host an institute in which business partners provided a creative message on 
the importance of effective communication skills. 

 
 

Serving individuals in state institutions 
 

State Leadership Activities in Oregon included: 
 Administration:  A total of $153,529 was allocated to adult and youth corrections facilities in 

Oregon.  The adult corrections portion is administered by the Oregon Department of Corrections 
(ODC).   A representative from the ODC participates in the Statewide CTE Network meetings to 
stay abreast of professional development activities and updates.  The regional consortiums 
administer Perkins funds for the six high schools operated by the Oregon Youth Corrections 
Department (OYCD).  
 

Local Activities included: 
 Articulation:  Students at South Jetty High School may earn articulated credit in Business 

Management at Clatsop Community College.  
 Career Development:  At Lord and Farrell High School, a series of events brought together 

representatives from business and industry for career development projects and classes. 
 Eyeglass Services:  Coffee Creek Correctional Facility initiated a new program to fill prescriptions 

for eyeglasses received from the Dept. of Corrections Health Services for inmates at Columbia 
River Correctional Institution, and began producing eyeglasses for offenders at the Oregon State 
Penitentiary.  Within the next year, a majority of prescribed eyeglasses for all DOC inmates will 
be manufactured in the CCCF lab. The finishing lab equipment was funded through a private 
donation.  

 Auto Lab:  Oregon State Penitentiary installed the second phase of the Auto Lab, and added a 
welding class in the Automotive Technology program.  These additions brought the program into 
closer alignment with the community college program, and allowed eligible students to participate 
in the Associates of Applied Science degree program.  

 Welding Technology:  Deer Ridge Correctional Institution graduated the first class of students 
from the Welding Technology program this class had a 90% completion rate. Those who 
completed the program successfully met the American Welding Society requirements and 
qualified in three different types of welding.    

 

 
Providing support for programs for special populations that lead to high skill, high wage and high 
demand occupations 

 
State Leadership Activities in Oregon included: 

 Data Review:  Applicants for State Approved CTE Programs of Study must examine the 
disaggregated student performance indicators and describe academic adjustments for special 
population students. 

 Second Language Materials:  State staff emphasized that districts and community colleges 
ensure students and parents have CTE information in a language and format they can 
understand. 
  

Local Activities included: 
 Sheltered Instruction Operation Protocol (SIOP):  CTE teachers are being trained in the use of 

SIOP, a teaching strategy to improve the academic performance of ELD (English Language 
Development) students. 

 Individual Student Support Plans:  Beaverton School District evaluated special population 
students twice a year to develop and refine individual student support plans.  The staff resources 
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included rehabilitation guidance counselors, learning disability specialists, sign language 
interpreters, real time captioners, special needs coordinators, and other professional staff. 

 Technology Club:  North Wasco School District created a technology club – one-third of the 
members represent special populations.  Students participated on non-student contact days to 
provide computer maintenance, troubleshooting, and repairs at all district schools. Students 
demonstrate their understanding of operating systems, programming, computer component 
replacement, and troubleshooting malfunctions.  Club members also provided technical training 
for classroom teachers and assistants.    

 Instructional Support:  At Franklin High School, Perkins funds supported a 0.75 staff position to 
assist one-on-one in CTE classrooms, and particularly for special population students, to ensure 
academic success.   

 Transitions for First Generations College Students:  At Mt. Hood Community College Transitions 
is a program to increase the number of first generation college students who attain a college 
degree.  The program required students to do career research in the Career Development 
Center.  Transition students attended  information sessions in the Allied Health Division to explore 
educational opportunities in health care, and they also attended business division advising cafes.   
After attending, the students were encouraged to speak to the individual faculty members for 
more information.   

 Individual Student Support:  At Southwestern Oregon Community College, the Perkins Auxiliary 
Advisor (AA) met with Perkins programs instructors to identify students who need assistance, 
worked with the students to clarify issues, referred the students to appropriate resources, and 
continued to follow up with the students. When students from this group received a First Alert 
message for being in danger of failing a course, or when an instructor or student contacted the 
AA, the students received additional support and referrals. During 2009-2010, the Auxiliary 
Advisor tracked 300 students from term to term. Of those, 24 students received intensive services 
and follow up. 

 
 

Offering technical assistance for eligible recipients 
 

State Leadership Activities in Oregon included: 
 Oregon Skill Sets Webpage:  The Skill Set web pages offered resources for the CTE teachers 

and administrators.  This website provided course standards, links to career assessment, CTE 
Program of Study resources and career related videos.   

 Web-Ex:  State staff members offered technical assistance through the use of WebEx which 
allowed staff to share a computer desktop and instruction with field staff.   

