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State Administration  
  

he State Board of Education is designated as the Oregon State Board of Vocational and Technical Education.  
During the 2006-2007 year, Oregon formally adopted career and technical education (CTE), as a replacement 

for the previously used professional technical education (PTE). To ensure equity, continuity, cooperation and 
accountability across the education-to-workforce continuum (grades 7-12, community college and workforce 
development), the State Board of Education maintains an interagency agreement between the Oregon Department 
of Education (ODE) and the Oregon Department of Community Colleges and Workforce Development 
(ODCCWD). The interagency agreement designates the Oregon Department of Education as the Perkins grant 
eligible agency and program manager for both secondary and postsecondary professional technical education in 
Oregon.  See Appendix A for an organizational chart of key activities. 

T

 
The Office of Educational Improvement & Innovation (EII), through the Secondary-Postsecondary Transitions Team 
and the CTE Work Group, provides leadership for career and technical education, Perkins grant management, high 
school improvement and workforce/career pathway development from high school-to-postsecondary education 
and workforce entry.  ODE/EII leadership and technical assistance is focused on our clients: school districts, 
community colleges, education service districts and state workforce development agencies.  The goals of ODE/EII 
are student success, quality schools and better systems. This work is accomplished through the agency’s core 
functions of accountability, leadership, and improvement. 
 
A goal of Oregon’s State Plan for CTE and Perkins is to identify and implement strategies that clearly link the use of 
Perkins funds with state, local school district and community college CTE program improvement efforts. 
 
The function of the Perkins local applications for secondary schools and postsecondary institutions continued as in 
previous years. All eligible recipients—secondary school districts, regional consortia and community colleges—
provided a local program improvement plan with specific action interventions when they have not meet their 
planned core indicator performance levels.  The Perkins Local Application, including a program improvement 
action plan, fosters collaboration among the educational players and stakeholders to develop and implement 
targeted strategies for CTE student success.  All local plans are tied directly to the core performance indicators, so 
the sub-grantees and the state can monitor local performance and develop continuous improvement processes.   
Measurement Charts for each sub-grantee and school are available on the Oregon Department of Education 
website at: Oregon CTE Student Performance Data 
 
In 2006-2007, a stand alone application format for the Secondary Perkins Local Application was used as in 
previous years. Since 2006-2007 was an “off” year for Oregon’s biennial continuous improvement planning (CIP) 
cycle, we were not able to leverage the CIP process to meet Perkins program requirements.  Having had stand 
alone applications in the past, it was easy to revert to an individual Perkins plan.  
 
Separate Perkins applications are maintained for eligible postsecondary Basic sub-grant recipients and Tech Prep. 
 
 
Organization of Career and Technical Education Programs 
 

ince the mid-1990’s, Oregon has maintained a CTE organizational structure for approved, state-recognized 
programs following six career learning areas, or pathways. They are: 

 
S

 Agriculture, Food & Natural Resource Systems 
 Arts, Information & Communications 
 Business & Management 

 Health Services 
 Human Resources 
 Industrial & Engineering Systems 

 
This organization structure began with Oregon’s secondary programs; and, over time Oregon’s 17 community 
colleges have adopted this organizational scheme as well. 
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Momentum for career pathways continued to increase during 2006-2007. Oregon has a comprehensive pathways 
initiative that includes active participation from the Governor’s Office, Oregon Department of Human Services, 
Oregon Employment Department, ODCCWD and ODE. Through the adaptation of the national career cluster and 
skill standards work, Oregon has established CTE content standards we refer to as Oregon Skill Sets. A hierarchy of 
career pathway to cluster to focus area has been established that further informs local CTE program design. The 
current version of this organizational hierarchy can be viewed at:  Oregon Skill Sets   
 
The cluster level and focus area level guide high schools and community colleges in the design of their local 
programs. Work was launched during 2006-2007 to evolve traditional CTE and Tech Pep programs into a Perkins 
IV Program of Study design. Oregon is constructing a comprehensive Career Pathway/Program of Study design built 
on the College & Career Transitions Initiative (CCTI) model. 
 
The delivery of Oregon’s approved, state-recognized professional technical programs happens almost exclusively in 
comprehensive high schools and comprehensive community colleges. There are four notable exceptions: 
 A district-governed technical center operates in a large suburban school district serving the students from the 

district’s three high schools (Sabin-Schellenburg Technical Center; North Clackamas School District), 
 A regional skill center governed by an educational service district serving students from several suburban school 

districts (Capital Center High School; Northwest Regional Education Service District),  
 A regional technical education center with shared governance among participating school districts, a 

community college and an education service district (Regional Technical Education Consortium [RTEC] located 
at Lane Community College), and 

 A regional distance education network providing videoconference and online Health Services education to 
small, rural, remote school districts in North Central Oregon (Frontier Learning Network, North Central 
Education Service District). 

 
2006-2007 Summary of Secondary CTE Programs and Enrollments 
 
The multi-year, career cluster enrollment charts below show the number of CTE credits earned by students at .5 
credits and 2.0 credits. Oregon trends indicate we continue to serve a growing of number of students; however our 
inability to retain them as program concentrators is a concern. We seem to be attracting CTE participants; but are 
not retaining them as program concentrators (2.0 credits earned in the same program area). 
 
Oregon is also seeing a continued decline in the number of approved CTE programs. We are serving more students 
in fewer programs. We are seeing a pattern of program consolidation that is reflective of Oregon’s career pathway 
efforts and career cluster implementation. Discreet, occupationally-centered CTE programs are giving way to 
broader, CTE programs of study. The number of approved Oregon CTE programs and 2006-2007 CTE program 
enrollment data can be viewed at:  Oregon Secondary CTE Programs & Enrollment  

 
 

Postsecondary CTE Programs 
 
Oregon’s comprehensive community colleges are partnering with high schools within their service area to deliver 
career and technical education programs for high schools students as well as traditional college students. A 
promising program has been implemented by Lane Community College (Eugene) and area high schools in the 
career pathway areas of manufacturing and automotive technology. 
 
Because of the breadth and diversity of Oregon’s community college CTE programs, a summary similar to 
secondary programs would not be practical. However, Oregon maintains a database of postsecondary CTE 
programs that can be accessed at: 
 
 Directory – Approved Community College CTE Programs 

Oregon Postsecondary CTE Programs  
 
In each of Oregon’s CTE delivery models, we expect approved programs to document student performance for 
meeting challenging academic and technical knowledge and skills. Documents posted on the Oregon Department 
of Education website describe the quality assurance standards we expect for secondary and postsecondary CTE 
program approval: 
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 Secondary PTE Quality Assurance Standards: 
Secondary CTE Program Approval Guide  

 
 Postsecondary PTE Quality Assurance Standards:  

Postsecondary CTE Program Standards  
 
 
State Leadership  
 

regon supports a range of programs and projects designed to assist students in meeting or exceeding the state 
adjusted levels of performance and participate in high-quality career and technical education programs.  These 

activities focus on providing models based on research and effective best practices for diverse student populations, 
school sizes, college and workforce entry and geographic locations.  Specific activities selected are those most likely 
to have impact on student achievement. 

O

 
As directed in Oregon’s State Plan for 2000-2004, ODE/EII staff, career and technical education teachers and 
administrators from across the state have designed and implemented new ways to identify and deliver quality 
career and technical education programs.  The implementation of a quality assurance and continuous improvement 
process for secondary schools has been implemented. CTE quality assurance uses a program approval process based 
on nine program quality criteria as an “input” measure and an evaluation framework as an “output” measure. This 
feedback loop creates an improvement cycle that is implemented through the school district or community college 
continuous improvement planning processes.   
 
With the advent of the career clusters initiative at the national level, the curriculum criteria for both secondary and 
postsecondary quality assurance process have a stronger technical skill foundation for assessment and evaluation.  
Oregon’s career pathway implementation provides a systemic way for Oregon to look at the technical attainment 
of pathway and cluster knowledge and skills from grades 9-16.  Oregon continues to integrate state academic 
knowledge and skills, career-related learning standards (employability skills), and technical skills through 
professional technical programs.    
 
CTE Evaluation Framework 
 
Continuous improvement is an integral part of CTE program quality and effectiveness.  Continuous improvement 
in the context of quality assurance is based on the causal relationship between program design and student 
achievement.  Program evaluation provides an external validation of a program’s quality and its effectiveness in 
helping students succeed.  Student achievement is central to designing and developing a program evaluation 
system.  
 
Student achievement is based on a set of clearly defined measurable outcomes that extend beyond high school.  
Achievement of academic standards, technical standards, industry standards and grade point average are all 
examples of student achievement measures used in Oregon at the local and state levels.  Program effectiveness is 
determined by the students’ success rate in achieving the established outcomes.  Although there are numerous 
intervening variables that intersect program effectiveness and student achievement, the two are related and 
maintain a causal relationship.  Oregon’s evaluation framework is based on the premise that there is a direct 
correlation between student achievement and program quality.  Quality programs contribute to student 
achievement by establishing high standards and a program design that meets the needs and learning styles of 
students. 
 
Required Uses of Funds—Examples from Oregon 
 
a) An assessment of the vocational and technical education programs that are funded. 

 During 2006-2007, all Perkins sub-grantees continued to conduct a local assessment of their CTE program 
effectiveness. This is fostered by our CTE Data & Perkins Annual Cycle [see Appendix B]. Through the use 
of the annual Budget Narrative & Spending Workbook and Annual Report, student performance data and 
other local data is analyzed to gauge program effectiveness. At the same time, state staff analyzes statewide 
performance data. The 2005-2006 analysis of 2006-2007 data resulted in the identification of a 
performance gap in 2S1—high school completion. This missed performance measures prompted state staff 
to ask for specific local analysis of this performance measure as part of their 2006-2007 Annual Report. 
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The resulting reports showed in an increased level of local attention to this performance measure as well as 
identification of specific, local data quality issues. 

 
b) Developing, improving, or expanding the use of technology in vocational and technical education. 

