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AFTER SCHOOL MATTERS–CHICAGO

An after school program in Chicago called After
School Matters has been reaching students across the
city since 1990. After School Matters currently allows
more than 25,000 students to pursue their passions
through apprenticeships.  

The first class consisted of 200 art students. The
original location of the first class was a series of tents
on vacant property in downtown Chicago known as
Block 37.  The program was originally founded using
federal dollars earmarked for summer jobs for
disadvantaged youths.

Students attend After School Matters three days a
week for about three hours, and earn $6-$15. They
learn job skills and are provided with hands-on
instruction by mentors and industry professionals.
Careers and opportunities for students include the
performing arts, robotics, sports, singing, science,
writing, dance, drama, digital editing, computer
networking, and Web site design. 

The program has found that it is helping students to
fully develop their career paths and understand what
skills they need in order to pursue particular careers.
The program is offered in 58 schools, and partners
with approximately 100 community groups and
government agencies. 

After School Matters has found that the student
participants are likely to have higher graduation
rates, truancy rates, and success in their regular
course work. 

To view a video on After School Matters click
www.edutopia.org/pursuing-passions-after-school

For a news article on After School Matters click
www.edutopia.org/after-school-matters-
apprenticeships-adolescents

MISSISSIPPI CAREER RESOURCE NETWORK RESOURCES

Mississippi’s Career Resource Network has produced a
number of resources, publications, and events for
parents, counselors, students, employers, and ex-
offenders. To give you an idea of what you can find at
www.mscareernet.org, some of its resources have been
listed below.

The Mississippi Career Resource Network has:

l A career center that is organized by clusters and
connects users with available jobs and
information on careers in those clusters.

l SCANS Skills posters specifically modified for
Mississippi.

l A set of posters on Mississippi’s Fastest
Growing Occupations in Career Clusters. 

l Mississippi’s Career Information System, MS
Choices, which is used by middle schools, high
schools, and community colleges. The tool is
used for career exploration, career decision-
making and educational and training planning. 

l Directions Career Tabloid a publication geared
towards learners of all ages. 

All of these resources can be accessed and
downloaded from the Mississippi CRN Web site.
Check them out!

www.edutopia.org/after-school-matters-apprenticeships-adolescents
www.mscareernet.org
www.edutopia.org/pursuing-passions-after-school


olds. This rise in non-traditional adult
learners in the last decade demonstrates a
need for the United States postsecondary
system to ensure that it is meeting the
needs of its learners. The global economy
of the 21st century is calling for more
skilled workers which will require more
certifications, trainings, and education to
be geared towards adult learners. 

In early 2007, the Employment and
Training Administration released a
report, Adult Learners in Higher
Education: Barriers to Success and Strategies
to Improve Results. This report looks at
the numerous challenges facing non-
traditional adult learners in higher
education, and what obstacles they face
in earning credentials with labor market
value. As the report states, “The
industrial economy of the early 20th
century that created remunerative work
for unskilled labor has given way to an
information and service economy that
demands higher levels of academic and
technical knowledge, as well as other
skills such as good communication and
problem-solving abilities.”

The ETA report looks at topics of supply and
demand dynamics, accessibility, affordability,
and accountability. It concludes with
providing recommendations on addressing
adult learners’ needs in higher education.
The four recommendations that the report
provides include the need to:

l Develop federal-state partnerships to
promote and test innovative
approaches to increasing adult access
to and success in higher education;

l Update federal student financial
aid programs to stimulate and
support the postsecondary
education of working adults;

l Create a national system to track
and report individual adult student
outcomes over time; and

l Establish research and development
programs to encourage employer
engagement in the postsecondary
education of working adults.

The entire report can be downloaded
at: http://wdr.doleta.gov/research/
FullText_Documents/
Adult%20Learners%20in%20Higher%
20Education1.pdf

WORKFORCE3ONE.ORG
PODCAST–ADVANCED MANUFACTURING:
MULTIPLE CAREER LADDER MODEL

In this nine minute podcast,  Dr. Mary M.
Yarbrough, the Dean of Workforce
Education and Technologies at Calhoun
Community College, discusses a new
training program—Industrial Maintenance
and Machine Tool Technology. 

Dr. Yarbrough provides an overview of the
$3.5 million grant the program received
from the U.S. Department of Labor in
support of workforce development.
Working with the Alabama Department
of Economic and Community Affairs and
Calhoun Community College, Dr.
Yarbrough  created a flexible training
program for Industrial Maintenance and
Machine Tool Technology.  

This training program uses a modularized
curriculum and consists of multiple
delivery options. As Dr. Yarbrough
discusses, students are offered multiple
entry and exit points into the program to
develop the skills they needed based on
their goals and industry needs. The
program was designed with entry level,
intermediate, and advanced training. The
need for entry level skills created a general
program of applied technology that has
general core content, plus technical
training and applied learning. The
program identified the specific knowledge,
content, and skills that cut across technical
skills and brought  together industry to
develop a stronger co-op program. 

