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NOTE TO DATA QUALITY INSTITUTE PARTICIPANTS:

The complete text of this paper was presented to DQI conference call participants on February 21, 2007 and additional copies may be obtained by contacting David Osman at david.osman@xpandcorp.com.  Appendix C from this paper is presented below for purposes of discussion during the DQI May 18-19, 2007 meeting in Savannah, Georgia.
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APPENDIX C:   CERTIFICATION FEASIBILITY REVIEW INSTRUMENT
	CERTIFICATION FEASIBILITY REVIEW INSTRUMENT  



(name of certification title)



            (name of certification organization)

	Person/Title Completing Review:
	
	Date of Review:
	

	I.  CONTACT INFORMATION
	FINDINGS
	YES/NO

	COMMENTS

	A. Certifying Organization

· Organization name/address/phone/fax/email

· Website URL

· Contact person name & title/phone/email


	
	

	II.  CERTIFYING ORGANIZATION INFORMATION
	FINDINGS
	YES/NO
	COMMENTS

	A. Type of organization (select most applicable)

· Non-profit industry trade association

· Non-profit assessment/testing organization

· For profit business (product and/or service)

· For profit industry trade group

· For profit assessment business
	
	
	

	B. Organization characteristics

· Year established

· Industry/trade/occupational mission/objectives/focus areas

· Type(s) of members (list all applicable: individuals, students, businesses, non-profit organizations, educational institutions, etc.)

· National/International, regional, state, or local in scope

· Total membership by type(s) and year

· Total organization staff 

· Total organization budget (recent year)  

· Range of activities


	
	
	

	C. Certification involvement

· Approximate total number of nationally recognized, industry-based occupational certifications

· Do certifications offer one or more “career ladders”?  

· Year (or decade) first certification(s) sponsored

· Approximate total number of current certification holders for all organization’s certifications

· Total number of current certification holders for the organization’s 3-5 largest certifications

· Total number of current certification holders for the specific certification under consideration (see above name of certification )


	
	
	

	III.  APPLICABILITY
	FINDINGS
	YES/NO
	COMMENTS

	A. Population for whom certification is intended
	
	
	

	B. Prerequisites for taking certification exam

· previous occupational certification(s)

· academic credential(s)/degree(s)

· work experience

· reading/writing/math ability

· membership in certifying organization

· other requirements
	
	
	

	IV.  SKILLS INVOLVED
	FINDINGS
	YES/NO
	COMMENTS

	A. Skills/knowledge certified

· skills/knowledge areas included

· industry identification/validation of these skills/knowledge items

· specialization options available
	
	
	

	B. Existing sets of recognized skill standards related to certification
	
	
	

	V.  CERTIFICATE RECOGNITION & IMPACT
	FINDINGS
	YES/NO
	COMMENTS

	A. Scope of industry acceptance & use (e.g., national, regional, state, and/or local)
	
	
	

	B. Accreditations/endorsements(e.g., ANSI or NOCA)
	
	
	

	C. Length of time certification has existed
	
	
	

	D. Number of individuals certified to date(upward trend)
	
	
	

	E. Percentage of those certified that obtained employment in the certified occupation
	
	
	

	F. Percentage achieving certification on first attempt, second attempt
	
	
	

	G. Certification satisfaction of regulatory/licensure and/or college credit requirements
	
	
	

	H. Format of certification
	
	
	

	I.   Life-span of certification
	
	
	

	J.  Recertification requirements & procedures
	
	
	

	VI.  IMPACT ON  PROGRAM PROVIDER
	FINDINGS
	YES/NO
	COMMENTS

	A. Utilization requirements

· Center/program certification

· Instructor training/certification

· Facilities/space/equipment/materials/supplies needed
	
	
	

	B. C & TE Program Provider costs

· License fees-if any- for programs

· Initial implementation costs for programs

· Maintenance costs for programs
	
	
	

	C. Student costs absorbed/not absorbed by program provider

· Initial application/examination fees

· Tools & equipment

· Mandatory course training fees

· Optional course training fees

· Retesting fees

· Recertification fees
	
	
	

	VII. EDUCATION/TRAINING NEEDED
	FINDINGS
	YES/NO
	COMMENTS

	A. Use of prescribed curricula &/or instructional materials (such as those of the certifying organization or specific vendors)
	
	
	

	B. Discrete, competency-based learning objectives/curriculum drivers contained in certification package
	
	
	

	C. Need for particular education/training venues (e.g., classrooms/laboratories/mock-ups/worksites)
	
	
	

	D. Alignment with various training periods (e.g., quarters, semesters, open entry-open exit) 
	
	
	

	VIII. CERTIFICATION PROCEDURES
	FINDINGS
	YES/NO
	COMMENTS

	A. Proficiency level(s)/scores(s) required for certification (mastery/minimum qualification focus) 
	
	
	

	B. Assessment method used (e.g., Q & A; performance review; product review)
	
	
	

	C. Validity/reliability of assessment protocols
	
	
	

	D. Exam administration process
	
	
	

	E. Exam length/number of components
	
	
	

	F. Turnaround time to receive results
	
	
	

	G. Variations allowed in assessment protocols (e.g., by type of employer/region of the country)
	
	
	

	H. Retesting Process
	
	
	

	I.  Exam dates
	
	
	

	J.  Exam locations
	
	
	

	K. Potential for administration in new places
	
	
	


� A “yes” in this column indicates that the findings are compatible with, supportive of, or not inconsistent with the program provider’s policies and practices.  A “no” in this column indicates that the findings are incompatible, not supportive of, or inconsistent with the program provider’s policies and practices.
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