 Regional Consortia use the Perkins sub-grant resource to enhance technology in their approved CTE 
programs. Examples of technology include:  health care simulated manikins, lab equipment and supplies for 
Project Lead the Way and other pre-engineering instruction, CAD software, welding equipment, Mitchell 
on-demand DVD automobile technology manuals, and AgEdNet. 

 Business & Management programs have expanded their marketing programs into the community. 
Businesses routinely ask students to conduct community surveys and write marketing plans tailored to their 
specific product(s). Perkins has purchased updated computer technology that has the capability to develop 
graphics, posters, and web page development. 

 Agriculture programs have advanced instructional units in natural resource management, land measurement 
and agricultural surveying by incorporating computer global positioning technology (GIS). Students can 
assess field acreage and elevations. 

 
c) Professional development programs, including providing comprehensive professional development (including 

initial teacher preparation) for vocational and technical, academic, guidance, and administrative personnel.   
 The Oregon Association for Career and Technical Education (OACTE) is Oregon’s Association for Career 

and Technical Education affiliate and primary CTE professional development organization.  ODE provides 
partial support for the annual conference, which is attended by nearly 300 educators and community 
partners.  This conference is unique by providing a full range of interest sessions that address the CTE 
professional development needs of Oregon teachers and administrators (elementary, secondary, guidance 
& counseling, community college, and university).  

 Many professional development opportunities are provided through regional CTE partnerships for career 
and technical teachers, counselors, and administrators.  Most local sub-grant applications include funds to 
assist teachers and schools with the improvement of CTE student performance.  

 Developmental Program Assistance—One region recognized a major need for supporting new CTE 
teachers and developmental programs.  The Regional Coordinator and CTE Consultant visited these 
programs on-site and met with counselors and principals in an attempt to help support their growth.  The 
teachers were encouraged to get involved with their local and state-wide peer organizations and 
“coached” on developing their programs.  To a large degree, we discovered once enthusiastic principals 
who were so supportive in the past are now focused on the Highly Qualified teacher issues, 
implementation of Oregon’s newly-adopted diploma requirements and Expanded Options, Oregon’s 
legislatively-sponsored dual enrollment program. 

 
d) Support for vocational and technical education programs that improve the academic, and vocational and 

technical skills of students through the integration of academics with vocational and technical education. 
 The high schools in one Regional Consortium integrated Language Arts and Mathematics into career and 

technical programs.  Schools focused on reading across all subject areas; cross curricular teams implemented 
contextual learning; provided tutoring support in core academic areas, implemented individualized 
education plans; continued professional development training (emphasis on ELL and students with 
disabilities); increased opportunities to practice assessments of Oregon mathematics content standards in 
professional technical classrooms; and complete core content standards work samples in career and 
technical courses. 

 There has been a concerted effort by the CTE teachers to work with math teachers to build student’s basic 
and advanced applied math skills. Further, in partnership with the high school math departments, CTE 
teachers integrated curriculum and provided opportunities for CTE students to earn proficiency credit in 
math with the CTE programs. In addition, administrators, teachers, and district personnel met with 
representatives from local and state apprenticeship leaders to explore ways schools can better prepare 
students to meet the standards required for successful candidates in their apprenticeship programs. Oregon 
is actively supporting the statewide implementation of the Math in CTE research after a very successful 
2006-2007 pilot. 

 CTE instructors were members of teams that attended the Superintendent’s Summer Institute on Teaching 
and Learning. The result was immediate. The CTE instructors spent time before school started re-evaluating 
their instructional strategies to be sure students were reading and writing as part of their regular routine in 
PTE classes. 
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e) Providing preparation for nontraditional training and employment. 
 At a sub-grant level, CTE program planning reflects a heightened awareness of recruiting young women 

into the math/science and technology fields.  Specific activities included: designing and implementing 
recruitment activities to attract and retain students for nontraditional training and employment; providing 
targeted marketing materials and supplies; providing gender equity training for staff to enhance 
enrollment/completion rates of nontraditional students. 

 
f) Supporting partnerships to enable students to achieve State academic standards, and vocational and technical 

skills. 
 Recognizing that some students entering Oregon community colleges test into lower mathematics classes 

than needed to enter into pre-engineering course work, colleges held two (2), two-week, free Summer 
Math Institutes to provide opportunity for students to refresh or learn math skills in a non-graded 
environment. One Institute was held in the morning, the other in the evening to provide flexibility in 
meeting individual scheduling needs. 

 Northwest Regional Education Service District, Tillamook County Service Center has a full-time assessment 
coordinator that works with each CTE program, high school and our region on performance indicator 
areas that have been identified as below the state performance targets. The coordinator provides ideas to 
augment the CTE curriculum accentuating the areas of writing and mathematics. The coordinator also 
serves as the link between the CTE teachers and the content area teachers in the area high schools. 

 
g) Serving individuals in state institutions. 

 As a result of a reorganization of educational programs in Oregon’s youth correctional facilities (YCF), 
there is increased interest in offering career and technical education to incarcerated youth. We have 
established policy requiring CTE programs at YCF high schools must meet the same program quality criteria 
as any approved secondary CTE program. Coordination for an increased CTE presence in the YCF high 
schools is a partnership with the Oregon Department of Education, Office of Student Learning & 
Partnerships, Special Education/YCF High School unit. 

 In 2006-2007 the Oregon Department of Correction renewed their access to Perkins funds for adult 
corrections. The Department of Correction invested their Perkins allocation into the automotive 
technology program at the Oregon State Penitentiary for Men. They are considering a rotation of their 
Perkins fund allocation among qualifying CTE programs in Oregon’s adult correctional facilities. 

 
h) Support for programs for special populations that lead to high skill, high wage careers. 

 Matching funds were used to upgrade services in the printed materials conversation work center to 
produce academic and technical texts into electronic formats. This updating included the addition of a 
widescreen monitor and high speed scanner to convert printed materials into e-formats. 

 Staff who are employed to work with students with disabilities in community college CTE programs such as 
Employment Specialists, Technical Learning Skills Specialists, and Resource Specialists are having a positive 
impact on successfully moving students from Perkins concentrators to completers.  

 Through a partnership with the Oregon Employment Department, there is not a searchable database of 
Oregon’s high skill, high wage and high demand occupations. Data can be searched by regional workforce 
region or statewide. This web-based resource can be accessed at: 

 
Oregon High Skill, High Wage, High Demand Occupations  

 
Permissible Activities—Examples from Oregon 
 
a) Provide technical assistance to eligible recipients.  

EII education specialists provided CTE technical assistance to school districts, regional partnerships and 
community colleges for the ongoing improvement and evaluation of local career and technical education 
programs in 2006-2007.  The following activities are examples of the types of technical assistance provided. 
 Provided technical assistance to school districts, regional partnerships and community colleges on the use of 

the Oregon-adapted National Career Cluster models called “Oregon Skill Sets”.  The skill sets are a key 
element to the development of Oregon’s CTE programs of study.  

 Provided local schools CTE student performance data that measures one aspect of program effectiveness. 
By utilizing Oregon’s statewide assessment system and matching individual student results with CTE 
enrollment data, we have met the increased demand for data driven CTE programs.    
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 Provided technical assistance to each community college on postsecondary CTE program approval 
processes. Oregon has experiences a significant turn-over of local CTE staff and the loss of institutional 
knowledge. The technical assistance addressed the “knowledge gap” in understanding the system 
requirements and expectations for approved CTE programs.  
 

b) Improve career guidance and academic counseling programs. 
 Retention rates of career and technical students improved through an upgraded orientation process at 

several community colleges that included an optional, one-credit course in college success strategies. 
 A local community college Director of Counseling noted all of the college’s counselors are associated with 

Carl Perkins and the career and technical education programs versus having a designated Carl Perkins 
counselor. This arrangement means there is a broad knowledge of the CTE programs among counseling 
staff, as well as substantial CTE program informational access to counselors. 

 A promising guidance and counseling model includes students as part of a 4-year counseling program. 
Counselors meet with students at least twice a year and with their parents two times during their high 
school career. During this time, career goals are emphasized. This is connected with their career-based 
classes that students take during their freshman and sophomore years, and a strong career pathway 
program taken during their junior and senior years. All of these efforts together add legitimacy to a 
student’s efforts in high school and in return help them complete high school.  

 
c) Establish agreements between secondary and postsecondary programs for tech prep programs. 

 One Tech Prep Consortium established individual listservs by cluster area which provides an electronic 
bridge between the high schools and college whereby faculty from both the college and high school levels 
are connected either in person, by phone or email to discuss topics of curriculum, industry, program 
information, exit/entry standards, etc. 

 Nearly all of Oregon’s 18 regional Tech Prep Consortia use the practice of convening secondary and 
postsecondary CTE faculty to establish and update articulation agreements. Increasingly we see the 
articulation focus on courses that have “utility” for the student; meaning, the course is required for the 
postsecondary certificate or degree program, not just an elective. 

 There is a growing awareness among educators through the Career Pathway effort in recognizing the 
various pathways students can pursue and the connections between what the high schools have available 
and what is available whether the student’s path leads them to the community college, workforce or 
university system. 

 
d) Support cooperative education programs. 

During this time of low unemployment and labor shortage, it is difficult to retain students in full-time 
programs. Often students do not complete their degree or certificate because they have obtained the skills they 
need to be gainfully employed. Colleges are offering opportunities for students such as cooperative education 
or an occupational skills program, which is based on individual goals and involves a large amount of credit for 
skills training on the job. Allowing students to complete programs that are self-paced and accelerated and 
offered through distance learning and at off-campus locations encourage higher rates of completion. Other 
methods of measuring the success of professional technical students, besides graduation and completion rates, 
are being considered to substantiate the belief that many students may be meeting their personal and 
professional goals without the formal completion of programs.   

 
e) Support vocational technical student leadership organizations. 