 State Staff Technical Assistance:  State staff provided ongoing technical assistance to eligible 
recipients.  Guidance documents were provided on the ODE website. 
 
 

 

Implementation of State Leadership Activities 
Permissible Use of Funds 

 

 
Supporting career and technical student organizations 

 
State Leadership Activities in Oregon included: 

 Student Leadership Center:  Oregon General Fund dollars support a student leadership center 
housed at the Willamette Education Service District.  The center served a coordination role in 
helping the boards of the six organizations in implementing their work plans.  Perkins State 
Leadership funds contributed to program development. 

 Diploma Requirements:  Oregon Career and Technical Student Organizations continued to be an 
integral part of career and technical education, providing opportunities to meet Oregon’s Diploma 
Requirements and to extend learning from the classroom to the community. 

 The six student organizations served approximately ten thousand students.  Student participation 
remained relatively consistent. In 2009-2010 the larger organization enrollments were: 
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o FFA : 4,400 
o FBLA:  2,048  

o DECA: 1,341 
o Skills USA:  1,124 

 

Local Activities included: 
 National Competitions:  Many Oregon students competed in national competition, (e.g., Skills 

USA had sixty contestants from Oregon at the 2010 national conference; the students received  
four national medalists: one Gold in Customer Service, one Silver in Architectural Drafting, and 
two Bronze in Team Audio-Radio Production). 

 Technology Student Association: Umatilla Morrow Education Service District supported a 
Technology Student Association with nearly 100 students across several small communities.  The 
annual regional skill contest had teams that not only designed and constructed toys, but also 
mass produced the toys and donated them to charitable organizations during the holidays. 

 HOSA:  Cottage Grove High School Health Occupation program and HOSA planned, marketed, 
and led three community blood drives.   
 

 
Supporting the improvement or development of new career and technical education courses and 
initiatives 

 
State Leadership Activities in Oregon included: 

 National Research Center for Career and Technical Education (NRCCTE):  The Oregon 
Department of Education received a technical assistance grant from NRCCTE to develop a 
Green-Focused Program of Study.  During 2009-2010, a ten member team developed a 
framework for a statewide program based on sustainable building.  Specific activities included: 

o Development of industry standards related to sustainable building. The standards were 
included in the Oregon Skill Sets. 

o Identification of instructional resources related to sustainable building.  These materials 
were posted in an ODE instructional materials database. 

o Identification of key components necessary for statewide articulation agreements. 
 

Local Activities include: 
 Statewide Health Informatics:  Community Colleges began developing a new statewide program 

in Health Informatics. 
 Wind-Energy Program:  Columbia Gorge Community College continued to expand the wind-

energy program.  A national institute for educators and business and industry partners was 
conducted onsite; recruitment initiatives for the Renewable Energy Technology Program were 
intensified. http://renewableenergycareers.org/.    

 Basic Healthcare Certificate:  Rogue Community College worked with a local healthcare advisory 
committee to build a new Basic Healthcare Certificate that aligned with the AAS in Healthcare 
Informatics.  All the courses were available as dual credit or online which allowed high school 
students to complete the certificate by the time they graduate.   
 

 
Improving the recruitment and retention of career and technical education teachers and faculty, and 
the transition to teaching from business and industry, including small business 

 
State Leadership Activities in Oregon include: 

 Teacher Licensure:  Agreement was reached with the Oregon Teacher Standards & Practices 
Commission (TSPC) on new preparation requirements and formats for revised Oregon CTE 
teacher licenses.  New administrative rules, forms, and processes will be in effect for the 2010-11 
school year.  An online CTE teacher preparation course sequence was also developed and 
approved by Western Oregon University and aligned to the TSPC requirements; now new 
teachers from all over the state will be able to have consistent access to teacher pedagogy 
training. 

 Statewide Mentoring Initiative:  The Oregon Legislature made funds available for a robust 
mentoring initiative.  New mentoring requirements for CTE teachers were adopted to ensure each 
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new CTE teacher coming from business or industry is paired with an experienced CTE teacher 
who will provide support through the transition.  Last year in Oregon a total of 612 new teachers 
received the support of a trained mentor. 

 TV and Radio Advertisements:  Career Pathways television and radio advertisements were 
played more than 10,000 times across the state. 

 
 

Developing or enhancing data systems to collect and analyze data on secondary and postsecondary 
academic and employment outcomes 

 
State Leadership Activities in Oregon include: 

 Evaluating and Updating:  ODE began a process to evaluate and update the data collection and 
reporting systems.  The ODE EdFacts and technology staff began to refine the process.   