BUILDING CAREERS-MAKE IT HAPPEN

The construction industry currently
projects an annual shortfall of 60,000
to 80,000 people despite being one of
the nation’s largest industries with 8.3
million workers. By 2012 it is estimated
that there will be a need for 1.1 million
special trades contractors. This is in
addition to managers, supervisors, and
other professional positions in the
industry that also need to be filled. The
industry needs carpenters, plumbers,
site supervisors, and skilled workers
who have knowledge of forward
planning, home integration technology,
roofing inspection, land acquisition,
warranty coordination and window
treatment design.  

In response to this shortfall, The Home
Builders Institute, the National
Housing Endowment, and the National
Association of Home Builders joined
together to create a careers campaign
initiative called Make It Happen. The
campaign is focused on providing
counselors, parents, students, educators,
and industry stakeholders with
information on entering the residential
construction industry. 

The Home Builders Institute has designed
a Web site – www.buildingcareers.org –
that provides information, videos, and
resources in English and Spanish for
counselors, parents, and students to use in
exploring careers in the construction
industry. The Web site provides
information on the industry, the education
and skills needed for industry jobs, job
search tools, and information on the wide
arrange of opportunities available.

ETA REPORT ON ADULT LEARNERS IN
HIGHER EDUCATION

Over 44 percent of postsecondary students
in the United States are over the age of 24,
although postsecondary education has
traditionally been focused on 18-to 21-year
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http://wdr.doleta.gov/research/
www.buildingcareers.org


Access the Podcast at:
http://www.workforce3one.org/public/
_shared/detail.cfm?id=3968&amp;sim
ple=false>

WHATSNEXT4ME WEB SITE

The need for workers in the hospitality
is growing, with 2012 projections
indicating that there will be 1.6 million
new jobs in the industry. There is
currently a shortage of qualified workers
to fill these jobs. 

To address the lack of middle and high
school students’ knowledge of career
opportunities in the hospitality
industry, the U.S. Department of Labor
provided funding to create a teen-
oriented Web site
(www.whatsnext4me.com/main.html)
that showcases the industry’s myriad
career opportunities. 

This grant was awarded under the
President's High Growth Job Training
Initiative, as implemented by the
Employment and Training
Administration at the United States
Department of Labor. Additional
funding was provided by Johnson &
Wales University, the Multicultural
Foodservice & Hospitality Alliance
(MFHA), NIIT (a global training and
educational program development
organization), and Advertising Ventures,
Inc., for the development and
maintenance of  the Web site.

The www.whatsnext4me.com Web site
was designed as an exploration tool for
students to explore jobs and careers in
the hospitality industry. The Web site
showcases real hospitality workers and
the education and training they
pursued to attain their jobs. It also
allows students to explore their
interests, goals, and future lifestyles to
determine if the hospitality industry is
right for them!

NEW COE ACCREDITATION ANNOUNCED

At the NCDA Conference in Seattle,
Washington in July 2007, the Centers of
Excellence (CoE) Accreditation were
announced. The Center for Credentialing
and Education (CCE)’s Centers of
Excellence (CCE) accreditation will
provide a valuable mark of distinction
when working with funding sources, as
well when marketing to individuals and
businesses seeking career and job
development services.

This new accreditation identifies career
and workforce development programs
meeting high standards and operating
with continuous-improvement and
customer-focused services. 

Overview materials and details on the
CoE program accreditation levels and
approaches are available at
www.wdpn.net. The CoE application
and information on accreditation levels
are available at www.cce-global.org.

UPCOMING CONFERENCES AND EVENTS

Innovation and Entrepreneurship in
the States
U.S. Chamber of Commerce Institute for
a Competitive Workforce (ICW) Summit
September 24-26, 2007
Washington, D.C.
Web site: www.uschamber.com/
icw/strategies/icwsummit.htm

Fourth Annual High School Policy
Conference
From No Child Left Behind to Every
Child A Graduate
Alliance for Excellent Education
October 4-5, 2007
Washington, D.C.
Web site: www.all4ed.org/
events/index.html

National Tech Prep Network and
Career Pathways Annual Conference
October 10-13, 2007

Louisville, Kentucky
Web site: www.ntpn.info

International Career Development
Conference
Creating a Sustainable and Resilient
Future
November 7-11, 2007
Sacramento, California
Web site: www.careerccc.com/

22nd Annual Careers Conference
January 28-30, 2008
Madison, Wisconsin
Web site: www.cew.wisc.edu/careers

Innovations 2008
March 2-5, 2008
Denver, Colorado
Web site: www.league.org/i2008/

American Counseling Association
March 26-30, 2008
Honolulu, Hawaii
Web site:
www.counseling.org/Convention/

2008 American Association of
Community Colleges (AACC) Annual
Convention
April 5-8, 2008
Philadelphia, Pennsylvania
Web site: www2.aacc.nche.edu/
annualconvention/future.htm

American School Counselor’s
Association (ASCA)
Setting New Standards
June 28-July 1, 2008
Atlanta Georgia
Web site: www.schoolcounselor.org/
content.asp?pl=325&sl=129&contenti
d=182
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