Perkins and state general funds are allotted to the Student Leadership Development Center to implement 
strategies that demonstrate the value of Career and Technical Student Organizations (CTSO's) in student 
attainment of Oregon’s educational standards.  The Center coordinates the activities of seven CTSO's:  
Associated Oregon Forestry Clubs (AOFC), DECA (An association of marketing students), Family Career and 
Community Leaders of America (FCCLA), FFA (An association of agricultural education students), Future 
Business Leaders of America (FBLA), Health Occupations Students of America (HOSA), and SkillsUSA-VICA.  
Each organization maintains relationships with business and industry representatives and career and technical 
education teachers to identify the knowledge, skills and assessment opportunities for specific educational 
activities offered by the organization. Technical assistance documents prepared by the Student Leadership 
Development Center with technical assistance from ODE/EII include the following: 
 An overview of CTSO's and the opportunities to develop academic skills, help students meet Career 

Related Learning Standards, address newly-adopted diploma requirements, and provide evidence of 
applied assessments.  
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 An individual document for each career and technical leadership organization that demonstrated how 
samples of their educational programs and activities aligned with academic, technical and career standards.  
Potential assessment opportunities, connections to the community and examples of student success were 
also presented. 

 An identical document was developed to help local chapters identify their own programs and align with 
the standards in a similar format. 

 
f) Support education and business partnerships. 

Statewide data reveals that nearly 10,000 employers worked with high schools and high school students in 
2006-2007.  The network of 15 Regional Workforce Investment Boards, with majority private sector 
membership, assisted school districts, community colleges and workforce agencies by providing a forum and 
mechanism for coordination, communication and strategic planning. 
  
Sub-grantees continue to demonstrate their commitment to business partnerships through the use of local 
program advisory committees. The implementation of the professional technical quality assurance program 
approval process has reminded local CTE teachers of the value of business and industry advisory committees. 
We are observing a growing trend by high schools and their local community college to strengthen their 
secondary-postsecondary partnership by combining their local program advisory committees into a regional 
program advisory committee that address the grade 9-14 structure of many Oregon CTE programs. 

 
g) Support the improvement or development of new vocational and technical education courses.

Oregon has over a decade of experience in CTE program development and improvement within the structure 
of career pathways. Examples include: 
 
Agriculture, Foods and Natural Resources: Major improvement initiatives are occurring to bring traditional 
agriculture/FFA program into a standards-based, pathways structure. This continues as a strong career area in 
Eastern Oregon where ranching and traditional agriculture thrive. Western Oregon is a national center for 
horticulture; specifically, nursery stock, and viticulture.  
Arts, Information and Communications: This area is one of our fastest growing career areas with program 
being developed to address student interest and employer demand for skilled information technology 
employees for the computer gaming industry. There is a very active industry group representing the Oregon 
Software Association that is in regular communication with the Oregon Department of Education to support 
program development in this growing area. Computer Gaming programs are beginning to emerge as a 
program growth area. 
Business and Management: Traditional programs in this area are in a period of transition. Former 
Administrative Services and Financial Services programs are evolving into broader management and marketing 
related programs. This career area also covers hospitality and tourism programs. Given Oregon’s robust tourism 
industry, this continues to be a strong student and employer interest area.  
Health Services: Like other parts of the country, health services is a high demand area with numerous 
initiatives underway to address the critical shortage of health care workers. Challenges such as postsecondary 
class size limitations by accreditation bodies and the shortage or the inability to retain teachers impact Oregon’s 
ability to increase educational capacity in this area.  
Human Resources: The primary area of focus has been the development of an educational pathway from 
early childhood education to graduate-level preparation as a professional educator. We are also responding to 
a growing interest in the area criminal justice.  
Industrial & Engineering Systems: Oregon is fortunate to have interested, engaged industry groups offering a 
range of support for programs in this area such as the Oregon Auto Dealers Association, Oregon Homebuilders 
Association, Associated of General Contractors and the Oregon Pre-engineering and Applied Science Initiative. 
Secondary programs in this area are becoming more focused as an entry point to a career pathway. 
Construction and engineering-related programs represent growth areas.  
 
Oregon, however, is not without challenges to address the employer demand for our graduates. To sustain 
quality CTE programs, we confront a reduced supply of qualified teachers, especially at the secondary level. 
We are fortunate to have an alternative teacher licensure process that permits an industry-qualified individual 
to obtain CTE teacher licensure. An increasing number of recent CTE teachers are entering classrooms through 
this option. Although this option sustains capacity for CTE programs from a technical skill stand point, it creates 
a challenge to equip the industry professional with appropriate instructional pedagogy to effectively reinforce 
academic attainment along with technical skill attainment. 



 
The alternative CTE licensure option also provides an avenue for currently licensed teachers in other academic 
areas to obtain a CTE endorsement for instruction in an approved, state-recognized CTE program. This 
approach has helped build capacity for the integration of core academic content into CTE programs.   
  
 

Distribution of Funds 
 

regon maintains its regional configuration for the primary distribution of Perkins funds. This continued for 
2006-2007. The Oregon Department of Education recognizes 73 eligible recipients—31 secondary school 

districts direct Basic sub-grant recipients, 18 regional consortia (32 separate sub-grants—15 Basic sub-grants & 17 
Tech Prep sub-grants) and 10 community college direct Basic sub-grant recipients. Attachment C—Figures 1, 2 & 3 
are summaries of Oregon’s distribution, eligible Perkins recipients and Oregon’s 2006-2007 Local Applications. 

 O

 
Summary of Local Application for Funding: 
Oregon distributes Perkins funding through one of three applications: 
 Secondary Basic Grant Budget Narrative & Spending Workbook:  A 2006-2007 stand alone application for 

each eligible secondary recipient was submitted to the Oregon Department of Education. The sub-grantee’s 
annual budget is included in the school district’s budget narrative and spending workbook. For school districts 
participating in a Regional Consortium, their local Consortium fiscal agent submits the Perkins budget narrative 
and spending workbook on their behalf. Each Regional Consortia that has a Perkins-eligible Youth Correctional 
Facility Education Program in their region has the 1% formula allocation added to their Perkins Basic 
distribution. 

 Community College Basic Grant Application: this is a stand alone application that includes local, annual Perkins 
planning, budget narrative and spending workbook. Seven Oregon community colleges choose to have their 
college’s Perkins budget narrative and spending workbook submitted by their local Regional Consortium in a 
combined secondary-postsecondary budget narrative and spending workbook. 

 Tech Prep Application: this is a stand-alone application that includes Consortium Tech Prep planning, budget 
narrative and spending workbook. The local Consortium fiscal agent submits the Tech Prep application. 

 
2006-07 Perkins Grants for Projects Leading to Careers that are Nontraditional by Gender: 
 
$93,000 was distributed in grants-in-aid; of which $91,944.22 was claimed.  Seven sub-grant awards were issued 
which included secondary & post-secondary institutions statewide. Funded projects include: 
 
 Two “Women in Trades Fairs” – one in Portland and one in Southern Oregon.   Middle school and high school 

girls participated in tradeswomen led hands-on workshops in plumbing, carpentry, electrical, welding and 
more, 

 A Middle School Girls Conference in Washington County involved girls in hands-on sessions in science, 
engineering, mathematics, technology and the trades, 

 Focusing on bringing more males into nursing, the “Men in Scrubs” program gave young men information 
about careers and opportunities in nursing, 

 Latinas in STEM recruited Hispanic women for high school computer programming and robotics programs 
along with putting the elements in place to retain them and help them succeed.  
 

In addition, 6 grants that required secondary collaboration with a community college included: 
 
 Native American Access to Nontraditional Occupational Opportunities,  a project in the Pendleton area that 

provided access for Native American students to careers that are nontraditional by gender, 

 Region 13 Nontraditional Career Exposition for 8th Graders, a project that brought students together from four 
very rural Eastern Oregon counties, and 

 Recruiting Females for High Tech, a project developed and run by high school girls for middle school girls. 
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Participants: 
 

Total Students………………………………………... 
 Males: 538 
 Females: 3,393 

Teachers/Administrators…………………………….. 
Counselors……………………………………………. 
English Language Learning [ELL] Assistants………… 
College Students/College Faculty…………………... 
Others: 
 Volunteers, parents, WorkSource Oregon staff, 

Community/Business Partners, Presenters 
Total Participation…………………………………… 

3,931 
 
 

379 
60 
2 

14 
 
 

 
4,386+ 

 
 
Accountability 

 
econdary Career and Technical Education data is becoming a cornerstone of our program evaluation and 
improvement framework. We maintain a robust data base of CTE related data and meet regularly with the 

Department of Education’s Office of Assessment and Information Services to continuously improve our data 
reporting site. We publicly post our CTE student performance data at: Oregon CTE Student Performance Data 

S
 
Selections can be made to view data by region, school district and individual high school. A summary and analysis 
of Oregon’s 2006-2007 CTE concentrator student performance data is offered below: 
 

Core Indicator 1. Student Attainment— This indicator measures student attainment of 
challenging, state-established academic and technical skill proficiencies. 
 

Secondary Indicator #Tested # Passed Pass Rate Negotiated Target 
1S1 Reading/Literature 
 All concentrators (11,887) 
 Special Populations (9,571) 
 Tech Prep (10,731) 

 
11,332 
9,103 
10,278 

 
7,187 
5,386 
6,487 

 
63.42% 
59.17% 
63.11% 

50.00% 
Oregon AMO 

5S1. Writing 
 All concentrators (11,877) 
 Special Populations (9,571) 
 Tech Prep (10,731) 

 
11,211 
8.990 
10,171 

 
6,709 
5,014 
6,019 

 
58.94% 
55.77% 
59.18% 

50.00% 
Oregon AMO 

5S2 Mathematics Multiple Choice 
 All concentrators (11,877) 
 Special Populations (9,571) 
 Tech Prep (10,731) 

 
11,334 
9,109 
10,291 

 
6,625 
4,946 
5,989 

 
58.45% 
54.30% 
58.20% 

49.00% 
Oregon AMO 

The rate at which secondary CTE concentrators meet or exceed state academic standards. Numerator:  All Perkins 
Concentrators who scored at or above the statewide proficiency level on the state’s 10th grade Reading, Writing or 
Mathematics test during program year; Denominator:  All Perkins Concentrators who took the state’s 10th grade 
Reading, Writing or Mathematics test during program year. 
 