 Workshops and Webinars:  ODE provided workshops and Webinars on using data to inform 
planning.  At the Oregon Association of Career and Technical Educators conference, the session 
was attended by 25 participants.  Two webinars were conducted, recorded and archived on the 
use of data. Information and updates were included in the weekly CTE Network newsletter 16 
times throughout the year. 

 Institutional Researchers:  State staff members were included in regular meetings with the 
Oregon Community College Institutional Researchers (OCCIR); in addition, the OCCIR group 
was represented on the accountability taskforces to discuss definitions and performance 
measures and outcomes. 

 Dual and Concurrent Enrollment:  ODE and CCWD staff members continue to contribute to the 
statewide dual and concurrent enrollment discussion; staff meets with dual credit coordinators.  
Concurrent enrollment data was collected and reported. 

 Next Steps Work Group:  A three person cadre from the ODE CTE staff attended the monthly 
Next Steps Work Group conference call.  This group is often joined by EdFacts and CCWD staff 
as well. 

 Student Placement Project:  As Oregon can no longer collect student social security numbers 
ODE and MPR, Inc. began to explore the challenge of reporting student placement data.   

 
 
 

Progress in Developing and Implementing Technical Skill Assessment 
 

 
Program areas for which the state has technical skills assessments

 
Oregon instructors continue to leverage commercially and locally produced technical skill assessments 
that are both valid and reliable.  An online database of approved TSAs has been populated with 318 
individual assessments grouped by cluster area.  Nine of those assessments were developed locally and 
submitted for approval.   

 Secondary: Previous estimates of secondary students who would be reported as concentrators in 
the state’s calculation of career and technical education were based on outdated completer data. 
With that data it was estimated that 8% of concentrators would be taking technical skill 
assessments and reported in the 2009 CAR.  More recent regional work on TSAs conducted in 
2009-2010 suggests a much higher percentage ranging from 20% to 40%, depending on the 
career cluster.  By 2012-2013, when all Oregon CTE POS will include technical skill assessment, 
approximately 25% of secondary concentrators will be assessed. 

 Postsecondary: Based on licensing exam data it was estimated that 65% of all postsecondary 
CTE concentrators will take technical skill assessments when all CTE Programs of Study have 
implemented the assessments.  We do not expect that percentage to change by 2012-2013. 
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Cluster 
Number of  
Approved 

Assessments 
Arts, A/V Technology and Communications 31 
Information Technology 57 
Marketing Sales and Service 18 
Hospitality and Tourism 24 
Finance 17 
Business, Management and Administration 21 
Health Science 30 
Human Services 2 
Education and Training 3 
Law, Public Safety and Security 4 
Transportation, Distribution and Logistics 33 
Architecture and Construction 40 
Manufacturing 21 
Science, Technology, Engineering and Mathematics 7 

Agriculture, Food and Natural Resources  10 
Table 1 –  
Distribution of Oregon approved technical skill assessments by career cluster 

 
 

 
The state’s plan for increasing the coverage of programs and student reported in this indicator 

 
Oregon’s plan for implementation of TSAs remains unchanged.  Technical skill assessment data will be 
reported in the Consolidated Annual Report starting with the 2010-2011 academic year.  By the 2012-
2013 academic year, 100% of CTE POS will report technical skill attainment using technical skill 
assessment data. The following summarizes the work that was performed in 2009-2010 to phase in 
technical skill assessment.  
 
Report - 2009-2010 
During this reporting year the focus was on finalizing secondary reporting systems and developing local 
assessments where needed.  Activities included: 
 

Activities Previously Identified for 
2009-2010 Related Progress During 2009-2010 

Initiating reporting of secondary 
technical skill assessment data for 
some of the approved CTE POS 
through the statewide CTE data 
collection system. 

 

Four of seventeen community colleges agreed to identify and 
test a local process for submitting TSA data into the 
statewide community college data system.  Two of the 
colleges have successfully submitted data during 2009-2010. 
 
Out of the 218 secondary schools with CTE POS, 20 
uploaded data from 315 individual TSAs into the statewide 
secondary student data system.  Not all the vendors of high 
school student information systems have made the 
appropriate changes to their software to accommodate TSA 
data. 
 
The Oregon Department of Education conducted an online 
training for local data entry staff regarding reporting of 
technical skill assessment data. Approximately 20 CTE 
regional coordinators and data collection staff from around 
the state participated in the training. 

Negotiating baseline data for 
technical skill assessment at the 

Baselines were negotiated and approved for secondary and 
postsecondary levels.  The current baselines were 
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Activities Previously Identified for 
2009-2010 Related Progress During 2009-2010 

secondary and postsecondary levels. 
 

established using success rates on licensing exams at the 
community colleges and pilot testing results of NOCTI exams 
at the secondary level. 