 
Oregon maintained three academic measures for 2006-2007.  The 
negotiated academic performance levels are matched to Oregon’s 
NCLB annual measurement objectives (AMO) performance targets.  
Rationale for this transfer is to align secondary student performance 
to a single set of academic targets. Since CTE in Oregon exists 
almost exclusively in comprehensive high schools, it seemed 
appropriate for Oregon CTE to align Perkins performance with 
Oregon’s AMOs. 
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Statewide we met our expected concentrator-level 
Perkins targets; and, student performance in reading 
and writing increased for all students as well as special 
populations, Tech Prep and minorities from 2005-
2006. We are especially pleased with the increased 
performance of minority students. 
 

Watch Areas: 
 Communicate Oregon’s increasing annual measurement 

objectives for these three performance measures. For 2007-
2008, the AMO for these measures will increase a full 10% 
each. Although CTE concentrator performance is strong, we 
will be facing increased AMO levels.  

 Concentrator performance in writing by special population 
students was lower than that of concentrators and Tech Prep 
student. We will be working with our regional partners to 
analyze possible explanations for the writing performance by this subgroup.  

 Disabled students failed to meet the concentrator performance in each of the three academic areas. We will 
network with colleagues within the Oregon Department of Education and bring effective practices to CTE 
program administrators and teachers in these areas to address this performance gap. 

 
Successes: 
 One eligible recipient conducts after school CTE workshops focusing on integrating reading and math into the 

curriculum. A BIG step forward is that the instructors asked for monthly sessions in the 2007-2008 year instead of 
once per trimester! The department has jelled as a team instead of a collection of individual teachers advocating 
for their programs. They plan professional development and resource allocation as a team. This will be critical as 
they take on the task of designing Programs of Study. 

 
 

Secondary Indicator Concentrators Gained Percentage Negotiated Target 
1S2 Technical Skills 
 All concentrators  
 Special Populations  
 Tech Prep  

 
11,877 
9,571 
10,731 

 
11,544 
9,246 
10,410 

 
97.20% 
96.60% 
97.01% 

95.00% 
Cap 

The rate at which CTE concentrators makes satisfactory progress (letter grade of “C” or higher) in career and 
technical courses.  Numerator: Perkins Concentrators who made satisfactory progress during program year. 
Denominator: Total number of high school Perkins Concentrators during program year. 
 
Career and technical education students achieved a high rate of technical skills performance.  Almost every student 
in every CTE course obtained the skills required for that specific course.   
 
Oregon attributes this type of performance to a long 
history of delivering career and technical education 
through comprehensive high schools for all students. 
Performance measurement for this core indicator may 
change in the future due to the implementation of the 
Oregon Skill Sets and the use of industry-recognized, 
standards-based assessments rather than letter grades 
within technical courses.  
 
Watch Area: 
 Nothing related to 2006-2007 performance. However, as we transition to more formalized technical skill 

measurement, it will be important to establish a realistic performance baseline to measure future technical skill 
attainment.  
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Postsecondary Indicator 2000 

Baseline 

2006-2007 
Negotiated 

Performance 

2006-2007 
Actual 

Performance 
1P1 Academic Achievement—The rate at which 

postsecondary concentrators achieves 2.0 GPA 
or better in academic courses.  

87.48% 92.35% 
3-year average 

92.31% 

1P2   Technical Skills Attainment—The rate at which 
postsecondary concentrators achieves 2.0 GPA 
or better in professional technical courses. 

92.76% 95.00% 
Cap 

94.64% 

1P1—Numerator: Number of community college Perkins Concentrators with a GPA of 2.0 or higher in academic 
courses during program year. Denominator: Total number of Community College Perkins Concentrators enrolled 
in graded academic courses during program year. 
1P2—Numerator: Total number of community college Perkins Concentrators with a GPA of 2.0 or higher in 
vocational courses during program year. Denominator: Total number of community college Perkins 
Concentrators enrolled in graded vocational courses during program year. 

 
Academic achievement for 2006-2007 declined for the first time in five years, although just barely. However, 
Oregon takes any performance below the negotiated level seriously. Analysis of this performance data has 
identified eight of Oregon’s 17 community colleges did not meet the negotiated level of performance. We will 
focus our attention on the circumstances at these eight colleges to determine appropriate interventions. Two of the 
eight colleges missed the performance target by 7% or more. Three others missed the performance target in excess 
of 4% each.  
 
Technical Skill Attainment also declined for the first time in five years. This result was not expected because of 
Oregon’s strong placement and retention rates. At this time, we have only theories to explain this level of 
performance. We do know that 10 or Oregon’s 17 community colleges did not meet the negotiated performance 
for technical skill attainment. One college missed their performance by 16.43% while three others missed their 
performance by 5%+. These colleges will certainly be the focus of our attention. In addition, there are six colleges 
that missed both academic achievement and technical skill attainment performance. They will be targeted for 
assistance to improve their local performance. 
 
On the bright side, successful strategies often used by postsecondary eligible recipients include: 
 Individual and small group assistance with academic skill development; 
 Study skill courses, tutoring and other supplemental instruction; 
 Promotion of student support services within CTE programs; 
 Use of student learning outcomes and data to improve the learning environment for students; and 
 Effective, hands-on skill development and practice of technical skills in classrooms and labs. 

 
ODE and CCWD staff will study these strategies and determine if they provide transferable solutions for the 
colleges who did not meet their 2006-2007 academic achievement or technical skill attainment performance. Staff 
will also identify practices from high performing colleges, including effective Adult Basic Skills strategies, for the 
possible transfer of promising practices to lower performing colleges. 

 
Success Story: 
One notable postsecondary institution redesigned their former Electronics Engineering Technology advisory 
committee to become a Science Technology Engineering and Mathematics [STEM] advisory committee. Members 
include secondary teachers, administrators and a broad range of industry partners who own/operate hydro-electric 
energy production, wind energy production, power distribution, automated manufacturing. The college worked 
with area high schools to explore ways to encourage students to continue to take science, mathematics, and 
technology courses while still in high school to be better prepared to be admitted into the Renewal Energy 
Technology [RET] program. The greatest challenge is how to expand the output of high skilled technicians for the 
wind energy industry in sufficient number to meet employment demand. Industry projections for the number of 
technicians needed has grown from the original numbers given in summer 2006 stating a need of 360-400 in the 
Mid-Columbia region by 2011. That number has now grown to 530. One industry partner has donated $50,000 
for each of the next three years toward increasing capacity in the program. 
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Core Indicator 2. Credential Attainment—This indicator measures student attainment of a 
secondary school diploma or its recognized equivalent, or a postsecondary degree or credential. 
 

Secondary Indicator Seniors Grads Grad Rate Negotiated Target 
2S1 Completion/Graduation 
 All concentrators  
 Special Populations  
 Tech Prep  

 
10,946 
8,762 
9,901 

 
9,652 
7,750 
8,792 

 
88.18% 
88.45% 
88.80% 

91.56% 
3-year average 

The rate at which secondary CTE concentrators enrolled during their senior year complete high school. Numerator: 
Total number of Perkins Concentrators enrolled during their senior year that graduated from high school. 
Denominator: Total number of high school Perkins Concentrators enrolled during their senior year. 
 

Oregon’s performance on this indicator was identified as an 
area of concern in our 2004-2005 CAR. The Oregon 
Department of Education asked for, and received, a 2005-
2006 mid-term report from each secondary recipient to 
implement interventions aimed at addressing improvement 
in this area. Unfortunately the 2005-2006 interventions 
were not sustained.  
 
This 2006-2007 performance is vexing and will require 
deeper analysis. Local secondary recipients are asked to 

analyze their local 2S1 data as part of their 2006-2007 Local Annual Report. We have determined there is a data 
quality issue that has contributed to this reported performance. There has been a significant turnover of 
knowledgeable CTE data staff at the local level that may have impacted the quality of data received. Some local 
school districts have “outsourced” their data reporting to a third-party vendor which reduces to some degree the 
school district assurance of data quality control. ODE will pursue a technical assistance intervention to assure we 
receive complete and accurate data. At the same time, ODE will require eligible recipients to reinstitute appropriate 
interventions that will increase the high school completion rates of CTE concentrators. 
 
Proactive eligible recipients have implemented the following interventions for this performance indicator: 
 Each high school within a multiple high school district convened a team with administrators, counselors, 

juvenile counselors, school resource officers and mental health specialists to coordinate interventions and 
resources for students showing discipline behaviors, truancy and/or academic risks. The team provides 
opportunities such as tutoring, weekly resource meetings to support students with attendance issues, referrals to 
outside agencies, parent contacts, alternative options for students, credit or skill recovery programs, and 
improving participation in school activities. 

 Schools employ a 10-step process for capturing dropouts and enrolling them in alternative programs or 
bringing them back to the home high school. 

 A manufacturing program developed a peer tutor approach to working with the special needs student in the 
program. Juniors and seniors signed up as tutors instead of student aides and worked with small groups of 
students needing additional help on a skill. The adult volunteers in this program work with the advanced 
students while the teacher focuses on small group instruction with those in need of basic skill acquisition. 

 
 

Postsecondary Indicator 2000 
Baseline 

2006-2007 
Negotiated 

Performance 

2006-2007 
Actual 

Performance 
2P1 Postsecondary Degree Credential—The rate at 

which postsecondary Perkins concentrators 
receives a degree or certificate. 

56.79% 58.39% 
3-year average 

60.34% 

Numerator: Total number of community college Perkins Concentrators who received a postsecondary degree, or 
certificate during program year. Denominator: Total number of community college Perkins Concentrators who 
completed or left the community college during the program year. 
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It may be difficult to determine the specific reasons for this gain in performance. As Oregon refines its workforce 
development strategies in a rebounding economy, one of the messages to citizens regarding workforce advancement 
is the advantage of higher levels of education. As Oregon’s university capacity continues to be stretched to its limits, 
community colleges are seeing enrollment spikes at both the AA and AAS levels. Students are pursuing certificates 
and degrees to be competitive in Oregon’s labor market as well as being prepared for higher levels of postsecondary 
education.  
 