Beginning approval of locally 
produced technical skill assessments. 

 

ODE conducted three regional workshops on TSAs including 
information on how to submit locally developed technical skill 
assessments for state approval.  Approximately 60 CTE 
instructors attended those workshops. 

Providing professional development 
related to development of 
performance-based technical skill 
assessments. 

 

A preconference workshop on developing performance-
based TSAs was conducted at the annual conference of the 
Oregon Association for Career and Technical Education as 
well as at a regional meeting. Three locally developed 
assessments were submitted during the year as a result of 
these workshops. 

Continuing to use grades as the 
primary data source for reporting 
technical skill attainment. 

This data is still being collected while the capability to collect 
TSA data improves. 

 
In addition to each of the planned activities, the Oregon Department of Education focused Perkins 
Reserve Funds on technical skill assessment for 2009-2010.  Reserve fund grants were awarded to 18 
regional consortia.  Those funds resulted in the following regional activities. 
 

 Two regions focused on identifying currently approved assessments that will best align with 
technical standards in the CTE Program of Study. 

 Three regions provided training or sent representatives to training associated with technical skill 
assessment.  These trainings included those provided by the Oregon Department of Education, 
other regional consortia, or national organizations such as NOCTI. 

 Ten regions developed and/or piloted technical skill assessments.  Development activities 
included both performance-based assessments as well as tests.  Piloting involved locally 
developed assessments as well as commercially available assessments. 

 Four regions used data from previously piloted assessments to conduct program evaluation 
activities with the intent of improving instruction in technical skills. 

 Three regions pooled resources to develop a common regional assessment for Agriculture 
programs.  The assessment was developed by NOCTI.  Two community colleges and twenty-
eight high schools piloted the assessment with three hundred and thirteen students. 

 Six regions worked with Career and Technical Education Consortium of States (CTECS) to create 
and pilot assessments that were developed locally to align with identified CTE Program of Study 
standards.  A total of 1293 students participated in 16 content areas.  The combined regions 
tested 24% of the 5,400 CTE concentrators in the content areas tested.   

 
Plan – 2010-2013 
The plan for continued expansion of TSAs to all CTE POS is outlined in the Oregon State Plan 
http://www.ode.state.or.us/teachlearn/pte/stateplan2008-2013.pdf. 
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Implementation of State Program Improvement Plans 

 
The state accountability plan 

 
Oregon failed to meet secondary indicator 6S1 – Nontraditional Participation.  The action plan is as 
follows: 
 
Activity Description Timeline Person 

Responsible 
Reserve Grant 
Focus 

Annually, the Reserve grant funds are 
focused on a specific need.  The 2010-
2011 Perkins Regional Reserve grant 
focus was on student support services and 
professional development to enhance 
those services.    

2010-2011 
school year 

Michael Fridley 
Donna Brant 

Provide mini-grants 
to Skills USA and 
HOSA for 
nontraditional by 
gender recruitment 
activities.   

Contact leadership for HOSA and Skills 
USA to brainstorm interest in recruitment 
projects. 
Develop Mini-Grant guidelines for local 
recruitment efforts. 
Implement local recruitment activities. 

January 2011 
 
 
Feb 2011 
Spring 2011 

Tom Thompson 
 
 
Mary Bunn 
Mary Bunn 

Individual Eligible 
Recipient 
Notification 

Each eligible recipient that did not meet the 
90% performance will be notified and a 
local action plan will be required as part of 
the annual application for funds. 

January 2011-
June 30, 2012 

Donna Brant, 
ODE 
 

Perkins 
Nontraditional  
Occupation Grants 
Dissemination 

Continue to provide nontraditional 
occupation grants for projects and 
collaborations to encourage nontraditional 
participation.  Invite participants to present 
at OACTE. 

Spring 2011 Mary Bunn 

Implement structure 
for follow up to 
nontraditional by 
gender activities 
already supported. 

Add follow up component to RFP for 2011-
2012 nontraditional by gender occupations 
grant process.  The goal would be to 
ensure students participating in the grant 
projects enroll in CTE courses. 

Spring 2011 Mary Bunn 

Evaluate 
performance and 
target 

Analyze data on programs, enrollments, 
and data distributions to determine 
patterns that may help explain the decline 
in meeting this indicator over the past three 
years. 

Summer 2011 Tom Thompson 
Mary Bunn 

Develop evaluation 
component 

Develop a better system to evaluate the 
impact of the nontraditional activities 
supported by Oregon Perkins funds.   

Summer 2011 Tom Thompson 
Mary Bunn 

 
 

 
The local accountability plan  

 
The total number of eligible recipients in Oregon that failed to meet at least 90% of the agreed upon local 
adjusted level of performance are as follows.  These recipients will implement a local program 
improvement plan aimed at achieving the targets.   
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Indicator Number of Recipients that Failed 
to Meet 90% Target 

1S1 – Academic Attainment Reading/Language Arts 0 
1S2 – Academic Attainment Mathematics 7 
2S1 – Technical Skill Attainment 0 
3S1 – High School Completion 0 
4S1 – High School Graduation 0 
5S1 – Student Placement 3 
6S1 – Nontraditional Participation 16 
6S2 – Nontraditional Completion 11 
1P1 – Technical Skill Attainment 0 
2P1 – Credential, Certificate or Degree Completion 0 
3P1 – Student Retention or Transfer 1 
4P1 – Student Placement 0 
5P1 – Nontraditional Participation 4 
5P2 – Nontraditional Completion 6 

 
 

 
Review of Accountability Data 

 

 
Overview 

 
Oregon continuously updates and improves its CTE data capabilities.  Efforts are designed to improve 
data quality, and increase reporting efficiency for schools, community colleges, and for the state. One 
goal is to use the data to inform planning and improvement. While, several improvements have been 
completed, the significant improvements are still needed in the reporting infrastructure. There is an 
ongoing expectation that grant recipients will collect and analyze a range of quality data for planning, 
program management, and improvement of student achievement.  
  
As Oregon prepared for the implementation of the Perkins IV Act, a task force made up of secondary and 
postsecondary experts was utilized to address issues related to the measurement of performance, data, 
and accountability.  The Accountability Task Force recommended revisions to the Perkins secondary and 
postsecondary definitions of CTE participants and concentrators and careful adjustments to the 
performance measures.  These recommendations led to the initial Final Agreed Upon Performance 
Levels (FAUPL) as accepted by OVAE in June 2007.  A second Accountability Task Force met in 2009 
and a revised FAUPL was approved on June 30, 2009.  Most of the changes are now applicable to the 
2009-2010 data as reported in the 2010 EDFacts and CAR data reports.   

 
Oregon provides an enhanced version of the FAUPL to the local grant recipients and other stakeholders 
to communicate the current and future Perkins performance measurement definitions, requirements and 
timelines: http://www.ode.state.or.us/teachlearn/pte/perkinsivperformancemeasurement.pdf).        
 

 
2009‐2010 Secondary Data 

 
Oregon collects and reports on all students participating in state-approved public career and technical 
education in the state. Current definitions for secondary and postsecondary students can be found in the 
State Plan. 
 
The details provided by the EDFacts file specifications prompted adjustments to the programming used to 
calculate the Perkins performance measures.  While these adjustments have improved the fidelity of the 
data, they may also have lowered performance in some instances.  The adjustments and presumed 
impacts are noted below.   
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PM  Core Indicator  Negotiated 
Target Oregon %  Measurement Approach 

1S1  Academic Attainment - Reading  60.00% 69.60% State Assessment 
1S2  Academic Attainment - Math  59.00% 58.50% State Assessment 

1S3 Academic Attainment –Writing 
(Oregon Only) 60.00% 58.51% State Assessment 

2S1  Technical Skill  95.00% 96.70% CTE Completion & Grades 
3S1  HS Completion  92.50% 98.00% Administrative Data 
4S1  HS Graduation  68.10% 97.00% Administrative Data 
5S1  Placement  62.00% 61.51% Administrative Data 
6S1  NT Participation  47.00% 36.20% Administrative Data 
6S2  NT Completion  21.00% 22.00% Admin. Record Exchange 

 
Observations: Oregon met 90% of performance measures on 7 of the 8 required core indicators.  
 
1S1, 1S2, 1S3 Academic Attainment: 

 The assessment scores used for the academic attainment indicators, 1S1 Reading, 1S2 
Mathematics, and 1S3 Writing (Oregon measure) now more closely reflect how ODE reports for 
AYP.  That is, Oregon no longer include re-test scores after the 10th grade.  As a result, the 
percentages on these indicators have decreased from last year. 