At the same time, Oregon is observing a course-taking pattern where students will start and stop their advanced 
training as employment opportunities and personal finances afford. A linear progression toward program 
completion followed by employment is being replaced with more of a “swirl” with periods of employment 
alternating with periods of education or concurrent employment and education. A postsecondary student may meet 
the definition of a concentrator; however, completion of a certificate or degree may not be the student’s goal. 
 
Strategies often used by postsecondary eligible recipients include: 
 Disabilities Services faculty will provide information, orientation, accommodations, and services to special need 

students; 
 Counselors and Career Development Counselors are assigned to work with CTE programs to provide advising, 

counseling, and scholarship help to students; and 
 Counselors promote college career placement, resume writing and student employment services to CTE 

students. 
 
 

Core Indicator 3. Placement and Retention—This indicator measures vocational and technical 
education student placement, retention, and completion of postsecondary education or 
advanced training, placement in military service, or placement or retention in employment. 
 

Secondary Indicator Concentrators Placed Percent Negotiated Target 
3S1 Placement 
 All concentrators  
 Special Populations  
 Tech Prep  

 
8,498 
6,839 
7,484 

 
7,835 
6,286 
6,930 

 
92.20% 
91.91% 
92.60% 

91.34% 
3-year average 

The rate at which secondary CTE concentrators are employed or engaged in further education within one year 
after program completion. Numerator: Total number of Perkins Concentrators Completers who were employed or 
engaged in further education within one year after program completion.  Denominator: All Perkins Concentrator 
completers one-year after high school graduation. 
 
Oregon has the ability to administratively match unit records with the Oregon Department of Community Colleges 
and Workforce Development, the Oregon University System, and the Oregon Employment Department.  Through 
collaboration with our agency partners, for the first time our data includes unit record matching. 2006-2007 
placement is the first year we have also matched, through the help of the Oregon Employment Department, with 
Federal Employment Data Exchange System (FEDES) 
data. 
 
This is the secondary year Oregon can now analyze 3S1 
at the institutional level. With our 2005-2006 
performance, we targeted interventions strategically 
toward those institutions that did not meet Oregon’s 
planned performance. Oregon Department of Education 
staff worked with our Regional CTE Network to 
implement intervention strategies for the purpose of improving performance in this area. Oregon’s 2006-2007 
performance level suggests the targeted intervention strategies had a positive impact. 
The Oregon State Plan indicates that we will collect data on the full measure, but not the subparts.  It has been our 
experience that the economy plays a large part in determining what path students take for their next steps; further 
education, employment or both.  Therefore you will see data only on a combined outcome for 3S1.   
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Postsecondary Indicator 2000 

Baseline 

2006-2007 
Negotiated 

Performance 

2006-2007 
Actual 

Performance 
3P1 Postsecondary Placement—The rate at which 

concentrators was employed or engaged in 
further education within one year of 
completion.  

88.62% 89.83% 
3-year average 

92.85% 

Numerator: Concentrators completers who were employed or engaged in further education within one-year 
after program completion.  Denominator: Total number of Perkins Concentrator completers. 

 
Oregon’s placement rate has again exceeded our negotiated performance.  Oregon’s postsecondary placement rate 
has increased 4.23% from our 2000 baseline.  We continue to fine an increasing number of postsecondary students 
pursuing shorter-term certificates rather than an AA or AAS degree. As Oregon’s employment continues to remain 
strong, students are finding faster entry into the workforce at the expense of completing a postsecondary degree. 
However, a shorter-term certificate may meet their current career goals and employment needs.  For some students, 
employment finds them before they complete a degree, but they have met the requirements for a certificate. 

 

 
Postsecondary Indicator 2000 

Baseline 

2006-2007 
Negotiated 

Performance 

2006-2007 
Actual 

Performance 
3P2 Postsecondary Retention—The rate at which 

concentrators were retained in employment or 
further education one year from placement or 
who attained a further degree or credential 
within once year of placement.  

90.00% 88.81% 
3-year average 

93.75% 

Numerator: Total number of Perkins Concentrator Completers who were placed within one year after program 
completion, who were retained in employment or further education one year from placement or who had 
attained a further postsecondary degree or credential within one year from placement.  Denominator:  Total 
number of Perkins Concentrators Completers who were employed or engaged in further education within one 
year after program completion. 

 
This continued to be an area of focus for Oregon’s community colleges in 2006-2007. This focus resulted in 
Oregon again meeting our negotiated performance measure. Oregon’s economy has stabilized and is growing; 
however, there are fundamental shifts in the state’s economy—transition from a natural resources-based economy 
to a service-based economy with growth in the service and technology sectors. Health care and construction 
continue to be demand areas. As Oregon economy stabilizes, employment growth has occurred. Students are being 
retained in employment at higher rates than we have experienced during the past few years.  
 

Core Indicator 4. Participation in and Completion of Non-Traditional Programs—This indicator 
measures student participation in and completion of vocational and technical education 
programs that lead to nontraditional training and employment for the student’s gender. 

Secondary Indicator NT Enrolled NT Gender Percent Negotiated Target 
4S1 Nontraditional Participation/ Access 
 All participants  
 Special Populations  
 Tech Prep  

 
11,157 
9,286 
10,419 

 
6,582 
6,582 
6,301 

 
58.99% 
70.88% 
60.48% 

55.90% 
3-year average 

The rate at which secondary vocational participant access programs preparing for training and employment in 
career or occupations with significant under-representation by gender. Numerator: Number of Perkins Participants 
in underrepresented gender groups participating in secondary non-traditional employment & training programs 
during program year.  Denominator: Total number of Perkins Participants in secondary non-traditional 
employment & training programs. 

Secondary Indicator NT Seniors NT Grads Grad Rate Negotiated Target 
4S2 Nontraditional Completion 
 All concentrators  
 Special Populations  
 Tech Prep 

 
6,113 
6,113 
5,873 

 
5,484 
5,484 
5,289 

 
89.71% 
89.71% 
90.06% 

88.47% 
3-year average 
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The rate at which secondary vocational participant complete programs preparing for training and employment in 
career or occupations with significant under-representation by gender.  Numerator: Number of Perkins Participants 
in underrepresented gender groups in non-traditional employment & training programs who graduated from high 
school during program year.  Denominator: Total number of Perkins Participants in employment & training 
programs who graduated from high school 
 
Over 50% of CTE participants were enrolled in CTE programs considered non-traditional for their gender.  Oregon 
has a long tradition of recruiting and involving students in programs that are nontraditional for their gender. 4S2 
completion improved over 2005-2006 performance. 4S2 performance was addressed during 2006-2007 with the 
intervention strategies mentioned for 2S1. The completion interventions seems to have been more effective with 
the student population in this measure. 
 
The 4S1 indicator performance was met by each sub-group of participants. 4S2 was also met by nearly all sub-
groups. The sub-group exception for 4S2 was disabled.  
 

      
 

 
Postsecondary Indicator 2000 

Baseline 

2006-2007 
Negotiated 

Performance 

2006-2007 
Actual 

Performance 
4P1 Access—The rate at which postsecondary 

vocational participant access programs that 
prepares them for training and employment in 
career or occupations with significant under-
representation by gender. 

7.02% 16.84% 
3-year average 

17.71% 

Numerator: Total number of Perkins Participants in underrepresented gender groups participating in community 
college non-traditional employment & training programs during program year.  Denominator: Total number of 
Perkins Participants in community college non-traditional employment & training programs. 

4P2 Completion—The rate at which postsecondary 
Perkins participants complete programs 
preparing for training and employment in career 
or occupations with significant under-
representation by gender. 

12.30% 20.42% 
3-year average 29.13% 

Numerator: Total number of community college Perkins Participants in underrepresented gender groups in 
nontraditional training and employment programs who received a postsecondary degree or certificate during the 
program year.  Denominator: Total number of community college Perkins Participations s in non-traditional 
employment & training programs. 

 
Access and completion rates for students in CTE programs that are nontraditional for their gender is much lower for 
postsecondary CTE students than for secondary.  However, several of the larger, urban-based community colleges 
have developed outreach programs to attract students into programs that are nontraditional for their gender. 
Examples include Men in Scrubs designed to attract men into health care professions and Be Fit, a program for 
women in construction careers.  
 
Postsecondary programs are specific to Classification of Instructional Programs (CIP) codes and are more narrowly 
defined than the high school programs. In Oregon, we find postsecondary students focus more on specific 
occupational preparation often driven by where the jobs are, not specifically considering an occupation that is 
nontraditional for their gender. 
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Definitions  
 
Vocational Secondary Participant (Student):  Students who have accumulated at least one credit of an approved 
professional technical education program during the four-years of high school. 
 
Vocational Postsecondary Participant (Student):  Postsecondary students who take a minimum of 6 credits or more 
in one year. 
 
Perkins Vocational Concentrator -- Secondary: For federal reporting purposes, a “Perkins concentrator” is a student 
who has accumulated at least two credits in an approved professional technical education program during the four 
years of high school.  In order to obtain this information, Oregon developed a four year individualized student 
record/course/program record system.  Students who meet the concentrator threshold were extracted to provide 
the required performance management information. 

 
Perkins Vocational Concentrator – Postsecondary: For federal reporting purposes, a “Perkins concentrator” is a 
student who has completed more than half of a state approved professional technical education certificate or 
degree program. 

 
Secondary Vocational Technical Completer:  Completer Students who earn a high school diploma or recognized 
equivalent 

 
Vocational Postsecondary Completer:  Students who earn a postsecondary degree or credential.   
 
Secondary Tech-Prep Student:  A Perkins Concentrator who has participated in an approved program that meets 
the tech-prep requirements of 2-years of secondary education connected to two-years of postsecondary education 
leading to a degree or certificate. 
 