 The three Academic Attainment measures provide a snapshot of students entering 11th grade. 
This year saw a decrease in Reading / Language Arts and Mathematics.  This decrease is in part 
due to the difference in the measurement of the indicators.  It is important to note that while 
mathematics performance is at 58.5%, this is higher than the state’s overall math score of 56%.  
The Reading / Language Arts indicator is well above the target at 69.6%, but it is below the 
state’s overall score of 71%. Both Mathematics and Language Arts continue to be targeted as 
areas where CTE instructors can make an impact on student achievement.  In 2011-2012 these 
assessments will be taken in the 11th grade.  This will allow staff to construct a better picture of 
CTE course impact on student performance. 

 Black students, Hispanics, and Limited English Proficient students in CTE continue the national 
trend of having far below average academic achievements (32.9%, 43%, and 23% respectively 
compared to CTE student overall of 58.5%).  The Oregon Department of Education has launched 
an initiative to ensure equity in the instructional core.  This is a real concern in Oregon and many 
schools and districts are looking at equity issues and improving instruction for all students.   (See 
Appendix:  2009-2010 Disaggregated Data) 

 
2S1 Technical Skill Attainment: 

 We discovered that this indicator had unnecessarily been limited to CTE concentrators who were 
in the 12th grade.  It is now calculated based on all CTE concentrators regardless of grade level.  
As a result, the totals have increased, but the percentage remained similar to prior years. 

5S1 Student Placement: 
 In 2009, in recognition of the declining economic conditions nationally and in Oregon, and at the 

prescient suggestion of Oregon’s OVAE Regional Accountability Specialist, Oregon negotiated a 
lower performance level target for 5S1 from 80.00% to 60.00%; Oregon’s actual performance for 
2008-09 was 75.60%.  For 2009-10, the 5S1 performance level target increased to 62.00%, 
however, the actual percentage dropped to 61.51%.  The decrease is attributed to Oregon’s 
continuing severe economic conditions, the state’s persistent high unemployment rate, less 
students able to afford to pursue postsecondary education, and a declining number of student 
files that include social security numbers required for data-matching. 

6S1 Nontraditional Participation and 6S2 Nontraditional Completion: 
 Non-Traditional Participation is the only Perkins performance measure Oregon did not meet at 

least 90% of the target in 2009-2010.   
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 This is another indicator that had unnecessarily been limited to CTE concentrators who were in 
the 12th grade.  It is now calculated based on all CTE concentrators regardless of grade level.  As 
a result, the totals increased significantly and the performance levels have also been affected. 
Oregon re-ran data for the past three years using the new definitions and programming 
parameters. There is a large difference between the numbers reported in the areas of 
nontraditional participation and completion compared to the rerun numbers.  Without the new 
definitions it appears that nontraditional participation dropped 8 percentage points in the past 
three years from 44.52% in 2007-2008 to 43.10% in 2008-2009 to 36.2% in 2009-2010.    
However, the rerun data show a more consistent nontraditional participation rate of around 37%. 
(See Appendix: Three Year Comparison of Data )  

 The target seems set extremely high and these data may indicate that renegotiating the 
performance target is appropriate.  Also the nontraditional completion rate has not dropped as 
dramatically as it first appears, as it is only 2.5 percentage points lower than the 2007-2008 
numbers.  Oregon will continue to focus on improving programs to address these important 
performance indicators. 

  Nontraditional student participation and success in CTE programs is a priority.  The state CTE 
programs appear to reflect contemporary views related to opportunities regardless of gender. In 
addition, there are organizations (e.g., Oregon Tradeswomen Inc.) in the state that are excellent 
partners in promoting nontraditional participation in CTE programs.  Oregon will renew its 
commitment to improving performance on these measures and has created an action plan.  
 

 
2009‐2010 Postsecondary Data 

 
The data system used to collect data from community colleges is the Oregon Community College Unified 
Reporting System (OCCURS).  OCCURS selection of CTE Concentrators is based upon either (A) a 
combination of CTE major, 18 cumulative program credits earned, 9 CTE credits earned, and enrollment 
in the Program Year OR (B) Completion of a CTE degree or certificate and enrollment in the current 
Program Year. 
 
Keeping with the practice begun last year, the coding was changed from that of previous years so that a 
student’s major code would not be replaced by the code for any short term CTE certificate they had 
earned.  This is because Oregon decided that a short term CTE certificate (45 credits or less) may not be 
used as the postsecondary component of a CTE Program of Study.  If the student’s existing major was 
properly coded, it should have been a code for the related one or two year certificate or degree related to 
that short term certificate.  Thus the student would be selected as a CTE Concentrator based on option 
(A) above, while they would not have been selected based on the substitution of a short term CTE 
program completion. 
 
Reflecting a significant increase in Credit Enrollments related to the current economic downturn, the 
2009-2010 count of CTE Concentrators has increased by 4315, a 32.3% increase over 2008-9.  This 
increased “denominator” may have a detrimental effect on current and future performance outcomes.   
 