 
Measurement Approaches and Improvement Strategies 
 

Secondary Measure Measurement Approach Quality of Data 
1S1 Academic skills: (a) reading &  literature, (b) writing, 
(c) mathematics 

State Academic Assessment System Exceed standard  

1S2 Technical Skills Vocational course completion  Meets standard 
2S1 Completion State/Local Administered Data Meets standard 
3S1 Placement Administrative Record Exchange Meets standard 
4S1 Nontraditional Access State/Local Administrative Data Meets standard 
4S2 Nontraditional Completion State/Local Administrative Data Meets standard 

Postsecondary Measure Measurement Approach Quality of Data 
1P1 Academic skills  Academic GPA Meets standard 
1P2 Technical Skills Vocational course completion  Meets standard 
2P1 Completion State/Local Administered Data Meets standard 
3P1 Placement Administrative Record Exchange Meets standard 
4P1 Nontraditional Access State/Local Administrative Data Meets standard 
4P2 Nontraditional Completion State/Local Administrative Data Meets standard 

 
 
Improvement Strategies 
 
Oregon has identified three major areas of work:  
 Improvement in our measurement approach of technical skill attainment, 
 Continuous improvement of data collection, 

 
Technical Skill Measurement:  Oregon will adopt and begin implementation of a “bronze, silver, gold-level” 
technical skill assessment system based on the U.S. Department of Education, OVAE non-regulatory guidance. 
Industry-recognized, third-party assessments [NOCTI] have been researched by one of our regional consortia and 
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has met our “proof of concept” for implementation with Oregon’s programs of study. Technical assessments will be 
aligned to the Oregon Skill Sets, an adaptation of the national career clusters.  Oregon does not have a high-stakes 
assessment culture and maintains a moderate level of local control. Implementation of a single, statewide 
assessment system would confront initial resistance. Oregon is seeking ways to align technical skill measurement to 
a menu of valid and reliable assessments that ease eligible recipients toward a statewide assessment system.  
 
Data Collection Improvement:  Although the Oregon Department of Education has confidence in the 
administrative matching of our unit record data, the reports we analyze and publish are only as good as the quality 
of data we receive from eligible recipients. We continue to identify technical assistance needed by eligible recipients 
to assure we are receiving comparable data that is accurate and complete. Since we merged our CTE data collection 
with the agency’s consolidated student collection system, we have discovered there is staff now inputting data into 
the CTE data collection sub-set that are not experienced with the reporting of CTE data. This, in some cases, has 
created an anomaly in our data reporting. We have scheduled a series of technical assistance workshop to work 
with eligible recipients to address the processes used in the annual collection of our CTE data. 
 
The Oregon Department of Education [ODE] is investigating the risk of continuing to collect unit record data based 
on the full 9-digit social security number [SSN]. Initial ODE discussions have focused on the use of a redacted, 4-
digit SSN for administrative recordkeeping. This could create a challenge for our CTE data collection. 3S1—
Placement relies heavily on the full 9-digit SSN for administrative matching with community colleges, the Oregon 
University System and the Oregon Employment Department, including FEDES and WRIS data matches.  
 
 
WIA Incentive Grant Award Results 
 

or 2006-2007, Oregon received WIA Incentive Grant funds in the amount of $874,471. Thirteen of Oregon’s 15 
workforce regions received funding for Career Pathways projects, with a maximum amount of $75,000 

available per region. The funds were made available through a competitive RFP process.  
 F

 
Workforce 

Region Project Brief Award 

1 20 ELL students / 3 pathways: business; health; and hospitality, travel and tourism $58,150 

2 Portland CC: DE cohort - management & supervisory development workshops // Mt. 
Hood CC: Allied health courses for non-native English speakers $75,000 

3 Blueprint for a Pathway - college redesign for Professional Technical students $58,000 

4 Inventory connectable curriculum, high school to community college / generate alignment 
matrix / pilot results $58,500 

5 
Regional Technical Education Consortium: Align efforts around manufacturing - roadmaps, 
align curriculum, establish minimum competencies and prerequisites for technology course, 
expand Lane ESD's Web site on manufacturing pathways 

$72,470 

6 Introduction to the Trades class $37,223 

7 Develop systemic pathways process / develop and implement pathways awareness, 
marketing and recruitment plan / coordinate regional efforts $66,226 

8 
Business Tech.: Complete pathways in retail and office and accounting 
Healthcare Pathway Roundabout: coordinate cycle of coursework 
Landscaping: Fill curriculum gaps, modularize and use distributed learning 

$75,000 

9 
Develop retail/business and pre-engineering pathways / continue health occupations 
pathway / assess secondary students / summer institute for faculty / develop a cohort of 
Title IB clients / recruitment DVD and informational materials 

$56,200 

10 Health Information Technology (HIT) - restructure to reflect a comprehensive pathway $70,950 
11 High school to journeyman carpentry program $37,500 

14 Continue dual enrollment development with focus on alignment between secondary and 
community college $39,000 

15 
Assessments for high school seniors / improving linkages between one-stop and Clackamas 
CC for more comprehensive basic skills assessments, pathway planning and job search 
assistance 

$47,406 

182006-2007 Perkins Consolidated Annual Report Narrative  



 

WIA Workforce Regions

Region 1

Region 2

Region 9

Region 15

Region 5

Region 4

Region 3

Region 12 Region 13

Region 10
Region 14

Region 11

Region 7

Region 6

Region 8

Region 15
Clackamas

Placement Rate: 73%
Employment Retention Rate: 61%
Average Wage Gain: $ .74
Total Served: 1,081

Region 12
Morrow, Umatilla

Placement Rate: 74%
Employment Retention Rate: 56%
Average Wage Gain: $ .87
Total Served: 861

Region 13
Baker, Union, Wallowa,

Placement Rate: 70%
Employment Retention Rate: 57%
Average Wage Gain: $1.00
Total Served: 315

Region 9
Gilliam, Hood River, Sherman,

Wasco, Wheeler
Placement Rate: 76%
Employment Retention Rate: 60%
Average Wage Gain: $ .61
Total Served: 636

Region 10
Crook, Deschutes, Jefferson

Placement Rate: 78%
Employment Retention Rate: 58%
Average Wage Gain: $ .66
Total Served: 500

Region 14
Grant, Harney, Malheur

Placement Rate: 64%
Employment Retention Rate: 49%
Average Wage Gain: $ .67
Total Served: 375

Region 11
Klamath, Lake

Placement Rate: 72%
Employment Retention Rate: 49%
Average Wage Gain $ .58
Total Served: 2,873

Region 1
Clatsop Columbia
Placement Rate: 69%
Employment Retention Rate: 58%
Average Wage Gain: $ .69
Total Served: 697

Region 2
Multnomah, Tillamook, Washington
Placement Rate: 72%
Employment Retention Rate: 60%
Average Wage Gain: $ .89
Total Served: 6,789

Region 3
Marion, Polk, Yamhill
Placement Rate: 73%
Employment Retention Rate: 57%
Average Wage Gain: $ .72
Total Served: 2,035

Region 4
Benton, Lincoln, Linn
Placement Rate: 69%
Employment Retention Rate: 58%
Average Wage Gain: $ .92
Total Served: 874

Region 5
Lane
Placement Rate: 72%
Employment Retention Rate: 56%
Average Wage Gain: $ .81
Total Served: 1,395

Region 6
Douglas
Placement Rate: 72%
Employment Retention Rate: 57%
Average Wage Gain: $1.01
Total Served: 494

Region 7
Coos, Curry
Placement Rate: 71%
Employment Retention Rate: 56%
Average Wage Gain: $ .93
Total Served: 763

Region 8
Jackson, Josephine
Placement Rate: 73%
Employment Retention Rate: 56%
Average Wage Gain: $.81
Total Served: 1,223

Policy Resources

Program
Results

Performance Measures

Technical
Assistance

 
 

 



 

 

 
 

 
 

 
 

Appendix A 
 
 

 
 
 

Oregon CTE 
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 Perkins Grant Management 
 Secondary CTE Program 

Management 
 Postsecondary CTE Program 

Management 
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 Program of Study/Career 
Cluster Implementation 

 Correctional Facility CTE 

  Postsecondary CTE 
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Implementation 
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Cluster Implementation 
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CTE Data & Perkins Annual Cycle  
Annual Grant Term: July 1 – September 30  
 

 

Winter [December, January, February] 
 December 31— suggested Secondary due 

date for applications of new CTE 
programs to be implemented second 
semester and considered part of the 
current school year’s CTE offerings. 

 No Perkins deadlines 

Spring [March, April, May, June] 
 April—Publish Perkins Basic & Regional Reserve 

Fund allocations for following school year. 
 June 30—Due date for submission of local CTE 

program plan updates for the following school year. 
 June 30—Due date for annual Perkins Budget 

Narrative & Spending Workbook. 
 June 30—Secondary due date for CTE student 

enrollment and CTE course enrollment data as part 
of the ODE consolidated student collection [Online 
application to collect CTE student and course enrollment data.  
CTE student and course enrollment data is matched with fall 
Annual Program Review updates and statewide assessment data 
to determine CTE student performance. June 30 due date is 
important to meet the desired October 31 release of CTE 
performance data for use with the Local Perkins Annual Report 
due November 30.] 

Summer [July, August] 
 No Perkins deadlines 
 July 1—ODE target date for official sub-

grant award notifications of first Perkins 
distribution (20%).  [Pending receipt of CTE 
data and approval of local CTE plan.] 

 August 30—College due date for CTE 
student data reporting as part of 
OCCURS. [August 30 due date is important to 
meet the desired October 31 release of CTE 
performance data for use with the Local Perkins 
Annual Report due November 30.] 

Fall [September, October, November] 
 October 1—ODE target date for official sub-

grant award notification of second Perkins 
distribution (80%). [Pending receipt and approval 
of Perkins Budget Narrative & Spending Workbook.] 

 October 31—Secondary due date for Annual 
Program Review of approved, Perkins-eligible 
secondary CTE programs [Online application to 
audit and update CTE course database. Course data is 
matched with the CTE student and course enrollment 
data to determine CTE student performance.] 

 November 30—Due date for Local Perkins 
Annual Report and analysis of previous year’s 
CTE performance data. 
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Carl D. Perkins Vocational and Technology Education Act of 1998 Carl D. Perkins Vocational and Technology Education Act of 1998 
  
  

FY 2006 OREGON ALLOCATION FUND DISTRIBUTION FY 2006 OREGON ALLOCATION FUND DISTRIBUTION 
JULY 1, 2006 – SEPTEMBER 30, 2007 JULY 1, 2006 – SEPTEMBER 30, 2007 

FINAL FINAL 
  

  
  
  
  
  
  
  
  
  
  

  
  
  
  
  
  
  

Oregon Allocation 
$15,559,017 

Title II Tech Prep 
 

$1,291,669 

Title I Basic Grant 
 

$14,267,348 

- Tech Prep Administration (<5%) $63,661 - Tech Prep Administration (<5%) $63,661 
            - Tech Prep Programs (>95%)        $1,228,008             - Tech Prep Programs (>95%)        $1,228,008 

Local Programs-85% 
$12,127,246 

State Programs-15% 
$2,140,102 

 - State Administration (5%)--$713,367  - State Administration (5%)--$713,367 
      

Secondary-42.5% 
$6,063,623 

Com. College-42.5% 
$6,063,623 

 - State Leadership (10%)--$1,426,735  - State Leadership (10%)--$1,426,735 
  (1% Corrections/State Schools--$142,634)   (1% Corrections/State Schools--$142,634) 
  (Nontraditional--$60,000)    (Nontraditional--$60,000)  
   (Leadership--$1,224,101)    (Leadership--$1,224,101) 
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2006-2007 
PERKINS BASIC GRANT AND TECH PREP 

DISTRIBUTION SUMMARY 
 

Secondary Sub-Grantees 
Perkins Basic 

Regional Consortia Recipients 
Perkins Basic and Tech Prep 

(Including 1% Corrections & State Schools for Regions 1A, 3, 8 & 12) 

 Basic 
Award 

 Basic 
Award 

Tech Prep 
Award 

#2A—Beaverton $326,430  #1A—North Coast Alliance & 1%  
(Clatsop CC)(South Jetty HS) $162,679  $21,794  

#10—Bend-LaPine $150,286  #1B—NWRESD (Tillamook Bay CC)  $54,854  $15,000  
#5—Bethel $62,494  #2A—Portland CC/PAVTEC Small Schools  $60,438  $268,110  
#2B—Centennial $67,841  #2B—Multnomah ESD     $80,381  

#7—Coos Bay $52,966  

#3—Mid-Willamette Education 
Consortium & 1% (Chemeketa, Oregon Coast 
CC, Lincoln County SD)(Lord HS, Ferrell HS, School 
for Deaf)  

$1,969,064  $195,693  

#4A—Corvallis $67,838  #4A—Linn Benton CC (Small Schools)  $38,353  $53,692  
#2B—David Douglas $124,741  #5—Lane ESD   $56,046  $110,460  
#5—Eugene $183,988  #6—Douglas ESD  $47,932  $40,411  
#5—Fern Ridge $24,515  #7—South Coast ESD $112,446  $30,903  
#2A—Forest Grove $76,658  #8—Southern Oregon ESD & 1% 

(Newbridge HS)  
$674,880  $89,749  

#4A—Greater Albany $85,386  #9—Region 9 ESD    $15,000  
#2B—Gresham-Barlow $108,650  #10—High Desert ESD (Central Oregon CC)  $420,916  $81,414  
#2A—Hillsboro $176,836  #11—Lake County ESD $15,535    
#9—Hood River $43,096  #11—Klamath CC    $39,529  

#5—Junction City $20,447  #12—Umatilla-Morrow ESD & 1% (Blue 
Mountain CC)(Riverbend HS)  $335,041  $36,058  

#4—Lebanon $52,077  #13—Union-Baker ESD $97,875  $20,780  
#9—No Wasco County $39,934  #14—Malheur ESD  $97,304  $17,611  
#2B—Oregon Trail $50,409  #15—Clackamas ESD/CTEC (Clackamas CC)   $704,089  $111,423  
#2B—Parkrose   $41,153  32--TOTAL $4,847,452  $1,228,008  
#2C—Portland   $636,669   Perkins Basic Postsecondary Sub-Grantees 

#2B—Reynolds $140,230      Basic 
Award 

#6—Roseburg $71,503  #9—Columbia Gorge CC   $85,878  
#5—Siuslaw $24,604  #11—Klamath CC   $142,060  
#5—South Lane $42,078  #5—Lane CC   $862,190  
#6—South Umpqua $29,327  #4A—Linn Benton CC    $420,762  
#5—Springfield $153,963  #2B—Mt. Hood CC    $439,021  
#2A—St. Helens $31,683  #2A—Portland CC   $1,361,205  
#6—Sutherlin $19,463  #8—Rogue CC   $493,597  
#4A—Sweet Home $31,573  #7—Southwestern Oregon CC   $140,254  
#2A—Tigard-Tualatin $81,597  #14—Treasure Valley CC   $296,158  
#6—Winston-Dillard $17,195  #6—Umpqua CC   $145,671  
31--TOTAL $3,035,630  10--TOTAL $4,386,796  
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 Oregon Department of Education 
2006–2007  

Perkins Budget Narrative & Spending Workbook 
Carl D. Perkins Vocational and Technical Education Act of 1998

 

 

 

 
 

Fiscal Agency Name: 
Agency Contact: 
Title: E-mail Address: 
Address: Telephone: 
City, ZIP: Fax: 

Perkins  
Basic Sub-grant  

Contact 
(If different than above) 

 
    ______________   
Name Title  
   ______________   
Telephone  Ext. Fax 
_____________________________________________________________________________________________________________________ ____   
E-mail address                                                            Mailing Address 

 
District 

Business 
Manager 

 
    ______________   
Name Title  
   ______________   
Telephone  Ext. Fax 
_____________________________________________________________________________________________________________________ ____   
E-mail address                                                            Mailing Address 

Return original Perkins Budget Narrative & Spending Workbook 
and ONE copy 

 by SEPTEMBER 15, 2006 to: 
 

OREGON DEPARTMENT OF EDUCATION 
ATTN:  Barb O’Neill 

255 CAPITOL STREET NE 
SALEM, OR 97310-0203 

barbara.oneill@state.or.us

For detail Perkins budget narrative & spending workbook 
questions, contact: 

 
Jim Schoelkopf 

OREGON DEPARTMENT OF EDUCATION 
Education Specialist, Perkins Grant Administration 

503-947-5697 
jim.schoelkopf@state.or.us 

 

mailto:barbara.oneill@state.or.us
mailto:jim.schoelkopf@state.or.us
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2006-2007 Perkins Basic Grant (Title I) BUDGET NARRATIVE 

For use by Secondary Perkins direct sub-grantees, Perkins small school consortia and regional Perkins consortia with a community college. 
 

Purpose: Provide supplemental funding for the improvement of approved, state-recognized professional technical education (PTE) programs that develop academic and technical 
knowledge and skills of secondary and postsecondary students who participate in professional technical education programs.  
 

 
 

 
P 
E 
R 
K 
I 

N 
S 
 

B 
A 
S 
I 

C 
 
 

 
 

The Budget Narrative MUST clearly describe Perkins-funded activities that address the following federal and state PTE goals (not all goals need to be addressed—only those using 
Perkins funds for 2006-2007 PTE activities):  (1) academic and technical knowledge and skill attainment; (2) support for special populations; (3) nontraditional training and 
employment; (4) work-based learning; (5) PTE teacher professional development; (6) secondary/postsecondary connections; (7) counseling and career development. ONLY 
approved, state-recognized PTE programs are eligible for use of Perkins funds. A list of state-recognized PTE programs for your school district can be 
seen at:  http://www.ode.state.or.us/data/stats/opte/apprprgs.aspx. A listing of approved programs receiving Perkins support is desirable, but not required.  
 
For regulations on allowable uses of funds, refer to: http://www.ode.state.or.us/teachlearn/pte/perkinslocplananduseoffunds.pdf    
 
The Budget Narrative Activities MUST explicitly show how your PTE activities will increase or sustain PTE concentrator performance based on an analysis of local 
PTE Concentrator data. (http://www.ode.state.or.us/data/stats/opte/rptplan.aspx):   (S = secondary—ALL applications; P = postsecondary—ONLY for consortia 
applications with a community college) 
 1S1/1S2 & 1P1/1P2—Academic and technical knowledge and skill attainment 
 2S1 & 2P1—High school completion/Postsecondary degree or credential attainment 
 3S1 & 2P1/2P2—Placement [employed or in further education one year after program completion] & Retention (postsecondary ONLY) 
 4S1/4S2 & 4P1/4P2—Nontraditional participation and completion [underrepresented gender groups by occupation] 

 
Increase space as needed 

Budget Narrative Activities 
Describe your federal and state PTE goal activities to be funded.  

Please be EXPLICIT how your activities will increase or sustain PTE 
concentrator performance. Each performance indicator needs to be addressed 

within the combined scope of your activities. 

Perkins Budget Amount 
List budget codes and amounts allocated for the PTE activities listed and 

identify the approved PTE program(s) receiving funding. 
 

(Budget codes: e.g. salaries, technical services, travel, supplies, etc.)  
 