PM  Core Indicator  Negotiated Target  Oregon %  Measurement Approach 
1P1   Technical Skill  95.00% 95.08% Local standards and assessments

2P1 
Credential, Certificate, or Degree 
Completion 

44.00% 59.13% Administrative Data 

3P1   Student Retention or Transfer  66.23% 74.41% Administrative Data 

4P1   Student Placement  76.00% 73.92% Administrative Data; employment 
wage records 

5P1   NT Participation   19.40% 20.22% Administrative Data 
5P2   NT Completion   56.01% 66.75% Administrative Data 
 
Observations: Oregon met 90% of performance target levels on all 6 of the required core indicators. 
 
1P1 Technical Skill Attainment and 1P2 Academic Attainment:  
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 Oregon Community College institutional researchers have recently commented that increased 
enrollments due to economic downturn brings in lower-achieving, less academically motivated, 
and less prepared students:  students who would rather be working but cannot find a job.  This 
could perhaps help to explain the slight downturn on the 1P2 measure. 
 
 
 
 

2P1 Credential Certificate or Degree Completion:  
 Completions of CTE programs less than 1 year (45 credits) were not counted as completions.  

Oregon community colleges have not supplied any data to OCCURS about students who qualify 
to receive a degree or certificate but have not applied to receive it.  Nor have they supplied any 
unit data on "credentials" that students may have earned.  Thus the completion rate is lower than 
it would be if such data were submitted. 

 There was some question whether to use the “old” 2P1 definition or a revised version negotiated 
with OVAE.  The 5P2 Nontraditional Completion definition directed to look at the program year 
(PY) and PY+1 (2 years), and that is also how the new 2P1 is defined, but the FAUPL stated that 
the older 2p1(a) definition was still in place for 2009-10.  Staff consulted with Jose Figueroa, the 
USDOE Regional Accountability Specialist, who gave permission to use the revised 2P1 
definition. 

 CTE concentrators have 2 years to complete.  Giving Concentrators two years to complete 
provides a more accurate picture of completions.  With a threshold of only 18 program credits, at 
least half of these students would be in the first year of a two year program and could not 
complete in one year. 

 This measure was calculated by adding the qualifier “and left during the reporting year or the 
following year” to the denominator, since it was stated in the numerator.  Otherwise, the 
calculation would have been logically invalid.   

 When looking at the disaggregated data of degree completion there is an interesting trend with 
only 47% of males achieving degree completion while 69% of females are completing their 
degrees.  Overall Oregon is committed to raising degree, credential, and certificate completion for 
all students. The disaggregated data can help guide support services to the students with the 
most need. 
 
 

3P1 Student Retention or Transfer  
 The new 3P1 Student Retention definition requires that students not have earned an AAS degree 

in the previous program year (PY).  This selection process differs from previous years in that the 
completion of any state-approved degree or certificate was sufficient to exclude a student from 
numerator and denominator for this measure. The new definition recognizes that many students 
who achieve a one year certificate continue on to earn a 2-year AAS degree. 

 The time frame has also changed this year, from fall term only to the full year. In previous years, 
only concentrators enrolled in fall term of the PY and also enrolled in fall term of the subsequent 
year were counted in the numerator.  This year, all concentrators from the previous PY who were 
enrolled in postsecondary education during the subsequent PY are counted.  The new definition 
recognizes that many community college students may stop for a term, but return to continue 
their studies within the academic year. 

 Enrollment (of 2008-2009 concentrators) the following year was determined by the combination of 
(1) match to records from the National Student Clearinghouse and/or (2) enrollment for credit at 
Oregon community colleges during academic year 2009-2010. 

 National Student Clearinghouse data is critical to proper calculation of this measure.  We learned 
some valuable lessons this year about new Clearinghouse data procedures which will make 
subsequent years’ reporting more efficient and timely. 
 

 

4P1 Student Placement:  
 Since the measure relies heavily on Oregon Unemployment Insurance (UI) wage match data, 

colleges near Oregon borders are not accurately represented.  Many of the graduates from these 
colleges obtain employment in Washington or Idaho.   
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 This measure is also impacted by the economic downturn which has severely affected the state 
of Oregon.  Oregon continues to sustain one of the highest unemployment rates in the nation. 

 Student placement seems to be consistent across all the disaggregated groups except for black 
students and students with disabilities both these groups have performance indicators almost 30 
points below other groups.  (See Appendix:  Postsecondary Performance Information) 
 
 
 

 

5P1 Participation and 5P2 Nontraditional Completion: 
 Males continue to be extremely low in their participation in nontraditional occupations for gender 

(11%).  However, those males that are participating have a higher completion rate than females; 
it is possible that this is related to the number of males who participated in nursing programs 
where the licensing rate is extremely high. The data suggests that greater effort should be spent 
in recruiting males into nontraditional fields and there could be extended support for females in 
nontraditional programs. Native Americans continue to have the lowest completion rate by 
subgroup and extra supports may be necessary. (See Appendix:  Postsecondary Performance 
Information) 

 The revised 5P2 Nontraditional Completion definition, which parallels 2P1, Credential, Certificate, 
or Degree Completions, shares the same comments. 

 Completion rates of Non-Traditional students significantly exceed those of All Students (+7.62%), 
while placement rates of Non-Traditional students slightly exceed those of All Students (+.99%). 
 
 

 
Data collection and reporting improvement efforts 

 
The following are examples of steps taken to improve data reporting and use of data: 

 Robust databases of CTE related data were maintained by the state.  In addition, secondary and 
postsecondary CTE student performance data was posted on publicly accessible web pages 
beginning at: http://www.ode.state.or.us/data/stats/opte/.  Data may be viewed by region, school 
district, and individual high school, or by individual community college.  Most data may also be 
viewed by gender, ethnicity, or special population category.  The data for 2009-2010 will be 
posted to these web pages by spring 2011, or the data will be provided securely through an 
online system operated for school districts by ODE.  Plans include providing CTE program-level 
data to each school, a level of data granularity not previously possible.    

 A new data application (the CTE Program Update) was implemented for schools to use to update 
their CTE data to correct problems and enhance efficiency.  Continuing enhancements will be 
added to the CTE Program Update.  

 Oregon regularly used the OAIS-managed Data NEWSline monthly e-mail newsletter to 
communicate with LEAs regarding topics, deadlines, developments and other issues related to 
CTE and Perkins data. 

 The CTE/Perkins Data Manager also attended the ODE-sponsored Data Collection Committee 
quarterly meetings. The Data Collection Committee consists of representative members of ODE 
staff, school district staff, and Educational Service District (ESD) staff.  The purpose of the Data 
Collection Committee is to provide ODE with feedback on the current data collection processes 
and approve changes to existing collections. 

 LEA staff participated in training offered by the Oregon Data Project 
(http://oregondataproject.org/), a multi-agency effort to promote data-driven decision making by 
educators.   

 ODE staff worked with partners at the Department of Employment and higher education on whom 
we depended for data matching and other data elements. 
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The following links and resources are provided as appendix items: 
 
Oregon State Plan http://www.ode.state.or.us/teachlearn/pte/stateplan2008-2013.pdf 

 
2009-2010 
Distribution of Funds - 
Basic 2009-2010FINALSec

ondaryAllocations.xls
2009-2010FINALCCA

llocations.xls
2009-2010FINALPerk
ins1%Allocations.xls

2009-2010 
Distribution of Funds – 
Reserve 2009-2010FINALRes

erve Fund Distribution

2009-2010 
Perkins IV Local 5 Year 
Plan Update and Annual 
Review 

2009-2010PerkinsIVL
ocal 5-YearPlanUpdat

PerkinsBasicAnnualR
eport2009-10.pdf

PerkinsReserveAnnu
alReport2009-10.pdf

2010-2011 
Basic -Perkins IV Local 
5-Year Plan Update; 
Local Improvement Plan; 
Basic Annual Application 

http://www.ode.state.or.us/teachlearn/pte/perkinsivlocal-5-
yearplanupdateimprovementplanandapplication2010-2011.pdf 
 

2010-2011 
Perkins IV Regional 
Reserve Fund Plan and 
Application 

http://www.ode.state.or.us/teachlearn/pte/perkinsivregionalreservefundapplica
tion2010-2011.pdf 
 

Proposed 2011-2012 
Basic -Perkins IV Local 
5-Year Plan Update Local-5yr Plan 

2011-2012 (12-27-10

CTE Program Of Study 
Application and Guide 

http://www.ode.state.or.us/search/results/?id=225 
 

Oregon Skill Sets 
 

http://www.ode.state.or.us/search/results/?id=271 
 

Three Year Comparison 
of Data  

Three Year 
Comparison Data.doc 
This table shows a comparison of data for the performance indicators over 
three years.  It includes the percentages reported in the CAR for each year.  It 
also includes the data that has been rerun using revised definitions. 

2009-2010 
Disaggregated Data 

Subgroup 
Information.xlsx

2009-2010 
Postsecondary Indicator 
Data Post Secondary 

Perforance Informatio
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