 
 
 
 

 

 
 
 
 
 

 

 
 
 
 
 

 

 

http://www.ode.state.or.us/data/stats/opte/apprprgs.aspx
http://www.ode.state.or.us/teachlearn/pte/perkinslocplananduseoffunds.pdf
http://www.ode.state.or.us/data/stats/opte/rptplan.aspx
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Perkins Basic 2006-2007 Secondary/Consortium SPENDING WORKBOOK  
Sub-Grantee Name: ODE Approval: 

Regional Coordinator Approval: Date: 
 

Activities related to goals in: 

Academic and 
Technical Skills 

Attainment 

Special 
Population 

Support 

Non-traditional 
Training & 

Employment 
Work-Based 

Learning 
Professional 
Development 

Secondary/ 
Postsecondary 

Connections 

Counseling & 
Career 

Development Total By Object 

111 Licensed Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

112 Classified Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

113 Administrators Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

12X Substitute Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

130 Additional Salary $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

2XX Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

3xx Instructional, Professional and 
Technical Services (Classroom 
modifications and adaptation of 
equipment) 

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

3xx Instructional, Professional and 
Technical Services (Consortium 
activities) 

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

340 Travel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

4XX Instructional Supplies and 
Materials $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

470 Computer Software $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

480 Computer Hardware $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

5XX Capital Outlay (Equipment and 
Technology Items over $5,000) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

690 Grant Indirect 
Charges (5% maximum) ____%               $0.00

Total by Function $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
 

 



Appendix C—Figure 3 
2006-2007 Perkins Budget Narrative & Spending Workbook 

Perkins Basic (Title I) Certification of Consortium Membership  
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Name of Consortium Fiscal Agent:       
 
Name of Consortium Contact:       
 
IF your district or college is releasing its full 2006-2007 Perkins Basic grant allocation to a Regional Perkins Consortium, you need to 
complete and submit only this page as part of your school district’s consolidated CIP Budget Narrative & Spending Workbook (CIP 
budget narrative & spending workbook submission is not required for consortia community colleges).  Please send a copy of this 
Certification of Membership to your Consortium Lead for the 2006-2007 Consortium/Alliance Budget Narrative & Spending Workbook 
submission. 
 

 
 

This section to be filled in by the AGENCY authorized representative. 
 

CERTIFICATION OF MEMBERSHIP 
 
I hereby certify that the                                                         School District/Community College: 
 

1. has a projected Perkins Basic (Title I) allocation of $ _____________________, 
2. authorizes the above named Consortium Lead as fiscal agent for these funds to support services for Consortium 

members, and 
3. has participated in the development and approval of the Perkins Basic (Title I) Consortium activities. 

 
 

Applicant Address: 
(Agency Name and Mailing Address): 
 
                                         
                                         
                                         
                         , OR              
Telephone:                      Ext.       
Contact E-Mail:                 
 
County:                                 

 
Authorized Representative: 
 
                
Name of Authorized Representative 
 
  
Signature of Authorized Representative 
 
                
Date Signed 
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Carl D. Perkins Vocational and Technology Education Act of 1998 
Statement of Assurances 

 
 
Assurances form a binding agreement between the fiscal agent, the Oregon Department of Education, and the U.S.  
Department of Education that assures all legal requirements are met in accordance with state and federal laws, regulations, 
and rules. These assurances apply to program activities and expenditures of funds.  Compliance to general and specific 
program assurances is the legal responsibility of the local education agency under the authorization of the local board of 
education. 

 
The Fiscal Agent certifies the following statements: 
 

1. The Fiscal Agent understands and will comply with the provisions, regulations and rules of the Carl D. Perkins Vocational and Technology 
Education Act of 1998. 

2. The Fiscal Agent will use federal funds to supplement the district’s existing programs and will not use federal funds to supplant existing or reduced 
general or other funds. 

3. The Fiscal Agent will provide, on request, data as required. 
4. The Fiscal Agent understands and will comply with all applicable assurances for Federal Grant Funds.  Note:  These assurances can be found on 

the Oregon Department of Education website at   http://www.ode.state.or.us/teachlearn/pte/perkinsassurances.pdf 
 

 
Applicant Address: 
(Fiscal Agent Name and Mailing Address): 
                                         
                                         
                                         
                         , OR              
Telephone:                       Ext.       
 
County:                                 

 
Authorized Representative: 
 
                
Name  
 
  
Signature  
 
                
Date Signed 

 

http://www.ode.state.or.us/teachlearn/pte/perkinsassurances.pdf
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PERKINS 

Funding for: 
Professional 

Technical 
Education  

 
Carl D. Perkins Vocational and Technical Education Act of 1998 

Community College  
Basic Grant Application 

2006-2007 
 
 
Name of Community College:       

 
 

Name of President:  
 
 
Name of Business Manager:  

 
 

Email address of Business Manager:  
 
 

College Address:       
 

 
Name & Title of Grant Contact:       

 
 

Telephone Number of Grant Contact:                               FAX Number:       
 
 

E-mail Address of Grant Contact:      
 
 

The fiscal agent agrees to abide by all terms of the grant including all grant requirements 
and deliverables. 

 
 

 ________________________________________________________________  
 Community College President       Date 
 
 

 ________________________________________________________________  
 Regional PTE Coordinator Signature (Optional)     Date 
 

Return an original and one (1) copy by MAY 31, 2006 to: 
An electronic copy attached to an e-mail will be accepted by the May 31, 2006 due date with the assurance a 
signed, original paper copy will be received by the Oregon Department of Education no later June 7, 2006. 
 

Barb O’Neill 
Administrative Specialist 

Office of Educational Improvement and Innovation 
Oregon Department of Education 

255 Capitol Street NE 
Salem, OR 97310-0203 

503-378-3600 x 2298; barbara.oneill@state.or.us  
 

It is the policy of the State Board of Education and a priority of the Oregon Department of Education that there 
will be no discrimination or harassment on the grounds of race, color, sex, marital status, religion, national 
origin, age or disability in any educational programs, activities, or employment. Persons having questions about 
equal opportunity and nondiscrimination should contact the State Superintendent of Public Instruction at the 
Oregon Department of Education. 

mailto:barbara.oneill@state.or.us
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2006-2007 Perkins Budget Narrative/Spending Workbook 

Perkins Basic Grant (Title I) for Community College 
 

Purpose: To develop more fully the academic and technical skills of secondary and postsecondary students who participate in state approved professional technical education 
programs. 
 
The Budget Narrative MUST describe Perkins-funded activities that address the following federal and state PTE goals (not all goals need to be addressed—only those using Perkins 
funds):  (1) academic and technical skill attainment; (2) support for special populations; (3) nontraditional training and employment; (4) work-based learning; (5) PTE teacher 
professional development; (6) secondary/postsecondary connections; (7) counseling and career development;  
 
The Budget Narrative Activities MUST explicitly show how your PTE activities will increase or sustain PTE concentrator performance based on an analysis of local PTE 
Concentrator data. (http://www.ode.state.or.us/data/stats/opte/rptplan.aspx):  
 1P1 & 1P2—Academic and technical skill attainment 
 2P1—Postsecondary degree or credential attainment 
 3P1& 3P2—Placement & Retention (PTE concentrator completers who were employed or in further education one year after program completion) 
 4P1 & 4P2—Nontraditional participation and completion (underrepresented gender groups by occupation) 

 
Increase space as needed 

Budget Narrative Activities 
Describe your federal and state PTE goal activities to be funded.  

Please be EXPLICIT how your activities will increase or sustain PTE concentrator 
performance. Each performance indicator needs to be addressed within the combined 

scope of your activities. 

Perkins Budget Amount 
 

List budget codes and amounts allocated for each PTE activity listed. 
 

(Budget codes: e.g. salaries, technical services, travel, supplies, etc.)  
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 

 

 
 
 
 
 
 
 

 

 

http://www.ode.state.or.us/data/stats/opte/rptplan.aspx
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Perkins Basic 2006-2007 Community College SPENDING WORKBOOK  
Sub-Grantee Name: ODE Approval: 

Regional Coordinator Approval: Date: 
 

Activities related to goals in: 

Academic and 
Technical Skills 

Attainment 

Special 
Population 

Support 

Non-traditional 
Training & 

Employment 
Work-Based 

Learning 
Professional 
Development 

Secondary/ 
Postsecondary 

Connections 

Counseling & 
Career 

Development Total By Object 

111 Licensed Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

112 Classified Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

113 Administrators Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

12X Substitute Salaries $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

130 Additional Salary $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

2XX Benefits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

3xx Instructional, Professional and 
Technical Services (Classroom 
modifications and adaptation of 
equipment) 

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

3xx Instructional, Professional and 
Technical Services (Consortium 
activities) 

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

340 Travel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

4XX Instructional Supplies and 
Materials $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

470 Computer Software $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

480 Computer Hardware $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

5XX Capital Outlay (Equipment and 
Technology Items over $5,000) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

690 Grant Indirect 
Charges (5% maximum) ____%               $0.00

Total by Function $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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Perkins Statement of Assurances 
 
 
Assurances form a binding agreement between the fiscal agent, the Oregon Department of Education, and the U.S.  
Department of Education that assures all legal requirements are met in accordance with state and federal laws, regulations, 
and rules. These assurances apply to program activities and expenditures of funds.  Compliance to general and specific 
program assurances is the legal responsibility of the local agency under the authorization of the local board of education 
and the direction of the college president. 
 

 
The Fiscal Agent certifies the following statements: 
 

5. The Fiscal Agent understands and will comply with the provisions, regulations and rules of the Carl D. Perkins Vocational and Applied Technology 
Act of 1998. 

6. The Fiscal Agent will use federal funds to supplement the district’s existing programs and will not use federal funds to supplant existing or reduced 
general or other funds. 

7. The Fiscal Agent will provide, on request, other data as required. 
8. The Fiscal Agent understands and will comply with all applicable assurances for Federal Grant Funds.  Note:  These assurances can be found on 

the Oregon Department of Education website at http://www.ode.state.or.us/opportunities/grants/nclb/applicationallocations/assurances03_04.doc   
 

 
Applicant Address: 
(Fiscal Agent Name and Mailing Address): 
                                         
                                         
                                         
                         , OR              
Telephone:                       Ext.       
 
County:                                 

 
Authorized Representative: 
 
                
Name  
 
  
Signature  
 
                
Date Signed 

http://www.ode.state.or.us/opportunities/grants/nclb/applicationallocations/assurances03_04.doc
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